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1967-Destination:  Distinction 


Greatness 
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The  past  years  for  the  North  Carolina  State  Nurses'  As- 
sociation have  been  years  of  new  programs,  expanded 
services,  new  members,  new  concerns— years  for  taking  on 
new  challenges  for  new  times. 
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Mediocrity 
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Pedantry 


Innovation 
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Inaction 


The  year  1967  seems  to  present  us  with  an  even  greater 
challenge  if  we  are  to  keep  pace  with  our  parent  organiza- 
tion as  it  achieves  its  destination  of  distinction. 

From  our  present  position  we  could  have  chosen  to 
falter  and  go  backward;  maintain  the  status  quo,  with  the 
danger  of  lapsing  into  mediocrity  or  go  forward.  The  re- 
sponse of  the  members  to  requests  to  serve  the  Association 
through  Committee  Memberships  and  special  assignments— 
at  the  state  and  district  levels— indicates  that  we  have  made 
a  decision  about  our  future.  We  will  continue  to  go  forward. 

As  we  review  our  accomplishments  and  make  plans  for 
the  years  ahead  our  first  and  foremost  goal  is  to  work 
cooperatively  with  other  health  agencies  in  the  promotion 
of  improved  patient  care. 


Imagination  y 
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Inadequacy 


Provision 


ion  y 


/indr 


fference 


Determination 


ination  y 


We  will  move  forward  to  make  the  changes  necessary 
to  conform  to  the  new  structure;  strengthen  the  efforts  being 
made  to  support  programs  in  continuing  education  and  re- 
fresher courses;  expand  the  clinical  sessions;  provide  leader- 
ship in  community  planning  for  nursing  education;  continue 
efforts  to  improve  the  salaries  of  nurses  through  a  sound, 
constructive  economic  and  general  welfare  program;  assist 
nurses  in  placement  and  professional  career  planning;  pro- 
mote membership  and  speak  for  the  profession. 

The  scope  of  our  Association's  work  is  constantly  chang- 
ing. We  expect  to  continue  to  improve  our  methods,  and 
we  will  not  be  afraid  to  innovate.  Our  goal  is  to  continue 
to  provide  the  highest  quality  of  service  for  the  members. 
Improvement  in  the  quality  and  quantity  of  service  can 
best  be  achieved  with  the  help  of  each  of  the  3,741  mem- 
bers. The  talents  and  abilities  of  each  of  you  are  needed 
as  we   continue   to    move   forward. 


Eloise   R.   Lewis 
President 
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Editorial 


Afcci£e&r  &  dialled. 


and  Onclea&el  in  <M>o4fUtal  Roam.  Rated, 


In  a  round-up  report  of  salary 
gains  for  nurses  in  various  parts  of 
the  country,  ANA  in  Review  (Win- 
ter 1967)  says  nurses'  salaries  in 
many  states  have  been  raised  as 
much  as  42  per  cent.  ANA  calls  this 
breakthrough  in  nurses'  salaries 
"impressive,  dramatic,  and  long 
over-due". 

Here  in  North  Carolina  salary  in- 
creases which  began  in  1966  have 
ranged  generally  from  12  percent 
to  28  percent.  In  one  community, 
the  increase  amounted  to  a  little 
over  30  percent  for  certain  shifts. 

So  far  we  have  not  reached  the 
National  Salary  Goal  of  $6,500  for 
the  beginning  practitioner  anywhere 
in  this  state. 

Certainly  the  enunication  of  the 
National  Salary  Goal  by  the  Ameri- 
can Nurses'  Association  last  June 
alerted  the  public,  employers  of 
nurses,  and  other  health  workers 
that  nursing's  economic  ills  could 
not  be  cured  by  the  modest  salary 
improvements  of  the  past.  While  the 
American  Medical  Association  did 
not  find  the  National  Salary  Goal 
very  palatable,  it  did  adopt  the 
recommendation  that  "the  AMA 
support  the  need  for  a  significant 
improvement  in  the  income  of  the 
registered  nurse". 

What  is  bothering  a  lot  of  nurses, 


here  in  North  Carolina  and  else- 
where, is  that  nurses  who  have  re- 
ceived substantial  salary  increases 
have  been  made  to  appear  respon- 
sible for  large  increases  in  room 
rates.  It  has  been  disturbing  to 
nurses  that  announcements  of  sal- 
ary increases  for  nurses  have  also 
carried  notice  of  room  rate  increas- 
es. Some  hospitals  have  not  increas- 
ed rates,  but  many  have  announced 
room  rate  increases  ranging  from 
$2.00  per  day  to  $6.00  per  day. 

The  American  Nurses'  Associa- 
tion has  calculated  that  salary  in- 
creases for  nurses  should  result  in 
only  modestly  higher  costs.  ANA 
estimates  that  increasing  nurses' 
salaries  by  $1,500  per  year  (and  the 
salary  increases  in  this  state  have 
averaged  less  than  half  that)  would 
add  only  85  cents  per  day  to  the  pa- 
tient's hospital  cost.  According  to 
the  Nov.  4,  1 966,  issue  of  This 
Week  .  .  .  For  Hospitals,  the  Am- 
erican Hospital  Association  has  dis- 
puted ANA's  estimates. 

ANA  computed  its  figures  using 
all  hospitals  in  the  United  States. 
The  American  Hospital  Association, 
the  article  says,  computed  its  fig- 
ures on  non-federal  short-term  gen- 
eral hospitals  (representative  of  the 
community  hospital),  and  it  finds 
that  a  $1,500  per  year  raise  for 
nurses  would  increase  patients'  costs 
by  $1 .85  per  day. 
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The  manner  in  which  nurses'  sal- 
ary increases  have  been  announced 
along  with  notice  of  room-rate  in- 
creases has  put  nurses  on  the  de- 
fensive in  many  communities.  The 
public  should  be  informed  that  only 
a  minor  part  of  the  room-rate  in- 
crease goes  to  the  increases  for  the 
registered  nurse.   Other  factors  ac- 


counting for  the  rising  cost  of  medi- 
cal care — the  federal  minimum 
wage  law  newly  applicable  to  non- 
professional hospital  workers,  the 
cost  of  new  equipment  and  con- 
struction, the  rising  cost  of  supplies 
generally — all  account  for  portions 
of  the  increases  in  room  rates. 


For  Nonprofit  Hospitals 


Doctrine  of  Charitable  Immunity 
Eliminated  by  Court  Decision 


On  January  20,  1967,  the  North 
Carolina  Supreme  Court  eliminated 
the  long-standing  rule  of  charitable 
immunity  for  nonprofit  hospitals. 

Charitable  immunity  is  the  doc- 
tine  under  which  charitable  institu- 
tions are  relieved  of  liability  for  in- 
juries resulting  from  the  negligence 
of  their  employees.  It  has  been  the 
trend  for  a  number  of  years  to 
abolish  the  doctrine,  and  a  large 
number  of  states  have  already  done 
so. 

The  Court  declared  that  nonprofit 
hospitals  are  no  longer  true  charit- 
able institutions,  since  paying  pa- 
tients contribute  substantially  and 
large  payments  from  public  funds 
are  made  for  charity  patients.  The 
Court  said:  "Even  though  public 
hospitals  are  not  operated  for  priv- 
ate gain,  every  effort  is  made  to 
operate  them  at  a  profit,  which  is 
put  back  into  the  facility." 


ANA  for  many  years  has  oppos- 
ed granting  charitable  immunity  to 
hospitals,  taking  the  position  that 
hospitals  should  be  governed  by  the 
same  principles  that  apply  to  all 
other  employers.  Where  hospitals 
cannot  be  successfully  sued,  the 
possibility  of  suit  against  the  nurse 
employed  there  is  increased.  When 
such  immunity  for  the  hospital  is 
eliminated,  the  hospital  must  as- 
sume liability  for  injuries  resulting 
from  the  negligence  of  their  em- 
ployees. 

Nurses  are  reminded,  however, 
that  as  a  professional  practitioner 
the  nurse  can  be  held  responsible 
for  her  own  acts.  A  low-cost  Regist- 
ered Nurses'  Professional  Liability 
Policy,  sponsored  by  the  American 
Nurses'  Association,  provides  pro- 
fessional and  personal  coverage.  In- 
formation about  this  coverage  is 
available  from  NCSNA  Headquart- 
ers, P.  O.  Box  12025,  Raleigh,  N.  C. 
27605. 
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Fair  Labor  Standards  Act 

Coverage  Now  Extended  To  Many  Nurses 


Hospitals,  nursing  homes, 
schools,  colleges,  and  many  other 
kinds  of  institutions  for  the  first 
time  are  covered  by  the  federal 
wage  and  hour  law. 

The  Fair  Labor  Standards  Act  be- 
came applicable  to  these  institu- 
tions on  February  1,  1967.  It  applies 
to  nurses  in  these  institutions  who 
make  less  than  $115  per  week. 

For  such  newly-covered  employ- 
ment, the  employer  must  pay  time- 
and-one-half  for  all  time  worked 
over  44  hours  per  week  until  Feb- 
ruary 1,  1968.  Effective  on  that 
date,  time-and-one-half  must  be 
paid  for  all  time  worked  over  42 
hours  per  week.  Beginning  February 
1,  1969,  time-and-one-half  must  be 
paid  for  all  time  worked  over  40 
hours  per  week. 

We  assume  that  all  North  Caro- 
lina nurses  are  employed  on  a  40- 
hour  week  basis.  Requiring  time- 
and-one-half  pay  only  after  44 
hours  have  been  worked  during  the 
first  year  of  the  law's  effectiveness 
does  not  mean  that  employers  are 
authorized  to  increase  the  regular 
work  week  to  44  hours.  This  sched- 
ule of  progressive  steps  for  reach- 
ing the  40-hour  week  with  respect 
to  overtime  is  provided  for  newly- 
covered    employment    to    make     it 


easier   for   employers   to   adjust   to 
the  provisions  of  the  Act. 

For  the  purposes  of  the  Fair 
Labor  Standards  Act,  a  nurse  earn- 
ing more  than  $115  per  week  is 
probably  considered  "professional" 
and  is  exempt  from  coverage.  This 
does  not  mean  that  a  nurse  earning 
less  than  $115  is  not  considered 
"professional"  in  all  other  respects. 
It  simply  means  that  for  the  pur- 
poses of  determining  who  should  be 
covered,  all  those  earning  over  $1 15 
are  considered  in  the  category  of 
"professional"  employees. 

The  Act  requires  the  employer  to 
keep  time  records  on  all  covered 
employees  to  the  nearest  quarter- 
hour.  While  the  Act  does  not  re- 
quire the  use  of  time  clocks,  some 
hospitals  have  installed  them  to  per- 
mit accurate  records  of  time  work- 
ed. Use  of  time  clocks  may  prove  to 
be  advantageous  to  nurses,  for  the 
clocks  will  reveal  all  excess  time 
worked.  If  a  nurse  is  required  to 
report  for  duty  a  few  minutes  early 
each  day  and  finds  it  necessary  to 
remain  with  her  patients  later  than 
her  regular  work  day,  this  extra 
time  worked  will  be  recorded.  When 
the  total  time  worked  for  the  week 
is  in  excess  of  44  hours  she  will  re- 
ceive time-and-one-half  for  all 
overtime. 
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Keeping  an  accurate  time  record 
will  be  progressively  more  advant- 
ageous to  the  nurse  next  year  and 
the  year  after  as  the  work  week,  for 
purpose  of  computing  overtime, 
is  gradually  reduced  to  40  hours. 

The  law  does  not  require  the  em- 
ployer to  pay  time-and-one-half 
overtime  to  nurses  earning  as  much 
as  $115  per  week,  and  nurses  fall- 
ing in  this  salary  category  should 
not  anticipate  such  overtime  pay. 

Nurses  are  reminded  that  the 
ANA-NCSNA  Economic  Security 
Program  stands  ready  to  assist  them 
in  improving  their  working  condi- 
tions. Nurses  are  encouraged  to 
seek  the  assistance  of  NCSNA  in 
clarifying  any  questions  which  may 
arise  concerning  the  application  of 
the  Fair  Labor  Standards  Act  to 
their  employment. 


1967  Convention 

NCSNA's  first  biennial  con- 
vention will  be  held  October  23- 
27,  1967,  at  the  Jack  Tar  Grove 
Park  Inn  and  Motor  Lodge  in 
Asheville. 

The  theme  and  format  will  be 
developed  by  the  Committee  on 
Convention  Program.  Elinor  Cad- 
dell,  Charlotte,  is  chairman.  The 
convention  henceforth  will  be  ex- 
tended one  day  in  length,  being 
planned  within  a  five-day  frame- 
work. Some  changes  from  our 
usual  format  can  be  expected. 

The  first  year  of  clinical  ses- 
sions will  be  1968.  The  sessions 
will  be  held  October  21-25,  1968, 
at  the  Jack  Tar  Hotel,  Durham. 


N.  C.  Nurses  Named  To  ANA  Committees 


Two  North  Carolina  nurses  have 
been  appointed  to  special  commit- 
tees of  the  American  Nurses'  As- 
sociation for  two-year  terms  end- 
ing  December,    1968. 

Julia  Day  Watkins,  who  is  on  the 
faculty  of  the  School  of  Public 
Health,  University  of  North  Caro- 
lina-Chapel Hill,  is  a  member  of 
the  ANA  Special  Committee  to  De- 
velop a  Paper  on  Nursing  Practice. 

Eugene  Smith,  director  of  nurs- 
ing at  Charlotte  Memorial  Hospital, 
is  a  member  of  the  Joint  Commit- 
tee of  ANA  and  the  American  Hos- 
pital  Association.   This  Joint  Com- 


mittee's function  is  to  identify  and 
discuss  matters7 of  mutual  interest 
and  concern  of  the  parent  organiza- 
tions and  make  recommendations 
for  resolving  them. 

In  addition,  two  North  Carolina 
nurses  are  serving  on  organizing 
committees  for  divisions  on  prac- 
tice, by  virtue  of  their  election  in 
1966  to  section  executive  commit- 
tees. Dr.  Virginia  Stone  of  Durham 
is  a  member  of  the  organizing  com- 
mittee for  the  Geriatric  Nursing  Di- 
vision, and  Sister  Mary  Elizabeth 
McNally  of  Charlotte  is  a  member 
of  the  organizing  committee  for  the 
Medical-Surgical  Nursing  Division. 
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Legislation 


Bill  Introduced  To  Provide 
State  Aid  To  Diploma  Schools 


Identical  bills  to  provide  state 
funds  to  aid  diploma  schools  of 
nursing  were  introduced  simultane- 
ously in  both  houses  of  the  North 
Carolina  General  Assembly  early 
this  month — H.B.  156  in  the  House 
and  S.B.  73  in  the  Senate. 

The  bill  requests  an  appropria- 
tion of  $1.2  million  to  be  adminis- 
tered by  the  State  Board  of  Edu- 
cation for  aid  to  state-accredited  di- 
ploma schools,  on  the  basis  of  $300 
per  student.  The  Board  is  required 
to  make  rules  and  regulations  for 
administration  of  the  funds  "to  in- 
sure that  this  financial  assistance 
is  used  directly  for  faculty  and  in- 
structional   needs". 

The  bill  is  backed  by  the  Legis- 
lative Research  Commission  and  re- 
flects the  recommendations  of  the 
Joint  Committee  on  Nursing  Educa- 
tion of  the  State  Board  of  Education 
and  the  State  Board  of  Higher  Edu- 
cation. The  Joint  Committee's 
"package"  recommendations  were 
approved  last  October  by  the  NC- 
SNA  House  of  Delegates. 

H.  B.  156  was  signed  by  Repre- 
sentatives Hugh  S.  Johnson,  Jr., 
Duplin;   Fred  M.   Mills,  Jr.,   Anson; 
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Dwight  W.  Quinn,  Cabarrus;  Phi- 
lip P.  Godwin,  Gates;  Claude  M. 
Hamrick,  Forsyth;  Hugh  L.  Merritt, 
Surry.  S.  B.  73  was  introduced  by 
Senators  Robert  B.  Morgan,  John  T. 
Henley,  Worth  Gentry,  John  J.  Bur- 
ney,  Jr.,  Hector  MacLean,  Dallas  L. 
Alford,  Jr.,  and  Ed  Kemp.  The  bill 
was  referred  to  the  Health  Commit- 
tee in  the  House,  of  which  Rep.  Earl 
H.  Tate,  Caldwell,  is  chairman,  and 
to  the  Public  Health  Committee  in 
the  Senate,  of  which  Senator  Henley 
is  chairman. 

The  bill  also  has  the  backing  of 
other  groups  represented  on  the 
Joint  Committee  on  Nursing  Edu- 
cation— the  N.  C.  Hospital  Associa- 
tion, Medical  Society,  N.  C.  League 
for  Nursing,  State  Board  of  Nurs- 
ing, State  Board  of  Education,  and 
State  Board  of  Higher  Education. 

Also  of  interest  to  NCSNA  mem- 
bers is  the  program  of  the  State 
Legislative  Council,  of  which  this 
Association  is  a  member.  The  Coun- 
cil's program  this  year  proposes: 
Making  licensure  of  day  care  fa- 
cilities mandatory;  amending  the 
law  dealing  with  the  protection  of 
privileged  communications  of  the 
clergy,  in  order  to  clarify  and  guar- 
tee  that   right;   assuring   privacy  of 
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birth  and  death  certificates;  remov- 
ing the  death  penalty. 

The  NCSNA  Committee  on  Leg- 
islation is  recommending  to  the 
NCSNA  Board  of  Directors  that  the 
Association  not  initiate  legislation 
during  the  1967  General  Assembly 
relating  to  an  all-nurse  Board  of 
Nursing.  This  item  was  given  top 
priority  by  the  NCSNA  House  of 
Delegates,  but  the  Committee  on 
Legislation  believes  that  under  pres- 
ent circumstances  this  matter 
should  be  given  further  study. 


Federal  Legislation 

Congressional  leaders  have  indi- 
cated that  we  can  expect  a  decel- 
eration in  the  number  of  bills  which 
will  be  acted  upon  by  the  90th  Con- 
gress during  the  coming  year. 

So  much  basic  legislation  was  en- 
acted in  the  88th  and  89th  Con- 
gresses that  the  leaders  see  the 
task  of  the  90th  Congress  mainly 
as  one  of  re-examination  of  what 
has  been  done  in  the  past  few  years. 
Senate  Majority  Leader  Mike  Mans- 
field    (D.-Mont.)     has     called     for 


ANA  Convention 

Dates  and  places  have  been 
set  for  the  next  three  conven- 
tions of  the  American  Nurses' 
Association: 

1968— May  13-17,  Dallas, 

Texas. 
1  970 — May  4-8,  Miami  Beach, 

Florida. 
1972— May  1-5,  Detroit, 
Michigan. 


"major  re-examination"  of  new  and 
old  government  programs.  He  said: 
"Considering  the  vast  scope  of  this 
work  and  the  unprecedented  nature 
of  much  of  it,  it  is  to  be  expected 
that  there  exist  a  number  of  rough 
edges,  over-extensions  and  overlaps 
and,  perhaps,  even  significant  gaps. 
A  thorough  and  dispassionate  re- 
study  of  this  legislation,  therefore, 
could  lead  to  desirable  refine- 
ments." 

Capital  Commentary,  legislative 
bulletin  of  the  American  Nurses' 
Association,  comments:  "Health 
legislation  alone — in  which  nurses 
have  a  particular  interest — illu- 
strates the  points  which  Senator 
Mansfield  makes.  Not  only  Con- 
gress, but  nurses,  too,  will  welcome 
the  opportunity  to  'catch  their 
breath'  and  examine  where  nurs- 
ing is  going  within  the  context  of 
new  legislation.  Their  education, 
their  economic  situation,  their  place 
and  conditions  of  work — all  have 
been  affected  by  federal  programs. 
The  ANA  will  look  forward  to  par- 
ticipating in  a  re-examination 
which  can  be  so  vital  to  nursing." 


BILTMORE    DAIRY   FARMS 

Hwy.  70  &  16th  St.,  S.W. 
Phone  345-3197 
HICKORY,  N.  C. 

CAROLINA  BRACE 
MANUFACTURES 

WE  MAKE  ALL  TYPES  OF  APPLIANCES 

STRAIGHT  LAST  -  BRACE  SHOES 

DIAL  332-8039 

916  South  King  Drive 

Charlotte,  North  Carolina 
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Dr.  Elizabeth  L.  Kemble 

Dr.  Elizabeth  L.  Kemble  has  re- 
signed as  dean  of  the  School  of 
Nursing  at  University  of  North  Ca- 
rolina-Chapel Hill. 

Dean  Kemble  will  continue  as 
dean  until  a  successor  is  appointed, 
and  then  she  will  continue  on  the 
faculty  as  professor  of  nursing.  She 
has  been  dean  of  the  school  since 
it  was  established  in   1951. 

Dr.  C.  Arden  Miller,  UNC  vice- 
chancellor  for  health  sciences,  said, 
"In  honoring  Dean  Kemble's  re- 
quest to  resign  her  deanship,  the 
University  acknowledges  with  pride 
and  appreciation  her  record  of 
achievement  on  behalf  of  nursing 
education    in    North    Carolina.    She 


has  served  the  School  of  Nursing 
here  with  spirited  leadership  since  it 
was  founded,  guiding  its  develop- 
ment to  a  nationally  recognized  po- 
sition of  excellence." 

Dean  Kemble  has  held  positions 
of  leadership  in  NCSNA,  National 
League  for  Nursing,  American 
Nurses'  Association,  and  the  Sou- 
thern Regional  Education  Board 
Nursing  Project.  She  has  served  as 
civilian  national  consultant  in  nurs- 
ing to  the  Air  Force  Surgeon  Gen- 
eral. 


Patients  Are  Suffering 
Overdose  of  Visitors 

Patients  in  North  Carolina  hos- 
pitals apparently  are  receiving  an 
overdose  of  visitors. 

A  project  being  conducted  by  the 
North  Carolina  Committee  on  Pa- 
tient Care  reveals  that  in  a  sample 
week  at  Beaufort  County  Hospital 
in  Washington,  N.  C,  there  were 
4,491  visitors,  an  average  of  near- 
ly six  visitors  per  day  per  patient. 
The  visitors  averaged  staying  one 
hour  and  15  minutes. 

The  one-week  survey  was  con- 
ducted as  one  of  the  first  phases  of 
a  year-long  project.  Also  selected 
for  the  pilot  project  was  Forsyth 
Memorial  Hospital,  Winston-Salem. 

New  measures  for  limiting  hos- 
pital visitors  will  be  tried  and  the 
results  evaluated.  The  Committee 
on  Patient  Care  hopes  that  a  state- 
wide program  can  be  developed  on 
the  basis  of  the  project  results. 
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NCLN  Plans  Conferences  On 
'Patients  -  Personnel  -  Progress1 


Two  conferences  on  "Patients — 
Personnel — Progress"  are  planned 
for  the  Spring  by  the  North  Caro- 
lina League  for  Nursing,  with  as- 
sistance from  the  North  Carolina 
State  Nurses'  Association,  the  North 
Carolina  Board  of  Nursing,  and  the 
North  Carolina  Hospital  Associa- 
tion. 

The  first  conference  will  be  held 
April  10-11  in  Wilson  at  Wilson 
Memorial  Hospital.  The  second  is 
scheduled  for  May  18-19  at  For- 
syth Memorial  Hospital,  Winston- 
Salem.  Each  conference  will  begin 
at  2  p.m.  of  the  first  day  and 
continue  through  the  second  day. 

The  conferences  are  designed  for 
directors  of  nursing  and  hospital  ad- 
ministrators in  hospitals  of  150  beds 
or   less. 

Program  sessions  will  include  a 
panel  discussion  on  "The  Patient's 
Bill  of  Rights"  for  care  in  today's 
hospital;  a  keynote  speech  on  "Or- 
ganizing to  Meet  the  Patient's  Bill 
of  Rights";  and  discussions  on  the 
utilization  of  personnel,  inservice 
education,  and  the  development  of 
a  unit  manager  system. 

Keynote  speaker  at  the  Wilson 
conference  will  be  Zack  Thomas, 
executive  director  of  the  Charlotte- 
Mecklenburg  Hospital  Authority. 
Dr.    Eloise    R.    Lewis,    dean    of   the 


School  of  Nursing  at  the  University 
of  North  Carolina-Greensboro  and 
president  of  NCSNA,  will  keynote 
the  Winston-Salem  conference. 

Program  participants  will  include 
Dr.  Frank  Jones  of  Newton,  presi- 
dent of  the  Medical  Society  of  the 
State  of  North  Carolina;  Dr.  John 
McCain  of  Wilson,  chariman  of  the 
North  Carolina  Committee  on  Pa- 
tient Care;  T.  R.  Howerton,  ad- 
ministrator of  Wilson  Memorial 
Hospital,  Wilson;  Hilda  Burnham, 
director  of  nurses  at  Johnston  Me- 
morial Hospital,  Smithfield;  Peggy 
Stubbs,  director  of  nurses  at  Charles 
A.  Cannon,  Jr.,  Memorial  Hospital, 
Banner  Elk;  Crenshaw  Thompson, 
administrator  of  Stanly  County  Hos- 
pital, Albemarle;  and  Eugene  Smith, 
director  of  nursing  at  Charlotte  Me- 
morial Hospital,  Charlotte. 

Registration  for  the  conferences 
is  free  to  individual  members  of 
NCLN.  Agency  members  of  NCLN 
may  send  two  representatives  with- 
out charge.  There  will  be  a  regis- 
tration fee  of  $10  for  non-members, 
which  may  be  applied  to  1967  NC- 
LN membership  dues  for  those  who 
wish  to  join. 


CRAWFORD  &  MINGUS  SUPPLY 

Plumbing,  Paints,  Seeds, 

Building  Materials 

Phone  389-2432 

Hayesville,  North  Carolina 
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NLN  Convention 
May  8-12,  New  York 

Dr.  John  S.  Millis,  president  of 
Western  Reserve  University  and 
chairman  of  the  Citizens  Committee 
on  Graduate  Medical  Education,  will 
give  the  keynote  address  at  the 
biennial  convention  of  the  National 
League  for  Nursing,  May  8-12,  at 
the  New  York  Hilton  Hotel,  New 
York  City. 

The  convention  theme  is  "Nurs- 
ing in  the  Health  Revolution." 

Dr.  Millis  served  as  chairman  of 
the  national  commission  which  re- 
cently issued  the  "Millis  report" 
recommending  sweeping  changes  in 
medical  education.  An  active  par- 
ticipant in  national  and  community 
education  affairs,  Dr.  Millis  served 
on  the  NLN  Board  of  Directors  from 
1955  to  1964,  including  a  four- 
year  term  as  second  vice-president. 

Each  morning  of  the  convention 
will  be  devoted  to  general  assemb- 
lies, with  luncheons,  afternoon  and 
evening  sessions  devoted  to  business 
meetings  and  programs  of  special 
interest   groups. 

Topics  for  the  general  sessions 
are:  Reorganizing  to  Meet  New 
Health  Goals;  Nursepower,  Comput- 
er, and  Compassion;  Health  Serv- 
ices— the  Price  Tag  and  the  Divid- 
ends; Training  and  Retraining  for 
a  New  Day  in  Health;  and  Signals 
from  Beyond  the  Year  2000. 

The  National  Student  Nurses' 
Association    Convention/  May   4-7, 


immediately    precedes    the    League 
meeting. 

The  full  NLN  convention  pro- 
gram appears  in  the  March  issue  of 
Nursing  Outlook,  NLN's  official 
magazine. 


Districts  Can  Invest 
In  Training  Leaders 

Here  is  an  opportunity  for  dis- 
trict associations  to  make  an  in- 
vestment in  their  leadership. 

The  annual  Leadership  Training 
Workshop  conducted  bv  the  North 
Carolina  Council  of  Women's  Or- 
ganizations will  be  held  July  10-13 
on  the  campus  of  the  University  of 
North  Carolina — Chapel  Hill. 

Since  NCSNA  is  a  member  oraan- 
ization  of  the  Council,  any  NCSNA 
member  is  eligible  to  attend  the 
workshop. 

Participants  will  develop  better 
speech  habits,  learn  how  to  conduct 
business  meetings  more  effectively 
and  productively,  learn  the  prin- 
ciples of  human  relations  which 
will  assist  them  in  their  organiza- 
tional activities,  and  become  aware 
of  some  of  the  North  Carolina 
public  issues. 

Registration  fee  for  the  workshop 
is  $12.00.  Meals  will  be  available 
at  a  campus  cafeteria,  averaging 
$2.50  to  $3.00  per  day.  Housing  is 
provided  at  Morrison  Dormitory. 
Nurses  interested  in  attending 
should  notify  NCSNA  headquarters. 


12 


TAR  HEEL  NURSE 


Buncombe  Nurses  Active  in  Civil  Defense 


Three  members  of  the  Bun- 
combe County  Civil  Defense  Ad- 
visory Council  are  nurses  and 
members  of  District  One.  They 
are:  Mrs.  Eunice  Seaborn,  seat- 
ed right,  first  vice-president  of 
the  Council;  standing,  left  to 
right,  Mrs.  Hannah  Lincoln,  cor- 
responding secretary,  and  Mrs. 
Alice  Swain,  second  vice-presi- 
dent. The  president  is  non-nurse 
Mrs.  Martha  Cochran,  seated 
left. 


Nurses  Participate 
In  Pharmacy  Seminar 

Two  NCSNA  members  particioat- 
ed  on  the  proaram  of  a  three-dav 
seminar  on  "Pharmaceutical  Serv- 
ices under  Medicare"  held  in  Jan- 
uary at  the  School  of  Pharmacy. 
University  of  North  Carolina. 

Program  sessions  were  devoted  to 
discussions  on  pharmaceutical  serv- 
ices in  hosoitals,  nursing  homes, 
and  community  health  programs. 

The  nurses  participating  were 
Atha  Howell,  director  of  nurses. 
Guilford  County  Health  Depart- 
ment, who  spoke  on  "What  Is  a 
Home  Health  Agency?",  and  Jane 
Davies,  nursing  consultant  in  the 
Home  Health  Service  Section,  State 
Board  of  Health,  who  spoke  on 
"Regulations  and  Certification  of 
Home  Health  Aaencies  in  North 
Carolina".  Helen  E.  Peeler,  NCSNA 
associate     executive     director     and 


counselor,  attended  the  three-day 
seminar  representing  this  Associa- 
tion. 

Emphasis  throughout  the  seminar 
was  on  the  necessity  for  hospitals 
and  nursing  homes  to  have  a  licens- 
ed pharmacist  or  pharmacist  con- 
sultant in  charge  of  the  pharmacy. 
A  nurse  and  her  employer  are  vio- 
lating the  North  Carolina  Pharmacy 
Act  if  the  nurse  dispenses  drugs  or 
performs  any  other  function  of  the 
pharmacist  at  any  time,  and  in  ad- 
dition, the  nurse  is  violating  the 
Nurse  Practice  Act. 


Diamond  Jubilee 

Saint  Luke's  Hospital 

School  of  Nursing 

Denver,  Colorado 

August  5,   1967 

For  further  details  write: 

Mrs.  Bernice  Bower 

805  E.  18th  Ave. 

Denver,  Colorado  80218 
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Considering  a  Change? 
Then  Consider  These! 

•  Beginning  salaries: 

a.  Staff  nurses  — $5,331  (new  graduate) 

—  $5,867  (1  year  experience) 

—  $6,451  (2  years  experience) 

b.  Other  positions  — to  $9,221  depending  on  qualifications 

and  experience 

•  Annual  merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  d-ays  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health   insurance  program        ) 

•  Free  uniform  laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

An  Equal  Opportunities  Employer 
write  to 

DIRECTOR  OF  NURSING 

D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

Area  Code  202  —  547-9200  Ext.  444 
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Red  Cross  Adopts 
New  Teaching  Method 

A  new  method  of  teaching  home 
nursing  has  been  adopted  by  the 
American  Red  Cross  and  soon  will 
be  put  into  use  throughout  the 
country. 

The  streamlined  technique,  pro- 
grammed instruction,  utilizes  a  new 
manual  in  which  graphic  illustra- 
tions and  succinct  questions  and 
answers  are  almost  the  equivalent 
of  having  an  instructor  at  the  stu- 
dent's elbow,  according  to  Lucy 
Johns,  national  director  of  ARC 
nursing  services.  The  new  method 
gives  the  instructor  more  time  to 
conduct  discussions,  demonstra- 
tions, and  class  practice  sessions. 

The  course  incorporates  the  fun- 
damentals of  home  nursing  and  the 
same  nursing  procedures  that  have 
been  followed  in  the  past.  Only 
the  method  is  different.  The  pro- 
grammed course  is  based  upon  self- 
instruction.  The  student  progresses 
at  his  own  rate,  using  the  manual 
as  guide. 

The  course  should  be  of  special 
interest  to  students  in  high  schools, 
schools  of  practical  nursing,  nurse's 
aides,  and  to  the  Job  Corps.  Indi- 
viduals at  home  or  community 
groups  may  also  take  the  course. 
Those  who  successfully  complete  the 
course  will  be  awarded  a  Red  Cross 
home  nursing  certificate  by  the  lo- 
cal chapter. 

The  cost  of  the  Red  Cross  Home 
Nursing     Programmed     Instruction 


Student's  Manual  is  $1.50  and  may 
be  ordered  from  local  Red  Cross 
chapters,  area  offices,  or  national 
headquarters.  The  Instructor's  Man- 
ual is  available  to  teachers  without 
charge. 


JIMBO'S 
JUMBOS,  Inc. 

Incorporated 
EDENTON,  NORTH  CAROLINA 

University  Florist  Gift  Shop 

Mr.  and  Mrs.  James  H.  Davis,  Owners 

1 24  E.  Franklin  St.     Phone  929-1 1 1 9 

Hours:  8:30-  5:30 

Closed  Wed.  P.M.  &  Sun. 

CHAPEL  HILL,  N.  C. 

Dupree  Insurance  Agency,  Inc. 

Automobile— Liability— Windstorm 
Hospitalization— Hail— Fire— Life 

Dial  828-4426 

Odd  Fellows  Bldg.,  Suite  703-4 

RALEIGH,  NORTH  CAROLINA 

Evans  Street  Grocery 

Phone  752-2075 

1321  Evans  Street 
GREENVILLE,  N.  C. 


Groce  Funeral   Home 

Phone  252-3535 

1401  Patton  Avenue 

ASHEVILLE,  N.  C. 


GROVES  PRINTING  COMPANY  AND 
GROVES  STAMP  AND  SEAL  WORKS 

"Serving  the  South  Since  1913" 

251  Haywood  Street 

Phone  254-8188 

ASHEVILLE,  NORTH  CAROLINA 
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Aides  In  Health  Facilities 


Recruitment,  Preparation,  Employment,  and  Utilization 

Miriam  Daughtry,  Educational  Consultant 

Health  Occupations,  Department  of  Community 
Colleges 

Louise  Egan,  Educational  Consultant 

Health  Occupations,  Department  of  Community 
Colleges 

Margaret  Keller,  Nursing  Consultant 

Home  Health  Service  Section,  State  Board 
of  Health 


I.  Overview 

Institutions  such  as  hospitals  and 
nursing  homes  have  had  long  ex- 
perience in  using  aides  as  a  part 
of  the  staffing  pattern  for  patient 
care.  This  primarily  developed  dur- 
ing and  immediately  after  World 
War  II.  Since  then,  the  passage  of 
a  variety  of  health  legislation  in  the 
1965  Congressional  Session,  plus 
the  growing  shortage  of  all  profes- 
sionally trained  health  personnel, 
has  created  further  impetus  to  the 
use  of  aides  in  all  health  agencies. 

To  what  extent  are  aides  being 
used  in  the  health  facilities  in  North 
Carolina?  Who  recruits  these  aides? 
Trains  the  aides?  Where  are  they 
employed?  There  are  1 90  hospitals 
in  the  state  and  probably  all  em- 
ploy aides.  The  93  licensed  nurs- 
ing homes  also  employ  aides.  Health 
departments  and  voluntary  health 
agencies  are  now  beginning  to  em- 
ploy aides.  The  recruitment  is  usual- 


ly done  locally  by  placing  ads  in 
the  local  newspapers,  contacting  the 
local  office  of  the  Employment  Se- 
curity Commission,  or  just  passing 
the  word  around  the  community.  To 
a  large  degree,  most  aides  employed 
in  local  community  hospitals  and 
nursing  homes  are  trained  on  the 
job;  and  one  professional  person,  in 
most  instances,  a  charge  nurse,  is 
responsible  for  the  training  pro- 
gram, the  personnel  policies  as  they 
apply  to  the  aide,  their  evaluation 
of  performance  and  the  hiring  and 
discharge. 

It  was  soon  realized  by  the  pro- 
fessional health  worker,  especially 
the  nurses,  that  a  more  structured 
and  professionally  guided  program 
for  the  training  and  employment  of 
aides  was  needed.  In  1965-66  the 
Community  College  Department, 
North  Carolina  State  Board  of  Edu- 
cation, offered  a  course  entitled, 
"The  Nurse's  Assistant  Course" 
consisting  of  330   hours  of  theory 
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and  practice.  So  far,  approximately 
130  aides  have  taken  this  course. 
This  type  of  training  differs  from 
the  on-the-job  type  of  training  used 
by  hospitals  and  nursing  homes  in 
that  the  beginnina  skills  and  basic 
information  are  given  in  an  educa- 
tional setting  with  formalized  teach- 
ing. All  trainees  are  taught  the 
same  theory  and  in  a  more  con- 
sistent manner. 

So  far,  the  term  "aides"  has  re- 
ferred to  those  persons,  usually  wo- 
men, who  are  trained  and  used  as 
supportive  to  nursing  care  in  hospi- 
tals and  nursing  homes.  Nurses, 
however,  are  not  the  only  health 
personnel  that  are  concerned  or 
have  interest  in  the  use  of  aides. 
Dentists,  physical  therapists,  occu- 
pational therapists,  medical  social 
workers  and  even  doctors  are  now 
showing  more  interest  in  using  other 
personnel  with  less  skill  and  knowl- 
edge to  carry  out  certain  duties 
which  were  once  done  only  by  the 
professional.  Terminology  used  to 
refer  to  "aides"  has  resulted  in 
some  confusion  and  misunderstand- 
ing, not  only  amonq  the  profession- 
als, but  the  lay  public  as  well.  Some 
terms  used  are: 

the   nonprofessional  worker 
the  subprofessional  worker 
the  supportive   health   person- 
nel 
the  nurse's  assistant 
the  health  aide 
para-medical  personnel 
attendant 

The  words  "assistant"  and  "aide" 
have   not   really   been   defined. 


II.  Training  Programs  For  Aides  In 
North  Carolina 

Aside  from  the  on-the-job  train- 
ing done  at  local  health  institutions, 
a  wide  variety  of  aide  courses  are 
offered  in  the  technical  institutes 
throughout  North  Carolina.  So  far 
a  number  of  aides  have  been  train- 
ed in  the  educational  setting.  The 
courses  vary  in  length  and  content 
as  well  as  specific  type  of  speciality. 
Primarily  the  courses  are: 


Course 
Title  1 

2 
3 


Psychiatric  Aide 
Nurse's  Assistant 
Personal  Care  and 
Family  Aide 

4.  Ward  Clerk 

5.  Surgery    Assistant 


After  completion  of  the  course, 
the  aides  are  eligible  for  employ- 
ment in  the  following  health  facili- 
ties: psychiatric  hospitals,  general 
hospitals,  nursing  homes,  health  de- 
partments and  voluntary  nursing 
agencies.  All  of  these  courses  are 
taught  by  registered  nurses.  The  ap- 
plicants are  expected  to  pass  a 
general  aptitude  test  before  admis- 
sion to  the  course,  be  able  to  read 
and  write  and  follow  directions.  Al- 
though there  is  no  age  limit,  women 
between  the  ages  of  40-50  years, 
who  have  had  families,  are  prefer- 
red and  have  proved  to  be  more 
stable  and  mature  in  dealing  with 
sick  people. 

III.   Utilization  Of  Aides 

Before  discussing  just  what  the 
aide  can  do  there  are  certain  basic 
facts  that  the  registered  nurse  must 
understand.  The  new  knowledge  and 
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medical  technology  are  growing  in 
complexity,  and  nurses  are  taking 
on  more  responsibilities  and  new 
functions.  The  skills  and  perform- 
ance of  the  modern  day  nurse  are 
vastly  different  from  that  in  the 
past.  This  has  necessitated  the  re- 
linquishing of  certain  functions  to 
lesser  prepared  health  personnel.  In 
doing  this,  the  following  concepts 
must  be  considered: 

1.  Duties  and  functions  delegat- 
ed to  aides  do  not  constitute 
the  practice  of  nursing  or  any 
other  profession. 

2.  Training  of  the  aide  is  task- 
oriented. 

3.  Close  supervision  by  a  profes- 
sional person  is  necessary. 

4.  The  professional  person  re- 
tains the  responsibility  for 
those  functions  and  duties 
delegated  to  the  aide. 

5.  The  aide  is  not  a  domestic; 
care  given  by  the  aide  is  of 
therapeutic  value. 

6.  The  aide's  contribution  is  rec- 
ognized as  a  valuable  part 
of  comprehensive  health  care. 

7.  The  evaluation  of  the  aide's 
performance  is  the  responsi- 
bility of  the  professional  per- 
son. 

If  the  aide  has  received  adequate 
training,  the  following  are  some  of 
the  duties  that  can  be  delegated  to 
her: 

1 .  Give  personal  care  —  bath, 
care  of  mouth,  skin  and  hair. 

2.  Assist  patient  with  personal 
toilet  and  ambulation. 

3.  Assist  patient  with  prescribed 
exercises. 


4.  Assist  with  medications  ordin- 
arily self-administered  that 
have  been  specifically  ordered 
by  a  physician. 

5.  Feed  or  assist  with  feeding  of 
patient. 

6.  Maintain  and  prepare  supplies 
and  equipment. 

7.  Assist  with  clinic  manage- 
ment. 

All  recognize  the  manpower 
shortage  in  the  health  field.  There 
is  increased  demand  for  quality 
health  services,  as  well  as  the  need 
to  develop  different  methods  of  de- 
livering health  services.  The  use  of 
the  aide  is  one  way  of  extending 
and  supplementing  the  work  of  the 
various  professional  disciplines. 
There  are  more  nurses  in  the  health 
field  than  any  other  discipline. 
They  are  more  likely  to  be  called 
on  for  recruitment,  preparation,  em- 
ployment and  utilization  of  aides. 
Nurses  have  a  responsibility  to 
become  involved  in  planning  the 
way  aides  will  be  used  and  in  de- 
termining   their    effectiveness. 


WILLIAMS  FLOWERS   &   GIFTS 

Quality  Flowers — Professional  Service 

Dial  431-2121         401  8  S.  Main  St. 

HIGH  POINT,  N.  C. 

EASTOVER 
NURSING  HOME 

Mrs.  Pauline  C.  Lilly,  R.N. 

Phone  483-941? 

Dunn  Road,  Route  1 

FAYETTEVILLE,  N.  C. 
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ALBEMARLE  HOSPITAL 

Robert  G.  Jeffries,  Administrator 
Elizabeth  City,  North  Carolina 


Rapidly  Growing  With  the  Southland! 

Southeastern 

North  Carolina's 

Pulp  &  Paperboard  Division 

Riegelwood,  North  Carolina  Leading    Industry 


Carolina  Solite  Corporation 

Albemarle,  North  Carolina 

GEORGE  C.  BROWN  &  CO. 

LUMBER 

1730  W.  Lee  Street  Telephone  292-2961 

Greensboro,  N.  C. 

GARRISON 
GENERAL  HOSPITAL 

GASTON  I  A, 
NORTH  CAROLINA 

HARTSELL  FUNERAL  HOME 

49  Union  Street,  North 
Concord,  North  Carolina 
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MARK  YOUR  CALENDAR 

DATE 

MEETING 

PLACE 

March  20-23 

Southeastern    Surgical     Congress     Program 
for    Nurses 

Americana  Hotel 
Bal  Harbour,  Fla. 

April 

9-10 

N.    C.    Conference   for   Social    Service,   An- 
nual   Meeting 

White  House  Inn 
Charlotte 

April 

10-11 

NCLN  Conference  for  Directors  of  Nursing 
and    Hospital    Administrators 

Wilson  Mem.  Hosp. 
Wilson 

April 

20-21 

N.    C.    Tuberculosis   Association,    Annual 
Meeting 

Blockade  Runner 
Wrightsville  Beach 

April 

20-21 

Carolinas-Virginias    Hospital    Association 

Roanoke,  Va. 

May 

8-12 

National    League  for   Nursing,    Biennial 
Meeting 

New  York,  N.  Y. 

May 

8-13 

Southern    Branch,    American    Public    Health 
Association 

Sheraton-Jefferson 
St.  Louis,  Mo. 

May 

17-19 

37th    Annual    Statewide    Industrial    Safety 
Conference 

Robert  E.  Lee 
Winston-Salem 

May 

18-19 

NCLN  Conference  for  Directors  of  Nursing 
and  Hospital  Administrators 

Forsyth  Mem.   Hosp. 
Winston-Salem 

May 

18-19 

Western    Branch,    N.    C.    Public    Health    As- 
sociation 

Grove  Park  Inn 
Asheville 

May 

25-26 

Eastern   Branch,   N.   C.   Public   Health 
Association 

Nags  Head 

Oct. 

4-6 

N.    C.    Public    Health    Association,    Annual 
Meeting 

Sir  Walter  Hotel 
Raleigh 

Oct. 

23-27 

Biennial   Convention,   NCSNA 

Grove  Park  Inn            ! 
Asheville 

Oct. 

23-27 

American    Public    Health    Association,    An- 
nual Meeting 

Miami,  Fla. 

Nov. 

1-3 

ANA  Regional  Clinical  Conference 

Philadelphia,  Pa. 

Nov. 

13-15 

ANA  Regional  Clinical  Conference 

Kansas  City,  Mo. 
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NCSNA  Representatives  Attend 
Conferences  Conducted  by  ANA 


Assistance  to  state  nurses'  asso- 
ciations in  the  areas  of  legislation, 
bylaws,  and  economic  security  is 
being  provided  by  the  American 
Nurses'  Association  through  several 
national  and  regional  conferences 
scheduled  throughout  the  spring 
months. 

NCSNA  is  being  represented  at 
each  conference.  Leaders  and  staff 
members  who  attend  will  bring  back 
to  the  NCSNA  membership  the 
knowledge  and  guidance  provided 
by  ANA. 

Three  NCSNA  representatives  at- 
tended a  regional  ANA  workshop 
held  February  27-28  in  Birming- 
ham, Ala.,  to  assist  state  associa- 
tions in  adapting  to  the  new  or- 
ganization plan,  including  revision 
of  bylaws.  Those  attending  were  Dr. 
Eloise  R.  Lewis,  president;  Mrs. 
Betty  Eller,  chairman  of  the  NCSNA 
Committee  on  Bylaws;  and  Helen 
E.  Peeler,  associate  executive  direc- 
tor and  counselor.  It  is  expected 
that  knowledge  gained  at  the  ANA 
workshop  will  greatlv  facilitate  the 
task  of  revising  NCSNA  Bylaws  to 
conform  with  organizational  chanq- 
es  in  ANA  and  will  enable  the 
NCSNA  Committee  on  Bylaws  to 
auide  and  assist  district  associations 
in  their  bylaws  revisions.  Miss  Peel- 
er served  on  one  of  the  program's 
listening  panels. 

Four  NCSNA  representatives  are 


attending  the  ANA  Conference  on 
Legislation  in  Washington,  D.  C, 
March  15-17.  They  are  Dr.  Lewis; 
Mrs.  Marqaret  B.  Dolan,  chairman 
of  the  NCSNA  Committee  on  Legis- 
lation; Mrs  Marie  B.  Noell,  execu- 
tive director;  and  Mrs.  Frances  N. 
Miller,  assistant  executive  director. 

In  April,  Mrs.  Noell  and  Mrs. 
Miller  will  attend  a  regional  ANA 
conference  on  economic  security,  to 
be  held  April  13-14  in  New  Orleans. 

Regional  clinical  conferences 
have  been  planned  for  November 
1-3  in  Philadelphia,  Pa.,  and  No- 
vember 13-15  in  Kansas  City.  NCS- 
NA sections  will  have  representa- 
tives at  these  conferences,  and  they 
will  be  selected  by  the  section  exe- 
cutive committees. 

Other  conferences  for  1967  in  the 
planning  stage  include  a  workshop 
on  ethical  and  legal  aspects  of  nurs- 
ing practice  and  a  bulletin  editor's 
conference  sponsored  by  the  Ameri- 
can Journal  of  Nursing  Company. 


SWIFT  JEWEL  SHORTENING 

Made   Fresh   Daily 

in 

Charlotte,   North   Carolina 

WHITE   SEAL  MEATS 

Sausage — Franks — Bacon — Hams 
At  Your  Favorite  Grocery 

WHITE  PACKING  COMPANY 

SALISBURY,   N.   C. 
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MUSIC  AND  NURSING 


A  HAPPY  COMBINATION  FOR  WILLORA  FAULKNER 


Combining  a  talent  in  music  and 
a  love  for  nursing  has  enabled  Mrs. 
Willora  Garrett  Faulkner  of  Wil- 
mington to  enrich  the  lives  of  many 
people  with  her  singing  and  to  im- 
prove the  lot  of  the  citizens  in  her 
community  through  public  health 
nursing. 

Mrs.  Faulkner's  beautiful  con- 
tralto voice  has  been  featured  in 
concerts,  recitals,  and  church  solos 
in  North  and  South  Carolina,  Phila- 
delphia, New  York,  and  Nashville, 
Tenn.  While  she  keeps  up  with  a 
busy  schedule  of  practicing,  re- 
hearsals, and  performances,  she 
manages  a  full-time  job  as  public 
health  nursing  supervisor  in  the 
New  Hanover  County  Health  De- 
partment. 

As  if  this  were  not  enough,  she 
loves  to  cook  and  has  remodeled 
and  redecorated  an  English-type 
cottage  she  and  her  husband  bought 
in  Wilmington.  In  addition,  the 
Faulkners  are  good  enough  garden- 
ers that  their  garden  has  been  on 
the  Garden  Tour  there  for  the  past 
two  years. 

Her  first  church  solo  appearance 
came  at  age  13,  and  she  has  been 
performing  ever  since.  In  fact,  it 
looked  for  a  while  as  if  music  would 
be  her  career.  As  a  member  of  a 
very  musical  family,  she  was  en- 
couraged to  nurture  this  talent  and 


Mrs.  Willora  Faulkner 

is  a  graduate  of  Juilliard  School  of 
Music   in  New  York  City. 

However,  from  her  earliest  recol- 
lections she  had  always  wanted  to 
be  a  nurse.  Mrs.  Faulkner  says  this 
probably  was  a  desire  to  imitate 
"two  of  my  favorite  people" — her 
maternal  aunt  and  her  father's  cou- 
sin, the  late  Mrs.  Ruth  Garrett 
George,  who  was  a  public  health 
nurse  and  chief  of  that  section  at 
the  South  Carolina  State  Board  of 
Health  for  many  years. 

After  giving  music  a  fair  try, 
Mrs.  Faulkner  faced  up  to  the  fact 
that  she  was  not  as  happy  as  she 
thought  she  should  be.  She  felt  that 
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in  music  she  could  not  get  as  close 
to  people  as  she  would  like  and  that 
there  was  no  real  opportunity  to 
help  people  with  their  problems  of 
daily  living.  Deciding  that  nursing 
was  her  true  calling,  she  prepared 
for  a  career  in  nursing  at  Vanderbilt 
University  School  of  Nursing. 

"After  all  these  years  there  is  no 
question  in  my  mind  as  to  the 
Tightness  of  the  choice  I  made  with 
regard  to  a  professional  career," 
she  says.  "Public  health  nursing 
here  offers  every  opportunity  for 
fulfillment  in  nursing  —  teaching, 
'the  laying  on  of  hands',  counsel- 
ing, supervision,  continuing  educa- 
tion, professional  growth  and  de- 
velopment. And  I  am  so  proud  to  be 
a  part  of  it." 

Mrs.  Faulkner  takes  special 
pleasure  in  the  fact  that  servicemen 
in  Viet  Nam  have  enjoyed  at  their 
religious  services  some  of  the  sacred 
songs  she  sings.  Her  husband  usual- 
ly makes  a  tape  recording  of  her 
concerts.  Her  brother,  Capt.  F.  L. 
Garrett,  Chaplain,  spent  last  year  as 
chief  of  chaplains  of  the  Da  Nang 
base  in  Viet  Nam.  For  Easter,  she 
sent  him  a  box  of  "goodies"  and  en- 
closed a  tape  of  a  program  of  sacred 
music  she  had  done  during  the  win- 
ter. 

It  seems  that  a  box  from  home 
suspected  of  containing  food  is 
opened  by  the  first  G.  I.  who  gets 
his  hands  on  it.  The  chaplain  never 
got  his  box  of  food.  But  one  day  he 
heard  female  singing  at  the  base 
and  recognized  his  sister's  voice.  It 
was  only  then  that  he  learned  about 
the  package,  and  the  tape.  He  did 


not  get  the  "goodies",  of  course, 
but  he  recovered  the  tape  and  play- 
ed songs  from  it  during  Sunday 
services. 


WEST  SIDE  PHARMACY 

Prescription  Specialists 

FREE  DELIVERY 

Open  8  A.M.  to  10  P.M. — 7  Days  a  Week 

PRESCRIPTIONS    .    .    . 
Accurately  Filled  from  Quality  Drugs 

DIAL   688-6383 
1008  West  Chapel  Hill     Durham,  N.  C. 

HANES  &   LINEBERRY 

FUNERAL  SERVICE 

Dial  272-5158 

401   West  Market 
Greensboro,   N.   C. 

Piedmont  Bank  &  Trust 
Company 

Locust,  North  Carolina 


HYDRO 
PRINTS,  Inc. 

201    South    Hoskins   Road 

Charlotte,   N.  C. 

HUBERT   PREVATTE   GROCERY 

Groceries — Packaged  Meat — Produce 

Dry  Goods — Brooms — Rakes — Kerosene 

Call  628-7584 

108  Oakwood  St.        Fairmont,  N.  C. 


B.    J.    POWELL 

Electrical  Contractor 

Power  &  Light  Wiring 

211  W.  Bell  Street 

STATESVILLE,  N.  C. 


Westbrook's   Flower  Shoppe 

Mrs.  Lena  F.  Westbrook,  Owner 

Cut  Floioers  —  Funeral  Designs 

Corsages 

Dial  762-4968         1117  Market  St. 

Wilmington,  North  Carolina 
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G.  G.  PARSONS  TRUCKING  CO. 

P.  0.   Box  746 

Phone  838-4121 

North  Wilkesboro,  N.  C. 

HICKORY  CHAIR  COMPANY 

Established   1911 

37 — 9th  Street  Place,  S.E.  Phone  345-4101 

Hickory,   North  Carolina 


nc 


^y/taai&on    k_J hr owing     ^omvanu,     Qyn< 

Processors  of  Nylon  Yarns 


"Americas  Leading  Throwster 
TELEPHONE   548-9631 

i_y/Caaison,    Qyi.    U. 


RALPH'S 

Barbecue,  Oyster 

and  Catering  Service 

1401  Woodruff  Street 
WELDON,  N.  C. 


WEST  END  BAKERY 

Dial  758-3216 

1808  Dickinson  Avenue 

Greenville,  N.  C. 
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Interpersona 
Relationships 


The  Public  Health  Nurses  Section  of  NCSNA,  at  its  annual  program 
session  during  the  1966  convention  in  Winston-Salem,  heard  a  paper, 
"Cultural  Incongruence:  Some  Implications  for  Nursing  of  a  Computer 
Analogy  and  Systems  Analysis",  by  Mrs.  Shirley  Smoyak,  lecturer  in  the 
graduate  program  in  Advanced  Psychiatric  Nursing  at  Rutgers,  The  State 
University,  Newark,  N.  J. 

Mrs.  Smoyak  used  a  computer  analogy  in  discussing  basic  programs 
built  into  nurses  and  patients — programs  designed  for  communication  and 
interaction  in  general.  Then  she  suggested  a  systems  analysis  approach 
to  understanding  what  public  health  nurses  and  patients  do,  as  opposed 
to  a  "within-self"  model  or  an  interpersonal  model,  since  it  provides  a 
more  inclusive  scope  to  understanding. what  goes  on  between  or  among 
people,  specifically  nurses  and  patients.  Finally,  she  discussed  cultural 
incongruence  and  its  implications  for  the  clinical  practice  of  public 
health  nursing. 

Following  is  a  digest  of  Mrs.  Smoyak's  paper: 

A  Computer  Analogy  A  second  crucial  variable  related 

to  computer  output  is  the  environ- 

.    .    .    Expectations    are    learned;  ment  .  .  .  This  fact  is  at  the  basis 

they  are  the  outcome  of  the  sociali-  of   poverty   projects   and    headstart 

zation  process  or  the  humanizing  of  programs  .  .  . 
an  infant  ...  A  computer  machine 

can  only  deal  with  data  for  which  it  Nurses  and  patients  may  be  view- 
has  been  programmed.  If  there  is  no  ed  as  computer  systems,  each  pro- 
program  to  handle  new  data  effi-  grammed  in  a  specific  way,  with 
ciently,  the  computer  will  report  certain  potentials  for  handling  data 
"no  program"  .  .  .  The  expertise  of  and  certain  output  possibilities.  The 
the  programmer  is  a  crucial  variable  way  each  is  operating  is  dependent 
when  considering  the  potential  out-  upon  the  initial  nature  of  the  tape 
puts  of  the  computer  ...  A  human  (the  biophysical  properties),  the  ex- 
computer's  outputs  are  directly  re-  pertise  of  the  programmer  (the  ex- 
lated  to  the  expertise  of  his  pro-  perience  with  socializing  agents) 
grammers  or  socializers  (parents,  and  the  environment  (the  sociocul- 
teachers,  neighbors,  siblings,  pro-  tural  aspects).  Each  computer 
fessional  educators,  and  any  other  (nurse)  operates  vis-a-vis  another 
socializing  agents)  .  .  .  computer   (patient).   What  they  do 
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to  each  other,  how  they  interact, 
how  they  perceive  one  another  are 
all  contingent  upon  their  respective 
programs.  In  many  instances,  the 
computer  systems  of  nurses  and  pa- 
tients are  worlds  apart.  Given  the 
same  input,  it  is  perceived,  acted 
upon,  and  responded  to  differently. 

One  obvious  difference  between 
the  two  kinds  of  systems,  nurses  and 
patients,  is  that  they  tend  to  operate 
in  two  totally  different  environ- 
ments. They  were  reared  probably 
in  two  totally  different  sections  of 
town.  Their  socio-economic  statuses 
are  divergent.  Generally,  the  nurses 
are  middle-class  professionals;  the 
patients  are  lower-class  workers  or 
indigents  .  .  . 

Another  obvious  difference  is  in 
their  diverse  experiences  in  being 
programmed,  or  socialized.  Patient- 
computers  have  learned  one  set  of 
roles,  role-behaviors  or  role-respons- 
es, at  the  knees  of  probably  less  ex- 
pert programmers.  Nurse-computers 
have  learned  another  set  of  role- 
expectations  and  have  been  exposed 
to  a  professionalization  process  .  .  . 
The  memory  store  of  patients  about 
nurses  ...  is  different  in  qualitative 
and  quantitative  aspects  from  the 
memory  store  of  nurses  about  pa- 
tients. Add  differences  in  socio- 
economic status  and  ethnic  back- 
ground to  the  analysis,  and  the 
enormity  of  the  conceptual  problem 
can  be  visualized  .  .  . 

Another  implication  drawn  from 
this  computer  analogy  is  the  prob- 
lem of  matching  inputs  to  the  mem- 
ory bank  ...  A  first  consideration 
is    the    condition    of    the    memory 


bank — how  big  or  how  varied  is  it? 
.  .  .  The  more  varied  the  experienc- 
es of  a  human  being  and  the  greater 
in  quantity  the  stimuli,  the  more  ef- 
fectively he  handles  new  situations 
.  .  .  The  computer  efficiency  in- 
creases to  the  degree  that  it  can 
obtain  new  data  .  .  .  The  process  of 
learning  is  more  important  than  the 
specific  contents.  Learning  "how 
to"  is  of  greater  urgency  than 
learning  specific  "what's". 

One  side  question  this  point  gen- 
erates is:  "To  what  extent  are  the 
memory  banks  of  nurses  filled  with 
content  rather  than  process  cir- 
cuits?" ...  or  "To  what  extent  do 
nurses  focus  on  telling  patients 
what  to  do,  rather  than  collabora- 
tively explore  how  to  do  it?"  .  .  . 

Another  side  question  concerns 
the  interpenetration  of  the  two  sys- 
tems, nurse  and  patient.  What  hap- 
pens when  one  attempts  to  transfer 
data  from  one's  memory  store  to  the 
other?  or  What  happens  when  the 
two  systems  try  to  communicate? 
Obviously,  the  style  and  effective- 
ness of  the  communication  or  inter- 
action process  is  dependent  on  the 
efficiency  of  both  systems.  I  sug- 
gest we  concentrate  on  the  nurse, 
and  consider  how  her  orientation, 
or  her  own  programming,  affects 
the  interaction. 

A  Systems  Analysis  Approach 

A  part  of  any  nurse's  program  for 
professional  functioning  includes  a 
conceptual  model  of  the  world  in 
which  she  operates.  Depending  on 
the  institution  in  which  she  was  edu- 
cated, how  long  ago,  and  the  the- 
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oretical  orientations  of  her  teachers, 
along  with  post-graduate  exposures 
to  new  theories  and  philosophies,  a 
nurse  tends  to  have  one  of  three 
major  views.  One  is  a  "within-self" 
view,  that  is  seeing  the  world  as 
comprised  of  collectivities  of  indi- 
vidual, autonomous  actors.  A  sec- 
ond is  an  interpersonal  view,  in 
which  the  world  is  seen  in  terms  of 
dyadic  relationships  primarily.  The 
third  is  a  systems  view,  where  per- 
sons are  seen,  on  the  one  hand,  as 
individual  personality  systems,  with 
adaptive,  integrative,  pattern-main- 
taining and  decision-making  prob- 
lems, operating  opposite  other  per- 
sonality systems,  and  on  the  other 
hand,  including  the  societal  level, 
where  personality  systems  operate 
in  relationship  to  institutions  and 
organizations,  or  where  two  groups 
operate  vis-a-vis  each  other.  Each 
view  results  in  different  explana- 
tions for  behavior,  and  different  im- 
plications for  clinical  practice. 

The  "within-self"  view  places  ill- 
ness within  the  individual.  It  as- 
sumes that  people  get  sick  because 
of  their  own  resistances  being  low- 
ered, or  because  they  are  careless 
or  ignorant,  or  because  they  have 
some  inner  need  and  want  to  get 
sick  ...  If  a  professional  nurse  is 
party  to  this  view,  then  her  work- 
role  is  clearly  spelled  out  for  her. 
If  illness  is  within  the  other,  then 
the  other  must  be  treated  in  some 
specific  way.  Something  must  be 
done  to  him,  or  for  him,  or  he  must 
be  convinced  to  do  something  for 
himself  .  .  .  The  model  is  then  that 
of  one  entity,  nurse,  acting  on  an- 
other, patient,  in  a  one-way  opera- 
tion of  treating,  telling  or  convinc- 


ing. Concomitant  assumptions  are 
that  the  patient  will  get  better  if  he 
does  as  he  is  told,  and  will  get 
sicker  or  die  if  he  fails  to  heed  the 
experts  .  .  . 

With  this  framework,  therapists, 
medical  personnel  or  nurses  are  nev- 
er the  prime  issue;  by  definition,  the 
case,  or  patient,  is.  If  the  nurse  is 
focused  on  at  all,  it  is  to  ask  how 
effective  a  treater,  teller,  or  con- 
vincer  she  is,  and  her  "success"  is 
measured  by  the  extent  to  which 
her  patients  get  well  or  attend  clin- 
ics ..  . 

A  second  possible  way  to  view  the 
world  is  via  the  interpersonal  model. 
This  model  assumes  that  the  rele- 
vant focus  for  study  is  the  interper- 
sonal relationship  ...  If  a  nurse 
uses  an  interpersonal  model  as  her 
major  frame  of  reference,  then  she 
focuses  not  on  the  patient  only,  but 
on  what  goes  on  between  the  nurse 
and  the  patient,  or  between  two  pa- 
tients. She  tends  to  include  herself 
in  the  analysis  .  .  .  Perhaps  the  most 
useful  outcome  is  that  nurses  are 
more  or  less  willina  to  examine  their 
own  actions,  attitudes,  and  outputs, 
and  ask  how  these  affect  the  inter- 
action, what  responses  from  others 
are  possible,  what  her  behavior 
might  connote  to  another,  and  so 
on. 

One  can  summarize  this  big  con- 
ceptual shift  by  saying  that  explain- 
ing why  somebody  does  what  he 
does  in  terms  of  something  within 
himself  has  changed  drastically  to 
explaining  it  in  terms  of  something 
outside  of  him — an  extrinsic  net- 
work   phenomenon.    The    interper- 


MARCH,    1967 


27 


sonal  theories  are  one  such  variety 
of  an  extrinsic  causation  model.  A 
systems  analysis  approach,  which  is 
an  elaboration  of  the  interpersonal 
model,  is  a  still  more  inclusive 
model  .  .  .  One  way  to  understand 
systems  is  to  employ  a  transaction 
analysis  approach  .  .  . 

Explaining  why  people  do  what 
they  do,  when  and  where  they  do 
it,  using  transaction  terms,  provides 
a  systematic  method  for  analyzing 
human  behavior.  A  human  person, 
a  personality  system,  can  be  studied 
as  having  interchanges  with  other 
personality  systems  .   .  . 

These  conceptual  differences  are 
not  a  case  of  intellectual  nit-pick- 
ing. Different  frameworks  for  ob- 
serving and  interpreting  yield  out- 
comes worlds  apart.  To  the  extent 
that  the  nurse  uses  a  conceptual 
model  that  has  an  empirical  fit  and 
generates  pertinent  questions,  her 
efficiency  as  a  professional  will  be 
improved  .   .   . 

Since  the  early  1900's  then,  in 
the  field  of  human  behavior,  the- 
orizing about  motivation,  learning, 
and  pathology  has  traveled  the 
whole  continuum  from  first  con- 
ceiving of  these  processes  as  intra- 
psychic phenomena  to  now  conceiv- 
ing of  them  as  extrinsic,  i.e.,  causa- 
tion being  based  outside  of  the  in- 
dividual, in  other  personality  sys- 
tems or  in  the  sociocultural  environ- 
ment. I'm  suggesting  that,  given 
the  armory  of  a  systems  approach  to 
observation,  the  nurse's  clinical 
functioning  would  look  a  lot  differ- 
ent and  be  more  effective. 


Cultural  Incongruence 

To  operate  most  effectively  as  a 
professional  nurse,  you  need  to  be 
aware  of  and  to  understand  the  life- 
styles of  your  patients.  I've  suggest- 
ed that  a  middle-class  perspective 
of  nursing  situations  is  a  consider- 
able handicap  .  .  . 

Miller,  in  an  article  on  "Poverty 
and  Inequality  in  America"  puts  it 
this  way,  "Are  the  programs  of  pro- 
fessional action  based  on  and  or- 
iented to  these  (low-income  groups) 
styles  of  life  or  are  the  professional 
strategies  and  tactics  extensions  of 
what  is  believed  to  be  important  for 
middle-class  individuals?"  .  .  . 

It  would  be  far  more  accurate  to 
use  non-judgmental  terms  in  de- 
scribing these  class  differences — to 
call  the  large  problem,  for  instance, 
"cultural  incongruence"  rather  than 
cultural  deprivation.  The  language 
should  simply  connote  a  difference, 
not  implying  with  it  better  than  or 
worse  than  .  .  . 

I  would  like  to  suggest  that  a 
semi-Utopia  might  be  possible  for 
nurses  and  patients — that  is,  a 
world  in  which  the  two  groups  faced 
each  other  in  transactions,  with  one 
group  providing  outputs  it  knew 
how  to  produce  well,  and  liked  pro- 
ducing, and  the  other  group's  need- 
ed inputs  matching  those  of  the 
producers.  Bredemeier,  in  a  paper 
using  this  market  place  paradigm, 
develops  the  position  that  social 
services  are  not  organized  and  de- 
veloped to  meet  the  needs  of  the 
socially  handicapped  consumer.  The 
systems  of  those  who  need  services 
and  those  who  attempt  to  provide 
them  are  not  in  equilibrium  .  .  . 


28 


TAR  HEEL  NURSE 


District  Twenty-Six  Honors  Two  Nurses 


Mrs.  Eleanor  Osborne,  right,  was  named  "Nurse  of  the  Year"  by  District  Twenty-Six  at  its 
final  meeting  of  1966.  Mrs.  Osborne  is  retiring  president  of  the  district.  Mrs.  Alice  Fuller, 
left,  oldest  nurse  in  the  district,  received  lifetime  membership.  Mrs.  Judy  Phillips,  center, 
1967   president  of  the  district,  made  the  presentations. 


RESEARCH  NEWSLETTER 


To  inform  all  interested  nurses 
about  its  objectives  and  activities, 
the  American  Nurses'  Foundation 
publishes  a  quarterly  newsletter, 
Nursing  Research  Report.  It  is 
available  without  charge. 

If  you  are  interested  in  receiv- 
ing the  Report  quarterly,  write  to 
Editor,  Nursing  Research  Report, 

American  Nurses'  Foundation,  10 


Columbus  Circle,  New  York,  N.Y. 
10019,  and  request  to  have  your 
name  placed  on  the  mailing  list. 

It  will  interest  North  Carolina 
nurses  that  Dr.  Bernard  Green- 
berg,  professor  in  the  School  of 
Public  Health,  UNC-Chapel  Hill, 
is  chairman  of  the  ANF  Research 
Advisory  Committee. 
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Surgeon  General  Gives  Support 
To  ANA  National  Salary  Goal 


Strong  support  for  ANA's  Na- 
tional Salary  Goal  has  come  from 
Dr.  William  H.  Stewart,  Surgeon 
General  of  the  U.  S.  Public  Health 
Service,  in  an  interview  published 
in  the  January  American  Journal  of 
Nursing. 

Dr.  Stewart  says  "increases  in 
nurses'  salaries  will  end  up  in  noth- 
ing but  good."  He  also  suggests 
hospitals  should  explore  new  areas 
of  automation  and  more  efficient 
management  practices  to  balance 
the  increased  nursing  costs. 

He  calls  the  ANA  goal  of  $6,- 
500  annual  salary  for  nurses  begin- 
ning their  practice  "timely"  and  be- 
lieves the  upgrading  of  salaries  will 
bring  many  nurses  back  into  the 
field,  make  nursing  more  attractive 
as  a  career,  and  "make  hospitals  as 
well  as  nursing  look  more  closely  at 
the  whole  question  of  utilization"  of 
nurses.  He  expects  the  increased 
cost  of  nursing  will  "force  hospitals 
to  make  sure  they're  getting  as 
much  nursing  for  the  money  as  pos- 
sible." 

Dr.  Stewart  says  "the  movement 
of  nurses  to  improve  salaries  is  a 
natural  phenomenon,"  encompass- 
ing "working  conditions  and  the 
role  of  nursing  within  the  hospi- 
tal." The  number  of  nurses  has  not 
increased  in  proportion  to  the  role 
nurses  play  in  health  care,  he  not- 
ed. "Many  people,"  Dr.  Stewart 
states,     "do    not    understand    that 


much  of  what  happens  to  a  patient, 
once  a  diagnosis  is  made,  or  even 
while  a  diagnosis  is  being  sought,  is 
carried  out  by  nurses. 

"The  role  of  the  nurse  is  evolving 
from  that  of  a  person  in  a  hierar- 
chal  relationship  to  the  physician 
to  that  of  a  person  who  is  a  partner 
with  the  physician,"  says  Dr.  Ste- 
wart. Today  the  physician  must 
share  responsibility  for  the  patient. 
Previously  there  was  a  delegation  of 
responsibility  in  which  the  nurse 
did  certain  things  which  the  physi- 
cian ordered,  he  notes. 

The  Surgeon  General  states  that 
salaries  are  the  most  obvious  cause 
of  unrest  among  nurses,  but  pay  is 
not  the  only  problem.  Equally  im- 
portant is  nurses'  concern  for  pa- 
tient care  when  working  conditions 
are  inadequate. 


Stewart  Rigsbee  —  Buddy  Lynam 
RIGSBEE  TIRE  SALES 

Two  Locations:  108  Lakewood  Avenue 

2720  Hillsborough  Road 

Distributors:  Hercules  Tires,  Tread 

Rubber,  Repair  Material,  Quality 

Recapping 

Durham,  N.  C. 

STANTONSBURG  DRUG  COMPANY 

1 16  South  Main  Street 

Dial  238-5391 

Stantonsburg,  N.  C. 

SMITH'S  LADIES  SHOP 

"There  Is  No  Substitute  for  Quality" 
SMITHFIELD,    NORTH    CAROLINA 
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Dr.  Lewis  Appointed  To 
Review  Committee 


Dr.  Eloise  R.  Lewis 

Dr.  Eloise  R.  Lewis,  president  of 
NCSNA  and  dean  of  the  School  of 
Nursing  at  University  of  North  Ca- 
rolina-Greensboro, has  been  ap- 
pointed to  the  U.  S.  Public  Health 
Service  Review  Committee  for  Nurse 
Training  Act  Project  Grants. 


Her  appointment  for  a  three- 
year  term  was  announced  early  this 
year  by  Paul  Q.  Peterson,  assistant 
surgeon   general. 

The  Committee  acts  as  a  review 
board  for  applications  requesting 
federal  funds  for  projects  designed 
to  strengthen,  improve,  or  expand 
programs  in  nursing  education.  The 
functions  of  the  Committee  are  to 
review  applications  and  make  rec- 
ommendations regarding  them  to 
the  National  Advisory  Council  on 
Nurse  Training.  The  Committee  in- 
cludes nine  members  selected  from 
leaders  representing  different  types 
of  educational  programs  in  nursing. 

Dr.  Lewis  is  the  first  North  Caro- 
lina nurse  to  serve  on  the  Review 
Committee  for  Nurse  Training  Act 
Project  Grants,  although  Mrs.  Mar- 
garet B.  Dolan,  Chapel  Hill,  has 
served  on  the  National  Advisory 
Council   on   Nurse  Training. 


Millions  in  Grants  to  Nursing  Schools 


In  the  18  months  since  funds  for 
nursing  school  construction  became 
available  under  the  Nurse  Training 
Act  of  1964,  the  Division  of  Nurs- 
ing, U.S.  Public  Health  Service,  has 
awarded  over  $22 Vi  million  to  help 
schools  of  nursing  construct,  mod- 
ernize, expand,  and  equip  buildings 
for  nursing  education. 

The  grantees  include  all  types  of 
nursing  schools — hospital  schools, 
baccalaureate  and  graduate  degree 
programs,  and  an  associate  degree 
program. 


Matching  grants  for  nursing 
school  construction  help  to  mitigate 
the  shortage  of  well-prepared  nurses 
in  two  ways:  improving  the  physical 
environment  for  teaching  and  learn- 
ing nursing  subjects;  and  expanding 
teaching  and  study  space,  thereby 
enabling  nursing  schools  to  accept 
a  greater  number  of  first-year  stu- 
dents. The  $2214  million  invest- 
ment in  construction  grants  to  date 
will  permit  nursing  schools  to  ex- 
pand their  enrollment  capacity  by 
over  1800  first-year  students. 
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INTRODUCING 

CORBETT'S  Support  and  Surgical   Hosiery 

A  Special  Offer  to  the  NURSES  of  North   Carolina 

Ladies  Nylon   Hosiery  —  Guaranteed   First  Quality 

MAIL  ORDER   ONLY 

CORBETT'S  HOSIERY  COMPANY 

VALDESE,   NORTH   CAROLINA 

NOTE:  Ask  about  our  unique  Fund  Raising  Plan  for  your  club  or  organization 

■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■■i 

CLIP  AND  MAIL  THIS  COUPON  TODAY! 

Colors  and  Styles  Available: 

Seamless  Super  Support  —   Beigetone,   Taupetone,   Misty   Brown   and   White 

Seamless  Support  —  Beigetone,  Taupetone,  Brown  Spice,  Misty  Brown,  and 

Nurses  White 

Wonder  Ease  Full  Fashioned  (seams)  Support  —  Beigetone,  Taupetone,  and 

Nurses   White 

Seamless  Surgical  —  Beigetone  only 

CORBETT'S  HOSIERY  CO.,  Valdese,  N.  C. 

Please  send  me   1    pair:  Check  one  color  and  size: 

□  Seamless  Support $2.50  fj    Beigetone  □  Taupetone 

□  Seamless  Super  Support  _         _   2.50  rj    Brown  Spice  □  White 

□  Full   Fashioned  (seams)                .    1.50  n  Mjsty  BrQwn 

n   Seamless  Surgical 3.50 

□   Small  (8 1/2 -9)  □   Average 

(9V2-10) 
Please  add   15?!  for  postage 

and  3%   sales  tax □   Tall  (IOV2-H)  □    Extra  Tall 

(111/2-12) 

Enclosed  you  will  find $ 


Name 
Street 
State 


.City 


Zip  Code 
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Short  Course  Offered 
In  Geriatric  Nursing 

"Improvement  of  Nursing  Care  of 
the  Older  Person",  a  short  training 
course  for  professional  nurses,  will 
be  offered  by  Georgetown  Univer- 
sity School  of  Nursing  on  June  12- 
23,  1967,  in  Washington,  D.  C. 

Offered  under  grant  from  the  U. 
S.  Public  Health  Service,  the  course 
will  feature  lecturers  of  national 
or  regional  recognition  in  current 
activities  of  relevant  research  and/ 
or  practice. 

The  course  is  designed  for  reg- 
istered nurses  from  hospitals,  nurs- 
ing homes,  and  public  health  agen- 
cies who  are  involved  in  providing 
nursing  care  of  the  older  person.  For 
nurses  employed  in  hospitals,  the 
minimum  eligibility  requirement  will 
be  team  leadership  or  assistant 
head  nurse  position;  from  nursing 
homes,  team  leadership  or  head 
nurse  position  (depending  upon  or- 
ganizational structure  and  size  of 
the  home);  from  public  health  ag- 
encies, senior  public  health  nurse. 

Tuition  is  $150,  and  traineeships 
are  available.  A  limited  number  of 
stipends  are  available  for  those  for 
whom  a  temporary  change  of  resi- 
dence is  necessary.  Deadline  for  ap- 
plications is  April   15,   1967. 

Additional  information  is  avail- 
able from:  Carolyn  B.  Davis,  Direc- 
tor, Training  Course  for  Professional 
Nurses,  Georgetown  University 
School  of  Nursing,  3700  Reservoir 
Road,  N.  E.,  Washington,  D.  C. 
20007. 


Insurance  Company 
Revises  NCSNA  Plans 

The  two  NCSNA-sponsored  group 
insurance  plans  underwritten  by 
Continental  Casualty  Company — a 
disability  income  plan  and  in-hos- 
pital  payment  program — have  been 
drastically  revised  by  the  Contin- 
ental Casualty  Company. 

The  revisions  in  the  premium 
rates  and  coverage  benefits  will  be- 
come effective  on  April    1,    1967. 

Continental  Casualty  Company 
reports  their  losses  on  these  plans 
for  NCSNA  members  have  been  so 
great  that  higher  premiums  must 
be  charged  on  the  disability  income 
plan  and  that  both  higher  premiums 
and  changes  in  coverage  must  be 
made  in  the  in-hospital  program. 

The  Company  is  communicating 
with  each  policyholder  about  these 
changes  and  will  send  a  copy  of  the 
new  policies  to  those  who  wish  to 
continue  their  coverage  under  the 
new  rates. 


PARROTT'S  SHOE  STORE 

Phone    734-4781 

106  W.  Walnut  Street 

GOLDSBORO,  N.  C. 


Smith  Foushee  Insurance  Agency 

Insurance  for  Every  Need 
Representing  Stock  &  Mutual  Companies 
Wallace  Bldg.,  Room  617 — Dial  636-4151 

Salisbury,  North  Carolina 
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Four  Tar  Heels  Attend 
ANA-AMA  Conference 

Four  North  Carolinians  —  two 
nurses  and  two  physicians — were 
invited  to  participate  in  the  third 
annual  conference  sponsored  by  the 
American  Nurses'  Association  and 
the  American  Medical  Association, 
February  23-25  in  Coronado,  Calif. 

Tar  Heel  nurses  who  participated 
were  Mrs.  Mary  C.  Davison,  head 
nurse  at  Duke  Medical  Center,  and 
Dr.  Virginia  Stone,  director  of  grad- 
uate studies  at  Duke  University 
School  of  Nursing.  The  physicians 
invited  from  this  state  were  Dr.  Fred 
C.  Hubbard,  North  Wilkesboro,  and 
Dr.  Alexander  Webb,   Jr.,   Raleigh. 

Attendance  at  the  conference 
was  limited  to  47  nurses  and  47 
doctors  and  was  by  invitation  only. 
The  theme  was  "The  Sick  Person 
Needs  .  .  ." 


SREB  Project  in 
Psychiatric  Nursing 

A  three-year  project  in  psychiatric 
nursing  education  sponsored  by  the 
Southern  Regional  Education  Board 
entered  its  final  phase  at  a  January 
meeting  in  Atlanta  of  representa- 
tives from  61  baccalaureate  and 
master's  degree  nursing  programs. 

A  report  was  heard  on  the  work 
of  the  project's  seminar  series, 
which  identified  concepts  in  psy- 
chiatric nursing  which  need  streng- 
thening.  Another  emphasis  of   the 


seminar  was  faculty  development. 

Twelve  psychiatric  nursing  in- 
structors who  participated  in  the 
seminar  shared  their  experiences 
with  nursing  faculty  from  through- 
out the  region.  Conference  dele- 
gates also  discussed  implications 
the  seminar's  work  may  hold  for 
curriculum  planning  and  profession- 
al development  in  other  areas  of 
nursing    education. 

At  a  February  conference,  region- 
al needs  for  the  continuing  educa- 
tion of  psychiatric  and  mental 
health  nurses  were  explored  by  more 
than  30  university  and  service 
agency  personnel. 

Purpose  of  the  conference  was  to: 
Assess  the  need  for  and  interest  in 
continuing  education  in  specific 
areas;  establish  priorities  for  work- 
shops throughout  the  region;  iden- 
tify available  facilities  and  possible 
sources  of  financial  support;  seek 
commitments  from  agencies  and 
institutions  to  make  arrangements 
for  such  programs. 


Zonolite   Division 

W.  R.  GRACE 
COMPANY 

Plaster  Aggregate 

Acoustical   Plastic 

Glass   Fiber  and 

Home   Insulation 

Roof  Deck  Systems 

HIGH   POINT,  N.  C. 

Phone  888-9978 

WASHINGTON,   D.  C. 

474-8200 
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NATIONWIDE 
INSURANCE 

Provides  Complete  Insurance  Protection 

Auto  —  Fire  —  Life 

For  Details 
See  Your  Local  Representative 

Home  Office 
Columbus,  Ohio 

Regional  Office 
Raleigh,  N.  C. 


Pigeon  Valley 
Rest  Home 

41   BED  CAPACITY 

Phone  648-2044 

Route  2 

CANTON,  N.  C. 


ROXBORO 

COTTON 

MILL 

Phone  599-1101 

Main  Street 

P.  0.   Box  61 

Roxboro,  N.  C. 


STANDARD 
FOODS 

Catering  to   Institutions  Only 

With  the   Finest  Line  of 

Frozen   Food   in  the  Carolinas 

Phone  253-2765— (collect) 

189  Valley  Street 

Asheville,  N.  C. 

BOUCAN  ROOM 

In  The  Heart 
of  Wilmington 

Continental  Cuisine 
Banquet  Facilities 

Catering  for  all  Occasions 
Phone  763-3336 

WILMINGTON,  N.  C. 


COLONIAL 
BREAD 

338   Hilliard  Avenue 

Phone  254-5392 
ASHEVILLE,   N.   C. 
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J 967  Directory 

North  Carolina  State  Nurses9  Association 


District  One 

Mrs.   Evelyn  M.  Sparks,   Box   1842,  Asheville,  President,  28802 

Mrs.   Mary  Ellen  Lutz,  Apt.  C-2,  Gracelyn  Gardens,  Asheville,  Secretary,  28804 

Mrs.  Louise  T.  Maney,  87  Longview  Road,  Asheville,  Cor.  Sec,  28806 

Mrs.  Rubye  L.  Mallory,   Box  425,  Arden,  Treasurer,  28704 

District  Two 

Peggy  Stubbs,  Box  262,  Banner  Elk,  President,  28604 

Mrs.    Hazel  McNeely,  317  V2   N.  Garden  Street,  Marion,  Secretary,  28752 

Helen  Carswell,  Route  6,  Box   154,  Morganton,  Treasurer,  28655 

District  Three 

Jeanette  Quinn,  Arden  Drive,  Clemmons,  President,  27012 

Laura  M.  Mosley,  3781   Milhaven  Road,  Winston-Salem,  Secretary,  27106 

Mrs.   Mozelle  K.  Pope,  Box  427,  Clemmons,  Treasurer,  27012 

District  Four 

Mrs.   Edith  M.  Hoover,  1330  Knox  Street,  Statesville,  President,  28677 
Bonnie  Sparger,  519  Valley  Street,  Apt.  D,  Statesville,  Secretary,  28677 
Leathon  E.  Goodin,  Davis  Hospital,  Statesville,  Corresponding  Secretary,  28677 
Beavey  L.  Gaither,  Davis  Hospital,  Statesville,  Treasurer,  28677 
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•  Areas  and  Officers  of  District  Nurses7  Association 

•  Standing  and  Special  Committees  of  NCSNA 

•  Special  Representatives  of  NCSNA 


District  Five 

Mrs.  Alma  McCracken,  2119  Thurmond  Place,  Charlotte,  President,  28205 
Mrs.  Juanita  M.  Clontz,  5110  Kimwood  Place,  Charlotte,  Secretary,  28205 
Mrs.  Edith  P.  Moser,  1968  Margate  Avenue,  Charlotte,  Cor.  Sec,  28205 
Mrs.  Jean  Crowder,  6434  Williams  Road,  Charlotte,  Treasurer,  28212 

District  Six 

Ruby  N.  Lentz,  Route  1,  Box  673,  Salisbury,  President,  28144 
Mrs.  Martha  C.  Harrell,  Box  395,  Kannapolis,  Secretary,  28081 
Mrs.   Walterine  S.  Kiser,  324  S.  Merritt  Avenue,  Salisbury,  Treasurer,  28144 

District  Seven 

Mrs.   Dera  W.  Rudd,  406  First  Street,  Leaksville,  President,  27288 
Mrs.    Patricia  C.  Hammond,  409  Front  Street,  Draper,  Secretary,  27241 
Mrs.   Pansy  Evans,   1520  S.   Park  Drive,   Reidsville,  Cor.  Sec.   27320 
Mrs.   Florence  G.  Watkins,  101   Ellerbe  Court,  Leaksville,  Treasurer,  27288 

District  Eight 

Mrs.  Saranel  M.  Niver,  1909  Efland  Drive,  Greensboro,  President,  27408 
Jean  Caudle,  2512  Fairway  Drive,  Greensboro,  Secretary,  27408 
Mrs.  Norene  B.  Everitte,  2300  Wachovia  Drive,  Greensboro,  Cor.  Sec,  27406 
Mrs.   Geo  G.  Osborne,  3819  Walker  Avenue,  Greensboro,  Treasurer,  27403 
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District   Nine 

Mrs.    Betty  E.  Saraceno,  Weaver  Drive,  Lexington,   President,  27292 

Mrs.   Yvonne  Gibson,   Box  374,  Lexington,  Secretary,  27292 

Mrs.  Margie  W.  Sanderson,  6  Park  View  Apts.,  Lexington,  Cor.  Sec,  27292 

Mrs.   Martha   H.   Furr,  228   Boulevard,   High   Point,  Treasurer,  27262 

District  Ten 

Mrs.   Corinna  A.  Graham,  Route  2,  Burlington,  President,  27215 
Mrs.  Marjorie  Childress,  Box  86,  Haw  River,  Secretary,  27258 
Carolyn  Grove,  615  S.   Broad  Street,  Burlington,  Treasurer,  27215 

District  Eleven 

Mrs.   Mary  E.  McColm,  14  Braddock  Circle,  Durham,  President,  27707 

Mrs.   Marlene  W.  Thacker,  3809  Knollwood  Drive,   Durham,  Secretary,  27705 

Carolyn  Houchins,  1203  Ruffin  Street,  Apt.  F-6,  Durham,  Treasurer,  27701 

District  Twelve 

Mrs.    Elizabeth  B.  Wilson,  202  Stacey  Avenue,  Hamlet,  President,  28345 
Mrs.   Mary  A.  Murphy,  E.  Indiana  Avenue,  Southern  Pines,  Secretary,  28387 
Winifred  C.   Cousins,   Route    1,  Moncure,  Treasurer,   27559 

District  Thirteen 

Sylvia  S.  Vincent,  843  Athens  Drive,  Raleigh,  President,  27606 
Mrs.  Jean  H.  Ellis,  508  Cooper  Road,  Raleigh,  Secretary,  27610 
Mrs.    Harriet  L.  Poole,  1028  Nichols  Drive,  Raleigh,  Treasurer,  27605 

District  Fourteen 

Mrs.   Joyceen  S.  Boyle,  926  Chester  Circle,  Fayetteville,  President,  28303 
Mrs.   Matilda  Gatewood,  1823  Stockton  Drive,  Fayetteville,  Secretary,  28304 
Mrs.   Mary  Buie,  704  Rush  Road,  Fayetteville,  Treasurer,  28305 

District  Fifteen 

Mrs.  Vonnie  M.  Norment,  Box  966,  Lumberton,  President,  28358 
Cathryn  Alford,  309  W.  19th  Street,  Lumberton,  Secretary,  28358 
Margaret   Evans,    1404   Barker  Street,    Lumberton    28358 

District  Sixteen 

Mrs.    Eleen  J.  Williams,  Route  2,  Whiteville,  President,  28472 

Mrs.   Annette  N.  Eissens,  Route  2,  Box  314,  Chadbourn,  Secretary,  28431 

Mrs.    Ruth  Fore,  Route  2,  Box  322,  Whiteville,  Treasurer,  28472 

District  Seventeen 

Mrs.   Mary  N.   Davis,  Box  664,   Roanoke   Rapids,   President,  27870 

Mrs.   Mildred  S.   Page,  81    Carolina  Street,   Roanoke   Rapids,  Secretary,  27870 

Mrs.    Doris  T.  Edmondson,  902  W.  5th  Street,  Roanoke  Rapids,  Treasurer,  27870 

District  Eighteen 

Mrs.    Lucille  L.  Wilkerson,   Box    111,  Wilson,   President,   27893 
Mrs.    Ha  F.  Raper,  503  S.  Deans  Street,  Wilson,  Secretary,  27893 
Mrs.   June  B.  Baise,  1307  Dogwood  Lane,  Wilson,  Treasurer,  27893 

District  Nineteen 

Mrs.   Edna  W.   Few,  522   Edge  Street,   Elizabeth   City,   President,   27909 

Hulda  V.  Wood,  71 1   W.  Grubb  Street,  Hertford,  Secretary,  27944 

Mrs.    Katherine  V.  Hamrick,   120  Rosebud  Ave.,  Eliazbeth  City,  Treasurer,  27909 

District  Twenty 

Mrs.   Wilma  R.  Garris,  Box  141,  Cokey  Road  Ext.,  Rocky  Mount,  President,  27801 

Eva  M.   King,   1220  Gay  Street,   Rocky  Mount,  Secretary,  27801 

Mrs.   Donnye  B.  Rooks,  Route  3,  Box  24,  Rocky  Mount,  Treasurer,  27801 

District  Twenty-One 

Mrs.  Anne  L.  Gause,  1205  Highland  Park,  New  Bern,  President,  28560 
Mrs.    Eunice  G.  Barrow,   1303  Kimberly  Road,  New  Bern,  Secretary,  28560 
Mrs.    Florence  E.  Adams,  2304  Griffin  Avenue,   New  Bern,  Treasurer,  28560 

District  Twenty-Two 

Stella  Stone,  7225  Wrightsville  Avenue,  Wilmington,   President,  28401 
Mrs.    Rebekah  J.  Burriss,  Box  411,  Carolina  Beach,  Secretary,  28428 
Mrs.   Mae  M.  Mclnnis,  217  N.  27th  Street,  Wilmington,  Treasurer,  28401 

38  TAR  HEEL  NURSE 


District  Twenty-Three 

Madge   R.   Branson,   Box   325,   Franklin,    President,   28734 

Sister  Rachel   Gasiorowski,   Box  232.   Hayesville,  Secretary,   28904 

Mrs.   Gertrude  G.  Newman,  Box  307,  Bryson  City,  Treasurer,  28713 

District  Twenty-Four 

Mrs.    Eva  M.  McKeel,  Box  171,  Powellsville,  President,  27967 

Mrs.    Edith  W.  Montague,  405  S.  King  Street,  Windsor,  Secretary,  27983 

Mrs.  Edith  W.  Montague,  405  S.   King  Street,  Windsor,  Treasurer,  27983 

District  Twenty-Five 

Mrs.   Wilna  J.  German,  Route   1,  Boomer,  President,  28606 

Mrs.   Judith   P.   Fromm,  Box  962,   North  Wilkesboro,  Secretary,  28659 

Mrs.   Louise  H.  Vickery,  Box  662,  North  Wilkesboro,  Treasurer,  28659 

District  Twenty-Six 

Mrs.   Judith  G.   Phillips,   Box  446,  Waynesville,   President,   28786 

Mrs.    Pauline  A.  DeLozier,  Route  1,  Box  404,  Waynesville,  Secretary,  28786 

Mrs.    Lina  H.  Padgett,  501  Shelton  Street,  Waynesville,  Treasurer,  28786 

District  Twenty-Seven 

Mrs.     Bertha  S.  Blake,  Burgaw,  President,  28425 

Mrs.   Marcia  S.  Powell,  Route  2,  Box  101,  Warsaw,  Secretary,  28398 

Mrs.    Helen  B.  Ballard,  214  Clement  Street,  Wallace,  Treasurer,  28466 

District  Twenty-Eight 

Louise  Yount,  371  Tenth  Avenue,  N.E.,  Hickory,  President,  28601 
Mrs.  Bernice  Smyre,  Route  2,  Box   141,  Newton,  Secretary,  28658 
Mrs.    Betty  Baxter,  624  Westside  Drive,  Newton,  Treasurer,  28658 

District  Twenty-Nine 

Mrs.  Rebecca  S.  Gragg,  3350  Gardner  Park  Drive,  Gastonia,  President,  28052 
Mrs.    Katherine  D.  Morrow,  Box  58,  Cherryville,  Secretary,  28021 
Mrs.   Mary  D.   Beam,  408  Leander  Street,  Shelby,  Treasurer,  28150 

District  Thirty 

Mrs.    Lena  H.  Page,  403  E.  12th  Street,  Washington,  President,  27889 

Edith  Myers,   Box   1808,  ECC,  Greenville,  Secretary,  27834 

Mrs.   Ann  M.  Warner,  Route  2,  Box  690-A,  Washington,  Treasurer,  27889 

District  Thirty-One 

Mrs.   Geraldine  S.   Byrd,   Route   1,  Asheboro,   President,   27203 

Mrs.   Annie  S.  Bell,  236  N.  Main  Street,  Randleman,  Secretary,  27307 

Mrs.  Josephine  D.  Cothran,  1201   Arrowwood  Road,  Asheboro,  Cor.  Sec,  27203 

Mrs.  Elsie  Robinson,  Box  580,  Asheboro,  Treasurer,  27203 

Committees  of  North  Carolina  State  Nurses'  Association 
STANDING  COMMITTEES 

Bylaws 

Chairman— Mrs.  Betty  C.  Eller,  1708  Friendly  Road,  Greensboro  27403 

-Beverly  Lane  Fussell,   1100  Roosevelt  Drive,  Chapel   Hill  27514 
—Mrs.  Grace  C.  Lee,   116  Hospital  Drive,  Rutherfordton  28139 

Convention  Program 

Chairman- Elinor  B.  Caddell,  2121    Charlotte  Drive,  Charlotte  28203 
EACT—  Mrs.  Jo  Anne  Paige,  201  1  Summerdale  Drive,  Raleigh  27604 
GD-  Mrs.  Maxine  C.  McNeill,  Route   1,  Box  229,  Hamlet  28345 
HN-  Mrs.  Hannah  H.  Padgett,  Box  36,  Cleveland  27013 
NSA-  Hilda  C.   Burnham,  609  S.   First  Street,  Smithfleld   27577 
OH- Mrs.   Etta  C.   Horner,  601    Lockridge   Road,  Charlotte   28209 
ON- Mrs.  Shirley  T.   Eaton,  3215  Sudbury  Road,  Charlotte  28205 
PD- Mrs.  Thelma  Jerkins,  Box  331,  Wilson  27893 
PH-  Mrs.  Mildred  B.  Madden,  1722  Eastway  Drive,  Charlotte  28205 
ORCG-  Mrs.  Elizabeth  A.   Byrd,  2908  Monroe  Avenue,  Durham  27707 

MARCH,    1967  39 


Economic  and  General  Welfare 

Chairman-Eugene  J.  Smith,  Box  2554,  Charlotte  28201 

—Mrs.   June  B.  Baise,  1307  Dogwood  Lane,  Wilson  27893 

-Elizabeth  S.  Holley,  3939  Glenwood  Avenue,  Apt.  755,   Raleigh   27609 

-Mrs.   Mary   K.   Kneedler,   Box    1086,  Cullowhee   28723 

-Mrs.   Maxine  C.  McNeill,  Route   1,  Box  229,   Hamlet  28345 

Finance 

Chairman-Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

-Mrs.  Priscilla  D.  Ballance,  1205  Elizabeth  Road,  Wilson  27893 

—Mrs.  Ruth  F.   Peters,   1115  W.   Rowan  Street,  Apt.   3,   Fayetteville  28305 

Legislation 

Chairman— Mrs.   Margaret  B.  Dolan,  34  Mount  Bolus  Road,  Chapel  Hill  27514 

—Myrtle  J.  Barnette,  Forsyth  Memorial  Hospital,  Winston-Salem  27103 

-Elinor  D.   Dorries,  55  Circle  Drive,  Chapel   Hill   27514 

-Mrs.  Marv  Ellen  Lutz,  Apt.  C-2  Gracelyn  Gardens,  Asheville  28804 

—Mrs.    Edith  C.  Moser,    1968  Margate  Avenue,   Charlotte  28205 

-Mrs.   Julia  D.  Smith,   1319  Baez  Street,  Raleigh  27608 

—Mary  Alice  Whitfield,  1  1   Merrimac  Drive,  Wilmington  28401 

Membership  Promotion 

Chairman— Mrs.  Gladys  M.   Poindexter,  2543   Lullington   Drive,  Winston-Salem   27103 
—Mrs.  Norma  J.  Crowder,  6434  Williams  Road,  Charlotte  28212 
—Mrs.   Carolyn  R.  Greene,  3514  Lanadale  Drive,  High  Point  27260 
-Mrs.   Cathryne  C.  Kennedy,  2940  Planer  Terrace,  Gastonia  28052 
—Sylvia  S.  Vincent,  843  Athens  Drive,   Raleigh   27606 

Nominations 

Chairman— Sister  Mary  Patricia   Doyle,  Mercy  Hospital,  Charlotte  28204 
-Agnes  F.  Campbell,  634  W.  2nd  Street,  Winston-Salem  27101 
—Mrs.   Betty  C.   Eller,   1708   Friendly  Road,  Greensboro  27403 
—Mrs.  Rebekah  J.  Burriss,  Box  411,  Carolina  Beach  28428 
—Peggy  Ann  Stubbs,  Box  262,  Banner  Elk  28604 

Nurses  Professional  Registries 

Chairman-Mrs.  Katheryn  T.  Peebles,   122  Hillcrest  Road,  Raleigh  27605 
—Audrey  Booth,  Rt.  7,  Box  254,  Durham.  27707 
—Mrs.   Margie  C.  Long,  Route  1,  Box  592,  Jamestown  27282 
—Mrs.  Esther  H.  Weaver,  73  Dillingham  Road,  Asheville  28805 

Professional  Counseling  and  Placement 

Chairman— Mrs.  Catherine  P.  Layton,   1106  Elwell  Avenue,  Greensboro  27405 
—Mrs.    Peggy  S.  Jones,  2704  Kittrell  Drive,  Raleigh  27608 
—Mrs.  Sue  D.  Kittrell,   1057  Van  Hoy  Avenue,  Winston-Salem  27104 
-Ida  McDonald,  Box  545,  Carthage  28327 

—Mrs.   Mary  Lee  Peterson,  1  1  5  W.  Vernon  Avenue,  Wake  Forest  27587 
-Mrs.   Jean  M.   Philp,   106  Kingsgate   Road,  Asheville  28805 

Professional   Nursing   Practice 

Chairman— Mrs.   Ruby  G.  Barnes,  36  Hayes  Road,  Chapel   Hill   27514 

—Tina  Green,  3939  Glenwood  Avenue,  Apt.   214,  Raleigh   27609 
EACT-Mrs.  Edith   P.   Brocker,  922-D  McAlway  Road,   Charlotte  28211 
GD-Mrs.   Evelyn  M.  Sparks,   Box    1842,  Asheville   28802 
HN-Mrs.  Jessie  O.  Myers,  2505  Owen   Drive,  Winston-Salem  27106 
NSA-Mary  V.  Cheek,  Route  7,  Box  254,  Durham  27707 
OH-Mrs.  Jeanette  C.  Abbott,  Box  646,  Canton  28716 
ON— Alma   Kermon,   17  S.   Boylan  Avenue,   Raleigh   27603 
PD-Mrs.  Mary  Ruth  Griffin.    1216   Home  Street,   Rocky  Mount  27801 
PH_  Frances  E.  Sellers,  2319  Milburnie   Road,  Raleigh   27610 

Service  Fund 

Chairman— Mrs.  Mary  B.   Dellinger,    1308   Fairfield   Drive,  Gastonia   28052 
—Dr.   Eloise  R.   Lewis,  207  Woodbourne   Road.  Greensboro  27410 
—Mrs.  Catherine  P.  Layton,   1106  Elwell  Avenue,  Greensboro  27405 
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SPECIAL  COMMITTEES 

Allied  Nursing  Personnel 

Chairman— Miriam  Daughtry,  E-l   Country  Club  Homes,  Raleigh  27608 

Co-Chm.— Louise  Egan,  1621    Lorraine  Road,  Raleigh  27607 

-Mary  Vida  Cheek,  Route  7,  Box  254,  Durham  27707 

— Hildred  Harrison,  Route  3,  Box  157,  New  Bern  28560 

—Helen  Majette,  12  Brandon  Road,  Chapel  Hill  27514 

—Margaret  E.  Mitchell,  Box  2965,  Duke  Hospital,  Durham  27706 

—Mrs.  Mary  K.   Patten,   1239  Columbus  Circle,  Apt.  C,  Wilmington  28401 

—Ruth  Clare  Schweers,  2212  Kenmore  Avenue,  Charlotte  28204 

Memorial  Loan  Fund 

Chairman— Louise  Yount,  371    Tenth  Avenue,   N.E.,   Hickory  28601 
—Margaret  Cudd,    1450  Sterling   Drive,  Gastonia   28052 
—Barbara  L.  Oyler,  401    Kirkland  Drive,  Greenville  27834 

Nursing  Care  of  the  Chronically  III  and  Aged 

Chairman— Mrs.   Sue    H.   Sadler,   7233   Tuckaseegee    Road,   Charlotte   28214 

-Mrs.  Edith  B.  Chance,  523  Country  Club  Drive,  Fayetteville  28301 

-Mrs.    Ruth  J.  Harris,  2121   Ruff  in  Street,  Durham  27704 

—Ethel  F.  Harrison,  77  Dogwood  Acres,  Chapel  Hill  27514 

—Mrs.     Mary  Edith  Rogers,  209  Park  Drive,  Belmont  28012 

—Mrs.   Mary  R.  Snyder,  46  Circle  Drive,  Chapel  Hill  27514 

—Dr.  Virginia  Stone,   1829  Front  Street,  Apt.   3-A,  Durham  27705 

Nursing  in  National  Defense 

Chairman— Virginia  M.  Nelson,  55  Circle  Drive,  Chapel  Hill  27514 
—Hildred  Harrison,  Route  3,  Box  157,  New  Bern  28560 
—Mrs.  Verna  H.  Wilkinson,  2732   Haverford  Place,  Charlotte  28209 

NCSNA  Building  Committee 

Chairman— Mrs.   Margaret  C.  Moore,  Old  Oxford  Road,  Chapel  Hill  27514 
— Lelia  R.  Clark,  1506  Woodland  Drive,  Durham  27701 
—Mrs.  Mary  C.  Davison,  Route  1,  Box  21-B,  Hillsborough  27278 
—Mrs.   Thelma    H.  Jerkins,   Box   331,  Wilson   27893 
—Mrs.   Marie  B.  Noell,   102  Logan  Court,  Raleigh  27607 
-Joyce  E.  Warren,  1206  W.  4th  Street,  Winston-Salem  27101 
—Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

Personnel    Policies   for   Headquarters    Staff 

Chairman— Mrs.   Mary  Edith  Rogers,  209  Park  Drive,  Belmont  28012 
—Carrie  Spurgeon,  429  Guilford  Circle,  Raleigh  27608 
—Mrs.    Eva  W.  Warren,  Box  2753,  Greenville  27834 

Search   Committee   for  Executive   Director 

Chairman— Mrs.  Margaret  B.   Dolan,   34  Mount  Bolus   Road,  Chapel   Hill   27514 
—Florence  S.  Schroeder,  130-A  Eastwood  Avenue,  Fayetteville  28301 
—Caroline  Singletary,  Apt.  B,  2502  Miller  Park  Circle,  Winston-Salem  27103 
—Eugene  J.  Smith,  Box  2554,  Charlotte  28201 

JOINT  SPECIAL  COMMITTEES 

Education  for  Nursing  in  North  Carolina  (Formed  May,   1  964) 

From  NCSNA: 
Chairman— Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

—Dr.   Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  27410 

—Mrs.  Jo  Anne  Paige,  201  1   Summerdale  Drive,  Raleigh  27604 

—Eugene  J.  Smith,  Box  2554,  Charlotte  28201 

—Mrs.    Pauline  C.  Ashley,  Cabarrus  Memorial   Hospital,  Concord  28025 
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From  NCLN: 

—Mrs.    Patricia  Conklin,  2514  Roxboro  Road,  Durham  27704 

—Ruth  Dalrymple,   1400  Mason  Farm  Road,  Chapel   Hill  27514 

-Dr.   Faustena   Blaisdell,   Route   1,   Box    105V2,  Chapel   Hill   27514 

—Mrs.   Mary  Jane  Burch,  Route  2,  Chapel  Hill  27514 

—Carrie  Spurgeon,  429  Guilford  Circle,  Raleigh  27608 
From   N.   C.    Board  of   Higher   Education   Staff: 

—Dr.  John  F.  Corey,  Box  10887,  Raleigh  27605 
From  State  Board  of  Education: 

—Kenneth  Oleson,  Assistant,  Vocational-Technical  Division, 
Department  of  Community  Colleges,   1  1 2  W.   Lane  Street,   Raleigh  27602 

Common  Interests  and  Goals  of  Student  Nurse  Association  of  North  Carolina  and  NCSNA 

From  NCSNA: 

-Carolyn  V.  Williams,  Box  113,  Kenan  Dorm,  UNC,  Chapel  Hill  27514 
—Mrs.  Jean  E.   Irving,  Rockingham  Community  College,  Wentworth   27375 
-Mrs.    Betsy  C.  Payne,   1999  Chestnut  Drive,  High  Point  27260 

SPECIAL  REPRESENTATIVES 

Alcoholic  Rehabilitation  Program  Planning  Committee 

-Frances  Sellers,  2319  Milburnie  Road,  Raleigh  27610 

North  Carolina  Committee  on  Nursing  and  Patient  Care 

-Mrs.    Ruth    F.    Peters,    1115    W.    Rowan    Street,    Apt.    3,    Fayetteville    28305 
(Term  expires  April  '69) 

North  Carolina  Conference  for  Social  Service 

—  Dr.   Eloise   R.    Lewis,   207  Woodburne    Road,   Greensboro   27410 

North  Carolina  Council  of  Women's  Organizations  and  NC  Council  on  World  Affairs 

—  Dr.   Eloise   R.    Lewis,   207  Woodburne   Road,   Greensboro   27410 
-Mrs.  Mary  R.  Snyder,  46  Circle  Drive,  Chapel  Hill  27514 

-Mrs.   Marie   B.   Noell,    P.   O.    Box    12025,    Raleigh   (Alternate)   27605 
-Helen  E.   Peeler,  P.  O.  Box   12025,  Raleigh  (Alternate)  27605 

North  Carolina  Health  Council 

—Dr.   Eloise   R.    Lewis,   207  Woodburne   Road,   Greensboro   27410 
-Mrs.  Marie  B.  Noell,  P.  O.  Box  12025,  Raleigh  27605 

North  Carolina  Inter-Agency  Committee  on  Disaster  Nursing 

—Mrs.  Nan  B.  Cummings,  Route  3,  Box  382,  Asheboro  27203 
—Virginia  M.  Nelson,  55  Circle  Drive,  Chapel   Hill  (Alternate)  27514 

North  Carolina  National  Advisory  Committee  to  the  Selective  Service  System 

— Lelia    R.    Clark,    1506   Woodland    Drive,    Durham    27701    (Appointed   October 
1961) 

North  Carolina  Medical  Care  Commission 

—Mrs.  Margaret  B.  Dolan,  34  Mt.  Bolus  Road,  Chapel  Hill  27514  (Term  expires 
June  30,  1970) 

North   Carolina  Mental   Health   Council   (Representing   NCSNA   and   NCLN) 

—Martha  Clyde  Davis,   19  Lanark  Road,  Glen  Lennox,  Chapel   Hill  27514 

Nursing  Home  Advisory  Council  to  State  Board  of  Health 

—Ethel    F.    Harrison,    77    Dogwood    Acres,    Chapel    Hill    27514    (Term    expires 
December  '67) 

State  Legislative  Council 

—Dr.    Eloise   R.   Lewis,   207  Woodburne   Road,   Greensboro   27410 
—Mrs.  Margaret  B.  Dolan,  34  Mt.   Bolus  Road,  Chapel   Hill   27514 
—Mrs.  Jo  Anne  Paige,  201  1  Summerdale  Drive,  Raleigh  27604 
-Mrs.  Marie  B.  Noell,  P.  O.  Box  12025,  Raleigh  27605 

Governor's  Council  on  Occupational  Health 

—Mrs.    Betty  McLeod,  Box  535,  Candor  27229 
—Mrs.  Jeanette  C.  Abbott,   Box  646,  Canton   28716 
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The  three  papers  in  this  issue  on  burn  treatment  were  presented  to 
the  General  Duty  Nurse  Section  at  the  NCSNA  1966  annual  convention. 
Dr.  Louis  Shaffner  and  Dr.  Julius  A.  Howell  teach  at  the  Bowman  Gray 
School  of  Medicine.  Mrs.  Betty  G.  Pikula  is  inservice  coordinator  at 
North  Carolina  Baptist  Hospital. 


Early  Care  of  the  Burn   Patient 


Louis  Shaffner,  M.D. 


The  paradox  of  modern  burn 
therapy  is  that  even  though   more  4.    | 

patients  survive  the  first  week,  the 
same  high  percentage  eventually 
die,  not  from  early  shock  but  from 
late  overwhelming  infection  from 
the  burn  wound. 

The  prevention  of  shock  from 
fluid  loss  is  well  outlined  in  a 
"Guide  to  Initial  Therapy  of  Burns", 
prepared  by  the  Committee  on 
Trauma  of  the  American  College  of 
Surgeons.1  b. 

The  essential  steps  in  this  treat- 
ment are:  c. 

1.  Estimate  weight  and  per  cent 
and  degree  of  body  surface 
burn. 

2.  Intravenous    catheter    for    in-  6.    If 
itial     blood     hematocrit     and 
chemical    determinations   and 
subsequent    electrolyte    and  7. 
fluid  administration. 

3.  Indwelling  urinary  catheter  for 


hourly  urine  volumes, 
nitial  care  of  burn  wound: 

a.  Cleanse  with  mild  soap  and 
water  and  debride  loose 
shreds. 

b.  Expose  or  dress  wound  as 
indicated. 

c.  Immunize  against  tetanus. 
Calculate  fluid  therapy  as  a 
guide: 

a.  Colloid  (plasma  or  dex- 
tran) — Wt.  in  Kgm.  X  % 
burn  X  0.5  ml. 

b.  Electrolytes  (lactated  Ring- 
er's Solution)  Wt.  in  Kgm. 
X  %  burn  X  1.5  ml. 

c.  Water  requirement  (5% 
dextrose  in  water)  adults 
2,000  ml.;  children  by 
weight,  1  year  80  ml./ 
Kgm.,  8  years  40  ml. /Kgm. 
blood    pressure    falls    and 

urine    output    falls    below    10 
ml./hr.,   increase  colloid. 
If  blood   pressure   stable,   but 
urine    output    falls,     increase 
electrolytes. 
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8.  If  urine  output  exceeds  50 
ml./hr.,  decrease  fluid  ther- 
apy. 

Recent  studies  have  helped  ex- 
plain the  shivering,  weight  loss,  and 
fever  frequently  observed  in  the 
first  two  weeks. 

Even  though  an  eschar  looks  dry, 
water  can  be  lost  through  evapora- 
tion up  to  175  times  as  fast  as  that 
from  normal  skin.  This  can  mean 
for  an  extensive  burn  100  ml.  to 
300  ml./hr.,  or  2400  to  7200  ml./ 
day.2 

For  water  to  vaporize,  heat  is 
needed,  and  this  heat  must  come 
from  the  patient's  metabolism.  He 
feels  cold  and  shivers  because  of 
heat  loss.  He  loses  weight  because 
he  does  not  eat  enough  food  to 
supply  sufficient  calories  and  there- 
fore must  draw  on  his  body  reserves 
for  the  additional  source  of  needed 
calories. 

A  heat  lamp  in  a  cradle  does  not 
help,  because  it  causes  more  heat 
loss  from  evaporation  than  it  sup- 
plies heat  directly.  Better  is  a  sterile 
sheet  and  cotton  blanket  and  then 
a  plain  cradle  over  the  patient.  This 
forms  a  vapor  barrier  or  layer  of 
saturated  air  around  the  patient, 
reducing  vaporization  and  heat  loss. 

Bacteria  are  present  in  all  burn 
wounds,  even  the  third  degree  ones, 
deep  in  hair  follicles  and  around 
the  edges  of  the  eschar.  The  dead 
tissue  is  a  good  growth  media,  and 
the  burn  damage  to  the  blood  sup- 
ply prevents  a  normal  response  to 
combat    these     bacteria.     Infection 


then  gets  a  strong  foothold. 

Staphylococcus  and  streptococcus 
can  invade  the  blood  stream  early 
and  cause  fever.  For  this  reason 
penicillin  is  advocated  routinely  by 
some. 

But  the  serious  infections  are  due 
to  the  gram  negative  bacteria,  prin- 
cipally    Pseudomonas     aeruginosa. 

These  organisms  grow  locally  and 
may  reach  the  enormous  numbers 
of  1  trillion  per  cubic  centimeter  of 
burned  tissue.  One  can  realize  that 
an  extensive  burn  of  1000  or  more 
cc  of  such  infected  burned  tissue 
can  be  a  much  more  overwhelming 
infection  than  even  a  severe  penu- 
monia  or  peritonitis. 

Unfortunately  for  the  patient,  the 
Pseudomonas  bacteria  make  sever- 
al toxins,  one  of  which  inhibits  the 
reticulo-endothelial  system  from 
making  anti-bodies  aaainst  the  of- 
fending bacteria.  With  this  gen- 
eral defense  mechanism  impaired, 
the  patient  may  then  become  over- 
whelmingly infected  and  die  from 
"septic  shock". 

In  efforts  to  prevent  or  control 
these  severe  gram  negative  infec- 
tions, several  new  methods  of  treat- 
ing the  burn  wound  itself  are  being 
tried. 

All  burn  wounds  should  be  cul- 
tured and  the  bacteria  identified. 
This  may  need  frequent  repetition 
because  the  types  of  bacteria  may 
change  in  response  to  various  anti- 
biotics given. 

One  method  of   local   therapy  is 
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the  use  of  continuous  wet  dressings 
with  0.5%  silver  nitrate  solution. 
Remarkable  improvement  has  been 
noted  in  control  of  infection,  heal- 
ing without  grafting,  and  even  in 
heat  loss,  because  the  wet  dres- 
sings cut  down  on  water  loss  from 
the  wound  itself.  There  are  disad- 
vantages. The  chemical  stains 
everything  it  touches,  not  only  the 
patient,  but  the  nurses,  linens,  fur- 
niture, wall,  and  floors.  More  im- 
portantly, severe  sodium  and  chlo- 
ride losses,  especially  in  children, 
can  occur  and  require  careful  and 
frequent  blood  determinations  and 
replacement. 

Another  method  is  the  local  ap- 
plication of  10%  gentamycin  "but- 
ter" after  daily  tub  baths  to  me- 
chanically remove  debris  and  infect- 
ed eschar.  This  is  an  active  modifi- 
cation of  the  exposure  method  of 
therapy,  and  does  not  have  the  dis- 
advantages of  silver  nitrate  treat- 
ment, but  requires  as  much  nursing 
care. 

One  of  the  first  signs  of  systemic 
sepsis  from  Pseudomonas  is  the  pre- 
sence of  verdoglobin  in  the  urine. 
This  can  be  detected  by  a  relatively 
simple  test  and  is  an  indication  for 
systemic  antibiotic  therapy  to  pre- 
vent development  of  septic  shock.3 
Kanamycin  sulphate  and  colistime- 
thate  sodium  have  proved  to  be  of 
great  value. 

The  primary  aim  of  all  burn  ther- 
apy is  to  restore  complete  skin  cov- 
ering to  the  body.  This  cannot  occur 
unless  and  until  infection  in  the 
burn  wound  is  controlled.  Otherwise 
second  degree  burns  become  third 
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degree  ones,  and  skin  grafts  will  not 
survive  on  any.  So  at  all  states  of 
repair,  a  constant  fight  against  in- 
fection is  essential. 

The  nursing  care  of  the  burn  pa- 
tient is,  therefore,  more  complex 
and  demanding  then  ever  before. 
Not  only  must  the  fluid  problems 
and  general  needs  of  the  patient  be 
met,  but  now  additional  attention 
must  be  given  by  the  nurse  to  con- 
tinual dressings  of  the  burn  wound 
itself.  Every  doctor  will  agree  that 
the    nurse    is    the    most    important 


member  of  the  burn  team.  No  nurs- 
ing care  can  be  more  intensive  or 
exhausting  for  the  nurse,  but  with 
the  patient's  recovery,  none  will  be 
more  satisfying  for  her. 
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Management  of  the  Burn  Wound 


Julius  A.  Howell,  M.D. 


There  have  been  outstanding  ad- 
vances in  the  treatment  of  burns  in 
previous  years,  especially  during  the 
period  of  World  War  II.  Improve- 
ment in  techniques  of  skin  graft- 
ing, antibiotic  therapy,  nutrition, 
blood  transfusions,  etc.,  have  all 
been  factors  in  this  progress.  Artz 
and  Reiss  have  pointed  out  that 
sepsis  caused  by  Group  A  Beta 
Hemolytic  Streptococci  have  posed 
very  grave  difficulties  in  the  pre- 
sulfonamide  era  can  now  be  corn- 
batted  readily,  but  the  invasive  in- 
fection by  other  micro-organisms 
has  become  an  even  greater  threat 
to  the  seriously  burned  patient.1 

The  problem  has  been  known  for 
a  long  time.  The  eschar  represents 
dead  tissue,  and  proper  therapy  de- 
mands removal  of  such  dead  tissue 
with  its  replacement  by  living  tis- 
sue. This,  simply  stated,  is  the  prob- 


lem. 

Sixty  years  ago,  the  standard 
textbooks  advocated  the  use  of 
Caron  oil  phenol,  bichloride  of  mer- 
cury, lead  carbonate,  zinc  oxide 
ointment,  silver  nitrate,  and  picric 
acid.  Exposure  therapy,  which  is 
surely  the  oldest  method  of  treat- 
ment of  minor  burns,  was  first  de- 
scribed in  the  literature  of  this 
country  in  18872,  for  treatment  of 
major  lesions  and  was  endorsed  by 
Sneve  in  an  article  of  the  Journal 
of  the  American  Medical  Associa- 
tion in  1905.3  Paraffin  wax  and 
Dakin's  solution  were  popular  dur- 
ing World  War  I,  after  which  Tan- 
nic acid,  Gentian  violet,  and  other 
membrane  forming  materials  be- 
came popular,  together  with  the  use 
of  heat  cradles.  These  were  still 
recommended  for  military  use  as 
late  as  1943,  but  they  were  official- 
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ly  condemned  by  the  office  of  the 
chief  surgeon,  European  operations, 
January  of  1944.4  By  this  time,  the 
so-called  pressure  dressings  of  Al- 
len and  Koch  applied  over  various 
types  of  grease  gauze  or  with  other 
sulfonamide  compounds  had  come 
into  vogue,  in  part  because  of  the 
excellent  results  obtained  at  the 
time  of  the  Cocoanut  Grove  fire  dis- 
aster.4 

In  recent  years,  all  of  us  have 
heard  much  about  the  two  methods 
of  treating  burns — the  "open"  vs. 
the  "closed"  method.  Actually,  burn 
authorities  prefer  the  term  "ex- 
posure" method,  pointing  out  that 
the  exposed  burn  wound  will  form  a 
crust  within  a  matter  of  36  hours  or 
so  and  this,  in  effect,  serves  to  close 
the  wound.  Thus  the  term  "ex- 
posure" is  a  better  one. 

When  the  occlusive  dressing 
method  is  used,  either  dry  fine  mesh 
gauze  or  gauze  impregnated  with 
petrolatum  is  placed  directly  on  the 
burn  wound  and  a  rather  large 
bulky  dressing  is  applied.  This  in- 
itial dressing  may  be  left  in  place 
for  five  to  10  days  or  longer.  Inas- 
much as  the  eschar  begins  to  crack 
and  separate  around  the  14th  post- 
burn  day,  the  method  of  dressing 
must  be  re-evaluated  at  that  time 
in  regard  to  future  therapy.  Dres- 
sings are  changed  every  three  to 
five  days.  If  the  dressing  becomes 
moist,  if  the  patient  complains  of 
increasing  pain,  if  there  is  fever,  or 
if  the  dressing  is  very  malodorous, 
dressings  should  be  changed. 

.  .  .  Briefly  the  technique  for  the 
exposure     method     includes     initial 
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cleansing  of  the  burn  wound,  after 
which  the  patient  is  placed  in  bed 
on  clean  non-sterile  sheets  in  a  com- 
fortable position  with  all  affected 
areas  being  exposed.  A  metal  cradle 
is  placed  over  the  patient  so  as  to 
prevent  the  sheet  from  touching  the 
skin.  The  pearly  white  or  charred 
dead  skin  dehydrates  and  thus  an 
eschar  is  formed  in  some  48-72 
hours  following  the  burn.  Such 
eschar  serves  as  a  temporary  cover 
until  liquefaction  occurs  beneath  it 
in  12  to  21  days.1 

When  cracks  occur  in  the  eschar, 
the  edges  thereof  must  be  trimmed 
away  in  order  to  allow  drainage.  As 
the  eschar  continues  to  loosen  day 
by  day,  it  is  removed  by  cutting  the 
collagenous  bands,  this  being  the 
process  of  debridement.  Usually  be- 
tween the  14th  and  21st  day  post- 
burn,  the  method  of  future  treat- 
ment should  be  re-evaluated,  just  as 
in  the  case  of  the  patient  treated  by 
the  occlusive  dressing  method. 

In  comparing  the  occlusive  dres- 
sing method  and  the  exposure  meth- 
od, it  should  be  said  that  neither 
one  is  ideal.  One  of  the  chief  ad- 
vantages of  the  exposure  method 
appears  to  be  the  more  effective 
control  of  infection  .  .  .  Patients 
treated  by  the  exposure  method 
complain  of  chilliness  and  pain  dur- 
ing the  first  48  hours,  and  it  is  im- 
portant to  keep  the  room  at  an  even 
temperature.  After  48  hours  a  crust 
forms,  and  this  is  no  longer  a  prob- 
lem. On  the  other  hand,  those  pa- 
tients treated  by  the  occlusive  dres- 
sing method  will  be  comfortable 
from  the  time  the  dressings  are  ap- 
plied. Later  the  wound  develops  an 
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odor  and  the  patient  is  more  likely 
to  have  a  fever.  During  this  later 
period,  patients  will  complain  of 
more  pain  than  those  who  have  been 
treated  by  the  exposure  method. 
Except  in  those  patients  who  have 
extensive  circumferential  burns  re- 
quiring frequent  turning  on  the 
Stryker  frame,  the  required  nursing 
care  in  the  exposure  method  is  less. 
Especially  when  wet  dressings  are 
changed  every  four  hours,  the  de- 
mand upon  the  nursing  staff  is 
heavy. 

Virtually  all  partial  thickness 
burns  do  well  when  treated  by  the 
exposure  method.  However,  burns 
of  the  extremities  frequently  fare 
better  when  treated  by  the  occlu- 
sive dressing  technique. 

From  the  14th  post-burn  day  on, 
the  burn  wound  is  usually  treated 
in  the  same  manner.  Dry  fine  mesh 
gauze  dressing,  fine  mesh  gauze  im- 
pregnated with  Furacin  or  petrolat- 
um, or  wet  saline  compresses,  with 
change  of  dressing  every  24  hours, 
may  be  used. 

The  eschar  is  the  full  thickness 
dead  skin  that  forms  by  dehydra- 
tion. This  can  be  removed  in  three 
ways — surgical  excision,  wet  saline 
dressings,  and  repeated  change  of 
dry  dressings. 

Excision  of  the  eschar  with  im- 
mediate skin  grafting  is  far  quicker 
than  the  other  two.  Excision  can  be 
carried  out  at  any  time  during  the 
first  four  days,  but  after  this  period 
of  time  infection  intervenes,  and  it 
is  not  wise  to  cut  across  the  barriers 
that  have  been  formed  to  wall  off 
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the  infection.  Most  surgeons  will  not 
excise  more  than  1 5  to  20  percent 
of  the  entire  body  surface  at  one 
surgical  procedure  because  of  the 
increased  risk  of  infection,  rather 
high  blood  loss,  etc. 

Use  of  the  wet  saline  dressings, 
changed  every  four  hours,  helps  the 
eschar  to  soften  and  aids  in  de- 
bridement. Likewise,  a  change  of 
dry  dressings  every  three  days  or  so 
will  aid  in  debridement  .  .  .  The 
eschar  is  trimmed  at  each  dressing 
change  or  daily  ...  In  some  in- 
stances it  will  be  necessary  to  carry 
out  debridement  under  a  general 
anesthetic  in  the  operating  room. 
After  all  necrotic  tissue  has  been 
removed  and  pink  or  reddish  gran- 
ulations are  present,  the  wound  then 
is  ready  for  skin  grafting  .  .  . 

Prior  to  skin  grafting,  the  proper 
donor  site  is  selected.  The  thighs, 
abdomen,  and  the  skin  of  the  back 
make  ideal  donor  sites  .  .  .  Wher- 
ever possible,  it  is  better  to  select 
a  donor  site  that  will  not  involve 
turning  the  patient  .  .  . 

There  are  three  methods  of  ap- 
plication of  the  skin  to  the  wound — 
the  so-called  lay-on  method,  the 
suture  method,  and  the  postage 
stamp  method.  Each  will  have  ad- 
vantages in  special  situations. 
Blocker  and  his  group  at  the  Uni- 
versity of  Texas  Medical  Branch, 
Galveston,  Texas,5  lay  the  skin 
grafts  on  without  any  dressing  what- 
soever, pointing  out  that  these 
grafts  will  very  quickly  adhere  to 
the  underlying  granulation  tissue. 
Rarely  are  sutures  necessary  .  .  . 
Many  surgeons  place  "tacking"  su- 
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tures  to  hold  the  grafts  in  place  and 
do  not  suture  the  graft  around  the 
entire  periphery.  It  is  felt  that  sutur- 
ing at  si*3S  where  there  may  be 
motion  —  knees,  elbows,  axillae, 
hands,  etc. — is  indicated  to  prevent 
slippage  of  the  graft.  .  . 

The  postage  stamp  method  sim- 
ply is  the  cutting  of  the  skin  graft 
into  small  squares  or  rectangles, 
which  are  placed  on  the  granulation 
surface  allowing  a  space  between 
each  stamp  to  allow  for  drainage. 
The  advantage  of  this  method  is 
that  the  skin  graft  will  cover  a  larg- 
er area  by  leaving  a  space  in  be- 
tween. No  suturing  is  necessary. 
Our  method  is  to  "back"  the  skin 
graft  on  a  single  layer  of  impreg- 
nated Furacin  gauze  to  keep  the 
graft  from  curling.  An  occlusive 
dressing  is  usually  applied  over  the 
postage  stamps. 

When  occlusive  dressings  are  ap- 
plied to  the  grafted  area,  the  first 
dressing  change  usually  takes  place 
on  the  fourth  day.  Portions  of  the 
skin  graft  that  are  loose  and  have 
obviously  failed  to  take  are  remov- 
ed. Small  collections  of  pus  are 
drained  by  rolling  out  the  graft  with 
an  applicator  stick.  The  wound  is 
redressed  with  Furacin  gauze  and 
a  pressure  dressing,  which  is  chang- 
ed every  two  days  thereafter  until 
the  12th  or  14th  post-operative  day. 
Following  this  period,  further  dres- 
sings will  not  be  necessary  provid- 
ed the  take  of  the  skin  graft  is 
complete. 

The  care  of  a  severely  burned 
patient  demands  the  highest  caliber 
of  nursing  care.  The  nurse  is  given 
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Dodge  Cars  &  Trucks 

Phone  623-3158 
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Patented  Medicines 

Phone  862-3305 
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more  responsibility  in  the  case  of 
the  severely  burned  patient  than  in 
any  other  type  of  serious  illness.  It 
is  extremely  important  that  she  be 
an  integral  part  of  the  "team"  of 
people  caring  for  the  burned  pa- 
tient.6 
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Nursing  Care  and  Rehabilitation 
of  the  Burn  Patient 


Mrs.    Betty   Pikula 


Basically,  there  are  four  nurs- 
ing problems  to  consider  in  the  first 
48  hours: 

1.  Fluid  balance.  It  behooves  the 
nurse  to  follow  carefully  the 
regime  and  adjust  the  flow  of 
electrolytes  and  other  solu- 
tions. It  is  most  important 
that  the  hourly  output  be 
monitored,  specific  gravity, 
hemoglobin  and  hematocrit 
checked. 

2.  Constant  check  on  airways. 
This  is  particularly  true  if  no 
tracheotomy  has  been  done. 
It  is  vital  that  we  check  for 
laryngeal  edema,  also  pul- 
monary complications. 

3.  Position  of  the  patient  to  keep 
him  as  comfortable  as  pos- 
sible, to  prevent  bed  sores,  to 


keep  his  hands  and   his   feet 
in  functional  position. 

4.  General  nursing  care,  such  as 
the  care  of  the  hair,  eyes, 
mouth,  etc. 

During  this  first  48  hours  and 
later,  some  of  the  other  nursing 
problems  are  those  of  the  dressings 
that  need  to  be  kept  wet  or  dry  as 
the  case  may  be;  monitoring  of  the 
gastro-intestinal  tract  for  possible 
vomiting,  diarrhea,  or  fecal  impac- 
tions, which  are  quite  common  in 
the  burn  patient;  the  matter  of 
feeding  with  various  fluids  and 
later,  of  course,  with  regular  food. 

At  all  times  the  nurse  must  be 
concerned  with  observing  strict 
asepsis  with  mask,  gown,  gloves,  or 
whatever  isolation  may  be  indicat- 
ed. One  very  vital  function  is  to 
control  visitors. 
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The  nurse  is  responsible  for  ad- 
justing the  rate  of  administration 
of  various  fluids,  of  course  in  ac- 
cordance with  the  orders  of  the  phy- 
sician. She  must  maintain  a  detail- 
ed, accurate  record  of  intake  and 
output,  and  if  you  don't  do  any- 
thing else  in  the  nursing  care  please 
underline  detailed  accurate  record 
of  intake  and  output.  These  records 
must  be  kept  up-to-date  so  the  phy- 
sician may  study  them  as  often  as 
each  hour  if  necessary. 

The  best  sign  of  adequate  treat- 
ment during  replacement  therapy  is 
urinary  output  and  urinary  specific 
gravity.  The  type  of  therapy  pre- 
scribed is  often  based  on  the  rec- 
ord of  the  hourly  output  of  the 
urine,  which  is  monitored  by  the 
nurse.  Usually  the  physician  will 
ask  the  nurse  to  adjust  the  rate  of 
administration  of  fluid  in  accord- 
ance with  the  output  of  urine. 

Obviously  burn  patients  also  re- 
quire various  intravenous  injections 
of  electrolytes,  antibiotics,  vitamins, 
narcotics,  or  other  medications,  as 
indicated.  The  nurse  is  responsible 
for  the  management  of  the  intrav- 
enous catheter.  She  is  also  respon- 
sible for  the  management  of  the 
urinary  catheter.  The  nurse  is  also 
responsible  for  the  management  of 
the  various  frames  that  burn  pa- 
tients may  be  placed  in.  If  any 
special  wet  dressings  such  as  sa- 
line or  silver  nitrate  are  ordered,  it 
is  again  the  nurse's  responsibility  to 
make  sure  that  the  dressings  re- 
main wet  at  all  times. 

Such  patients  are  severely  ill  and 
often  require  tracheotomy,  in  which 


case  tracheotomy  care,  as  well  as 
management  of  the  respirator,  if 
this  has  been  indicated,  would  fall 
within  the  realm  of  nursing  care. 

As  the  patient  begins  to  recover, 
the  nurse  assumes  an  added  respon- 
sibility of  being  the  dietician  and 
encourages  the  patient  to  take  the 
best  nourishing  food  possible.  Even 
later,  as  the  patient  begins  the  long 
road  to  rehabilitation,  the  nurse  is 
one  of  the  most  important  individ- 
uals, along  with  the  physical  ther- 
apist, to  encourage  and  push  him 
to  recovery. 

Finally,  there  is  the  psychologi- 
cal support.  There  is  no  aspect  in 
the  therapy  of  burns  in  which  the 
nurse  can  be  more  decisively  help- 
ful than  in  the  promotion  of  the 
patient's  emotional  well  being. 

The  nurse  must,  at  all  times, 
avoid  attitudes  of  carelessness,  as 
well  as  avoid  attitudes  of  over  soli- 
citude .  .  .  Careless  treatment  often 
enforces  the  patient's  fear  of  rejec- 
tion. Over  solicitude  may  promote 
regression  to  child-like  behavior. 
The  good  nurse,  trusting  in  the  in- 
tuition for  which  the  female  sex  is 
famous,  must  manage  to  be  kind 
but  firm,  and  it  should  not  be 
supposed  that  a  kind,  friendly, 
warm  and  sympathetic  approach  is 
incompatible  with  firmness. 

In  the  case  of  children,  in  addi- 
tion to  all  the  other  points  mention- 
ed, a  nurse  becomes  a  mother  fig- 
ure ...  A  child,  and  particularly 
an  infant,  being  so  fragile  because 
of  its  size  and  physiology,  requires 
the  utmost  in  nursing  care. 
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319  N.  Tryon  Street 
Phone  376-4801 
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Mayrand,  Inc. 

Pharmaceuticals 

Phone  275-9601 

1026  Oakmont  Avenue 
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JOHNSON  GREENHOUSES,  Inc. 

Phone  873-4345 

410  West  Broad  Street 

Sratesvilte,  North  Carolina 

SHOOK  DRUG  COMPANY 

1809  1st  Ave.,  S.W. 
Phone  327-8216 
HICKORY,  N.  C. 


In  the  early  stages  of  the  man- 
agement of  the  severely  burned 
child,  the  importance  of  constant, 
individual  nursing  care  cannot  be 
overemphasized.  The  presence  of  a 
calm  and  confident  nurse  is  the 
most  effective  means  of  allaying  a 
child's  fears  and  the  pain  .  .  . 
Without  her  help,  the  proper  ad- 
ministration of  intravenous  foods  is 
virtually  impossible,  and  it  is  the 
general  belief  that  no  child  receiv- 
ing intravenous  fluid  in  the  therapy 
of  burns  and  certainly  no  child  with 
a  tracheotomy  should  ever  be  left 
alone. 

.  .  .  Major  burns  will  result  in 
some  weight  loss.  This  can  be 
minimized  most  effectively  by  in- 
telligent and  devoted  nursing  care, 
directed  in  part  towards  providing 
the  patient  with  foods  he  likes,  at- 
tractively prepared,  toward  reduc- 
ing the  worry,  the  anxiety,  and  the 
pain  that  contribute  often  to  the 
loss  of  appetite. 

From  the  standpoint  of  restora- 
tion of  functions,  physical  therapy 
is  perhaps  the  most  important  ad- 
junct for  the  treatment  of  the  se- 
verely burned  patient.  Ideally,  phy- 
sical therapy  should  begin  on  the 
day  of  the  burn,  or  very  soon  there- 
after, although  often  the  general 
condition  of  the  patient  precludes 
any  active  measures  towards  physi- 
cal therapy  at  the  outset  .  .  . 

With  burn  patients,  and  With  chil- 
dren especially,  it  is  desirable  that 
they  identify  early  some  other  per- 
son than  the  doctor  who  is  concern- 
ed with  the  motion  and  the  posi- 
tion   of    their    extremities.    One    of 
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the  most  formidable  obstacles  fac- 
ing the  doctor  and  the  therapist  is 
the  patient's  fear  of  pain  in  moving 
a  burned  extremity.  If  a  patient 
learns  early  that  he  can  move  his 
limbs,  at  least  to  some  extent,  with- 
out causing  extreme  discomfort,  he 
is  much  better  able  to  cooperate 
with  the  therapist.  If  a  severely 
burned  patient  has  had  a  few  days 
or  a  week  of  absolute  immobility, 
he  will  be  extremely  fearful  and  re- 
sist any  passive  or  active  motion. 
It  is  essential,  therefore,  that  phy- 
sical therapy  begin  as  early  as  the 
patient's  general  condition  permits. 

In  positioning  of  the  acutely 
burned  patient,  special  attention  is 
given  to  the  major  joints — ankles, 
knees,  hips,  shoulders,  elbows, 
wrists,  and  hands.  Soft  tissue  con- 
tractures with  the  joints  in  a  poor 
position  are  major  deterrents  to  re- 
hibilitation  ...  A  physical  therapist 
working  with  the  burned  patient  will 
usually  begin  exercise  by  having  the 
patient  move  the  parts  of  his  body 
which  are  not  burned.  He  then 
works  with  the  patient  to  make  him 
aware  of  the  extent  to  which  these 
parts  can  be  moved  without  dis- 
turbing the  burned  area.  If  the 
patient  refuses  to  move  independ- 
ently, the  therapist — or  in  many 
cases  the  nurse — will  begin  passive 
exercise. 

In  no  other  injury,  and  probably 
in  no  other  medical  condition,  is  the 
role  of  the  proper  nursing  as  im- 
portant as  in  the  severe  burn.  The 
care  of  a  severely  burned  patient 
demands  the  highest  caliber  of  bed- 
side nursing.  The  nurse  is  given 
more   responsibility  than   in   almost 
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GASTON   MEMORIAL  HOSPITAL 
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any  other  type  of  serious  illness.  It 
is  extremely  important  that  she  be 
an  integral  part  of  the  team  caring 
for  the  burned  patient.  Frequent 
conferences  between  the  physician 
and  the  nurse  and  other  ancillary 
personnel  are  extremely  important, 
particularly  in  the  initial  phases  of 
treatment.  The  nurse  must  have  an 
understanding  of  the  burn  problem. 
Part  of  this  she  may  obtain  by 
contact  with  the  physician,  but  it 
is  also  important  that  she  become 
acquainted  with  the  modern  con- 
cepts of  the  management  of  burn 
cases  by  reading  recent  periodicals 
and  text  books.  With  an  under- 
standing of  the  burn  problem,  she 
should  be  able  to  anticipate  the 
needs  of  the  physician. 


The  problems  of  the  burn  pa- 
tient are  multiple.  Initially,  there  is 
the  problem  of  cleaning  the  patient, 
establishing  some  type  of  dressing. 
This  is  one  of  the  responsibilities  of 
the  nurse.  Also,  initially  the 
nurse  needs  to  help  the  physician 
establish  an  airway,  an  intravenous 
feeding  route,  urine  drainage  facili- 
ties. She  is  most  instrumental  in 
helping  the  physician  combat  the 
initial  shock  and  beginning  neces- 
sary fluid  therapy. 

In  the  problem  of  infection,  the 
nurse  is  most  important  in  doing 
all  she  can  to  prevent  or  retard  the 
infection.  Finally  comes  the  long- 
term  problem  of  every  burn  patient 
— the  emergence  of  mental  shock. 
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Particularly  in  children  and  females, 
a  burn  will  be  considered  a  great  in- 
jury. It  is  particularly  true  of  a 
young  female  whose  burns  involve 
her  face,  or  breast,  or  other  vital 
part  of  the  body. 

Burn  patients  usually  require  pro- 
longed hospitalization.  This  will  tax 
the  ingenuity  and  the  patience  of 
any  nurse.  It  is  most  important, 
also,  that  at  least  one  registered 
nurse  take  care  of  any  burn  patient. 
Practical  nurses  and  other  ancillary 
personnel  may  be  used  for  various 
tasks,  but  only  under  the  direction 
of  the  experienced  nurse. 

The  key  to  successful  manage- 
ment of  burn  patients  is  prevention 
of  predictable  complications  by 
their  anticipation  ...  If  rapidity 
with  which  laryngeal  edema  can  de- 
velop is  appreciated,  death  from 
laryngeal  obstruction  would  be  pre- 
vented through  a  tracheotomy  or 
insertion  of  an  endotracheal  tube. 

Most  deaths  resulting  from  shock 
and  intravenous  drownings  can  be 
prevented  by  administration  of 
proper  fluids  with  ultimate  timing. 
Realization  of  the  sensitivity  of  in- 
fants and  small  children  to  rapid 
dehydration  that  follows  relatively 
small  burns  will  eliminate  many 
tragic  errors  of  omission  and  delay. 
Death  from  tetanus  is  almost  com- 
pletely preventable.  Deformity  and 
disability  from  burn  scars  can  be 
minimized  by  measures  aimed  at 
reducing  local  infection. 

When  these  largely  preventable 
difficulties  have  been  avoided,  there 
still    remains   a   problem   of   sepsis. 


The  effects  of  this  can  be  minimiz- 
ed by  the  applications  of  the  prin- 
ciples of  cultures  and  sensitivity 
testing  and  administration  of  the 
appropriate  drugs,  and  finally,  all 
of  this  will  be  possible  only  through 
the  complete  cooperation  of  a  phy- 
sician and  the  nurse,  who  is  prob- 
ably the  most  important  part  of  the 
burn  team. 
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PRCEESSICNAL 

COUNSELING 


/ 


PLACEMENT 
SERVICE 


P  Professional  Credentials 

Q  Counseling  and  Guidance 

P  Personnel  Service  and  Assistance  in  Placement 

g  Service  to  the  member 


Extras: 


Confidential   references 

Professional  biographies  (summary  of  PC&PS  record) 

Sending   biographies  to  prospective  employers  on   authorization   by 

the  nurse 
Updating  record 

Information  about  positions  open  and  employment  trends 
Center  of  information  about  trends  in  nursing,  standards  of  nursing 
practice,  job  descriptions,  opportunities  in  nursing  education, 
employment  opportunities  and  approved  salary  standards,  pro- 
cedure for  obtaining  license  to  practice,  nurses'  professional 
registries. 

What  to   remember  in   using    PC&PS: 

1 .  Enclose  current  ANA  membership  card  (member  or  associate) 
when  requesting  service  from  the  ANA  or  SNA  PC&PS  office  (card 
will  be  returned). 

2.  Provide  permanent  PC&PS  file  number,  and  former  name  if  name 
has  been  changed  since  last  contact  with  PC&PS. 

3.  Be  specific,  when  requesting  assistance,  about  the  type  of  position 
desired,  preferred  location,  minimum  acceptable  salary,  and  date 
of  availability. 

4.  Investigate  position  carefully.  Although  the  SNA  office  provides 
preliminary  information  about  positions,  detailed  information 
should  be  obtained  from  the  employing  organization,  and  applica- 
tion should  be  made  to  the  employer. 

5.  Send  to  PC&PS  office  where  total  record  is  on  file  a  written  re- 
quest to  send  biography  to  prospective  employer. 

6.  Inform  PC&PS  office  providing  assistance  when  need  for  service 
is  ended. 
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7.    Update  your  record  by  adding  educational   programs  completed 
and  changes  in  employment. 

The  ANA  PC&PS  office  provides  record  service  to  ANA  members  and 
associates.  Counseling  and  information  about  position  openings  are  sup- 
plied by  cooperating  SNA's.  As  a  result  of  reorganization  of  the  ANA 
PC&PS  in  1965,  all  record  service  will  gradually  be  centralized  in  the 
ANA  PC&PS  office.  During  this  transition  period,  however,  record  service 
also  may  be  provided  by  NCSNA  PC&PS  office. 

Record  Service  consists  of  compilation  of  a  cumulative  record  of 
professional  education  and  experience,  including  references  from  previous 
employers;  sending  biography;  updating  of  record  and  biography;  and 
storage  of  the  record.  Completion  of  the  PC&PS  application  form  provides 
the  basis  for  compilation  of  the  record.  Confirmation  of  diplomas  and 
degrees  awarded,  dates  and  titles  of  positions  held,  and  evaluation  of 
performances  (references)  are  obtained  by  PC&PS  directly  from  the  schools 
and  employing  organizations.  The  PC&PS  record  remains  on  file  through- 
out the  nurse's  professional  career. 

PC&PS  biography  contains  the  following  information:  education  pro- 
grams completed,  with  names  of  schools,  date  of  diploma  or  degree 
awarded  and  major  program  of  study";  R.N.  licenses  and  state  certificates 
held;  foreign  language  skills;  professional  activities,  publications,  work- 
shops and  institutes  attended;  positions  held,  including  dates,  titles, 
clinical  area,  and  name  and  address  of  employing  organizations;  copies 
of  references  submitted  by  educational  institutions  and  employers.  School 
and  college  transcripts  are  not  a  part  of  a  PC&PS  biography. 


jjoU 


Assistant  Director  of  Nursing  Education- 
Diploma  school  of  nursing,  254-bed  hos- 
pital in  Eastern  North  Carolina.  Duties:  Di- 
recting and  coordinating  activities  of 
school.  Qualifications:  master's  degree,  pre- 
ferably in  nursing;  experience  in  teach- 
ing and/or  supervision  desirable.  Salary: 
$8,000-$10,000  annual. 

Instructor  in  Medical-Surgical  Nursing- 
Diploma  school  of  nursing,  working  to- 
ward NLN  accreditation,  in  376-bed  gen- 
eral hospital  in  Western  North  Carolina. 
Duties:  Head  up  entire  medical-surgical 
nursing  course.  Qualifications:  Successful 
past  experience  in  this  area;  M.S.  in 
teaching  clinical  nursing  area;  five  years 
experience.  Salary:   $7,200-$8,000  annual. 

Instructor  in  Practical  Nurse  Education- 
Unit  of  technical  institute,  N.  C.  Depart- 
ment of  Community  Colleges,   in  Western 


North  Carolina.  Duties:  Teach  practical 
nurse  education  and  coordinate  activities  of 
program.  Qualifications:  Teaching  experi- 
ence; B.S.  in  nursing  education  desirable. 
Salary:   $6,000  annual. 

Director  of  Nursing  Program— Denomin- 
ational junior  college  in  Piedmont  North 
Carolina  proposing  to  offer  associate  de- 
gree program.  Duties:  Set  up  curricula  and 
plan  clinical  work  with  service  agencies. 
Qualifications:  Master's  degree  in  nurs- 
ing education.  Salary:  $9,000  annual. 


Instructor     in     Obstetric     Nursing— NLN- 

accredited  diploma  school  in  Piedmont 
North  Carolina.  Duties:  Plan  obstetric 
nursing  course;  select,  supervise,  evaluate 
learning  experiences;  participate  in  guid- 
ance program  and  committee  work.  Qua- 
lifications: B.  S.  degree  in  nursing;  mas- 
ter's degree  in  nursing  or  associated  field 
preferable.  Salary:  $6,900  with  B.S.;  $7,- 
920  with  master's  degree,  annual. 
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Vogler  Service 

FUNERAL    DIRECTORS 
AMBULANCE   SERVICE 

Call  722-6101 

120   South   Main   Street 

Winston-Salem,  N.  C. 


Harriet 

& 

Henderson 

Cotton  Mill 

Manufacturers  of  Fine 

Knitting   &  Weaving 

Yarns 

Henderson,   N.   C. 

Chapel  Hill 
Florists 

Prompt 
Delivery 

Dial  942-5256 

Fresh  &  Artificial 

Flowers 

for  all 

Occasions 

(Open   9  -  6:30   P.M., 

6  Days  A  Week) 
452  W.    Franklin  St. 
CHAPEL  HILL,  N.  C. 


Nursing  Education  Instructor— 600-bed 
facility  for  mentally  handicapped  children 
in  Western  North  Carolina.  Duties:  Carry 
out  program  of  orientation  for  staff  nurs- 
es, student  nurses,  public  health  nurses, 
and  other  groups  interested  in  nursing 
education;  plan,  carry  out,  evaluate  pro- 
grams of  inservice  training  for  all  nursing 
service  personnel.  Qualifications:  B.S.  de- 
gree in  nursing  or  two  years  supervisory 
experience  in  nursing.  Salary:  $6,960— $8,- 
844  annual. 

Director  of  Nursing  Service  —  608-bed 
general  hospital  in  Piedmont  North  Caro- 
lina. Duties:  Responsible  for  nursing  serv- 
ice involving  16  nursing  units  and  de- 
partments; works  with  administrative  and 
medical  staff  in  planning  and  delivery  of 
quality  nursing  care;  works  with  school 
of  nursing  in  coordinating  clinical  aspects 
of  student  education,-  overall  responsibility 
for  over  400  nursing  department  person- 
nel. Qualifications:  M.S.  degree  in  nurs- 
ing administration  and  five  years  experi- 
ence in  responsible  administrative  nurs- 
ing position  desirable;  B.S.  degree  requir- 
ed.   Salary:    $1  0,728-$  1 4,340   annual. 

Assistant,  Associate,  or  Professor  in  each 
of  four  areas:  Psychiatric,  Medical,  Surgi- 
cal, Comprehensive  Nursing— Baccalaureate 
school  of  nursing,  in  State-supported  liberal 
arts  college,  Coastal  Plains.  Duties:  Teach 
clinical  courses  in  area  of  nursing  indi- 
cated, including  formal  classroom  and 
clinical  area.  Qualifications:  Master's  de- 
gree in  specialty;  experience  in  teaching; 
doctorate  desirable.  Salary:  $5,500-$ll,- 
500  annual  depending  on  rank. 

Director  of  Nursing— 206-bed  general 
hospital,  expanding  to  415  beds,  in  Eas- 
tern North  Carolina.  Duties:  Administer 
nursing  department;  coordinate  and  ad- 
minister inservice  programs.  Qualifications: 
Master's  degree  preferable;  administrative 
experience.  Salary:  $10,000-$  12,000  an- 
nual. 


Director  of   Nursing.  Education— Diploma 

school  of  nursing  in  Piedmont;  1 80  stu- 
dents. Duties:  Responsible  for  functioning 
of  school;  direction  of  faculty  activity; 
school  program,  curriculum,  and  affilia- 
tions; employment  of  faculty;  preparation 
of  annual  budget.  Qualifications:  Master's 
degree  in  nursing  education  administration,- 
five  years  experience  in  nursing  education. 
Salary:  $9,744-$  1  3,028  annual. 
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PHARR  WORSTED  MILL,  INC. 

KNITTING  — WEAVING  — CROCHET  YARNS 
McAdenville,   North  Carolina 


RELIANCE  UNIVERSAL,  INC 

Engineered  Chemical   Coatings 

Telephone  883-7181 

Progress  Street 

HIGH  POINT,  NORTH  CAROLINA 


GENERAL  DUTY  NURSES 
LICENSED  PRACTICAL  NURSES 

For  New,   Modern   Hospital  with  Very  Best   Equipment 

and    Labor-saving  Devices 

Starting  Salary  Above  Average — Liberal   Fringe  Benefits 

40  Hour  Week 

Apply  to  — 

Director  of  Nursing  Services  —  Phone  Collect  694-3154 
R.  J.   Reynolds  —  Patrick  County  Memorial   Hospital 
Stuart,  Virginia 


THOMAS  ELECTRIC  COMPANY 

E.    L.    Thomas,    Owner 

CONTRACTORS 

INDUSTRIAL  -  COMMERCIAL  -  RESIDENTIAL 

Electric   Comfort    Heating    —   Complete    Line    of    Lighting    Fixtures 

Visit   our   Showroom    at    1318    South    Hawthorne    Road 

Phone   725-8776 

Nights,   Sundays   &    Holidays    Dial    722-6649    or    723-7186 

Winston-Salem,  North  Carolina 

Miller  &  Kerns  Funeral  Directors 

Owners— J.   MARCUS   KERNS  &   KARL   C.   MILLER 

Phone  332-4131  — 322  Hawthorne   Lane 

Charlotte,   North  Carolina 
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Income  Tax  Deductions  for  Nurses 

This  information  on  income  tax  deductions  is  supplied  by  the  American  Nurses' 
Association.  It  is  hoped  that  the  following  summary  will  be  helpful,  but  as  this  is  an 
area  of  the  law  easily  misinterpreted,  nurses  should  not  rely  solely  upon  this  summary 
in  preparing  their  tax  returns. 

Nurses  should  understand  that  all  deductions,  including  any  for  retirement  funds,  are 
judged  on  their  individual  merits  and  on  interpretation  of  general  tax  principles  by 
regional  Internal  Revenue  Administrators.  Therefore,  it  is  very  important  for  nurses, 
especially  in  private  duty,  to  keep  records  of  income  and  expenses  relating  to  all 
deductions  which  they  may  wish  to  claim. 

Present  Tax  Climate 

The  Internal  Revenue  Service  of  the  United  States  Government  for  some  years  has 
been  routinely  examining  a  larger  proportion  of  individual  income  tax  returns  and 
scrutinizing  any  deductions  very  thoroughly.  It  is  important  to  understand  that  each 
individual  return  is  examined  in  the  local  Internal  Revenue  Office  where  the  agent  will 
interpret  tax  rulings  and  apply  them  to  the  return  being  examined.  Tax  returns  should 
be  carefully  prepared  as  each  case  is  judged  on  its  merits.  All  nurses  should  keep 
accurate  records  of  their  earnings  and  expenses  and  have  all  substantiating  data  for 
any  claimed  deductions. 

Present  Official  Rulings 

The  American  Nurses'  Association  has  requested  and  obtained  rulings  favorable  for 
nurses  whenever  this  has  seemed  advisable  and  in  the  best  interest  of  all  nurses  or  of 
an  important  segment  of  our  membership.  ANA  obtained  the  following  official   rulings: 

ALLOWABLE  DEDUCTIONS 
1945 

Deductions    of    cost    and    maintenance    of    nurses'    uniforms. 

This  was  a  national  ruling  given  under  date  of  May  21,  1945,  by  the  acting 
Commissioner  of  Internal  Revenue  as  a  result  of  decisions  by  the  Tax  Court  of  the 
United  States.  The  ruling  was  given  on  the  basis  that  "a  nurse's  bedside  uniform 
was  not  adaptable  to  ordinary  wear;  that  the  custom  and  usaae  of  the  nuking 
profession  prevents  the  use  of  white  bedside  uniforms  by  a  nurse  when  off  duty, 
a  prohibition  arising  not  only  from  tradition  and  ethics,  but  also  from  aseptic 
principle;  and  that  the  taxpayer  was  entitled  to  the  deduction  as  an  ordinary  and 
necessary  business  expense  incurred   in  the   production   of  income." 

Since  1945,  nurses  have  been  able  to  deduct  cost  of  uniforms— including  cost  of  laund- 
ering or  cleaning— if  the  uniform  is  of  a  type  specifically  required  as  a  condition  of 
employment  and  is  not  adaptable  to  ordinary  wear.  Nurses  are  urged  to  retain  sales 
and  laundry  slips,  canceled  checks,  or  any  other  evidence  of  the  payment  of  such 
expenses,  as  frequently  Internal  Revenue  agents  disallow  such  deductions  in  the  absence 
of  written  proof.  Nurses  can  find  also  that  such  deductions  are  disallowed  where  an 
Internal   Revenue  agent  finds  that  a   nurse  wears   her  uniform   as  street  wear. 

1953 

Deductions  for  traveling  expenses  for  professional  meetings. 

In  May  1953,  the  ANA  obtained  a  ruling  that  professional  meeting  expenses, 
including  expenses  at  international  conventions  which  are  ordinary  and  necessary 
in  carrying  on  the  taxpayer's  profession,  are  deductible.  This  included  not  only 
travel  and  lodging,  but  also  fees  and  other  expenses.  With  respect  to  nurses  who 
have  the  status  of  an  "employee",  the  portion  of  convention  expenses  which  rep- 
resent travel,  hotel,  et  cetera,  may  generally  be  deducted  in  arriving  at  adjusted 
gross    income,    while    the    remaining    portion    may    be    deducted    if    the    standard 
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deduction  is  not  taken.  A  nurse  must  be  prepared  to  show  that  the  convention 
expense  was  an  "ordinary  and  necessary  business  expense",  which  means  in  non- 
technical language,  that  it  is  usual  for  nurses  to  incur  such  expenses  and  necessary 
for  them  to  do  so  in  the  successful  pursuit  of  their  profession.  On  this  particular 
point,  factual  situations  may  give  rise  to  some  controversy  with  local  offices  of 
the  Internal  Revenue  Service. 

Under  provisions  of  the  1962  Revenue  Act,  not  all  transportation  and  other  costs 
are  deductible  if  attending  a  business  meeting  or  convention  is  combined  with 
personal  activities,  such  as  a  vacation  trip.  In  certain  instances  the  entire  deduction 
may  be  lost. 

Self  Employed  Individuals  Tax  Retirement  Act  of  1962 

(Commonly  referred  to  as  the  "Keogh  Bill") 

This  law  permits  self-employed  individuals  to  establish  retirement  funds  for  themselves 
and  receive  income  tax  deferrals  on  part  of  their  contributions  to  the  funds.  This  law 
became  effective  January   1,   1963. 

The  American  Nurses'  Association  testified  in  favor  of  legislation  for  this  purpose  when 
it  was  originally  proposed,  as  it  appeared  to  be  a  measure  that  would  be  of  genuine 
help  to  nurses  in  providing  for  their  retirement  years.  The  proposed  legislation  under- 
went changes  in  the  legislature  but  as  finally  enacted  it  does  contain  certain  provisions 
that  can  be  advantageous  to  private  duty  nurses  or  other  self-employed  nurses;  and  to 
office  nurses  as  employees  of  self-employed  physicians  or  dentists. 

Private  duty  nurses  are  eligible  to  take  advantage  of  the  provisions  of  this  law  as  it 
permits  self-employed  persons  to  establish  retirement  funds  for  themselves  and  receive 
an  income  tax  deduction  on  all  or  a  portion  of  the  money  set  aside  each  year  for  retire- 
ment. Thus,  if  a  private  duty  nurse  has  earned  income  of  $4,000  and  contributes  ten 
percent  or  $400  of  this  to  a  retirement  fund,  she  may  deduct  from  her  income  the  $400 
she  paid  into  her  retirement  fund. 

On  retirement,  distributions  from  her  retirement  fund  will  be  taxed  as  ordinary  income, 
"distributions"  referring  to  any  amounts  in  the  retirement  fund  that  have  never  been 
previously  taxed.  Because  income  on  retirement  is  usually  less  than  income  during 
active  employment,  taxes  on  income  not  previously  taxed  will  be  less  than  they  would 
have  been  at  the  time  the  retirement  fund  payments  were  made.  It  is  necessary  to  retain 
records  of  payments  or  contributions  permanently. 

Office  nurses  may  benefit  from  the  law  through  the  provision  that  self-employed  persons 
(as  physicians  or  dentists),  in  order  to  claim  a  tax  deduction  for  their  own  retirement 
plan  contributions,  must  provide  a  retirement  plan  for  all  their  full  time  employees  of 
three  or  more  years  standing.  The  office  nurse  may  make  additional  contributions  on 
her  own  behalf  and  claim  deductions  on  her  contribution. 

Since  the  law  is  a  complicated  piece  of  legislation,  nurses  who  plan  to  avail  themselves 
of  its  benefits  would  be  wise  to  secure  advice  before  establishing  a  plan  or  claiming 
deduction  on  payments  to  a  plan  already  in  effect.  Advice  can  be  secured  from  the 
Internal  Revenue  Service,  banks,  insurance  brokers  or  from  income  tax  accountants  and 
consultants. 

Revenue  Act  of  1 964 

The  American  Nurses'  Association  testified  for  further  liberalization  of  the  child  care 
deductions  to  be  included  in  tax  revisions  of  the  Revenue  Act  of  1964.  However,  as 
passed,  child  care  deductions  remained  at  $600  for  one  dependent  child,  but  were 
raised  to  $900  for  two  or  more  dependent  children;  the  maximum  adjusted  gross  joint 
income   limitation  was   increased  to  $6,600  and   $6,900   respectively. 

Other  provisions  in  the  bill  affect  all  citizens.  These  include  changes  in  Internal  Revenue 
Code  rules  on  charitable  contributions,  medical  expense  deductions,  averaging  of  in- 
come, moving  expenses  and  others. 

Other  deductions 

The  following  are  also  deductible  items  permitted  by  general  Internal  Revenue  rulings 
or  court  opinions  which  apply  to  all  citizens: 
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1.  Annual  or  periodic  fees  paid  to  states  for  continuance  of  license  or  other 
right  to  practice  profession. 

2.  Professional  dues  and  registry  dues. 

3.  Professional  magazine  subscriptions  and  cost  of  non-permanent  professional 
books;   professional   supplies  or  equipment   necessary  to   nursing    practice. 

4.  Education  costs  in  connection  with  refresher  courses.  Certain  scholarships 
and  fellowships  are  excluded  from   income. 

5.  Transportation  expenses,  including  upkeep  of  automobile  when  incurred  in 
making  professional  calls.  (See  3  below) 

6.  Certain  state  and  local  taxes.  Local  District  Directors  have  established  guidelines 
with  respect  to  reasonable  deductions  for  sales  tax  paid  to  a  state.  These  guide- 
lines, which  can  in  some  areas  be  obtained  from  your  local  tax  office,  will  be 
helpful  to  those  nurses  who  estimate  their  sales  tax  rather  than  keep  records 
to  support  the  deduction. 

Private  Duty  Nurses 

Any  of  the  above  deductions  are  applicable  to  the  tax  return  of  the  private  duty  nurse. 
Under  deductions  for 

1.  Education,  expenses  incurred  taking  refresher  courses,  attending  educational 
institutes  or  conferences  are  allowed  as  well  as  the  exclusion  from  taxable 
income  of  scholarship  moneys. 

2.  Professional  supplies  and  equipment 

Bill  heads  and  postage  for  sending  bills. 

Telephone— to   the   extent   used   for   professional    calls. 

Repair  costs  of  some  equipment,   but  not  initial  cost  of  equipment. 

3.  Transportation 

The  Internal  Revenue  Service,  in  a  publication  intended  to  be  of  aid  to 
Revenue  agents,  has  stated  that  the  expenses  of  commuting  between  your 
home  and  any  business  location  situated  within  the  area  of  your  "tax 
home"  is  not  deductible  even  though  you  are  employed  on  different 
days  at  different  locations  within  vour  "tax  home."  Clearly  a  nurse  who 
works  at  a  hospital  and  who  travels  back  and  forth  from  her  home  to  the 
hospital  is  commuting.  Similarly  a  doctor  who  travels  between  his  home 
and  his  office  would  be  considered  as  commuting.  (However,  as  an 
example  of  transportation  expenses  that  might  be  deductible,  if  you  work 
at  two  or  more  different  places  during  the  same  day,  your  expenses  in 
getting  from  one  such  place  to  another  are  deductible,  states  the  same 
publication.) 

4.  Uniforms 

Deductions  for  uniforms  include  purchase  of  shoes  and  hose  as  well  as 
uniforms  and   laundry  of  uniforms. 

The  ten  percent  standard  deductions  or  itemized  deductions  can  be  taken  in  addition  to 
the  above  listed  business  deductions  for  nurses  who  are  not  employees. 


McPherson  Beverages,  Inc. 

A  Complete  Line  of  Soft  Drinks 

Telephone  586-3221 

LITTLETON,  N.  C. 


FLORENCE-MAYO  COMPANY 

Makers  of  the  World's  Best 

Tobacco  Curers 

1935  -  1967 

32  Years  of  Progress 

Dial  753-3165 

Farmville,  N.  C. 
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OWEN'S   FUEL  OIL  COMPANY 

Since  1935 

Call  us  for  quick  24-hour  delivery  service 

We  Honor  Esso  Credit  Cards 

Fuel  Oil  —  Kerosene 

Printed  Metered  Delivery  Tickets 

Budget  Plans 

Check  Us  For  Summer  Fill-Up  Rates 

Watch  Dog  Service 

Dial  254-9588 — If  no  answer  Dial  252-3617 

Corner  Haywood  &  Roberts,  130  Roberts 

Asheville,  N.  C. 

GRANITE  CITY 

INSURANCE  AGENCY 

Complete   Insurance  Coverage 

Agents  for 

Pilot  Life  Insurance  Co. 

Call   786-4588 

210  Moore  Avenue 

Mt.  Airy,  North  Carolina 


ASHEVILLE 
WELDING  COMPANY 

Phone  253-8191 

13  Southside  Avenue 

ASHEVILLE,  N.  C. 

Citizens  Savings  &  Loan 
Association 

Established  1907 

Phone  442-6165        229  Sunset  Ave. 

ROCKY  MOUNT,  N.  C. 

GENERAL  MACHINERY  CO. 

INDUSTRIAL  &  FARM  MACHINERY 
Phone:   Bus:   834-1371 

Oliver — New  Holland — Danline 

Triumph  Hydro-Clipper 

Lilliston — Taylor-Way 

Schramm  Air  Compressor 

RALEIGH,   N.   C. 


PEPSI-COLA 

Bottling  Company  of  Hickory 

Taste  that  beats  the  others  cold 
Pepsi  pours  it  on  .  .  . 

Bottled   under  appointment 
Franchise   Bottler 

HICKORY,  N.  C. 

PATTERSON 
REST  HOME 

Dial   633-3892 

1404   S.   Salisbury  Ave. 

Spencer,   N.   C. 

MOODY  REST  HOME 

812  East  9th  St.      Phone  739-6356 
Lumberton,  N.  C. 

and 

BERRY  REST  HOME 

83  Jerome  Street 
East  Lumberton,  N.  C. 

Nurses'   Hosiery 

TROXLER  HOSIERY 

COMPANY,  INC. 

Hosiery  —  Lingerie 
Clothing 

Carpets  Made  to  Order 

231  &  354 

South  Elm  Street 

GREENSBORO,   N.  C. 


1111/2    E.    FIFTH   STREET 
CHARLOTTE,    N.    C. 
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Southern  Equipment  Service  Co.,  Inc. 

Trailer  Rentals  All   Requirements 

Phone  596-4633  —   Int.   85   By-Pass 

Charlotte,   North  Carolina 

CATHOLIC  BIBLE  HOUSE,  INC. 

Revised   up-to-date   Missal   including  all   revisions   in   Mass 

Dial  333-6631  1135   North  Tryon  Street 

Charlotte,   North  Carolina 


SEASHORE  PACKING  COMPANY 

Purr  Maid  Cat  Food 

BEAUFORT,  NORTH  CAROLINA 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne   Kenney,   Director  of   Nursing 
Burlington,   North  Carolina 


SEALY  OF  THE  CAROLINAS,  INC. 

"Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud" 

Charlotte,   Lexington,  High  Point,  Greenville  &  Asheville,   N.  C. 
Greenville  &  Columbia,   S.  C. 
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Pinehurst-Sandhills 

INSURANCE  &  REALTY  CO. 

Department-  Store   Building 

PHONE   295-6583 

Pinehurst,  North  Carolina 


MABES 
FURNITURE  COMPANY 

"Where  Most  Folks  Trade" 

Complete  Line  of  Home  Furnishings 

New  &  Used  Furniture 

"Antiques  Our  Specialty" 

623-3563 

1300  Morgan  Spray,   N.   C. 

SERVICE 
CLEANERS 

Phone  327-5766 

107  First  Ave.,  N.W. 

Hickory,  N.  C. 

HAROLD'S 

CARPET  SHOP 

Carpets  &   Rugs 

Cut   From 
Rolls   In   Stock 

Weldon  Road  537-5562 

Roanoke  Rapids,   IN.   C. 


J.  T.   RITTER  &  SON 

Phone   762-8139 

Box    256 
CASTLE    HAYNE,    N.    C. 


PeofUe  and  Coetttl 

Lieutenant  Colonel  Aloha  B. 
Hammerly,  ANA,  Army  health  nurs- 
ing consultant  in  the  office  of  The 
Surgeon  General,  Department  of  the 
Army,  has  received  the  Army  Com- 
mendation Medal  on  completion  of 
a  3V2-year  tour  of  duty.  In  1960, 
she  received  a  master's  degree  in 
public  health  from  the  School  of 
Public  Health,  University  of  North 
Carolina-Chapel  Hill.  She  plans  to 
attend  the  University  of  California 
to  work  on  a  doctorate  in  public 
health. 


Mrs.  Mary  Lou  Hanson  Moore, 
Winston-Salem,  is  author  of  an  ar- 
ticle, "Diabetes  in  Children",  ap- 
pearing in  the  January  1967  issue 
of  the  America  Journal  of  Nursing. 
Mrs.  Moore,  full-time  wife  and 
mother  of  four,  is  working  part  time 
as  instructor  in  nursing  at  North 
Carolina  Baptist  School  of  Nursing 
and  at  Winston-Salem  State  Col- 
lege. 


Mrs.  JoAnn  Gray  Rodri,  former 
president  of  District  Seventeen,  has 
been  selected  to  appear  in  the  an- 
nual biographical  compilation, 
"Outstanding  Young  Women  of 
America".  Women  selected  for  this 
annual  listing  are  honored  because 
of  their  outstanding  contributions 
and  accomplishments  in  civic  en- 
deavors, religious  and  professional 
activities.  Mrs.  Rodri  is  a  graduate 
of  Rex  School  of  Nursing  and  is  co- 
ordinator-teacher for  the  Roanoke 
Rapids  Practical  Nurse  Education 
Program. 
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Doris  E.  Roberts  has  been  named 
chief  of  the  Community  Nursing 
Branch  in  the  Division  of  Nursing, 
U.  S.  Public  Health  Service.  She 
succeeds  Mrs.  Mary  Lester,  now 
with  the  Division  of  Medical  Care 
Administration.  Miss  Roberts  joined 
the  Public  Health  Service  in  1945 
and  the  Division  of  Nursing  in 
1958.  During  the  past  three  years 
she  followed  a  program  of  advanced 
research  training  in  epidemiological 
methods  at  the  School  of  Public 
Health,  University  of  North  Caro- 
lina-Chapel Hill,  completing  the  re- 
quirements for  the  Ph.  D.  degree. 

In  her  new  assignment,  Miss  Rob- 
erts will  direct  Division  of  Nursing 
activities  to  stimulate,  expand,  and 
improve  community  nursing  pro- 
grams. She  will  lead  a  team  to  help 
state  and  local  agencies  apply  re- 
search  methods  and   research   find- 


Sea board  Oxygen 
Service,  Inc. 

DISTRIBUTORS 

Welding  Gases  &  Supplies 

Medical  Gases  &  Therapy  Equipment 

Safety  Equipment 

Phone   793-2177 

Highway  64,  East 

Plymouth,  N.  C. 

and 

101   Pettigrew  St. 

Phone  237-5277 

Wilson,  N.  C. 


ings  to  strengthen  nursing  care  to 
patients  in  their  homes,  and  in 
schools,  industry,  and  other  com- 
munity health   centers. 

Alice  M.  Robinson  has  been  ap- 
pointed editor  of  Nursing  Outlook, 

the  official  magazine  of  the  Na- 
tional League  for  Nursing.  A  1944 
graduate  of  Duke  University  School 
of  Nursing,  she  also  holds  degrees 
from  Catholic  University  and  Bos- 
ton University.  Former  chairman,  of 
the  American  Nurses'  Association 
Conference  Group  on  Psychiatric 
Nursing,  she  has  been  with  Nursing 
Outlook  since  1963.  Miss  Robinson 
succeeds  Mrs.  Mildred  Gaynor,  who 
has  retired. 

Sims  Gaynor  also  has  retired  as 
business  manager  of  the  American 
Journal  of  Nursing  Company.  He 
is  succeeded  by  Jack  Puleo.  Thomas 
M.  Kelly  is  the  new  advertising  sales 
manager  for  the  American  Journal 
of  Nursing,  official  magazine  of 
ANA. 


J.   H.  WILKINS 

East    Colonial    Avenue 

Phone    335-2971 
ELIZABETH    CITY,   N.    C. 


WAYNE  OIL  COMPANY 

1501  Snowhill  Street 
Phone  735-2021 
Goldsboro,  N.  C. 

DIXIE  PIG  RESTAURANT 

Phone  762-9371 

3042  Carolina  Beach  Road 

Wilmington,  N.  C. 
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District  Thirteen   Names  "Nurse  of  the  Year1" 


Mrs.  Joyce  Hinton 


Mrs.  Joyce  Hinton  was  named 
"Nurse  of  the  Year"  by  District 
Thirteen  at  its  final  meeting  of 
1966. 

Mrs.  Hinton  has  served  as  treas- 
urer of  the  District  for  the  past 
three  years  and  has  been  active  in 
the  District  Association  for  many 
years,  serving  on  numerous  commit- 
tees. 

She  has  been  staff  nurse  and  op- 
erating room  supervisor  at  Rex  and 
now  is  instructor  in  medical  surgi- 
cal nursing  at  Rex  School  of  Nurs- 
ing. A  graduate  of  Orange  Me- 
morial School  of  Nursing  in  Orlan- 
do, Fla.,  Mrs.  Hinton  also  has  prac- 
ticed nursing  in  Tampa,  Fla.,  New 
York,  and  Norfolk,  Va. 


ESC  To  Study  Personnel  Shortages  In  Health  Area 


A  statewide  survey  to  obtain  data 
on  the  extent  and  location  of  work- 
er shortages,  including  nurses,  in 
the  health  service  field  will  be 
launched  soon  by  the  Employment 
Security  Commission,  in  cooperaton 
with  the  Department  of  Community 
Colleges. 

Included  in  the  survey  will  be 
about  800  leading  medical  facili- 
ties, made  up  of  510  major  hos- 
pitals, nursing  and  rest  homes,  and 
all  county  health  and  welfare  agen- 
cies. Possibly  800  physicians  and 
dentists  in  private  practice  will  be 
contacted. 


The  results  of  the  survey  will  be 
valuable  to  the  Department  of 
Community  Colleges  in  planning 
training  programs  and  to  the  ESC 
in  initiating  federal-state  training 
projects  and  aiding  employers  in 
recruitment  and  training  programs. 
The  survey  is  expected  to  reveal 
what  occupations  are  most  in  need 
of  trained  personnel  and  what  sec- 
tions of  the  state  should  have  the 
highest  concentration  of  medical 
service  training. 

ESC  says  shortages  in  the  health 
field  have  increased  since  a  similar 
study  made  three  years  ago. 
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Have  You  Considered 
A  Career  In  Mental  Health  Nursing? 
Virginia  Has  Opportunities  For  You! 

Licensed  Practical  Nurse  (Psychiatric)  $4128  to  $5160 

General  Duty  Nurse  $4920  to  $5880 

Head  Nurse  $5160  to  $6144 

Mental  Hospital  Nurse  Instructor  $6144  to  $8040 

•  Regular  Merit  Increases 

•  11  Holidays 

•  12  Working  Days  Vacation 

•  Generous  Sick  Leave  Provisions 

•  Excellent  Retirement  Plan 

•  Group  Life  Insurance 

•  Group  Hospitalization  and  Medical 
Insurance  Plan  Available 

•  Continuous  Inservice  Training 
Programs 

70  TAR  HEEL  NURSE 


Central  State  Hospital 

etersburg,  Virginia 

astern  State  Hospital 

/illiamsburg,  Virginia 

outhwestern  State  Hospital 

\arion,  Virginia 

Western  State  Hospital 

raunton,  Virginia 


nchburg  Training  School 
and  Hospital 

'nchburg,  Virginia 


Petersburg  Training  School 

Petersburg,  Virginia 


DeJarnette  State  Sanatorium 

Staunton,  Virginia 


Virginia  Treatment  Center 
for  Children 

Richmond,  Virginia 


Northern  State  Hospital 

Falls  Church,  Virginia 

(This  hospital,  currently 
under  construction,  is 
scheduled  for  opening 
in  summer  of  1967) 


Miss  Margaret  L.  Cavey,  Psychiatric  Nursing  Director 
Department  of  Mental  Hygiene  and  Hospitals 
P.  0.  Box  1797 
Richmond,  Virginia  23214 

Please  send  me  information  about  Mental  Health   Nursing 
opportunities  in  Virginia.  I  am  especially  interested 
in 


Name 


Address 


— 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:  United  of  Omaha 

Home  Office  —  Omaha,  Nebraska 

G.  A.   RICHARDSON  —  General   Agent 
Winston-Salem,  North   Carolina 

J.  A.   MORAN  —  General  Agent 
Wilmington,   North  Carolina 

J.   P.  GILES  —  General   Agent 
Asheville,   North  Carolina 
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BametUUuf  Special- - 

NCSNA's  First  Biennial  Convention 
October  23-27,  1967 


This  may  be  bragging,  but  the 
Committee  on  Convention  Program 
has  planned  a  great  convention  this 
year — NCSNA's  first  biennial  con- 
vention. 

The  setting  is  Asheville  in  Octo- 
ber, and  that,  too,  should  be  some- 
thing special.  The  place  is  the  Jack 
Tar  Grove  Park  Inn.  The  dates  are 
October  23-27. 

The  convention  is  planned  in  a 
five-day  framework.  Monday,  Octo- 
ber 23,  will  be  set  aside  for  an  all- 
day  meeting  of  the  Board  of  Direc- 
tors, with  an  Advisory  Council  din- 
ner meeting   in  the  evening. 

On  Tuesday,  the  Operating  Room 
Nurses  Conference  Group  will  hold 
morning,  luncheon,  and  afternoon 
program  sessions,  concluding  with 
a  business  meetina.  The  feature  of 
these  sessions  will  be  an  address  on 
"Care  of  Children  with  Scoliosis"  by 
Dr.  Basil  Manlv  Bovd,  Jr.,  ortho- 
pedic surgeon  of  Charlotte. 

The  keynote  session  this  year  will 
be  a  dinner  on  Tuesday  evening, 
and  the  keynoter  will  be  Dr.  Emily 
Holmquist,  dean  of  the  Indiana  Uni- 
versity School  of  Nursina.  She  will 
speak  on  the  convention  theme — 
"Nurse  Practitioners:  Principles, 
Prerogatives,  Perspectives". 


Sessions  of  the  House  of  Dele- 
gates are  scheduled  for  Wednesday 
morning  and  Wednesday  afternoon. 
A  major  item  of  business  is  con- 
sideration of  extensive  revisions  in 
Bylaws.  In  between  the  House  of 
Delegates  sessions,  there  will  be  a 
general  luncheon  program  session, 
featuring  an  address  by  Barbara 
Schutt,  editor  of  the  American 
Journal  of  Nursing,  on  the  current 
economic  status  of  nurses. 

The  annual  banquet  will  be  held 
on  Wednesday  evening  and  will  fea- 
ture a  program  of  mountain  folk 
dancing  and  music. 

Section  business  meetings  are 
scheduled  for  Thursday  morning. 
Several  section  program  luncheons 
are  scheduled,  and  additional  sec- 
tion program  sessions  will  be  held 
on  Thursday  afternoon. 

The  convention  will  conclude  on 
Friday  morning  with  the  closing 
business  session  of  the  House  of 
Delegates  and  the  post-convention 
meeting  of  the  Board  of  Directors. 

Some  of  the  featured  speakers 
for  the  section  meetings  are: 

Dr.    Luther    Christman,    who    be- 
comes dean  of  the  Vanderbilt  Uni- 
(Con't  on   page   50) 
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The  North  Carolina  State  Nurses' 
Association  honored  its  retiring 
executive  director,  Mrs.  Marie  B. 
Noell,  at  a  special  program  and  re- 
ception, "Marie  Noell  Recognition 
Day,"  on  Sunday,  June  25,  at  the 
Sir  Walter  Hotel  in  Raleigh. 

A  program  of  tribute  to  Mrs.  No- 
ell for  her  contributions  to  nursing 
and  to  the  development  of  the  pro- 
fessional organization  in  this  state 
was  held  at  3  p.m.  in  the  ball- 
room. Several  nursing  leaders  in 
North  Carolina  participated  in  this 
recognition  of  Mrs.  Noeil's  con- 
tribution during  more  than  25  years 
as  chief  executive  of  NCSNA. 

Following  the  program,  a  recep- 
tion    was     held     in     the     Elizabeth 


Room  of  the  Hotel.  A  highlight  of 
"Marie  Noell  Recognition  Day"  was 
the  unveiling  of  her  portrait,  paint- 
ed by  a  well-known  North  Carolina 
artist  for  the  Association  to  hang 
permanently  in  its  future  new  head- 
quarters  building. 

All  members  of  NCSNA  and 
scores  of  professional  and  personal 
friends  of  Mrs.  Noell  were  invited  to 
the  June  25  program  and  reception. 

Past  presidents  of  NCSNA  have 
composed  the  planning  committee 
for  this  special  occasion.  Miriam 
Daughtry,  a  long-time  associate  of 
Mrs.  Noell  in  nursing  organizations 
and  agencies,  and  Dr.  Eloise  R. 
Lewis,  NCSNA  president,  served  as 
co-chairmen. 
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A  Salute... 


This  month  the  members  of  the  N.  C.  State  Nurses'  Association  have  the  hon- 
or to  pay  tribute  to  Mrs.  Marie  B.  Noell,  who  is  completing  a  long  and  successful 
career  as  our  Executive  Director. 

We  salute  you,  Mrs.  Noell,  as  an  able  administrator,  a  woman  of  integrity, 
courage  and  strength.  Under  your  leadership  our  Association  has  demonstrated  a 
capacity  for  growth,  for  change,  for  relevance,  for  involvement,  for  flexibility ,  for 
response  and  service. 

Florence  Nightingale  would  be  pleased  at  the  progress  credited  to  Mrs.  Noell. 
In  making  progress,  one  of  Florence  Nightingale's  strongest  statements  is  being  sup- 
ported. She  said,  "Where  there  is  no  change  there  is  no  movement."  Although  there 
has  always  been  forward  movement  in  the  work  of  the  Association,  any  change 
brings  difficulties.  The  way  has  not  always  been  easy.  Often  there  were  rough  and 
troubled  spots;  but  Mrs.  Noell  was  never  deceived,  for  what  at  one  time  seemed  to 
be  dark  defeat  later  proved  to  be  victory.  She  always  remembered  there  was  no  vic- 
tory at  bargain  prices.  She  struggled  on  with  the  great  belief  that  the  yet  unborn 
generations  of  nurses  must  find  the  practice  of  nursing  better  for  her  having  been 
here.  Only  a  person  who  was  forthright  in  her  convictions  and  persistent  in  her  de- 
termination could  have  steered  the  course  of  the  Association  through  its  formative 
years. 

Mrs.  Noell  has  made  many  contributions  to  the  health  and  welfare  of  the 
citizens  of  North  Carolina.  Her  pioneering  and  continuing  efforts  on  behalf  of  the 
education  of  the  nurse  are  among  the  most  notable.  A  living  monument  to  her  cour- 
age, vision  and  wisdom  is  the  role  she  played  in  the  establishment  of  the  first  bacca- 
laureate program  in   nursing  in   the  state  of  North   Carolina. 

It  is  my  privilege,  as  president,  to  represent  that  large  group  of  colleagues  and 
friends  who  appropriately  pay  tribute  to  a  fine  lady,  a  courageous  woman,  a  dedi- 
cated nurse,  an  able  leader,  a  respected  friend  and  true  daughter  of  the  Tar  Heel  State. 

Eloise  R.  Lewis,  R.N. 
President 
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NCSM  Sections  Choose  Representatives 
To  1967  \U  Clinical  Conferences 


NCSNA  Section  Executive  Com- 
mittees have  selected  15  represen- 
tatives to  attend  the  American 
Nurses'  Association  1967  Regional 
Clinical  Conferences  on  "Expanding 
Dimensions   in   Nursing   Practice." 

These  section  representatives  will 
receive  $125  each  from  NCSNA  to- 
ward their  expenses.  They  will  be 
expected  to  share  what  they  learn 
at  the  clinical  conference  with  other 
members  of  their  section  and  with 
the  entire  NCSNA  membership  at 
future  meetings,  conferences,  and 
programs. 

The  conferences  are  scheduled 
for  November  1-3,  1967,  in  Phila- 
delphia, Pa.,  and  November  13-15, 
1967,  in  Kansas  City,  Mo.  ANA 
will  mail  flyers  and  registration 
forms  to  all  members,  and  it  is 
hoped  that  many  NCSNA  mem- 
bers, in  addition  to  the  15  section 
representatives,  will  plan  to  attend. 

Conference  sessions  will  stress 
current  nursing  practice  in  each  of 
these  broad  areas:  community 
health,  geriatrics,  maternal  and 
child  health,  medical-surgical,  and 
psychiatric  and  mental  health.  The 
dimensions  of  nursing  are  expand- 
ing to  include  a  whole  world  of  new 
ideas: 

•    Advancing  technology  and  the 
implications  of  the  computer; 


•  Regional      medical      programs 
and      nurse      involvement      in 

community  health  planning; 

•  The  "information  explosion" 
in  nursing  and  related  sub- 
jects, such  as  sociology,  psy- 
chology, anthropology. 

To  provide  for  good  methods  of 
practice  at  the  bedside,  the  regist- 
ered nurse  must  participate  in  af- 
fecting the  climate  of  practice,  as 
well  as  improving  her  expertise.  Ex- 
ploring these  aspects  of  climate  will 
be  the  purpose  of  the  general  ses- 
sions. One  of  the  principal  benefits 
of  attending  regional  clinical  con- 
ferences is  perspective:  exposure  to 
colleagues  from  other  geographical 
areas,  the  opportunity  to  compare, 
discuss,  and  evaluate  both  practice 
and  climate  in  formal  and  informal 
settings. 

Following  are  the  section  repre- 
sentatives chosen  by  their  respec- 
tive section  executive  committees 
to  attend  the  clinical  conferences: 


EACT- 
Raleigh 


-Mrs.     Jo     Anne     Paige, 


General  Duty — Mrs.  Ruth  Peters, 
Fayetteville;  Mrs.  Mary  Bowden, 
Wallace;  Mrs.  Maude  Guthrie,  Win- 
ston-Salem. 


Head   Nurses- 
row,   New  Bern. 


-Mrs.    Eunice   Bar- 


TAR  HEEL  NURSE 


NSA — Hilda  Burnham,  Smith- 
field;  Hildred  Harrison,  New  Bern. 

Occupational  Health — Mrs.  Etta 
C.    Horner,   Charlotte. 

Office  Nurses — Mrs.  Shirley  T. 
Eaton,  Charlotte. 

Private  Duty — Mrs.  Thelma  H. 
Jerkins,  Wilson;  June  Strickland, 
High  Point;  Edith  Moser,  Charlotte; 
Caroline  Singletary,  Winston-Salem. 

Public  Health — Mrs.  Mildred  B. 
Madden,  Charlotte;  Virginia  D. 
Phillips,  Raleigh. 


BACK  ISSUES   NEEDED 

The  library  of  Rex  School  of 
Nursing  in  Raleigh  needs  some 
back  issues  of  the  Tar  Heel 
Nurse  to  complete  its  file. 

Issues  needed  are:  September 
1941,  February  1942,  and  April 
1943. 

If  you  have  these  back  issues 
and  would  like  to  donate  them 
to  the  Rex  School  of  Nursing 
Library,  contact  Blanche  H.  Kuy- 
kendall,  R.  N.,  School  of  Nursing 
Library,   Rex  Hospital,   Raleigh. 
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RepxvU 


At  press  time  for  Tar  Heel  Nurse, 

the  bill  to  provide  state  aid  to  dip- 
loma schools  of  nursing  was  still  in 
the  hands  of  the  Joint  Appropria- 
tions Committee  of  the  North  Caro- 
lina General  Assembly. 

The  measure  is  supported  by 
NCSNA,  North  Carolina  Hospital 
Association,  Medical  Society  of  the 
State  of  North  Carolina,  North 
Carolina  League  for  Nursing,  State 
Board  of  Education,  and  State  Board 
of  Higher  Education.  It  would  pro- 
vide on  appropriation  of  $1.2  mil- 
lion to  be  administered  by  the  State 
Board  of  Education  for  aid  to  state- 
accredited  diploma  schools,  on  the 
basis  of  $300  per  student.  The 
Board  is  required  to  make  rules  and 
regulations  for  administration  of 
the  funds  "to  insure  that  this  fin- 
ancial assistance  is  used  directly 
for  faculty  and  instructional  needs". 

On  the  national  legislative  front, 
NCSNA  had  four  representatives 
at  ANA's  seventh  national  legisla- 
tive conference 
D.  C,  in  March. 
Eloise  R.  Lewis, 
Margaret  B.  Dolan,  chairman  of 
the  Committee  on  Legislation;  Mrs. 
Marie  B.  Noell,  executive  director; 
and  Mrs.  Frances  N.  Miller,  assist- 
ant executive  director. 


in  Washington, 
They  were:  Dr. 
president;     Mrs. 


NCSNA  representatives  at  the  ANA  Legis- 
lative Conference  in  Washington  were:  Seat- 
ed, left  to  right,  Mrs.  Marie  B.  Noell,  execu- 
tive director;  Dr.  Eloise  R.  Lewis,  president; 
Mrs.  Margaret  B.  Dolan,  chairman  of  the 
Committee  on  Legislation;  standing,  Mrs. 
Frances  N.  Miller,  assistant  executive  direc- 
tor. 

The  conference,  attended  by 
more  than  1 50  nurses  from  across 
the  nation,  highlighted  the  expan- 
sion of  the  nursing  role  in  legisla- 
tion and  government  programs. 
Conference  keynoter  Ralph  Huitt, 
assistant  secretary  for  legislation, 
Department  of  Health,  Education, 
and  Welfare,  emphasized  that  ANA 
is  among  the  groups  who  are  "in- 
dispensable, integral  part  of  the 
governmental  policy-making  sys- 
tem." He  stressed  how  groups  with 
special  concerns,  such  as  ANA, 
serve  a  vital  function  in  exerting 
pressure  on  the  legislative  branch 
of  government  by  keeping  law- 
makers informed  of  special  needs 
and   interests. 


TAR  HEEL  NURSE 


A  highlight  of  the  conference  was 
a  day  on  Capitol  Hill,  when  nurses 
visited  their  state's  senators  and 
representatives  to  discuss  legisla- 
tive matters  of  special  interest.  That 
evening,  two  members  of  Congress 
were  honored  guests  at  a  conference 
reception — Senator  Lister  Hill  CD- 
Ala.)  and  Senator  Jacob  Javits  (R- 
N.Y.).  ANA  recognized  these  Sena- 
tors as  outstanding  among  those 
who  have  made  contributions  to  im- 
proving the  nation's  health  care. 

Nathan  Hershey,  assistant  direc- 
tor, Health  Law  Center,  University 
of  Pittsburgh,  spoke  at  one  of  the 
conference  sessions  on  licensing 
legislation.  Dr.  Ellen  Winston,  then 
Commissioner  of  Welfare,  HEW, 
and  former  Commissioner  of  Public 
Welfare  in  North  Carolina,  spoke 
on  "Implementation  of  Social  Legis- 
lation". Other  featured  speakers 
were:  Alvin  M.  David,  assistant 
commissioner  for  program  and  plan- 
ning, Social  Security  Administra- 
tion; Robert  M.  Nash,  chief,  Office 
of  Equal  Health  Opportunity;  Stuart 
Rothman,  former  solicitor,  U.  S. 
Department  of  Labor;  Arnold  Zack, 
director,  Labor  Manaqement  Insti- 
tution, American  Arbitration  As- 
sociation. 

During  the  90th  Congress,  ANA 
has  supported  several  budget  items 
now  before  the  Appropriations  Com- 
mittee, including  all  programs  for 
nursing  administered  by  the  Division 
of  Nursing,  USPHS.  In  appropria- 
tions for  the  Department  of  Labor, 
ANA  gave  its  strong  support  for 
funds  for  the  training  and  retrain- 
ing   of    health    manpower;    for    in- 


creased funds  for  the  Womens 
Bureau;  and  recommended  that  hos- 
pital salary  surveys  be  conducted  by 
the  Bureau  of  Labor  Statistics  every 
year,  rather  than  every  three  years. 

ANA  has  made  the  following  rec- 
ommendations concerning  Social 
Security  Amendments  of  1967: 

(1)  That  collective  bargaining 
rights  be  guaranteed  for  employees 
of  providers  of  service  under  medi- 
care. (2)  That  there  be  a  general 
benefit  increase  for  those  presently 
covered  under  the  old  age,  survivors, 
and  disability  program.  (3)  That  so- 
cial security  coverage  be  mandatory 
for  employees  of  nonprofit  organi- 
zations. (4)  That  there  be  an  in- 
crease in  the  amount  of  money  an 
individual  is  permitted  to  earn  with- 
out suffering  a  deduction  in  social 
security  benefits.  (5)  That  the  dis- 
abled be  included  under  provisions 
which  would  provide  them  with 
hospital  insurance  protection  as  well 
as  make  available  to  them  the  sup- 
plementary medical  insurance  pro- 
vided for  the  aged.  (6)  That  social 
security  credit  be  permitted  in  fed- 
eral employment.  (7)  That  programs 
for  maternal  and  child  health  be 
expanded.  (8)  That  a  national  den- 
tal health  program  be  established 
for  children.  (9)  That  the  National 
Medical  Review  Committee  be  en- 
larged and  include  nurses.  (10) 
That  an  individual  be  permitted  to 
be  credited  with  self-employment  in- 
come when  the  Internal  Revenue 
Service  has  assessed  a  tax  against 
the  individual,  even  though  the  in- 
dividual may  have  filed  his  tax  re- 
turn after  the  statute  of  limitations 
has  run. 
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Red  Cross  Chapter  Honors   Former   NCSNA   President 


Mrs.  Dorothy  H.  Conyers,  a  former  president  of  NCSNA,  was  honored  recently  by  the 
Greensboro  Chapter,  American  Red  Cross,  for  50  years  of  service  in  the  Red  Cross.  Mrs. 
Conyers,  right,  also  took  part  in  a  parade  of  Red  Cross  fashions  through  the  years.  She 
is  shown  here  wearing  the  uniform  she  wore  as  a  World  War  I  nurse.  She  borrowed  it 
back  from  the  Greensboro  Historical  Museum  for  the  occasion.  Also  wearing  a  World 
War  I  nurse's  uniform  is  Mrs.  J.  F.  Troxler,  center.  Mrs.  L.  G.  Albright,  Jr.,  left,  wears 
a  nurse's  uniform  of  today.  The  50-year  service  pin  presented  to  Mrs.  Conyers  was  the 
first  to  be  awarded  by  the  Greensboro  Chapter.  The  citation  noted  that  after  her  World 
War  I  service  Mrs.  Conyers  pioneered  as  the  first  public  health  nurse  in  Guilford  Coun- 
ty in  a  program  sponsored  jointly  by  the  county  and  the  Red  Cross  Chapter.  Her  50 
years  of  volunteer  service  have  included  serving  as  instructor  of  nursing,  member  of  the 
Nursing  Committee,  and  member  of  the  Board  of  Directors. 
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Independent  Commission  Named 
To  Study  Nursing  Education 


A  comprehensive  study  of  nursing 
education  in  the  United  States  will 
be  made  by  an  independent  nation- 
al commission  established  for  this 
purpose  by  the  American  Nurses' 
Association  and  the  National  Lea- 
gue for  Nursing  and  underwritten 
by   foundation    funds. 

Establishment  of  the  new  Com- 
mission was  announced  during  the 
NLN  convention  last  month  in  New 
York. 

The  National  Commission  for  the 
Study  of  Nursing  Education,  Inc.,  is 
a  15-member  autonomous  commis- 
sion, headed  by  W.  Allen  Wallis, 
president  of  the  University  of  Ro- 
chester, Rochester,  N.  Y.  The  Com- 
mission is  independent  of  the  nurs- 
ing associations  and  of  other  or- 
ganized groups.  Its  work  will  be  sup- 
ported by  grants  of  $100,000  each 
from  the  Avalon  Foundation  and  the 
W.  K.  Kellogg  Foundation  and  by  an 
individual  gift  of  $300,000  from  an 
anonymous  donor. 

The  new  Commission  will  carry 
out  the  recommendations  directed 
to  the  nursing  profession  in  the  re- 
port,   Toward    Quality    in    Nursing, 

1963,  issued  by  the  Surgeon  Gen- 
eral's Consultant  Group  in  Nursing. 
The  report  stated:  "A  study  should 
be  made  of  the  present  system  of 
nursing  education  in  relation  to  the 
responsibilities  and  skill  levels  re- 
quired for  high  quality  patient 
care." 


The  ANA  and  NLN  strongly  con- 
cur with  this  recommendation  and 
have  acted  to  establish  the  in- 
dependent commission  for  this  ex- 
press purpose,  according  to  ANA 
President  Jo  Eleanor  Elliott  and 
NLN  President  Lois  M.  Austin. 
Speaking  for  the  two  nursing  or- 
ganizations, they  noted  that  the 
United  States  faces  critical  prob- 
lems in  insuring  minimum  health 
services  in  the  years  ahead  unless 
bold  and  well-calculated  measures 
are  adopted  by  the  health  profes- 
sions. 

Central  to  the  success  of  the  na- 
tion's health  program  is  the  supply 
of  qualified  manpower,  and  especi- 
ally nurses.  ANA  and  NLN  agree 
that  the  acute  problems  in  insuring 
quality  health  care  are  directly  af- 
fected by  the  quality  and  quantity 
of   nurses. 

The  present  educational  pro- 
grams leading  to  licensure  to  prac- 
tice nursing  include  four  different 
types  of  preparation.  The  differ- 
ences in  the  abilities  of  these  grad- 
uates is  generally  not  understood  by 
the  employers  of  nurses  or  the  gen- 
eral public.  The  shortage  of  health 
manpower  has  also  stimulated  the 
instigation  of  many  short-term 
training  programs  as  a  stop-gap 
measure,  which  can  result  in  a 
serious  and  dangerous  dilution  of 
the  quality  of  nursing  care  that 
people  receive.  Without  some  basic 
changes  it  appears  that  this  chronic 
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shortage  will   continue. 

The  15  members  of  the  new  Com- 
mission are  now  being  selected  and 
invited  to  participate  in  this  study. 
They  include  persons  prominent  in 
the  fields  of  the  health  disciplines, 
higher  education,  social  and  phys- 
ical sciences,  and  business.  A  direc- 
tor will  be  appointed  to  head  the 
staff  which  will  conduct  the  study. 

The  Commission  will  define  the 
scope  of  the  study  on  nursing  and 
nursing  education,  authorize  speci- 
fic studies  and  projects,  review  rec- 
ommendations based  on  the  studies, 
and  prepare  a  final  report  with  a 
suggested  plan  for  implementation 
of  recommendations. 

The  new  Commission  will: 

•  Delineate  reasonable  expecta- 
tions for  nursing  care  and 
nursing  services  needed  by  the 
community; 

•  Assess  the  resources  required 
for  safe,  effective,  and  eco- 
nomical nursing  and  for  the 
education  of  nursing  person- 
nel; 

•  Identify  major  obstacles  to  ef- 
fective nursing  and  nursing 
education; 

•  Assess  nursing  education  and 
services  in  terms  of  leadership 
and  preparation  required  to 
provide  high  quality  nursing 
care; 

•  Recommend  means  for  mak- 
ing quality  nursing  service 
broadly  accessible. 


It  is  expected  that  the  work  of 
the  Commission  will  be  completed 
in  two  to  three  years,  followed  by 
publication  of  the  study. 


Innocent  heart  murmurs  are  so 
common  that  in  any  group  of  100 
children,  more  than  half  are  likely 
to  have  them  at  some  time.  These 
sounds  usually  appear  between  the 
ages  of  three  and  seven  years  and 
generally  disappear  in  adolescence, 
according  to  the  North  Carolina 
Heart  Association. 


GOODMAN  DRUG  COMPANY 

MEDICAL  CENTRE  PHARMACY 
PORT  CITY  PHARMACY 

Mooresville,   N.  C. 

University   Florist'  Gift  Shop 

Mr.  and  Mrs.  James  H.  Davis,  Owners 
124  East  Franklin  St.  Telephone  929-1119 
Hours:  S:30-5:30.  Closed  Wed.  P.M.  &  Sun. 

CHAPEL  HILL,   N.   C. 
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Districts  Hold  Clinical  Programs 
To  Improve  Practice  of  Members 


Three  district  associations  held 
workshops  and  institutes  this  spring 
to  improve  the  practice  of  members. 

The  Private  Duty  Section  of  Dis- 
trict Three  held  an  institute  on 
"Cardiology"  and  on  "Lung  Dis- 
ease" in  Winston-Salem  on  April 
12.  Dr.  Fred  Weaver,  chief  resi- 
dent of  medicine,  North  Carolina 
Baptist  Hospital,  spoke  on  "The 
Cardie  Patient  Who  Can  Benefit  by 
the  Use  of  a  Monitor".  Charles  W. 
Ledford,  sales  engineer  and  bio- 
medical instrumentationalist,  ex- 
plained and  demonstrated  the  car- 
diac monitor. 

At  an  afternoon  session  Dr.  Leo 
J.  Heaphy,  Jr.,  assistant  professor 
of  medicine  and  associate  professor 
in  physiology,  Bowman  Gray  School 
of  Medicine,  discussed  "Recent  Ad- 
vances in  Lung  Disease".  The  con- 
cluding session  was  a  demonstration 
of  tracheotomy  procedures  by  the 
In-Service  Education  Department, 
Baptist  Hospital. 


SPARKS 

REXALL   PHARMACY,    INC. 

Prescription  Specialists 
Free  City  Wide   Delivery 

Phone  335-2985     605  West  Ehringhaus 
ELIZABETH  CITY,  N.  C. 


On  the  same  day,  District  Five 
held  a  workshop  in  Charlotte  on 
similar  subjects.  Dr.  Francis  Robic- 
sek  spoke  on  "Recent  Development 
in  Cardio-Vascular  Surgery",  follow- 
ed by  "Nursing  Care  of  a  Patient 
with  Open  Heart  Surgery"  by  Bar- 
bara Grayson. 

At  the  afternoon  session  Dr. 
Charles  Farmer  spoke  on  "Recogni- 
tion and  Treatment  of  Arrhyth- 
mias". The  program  concluded  with 
a  panel  discussion,  "Nursing  Care 
of  a  Patient  on  Cardiac  Monitor". 
Participating  were  Mrs.  Rosa  Little, 
Nancy  Murray,  Carolyn  Brittain, 
and  Jane  Carriker. 

The  Private  Duty  Section  of  Dis- 
trict Fourteen  held  workshops  dur- 
ing May.  Sessions  were  held  each 
Monday  during  the  month  at  vary- 
ing hours.  Participants  were  Mrs. 
Valorie  Byrd,  Mrs.  Edna  Harrison, 
Dr.  William  B.  Hall,  Mrs.  Edna  Mc- 
Millan, Mrs.  Rowena  Hooks,  and 
Mrs.  Joyceen  Boyle. 


N.  B.  SMITHEY 
STORES    CO. 

The  Place  For  Bargains 

Phone   372-5535 
SPARTA,   N.  C. 
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North  Carolina  Nurse  Honored  For 
Psychiatric  Nursing  Achievements 


Martha  Clyde  Davis,  associate 
professor  at  the  School  of  Nursing, 
University  of  North  Carolina-Cha- 
pel Hill,  recently  received  the  first 
Lucile  Petry  Leone  Outstanding 
Nurse  Teacher  Award. 

This  award,  established  in  honor 
of  Mrs.  Leone,  was  presented  to 
Miss  Davis  on  May  8,  1967,  at  the 
National  League  for  Nursing  con- 
vention in  New  York  City.  The  pre- 
sentation was  made  by  Jessie  M. 
Scott,  chief  of  the  Division  of  Nurs- 
ing, U.  S.  Public  Health  Service. 

Miss  Davis  was  recommended  for 
the  award  by  the  Administrative 
Board  of  the  UNC-Chapel  Hill 
School  of  Nursing  and  endorsed  by 
the  Executive  Committee  of  the 
Board  of  Directors  of  the  North 
Carolina   League   for   Nursing. 

Miss  Davis  is  a  graduate  of  the 
Carolina  General  School  of  Nursing 
in  Wilson.  She  received  a  B.S.  de- 
gree in  nursing  education  from 
Duke  University  and  a  Masters  de- 
gree in  nursing  from  the  University 
of  North  Carolina-Chapel  Hill.  Her 
area  of  specialization  is  psychiatric 
nursing,  and  she  is  currently  in 
charge  of  psychiatric  instruction  of 
undergraduate  students  of  nursing 
at  UNC.  Prior  to  graduate  study, 
Miss  Davis  had  been  employed  in 
nursing  service  and  nursing  educa- 


Martha  Clyde  Davis 

tion  at  the  Dorothea  Dix  Hospital  in 
Raleigh. 

In  presenting  the  award,  Miss 
Scott  said:  "This  first  award  in  Mrs. 
Leone's  name  recognizes  the  rising 
leadership  of  Martha  Clyde  Davis  in 
the  field  of  psychiatric  nursing.  As 
a  teacher  and  consultant  in  grad- 
uate and  continuing  education,  she 
has  helped  nurse  practitioners  in 
her  state,  the  Southern  region,  and 
increasingly  across  the  nation  to  ex- 
pand their  concept  of  psychiatric 
nursing  as  a  disciplined  and  educat- 
ed use  of  self  in  the  practice  of  psy- 
chiatric and  mental  health  nursing 
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in    the    community,    in    agency   and 
institutional  settings." 

A  few  of  Miss  Davis'  professional 
activities  are: 

•  Member  of  Advisory  Board  of  the 
North  Carolina  Journal  of  Ment- 
al   Health. 

•  Instructor  in  a  series  of  summer 
workshops  conducted  by  the 
University  of  North  Carolina 
School  of  Nursing,  under  the 
leadership  of  Dr.  Hildegarde 
Peplau. 

•  Representative  of  NCSNA  and 
NCLN  to  the  North  Carolina 
Mental  Health  Council  (1963- 
1967). 

•  Charter  member  of  Alpha  Alpha 
Chapter  of  Sigma  Theta  Tau. 

•  Member  of  Special  Committee  on 
Education  for  Nursing  in  North 
Carolina. 


RALEIGH  SPRING  & 
BRAKE  SERVICE,  INC. 

COMPLETE  SPRING  SERVICE 

For  Automobiles — Trucks — Buses 
DIAL    833-3641 

1813  South  Saunders  St. 

RALEIGH,   N.    C. 


SOUTHERN    DRY   CLEANERS 

756   Ninth   St.  Phone   286-1122 

DURHAM,  N.  C. 


POSEY  PRODUCTS 

For  Patient 

PROTECTION 


\ 


THE   POSEY   SAFETY    BELT 
Patented 

Prevents  patients  falling  out  of  bed.  No. 
S-141,  $6.75.  (Extra  heavy  construction  with 
key-lockbuckles,   No.  P-453,   $19.80   each.) 


POSEY   SAFETY  VEST 

Designed  to  hold  a  patient  comfortably,  se- 
curely in  a  regular  chair  or  wheel  chair.  A 
simple  friction  buckle  (out  of  patient's  reach) 
prevents  patient  from  getting  or  falling  out 
of  chair.  Available  in  small,  medium  and 
large  sizes  in  cotton  or  nylon.  (Nylon)  No. 
4153N,  $5.40  each.  (Cotton)  No.  4153C,  $5.40 
each. 

SEND  YOUR  ORDER  TODAY 

Write  for  Free  Illustrated  Catalog 
About  Other  Posey  Hospital  Equipment 

J.  T.  POSEY  COMPANY 

39  South  Anita  Ave.        Dept.  NCN 

Pasadena,  California  91107 
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REFRESHER  COURSES 


Attracting  Inactive  Nurses  Back  To  Practice 


The  American  Nurses'  Associa- 
tion is  making  a  major  effort  to 
locate  and  attract  inactive  nurses 
back  into  practice  through  refresh- 
er courses. 

In  March  ANA  received  a  grant 
of  $50,000  from  the  U.S.  Depart- 
ment of  Labor  to  help  support  a 
national  project  of  developing 
guidelines  and  providing  consulta- 
tion and  assistance  to  state  and 
district  nurses  associations  as  they 
give  leadership  in  establishing  re- 
fresher courses  under  the  Manpower 
Development  and  Training  Act.  A 
target  of  10,000  trainees  under 
MDTA  has  been  set  for  the  next  12 
months. 

Mrs.  Lillian  Lind  Davidsen  has 
been  named  by  ANA  as  project  di- 
rector. She  formerly  was  director  of 
nursing  services  at  Henry  Ford  Hos- 
pital, Detroit,  Mich.  NCSNA  al- 
ready has  supplied  information  and 
materials  from  this  state  about  re- 
fresher courses  in  progress  and  cur- 
ricula being  used. 


ANA's  work  will  supplement  pre- 
sent efforts  by  the  Department  of 
Labor  and  the  Department  of 
Health,  Education,  and  Welfare  to 
alleviate  shortages  in  the  health 
field.  HEW's  Division  of  Nursing  is 
negotiating  contracts  with  the  var- 
ious states  in  order  to  provide  funds 
for  a  State  Nurse  Coordinator,  sec- 
retary, and  administrative  costs. 
Functions  of  the  nurse  coordinator 
would  be  to  work  with  community 
and  state  organizations  and  agen- 
cies to  assist  with  the  identifica- 
tion, contact,  and  follow-up  of  in- 
active professional  nurses  and  other 
health  discipline  personnel,  to  as- 
sist in  identifying  employment  op- 
portunities and  particularly  to  assist 
employers  to  assess  the  utilization 
of  part-time  workers;  to  assist  in 
promotion  of  refresher  courses  and 
in  their  course  content  and  the 
teaching  methods. 

In  this  state,  the  Department  of 
Community  Colleges,  State  Board  of 
Education,  is  making  application  to 
serve  as  coordinating   agency. 
(Continued  on  page  46) 
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ACTIONS  OF  THE  BOARD 


The  NCSNA  Board  of  Directors 
at  its  midyear  meeting  on  March  14 
took  the  following  actions: 

•  Appointed  Dr.  Virginia  Stone 
as  NCSNA  representative  on 
the  Commitee  on  Education 
for  Nursing  for  a  term  expir- 
ing in  May  1969;  reappointed 
Mrs.  Eva  W.  Warren  and 
Eugene  Smith  to  this  Commit- 
tee for  terms  expiring  in  May 
1970. 

•  Made  suggestions  to  the  ANA 
Committee  on  Nominations 
for  ANA  officers  for  the  next 
biennium. 

•  Voted  to  join  the  North  Caro- 
lina Rehabilitation  Association 
as  a  member  organization. 

•  Approved  appointment  of  Mrs. 
Doris  Crutchfield  as  NCSNA- 
NCLN  representative  to  the 
Governor's  Council  on  Mental 


Health. 

Approved  revised  Minimum 
Employment  Standards  for  Ed- 
ucational Consultants,  Direc- 
tors of  Nursing  Education,  Di- 
rectors of  Nursing  (dual  re- 
sponsibility), and  Teachers. 

Awarded  the  1967  Lee  Parker 
Scholarship  to  Jesse  Frank 
Harrington,  first-year  student 
at  Mercy  School  of  Nursing, 
Charlotte. 

Voted  to  increase  from  $100 
to  $125  the  allocation  to  the 
15  section  representatives  who 
will  attend  1967  ANA  region- 
al  clinical   conferences. 

Allocated  funds  for  two  dis- 
trict membership  awards  to  be 
presented  annually  and  re- 
quested the  Committee  on 
Membership  Promotion  to  de- 
termine the  form  of  the 
awards. 


KRISPY   KREME  DOUGHNUT  COMPANY 

"AMERICA'S   FAVORITE    DOUGHNUT" 


fjmjW  It/iemej 


Charlotte 


© 


Winston-Salem 

and 

Raleigh,   North   Carolina 


Greensboro 


JUNE,  1967 


17 


Statement  by  American  Nurses'  Association 
Commission  on  Economic  and  General  Welfare 

The  Commission  on  Economic  and  General  Welfare  notes  marked 
improvement  across  the  country  in  the  salaries  of  registered  nurses,  but 
it  is  deeply  concerned  that  in  many  areas  minimum  salaries  for  beginning 
practitioners  still  lag  far  behind  the  national  salary  goal  of  $6,500  estab- 
lished in  June,  1  966. 
* 

The  Commission  recognizes  that  it  was  the  clear  intent  of  the  House 
of  Delegates  that  the  goal  be  for  1966  and  that  it  be  a  statement  of 
the  minimum  salary  acceptable  for  the  person  entering  practice.  But 
salaries  also  must  recognize  advanced  education,  experience,  clinical 
expertise  and  the  passage  of  time.  The  Commission  will  continue  to  re- 
view nurses'  salaries  and  will  continue  to  urge  their  substantial  improve- 
ment. 

It  long  has  been  apparent  that  low  salaries  have  hampered  efforts 
to  recruit  into  the  profession  and  to  encourage  inactive  nurses  to  return 
to  practice.  It  also  has  been  apparent  that  registered  nurses  have  sub- 
sidized health  care  institutions  by  accepting  low  and  inadequate  salaries. 
The  profession  cannot  deal  effectively  with  a  nurse  shortage  unless 
there  is  dramatic  improvement  in  all  nurses'  salaries.  Registered  nurses' 
salaries  must  reflect  their  professional  responsibilities  and  their  unique 
and   vital   contribution   to  the   nation's   health. 

The  announcement  of  the  national  salary  minimum  focused  public 
attention  on  the  low  economic  position  of  the  profession  and  the  goal  re- 
ceived widespread  public  support.  But  the  dynamic  force  behind  the 
improvements  has  been  the  conviction,  courage  and  determination  with 
which  nurses  have  acted  to  implement  the  announcement.  The  Commis- 
sion commends  the  nurses  who  have  so  vividly  demonstrated  their  responsi- 
bility to  the  public  and  their  profession  by  refusing  to  continue  to  work 
under  subprofessional   conditions. 

The  Commission  recognizes,  also,  the  important  contribution  of 
State  Nurses'  Associations  which  have  devoted  increasing  amounts  of 
their  limited  resources  to  improving  the  economic  and  professional  wel- 
fare of  nurses.  These  efforts  have  resulted  in  immediate  benefits  to  nurses 
in  higher  salaries,  improved  fringe  benefits,  and  greater  participation  in 
their  employment  conditions  and  nursing  practice  policies.  The  longer- 
term  benefit  to  the  public  of  more  qualified  practitioners  will  need  the 
continued   commitment   of    nurses   and    SNA's. 
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The  nursing  profession  is  committed  to  quality  health  care.  How- 
ever, as  long  as  salaries  in  some  areas  of  this  country  remain  depressed, 
the  American  public  will  continue  to  be  deprived  of  adequate  nursing 
care.  The  cost  of  high  quality  nursing  services  is  a  community  problem 
and  the  community  must  work  aggressively  with  the  profession  in  de- 
veloping new  approaches  to  health  care  and  new  methods  of  guaranteeing 
to  the  public  its  right  to  quality  care. 


Memorial  Hospital  of  Alamance  County 


Mrs.  Juanita   P.   Pickard,   Director  of  Nurses 


730  Hermitage  Road 


Burlington,   N.   C. 


AUSTIN 


CAROLINA  COMPANY 


Box  809 


Kinsron,  North  Carolina 


IHIMIftlftllS  •  TEMTm 
SUPER  MARKETS  mc 
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Considering  a  Change? 
Then  Consider  These! 

•  Beginning  salaries: 

a.  Staff  nurses  —  $5,331  (new  graduate) 

—  $5,867  (1  year  experience) 

—  $6,451  (2  years  experience) 

b.  Other  positions  — to  $9,221  depending  on  qualifications 

and  experience 

•  Annual  merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health  insurance  program        ) 

•  Free  uniform  laundry 

•  Choice  of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

An  Equal  Opportunities  Employer 
write  to 

DIRECTOR  OF  NURSING 

D.  C.  GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

Area  Code  202  —  547-9200  Ext.  444 


20  TAR  HEEL  NURSE 


1967  Jlee  PoAk&i   ScJtolafrlUip,    It/Uut&i 


Frank  Harrington,  freshman  at 
Mercy  School  of  Nursing,  Charlotte, 
is  the  1967  recipient  of  the  Lee 
Parker  Scholarship. 

The  scholarship  is  awarded  an- 
nually by  the  NCSNA  Board  of  Di- 
rectors. It  is  made  possible  through 
donation  from  Mr.  Parker,  who  ad- 
ministers the  NCSNA  -  sponsored 
group  insurance  plans. 

A  native  of  Polkton,  Mr.  Har- 
rington served  four  years  in  the  Air 
Force  and  attended  Wingate  Col- 
lege before  entering  the  Mercy 
School  of  Nursing. 

Mr.  Harrington's  response  to  re- 
ceiving the  1967  Lee  Parker  Scho- 
larship was  as  follows: 

The  Capless  R.N. 

Today  we  are  seeing  a  growing 
number  of  men  entering  the  nurs- 
ing field.  This  profession,  which  has 
for  long  been  a  woman's  world,  is 
suddenly  finding  itself  with  in- 
creasing competition.  But  competi- 
tion is  good,  and  every  nurse  knows 
there  are  abundant  positions  for 
those  who  care  to  pay  the  price. 

There  are  those  who  say,  "Men 
have  no  sympathy,  no  compassion; 
men  are  not  soft  and  gentle;  they 
are  not  suited  for  nursing."  Let 
those  people  know  that  men  are 
abounding  in  compassion,  that  men 
can  be  gentle,  and  that  for  genera- 
tions men  have  shown  mercy,  sym- 
pathy, love  for  his  fellow  man,  and 
the  need  to  give  himself  completely 
to  his  profession. 


Frank  Harrington 


My  year  at  Mercy  School  of  Nurs- 
ing has  been  a  great  challenge. 
Those  rewarding  words  of  thanks 
from  my  patients  have  propelled  me 
along.  There  have  been  occasions 
when  I  was  discouraged  and  wanted 
to  withdraw,  but  these  have  been 
few;  and  each  time  I  entertained 
these  thoughts  it  was  the  need  of 
the  ill  which  gave  me  new  hope, 
new  desire,  and  the  will  to  con- 
tinue. 

The  director,  the  faculty,  the 
staff,  the  many  friends  here  in 
Charlotte,  and  most  of  all  the  up- 
perclassmen  have  given  me  much 
inspiration  to  continue  in  nursing, 
and  to  them  I  am  truly  grateful. 

I  say,  Forward,  men!  Our  goal  is 
equality  and  satisfaction,  and  with 
or  without  caps,  let's  all  move  for- 
ward to  better  nursing  care. 

Frank  Harrington 
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Miss  Holley  Receives 
Public  Health  Award 

Elizabeth  Holley,  chief  of  the 
Nursing  Division,  State  Board  of 
Health,  is  the  first  nurse  to  receive 
the  award  of  merit  of  the  Southern 
Branch,  American  Public  Health 
Association. 

The  award  was  presented  to  Miss 
Holley  last  month  at  the  Southern 
Branch  35th  annual  meeting  in  St. 
Louis,  Mo.,  for  outstanding  contri- 
bution and  meritorious  service  in 
the  field  of  public  health  and  pre- 
ventive medicine. 

Miss  Holley  is  a  past  president  of 
Southern  Branch  and  representative 
to  the  American  Public  Health  As- 
sociation. She  was  selected  for  the 
award  of  merit  from  among  17,000 
public  health  workers  in  17  South- 
ern States. 


Seaboard  Oxygen 
Service,  Inc. 

DISTRIBUTORS 

Bennett  Valves 

Welding  Gases  &  Supplies 

Medical  Gases  &  Therapy  Equipment 

Safety  Equipment 

Phone  793-2177 

Highway  64,  East 

Plymouth,  N.  C. 

and 

101   Pettigrew  St. 
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Texas  Nurse  Receives 
Bixler  Scholarship 

Emily  Cornett  of  Galveston,  Tex., 
has  received  the  $3,600  Bixler 
Scholarship  in  Nursing  for  grad- 
uate study  in  1967-68. 

The  award  is  made  by  the  Reg- 
ional Committee  on  Graduate  Ed- 
ucation and  Research  in  Nursing 
and  is  presented  each  year  to  a 
graduate  nurse  whose  professional 
activities  hold  promise  of  advanc- 
ing nursing  in  the  South. 

Miss  Cornett  is  assistant  director 
of  nursing  at  the  Shriners'  Hospital 
for  Crippled  Children  in  Galveston. 
She  will  pursue  a  doctorate  in  psy- 
chology at  the  University  of  Wash- 
ington. 

The  scholarship  is  awarded  in 
memory  of  Dr.  Genevieve  K.  Bixler, 
who  directed  the  Southern  Regional 
Education  Board's  project  in  grad- 
uate education  and  research  in 
nursing  from  1954  to  1959.  Dr. 
Bixler  had  many  friends  among 
North  Carolina  nurses. 


Please  Destroy 
Outdated  Pamphlets 

Nurses  are  asked  to  destroy  any 
copies  or  supplies  they  may  have  of 
two  American  Nurses'  Association 
publications — Functions,  Standards, 
and  Qualifications  of  the  General 
Duty  Nurse  (GD-1),  and  Functions, 
Standards,  and  Qualifications  for 
Practice  for  the  Head  Nurse  (GD- 
13). 

The  ANA  Commission  on  Nurs- 
ing Services  has  agreed  that  these 
two  publications  are  now  so  out-of- 
date  that  continued  use  of  them 
could  be  detrimental. 

Committees  on  Practice  of  the 
General  Duty  Nurses  Section  and 
the  Head  Nurses  Branch  had  been 
in  the  process  of  revising  their  exist- 
ing statements  when  the  ANA  Com- 
mission on  Nursing  Services  was 
created  and  took  over  some  of  the 
functions  of  these  committees.  The 
Commission  feels  that  work  should 
continue  on  these  projects  and  has 
appointed  a  committee  for  this 
function. 


CAROLINA  BANK 


THE 


ABERDEEN     BROADWAY     CARTHAGE     PINEHURST     SANFORD     VASS     WEST  END 


Lee  County 
Diversified    Industry — 
"Brick  Capital   U.S.A." 


Moore  County 

Winter  Resort — 

"Golf  Capital   U.S.A." 


JUNE,  1967 


23 


Reaction*  to. . . . 


THIRD  NATIONAL  ANA-AMA  CONFERENCE 
ON  THE  SICK  PERSON  NEEDS' 


Two  North  Carolina  nurses  were  invited  to  participate  in  the 
Third  National  Conference  of  Professional  Nurses  and  Physicians,  held 
late  in  February  at  Coronado,  Calif.  They  are  Dr.  Virginia  Stone, 
director,  Department  of  Graduate  Studies,  Duke  University  School  of 
Nursing,  and  Mrs.  Mary  C.  Davison,  head  nurse,  Recovery  Room,  Duke 
Hospital. 

The  "needs  of  the  sick  person"  was  the  theme.  The  conference 
brought  together  more  than  100  representatives  of  the  two  professions 
who  have  direct  responsibility  for  planning  the  health  care  of  patients. 
For  two  and  one-half  days  the  physicians  and  registered  nurses  worked 
together  to  define  common  goals  in  providing  the  patient  the  best 
possible  health  care. 

Dr.  Stone  and  Mrs.  Davison  were  asked  to  write  their  reactions  for 
the  Tar  Heel  Nurse.  Their  articles  follow: 


By    Virginia  Stone,  R.N.,  Ph.D. 
Duke   University   School  of  Nursing 

"The  Sick  Person  Needs  .  .  ."  as 
the  theme  of  this  conference,  was 
viewed  by  a  patient,  a  nurse,  a  phy- 
sician and  a  behavioral  scientist  and 
then  elaborated  further  in  small  groups. 
It  is  difficult  for  us  to  bring  the  pa- 
tient in  focus  and  view  him  from  his 
point  of  view.  To  me  the  patient  and 
the  nurse  viewed  this  in  most  meaning- 
ful ways.  The  patient  felt  that  what 
the  patient  needed  was  confidence  in 
those  oiving  him  care  and  he  reiterat- 
ed that'. 

"...  the  training  and  competence 
of  the  nurse  or  doctor  has  little  or 
nothing  to  do  with  the  ability  to  in- 
spire confidence.  I,  the  patient,  would 
like  to  have  specific,  clear-cut,  high- 
sounding  answers,  and  medical  knowl- 
( Continued  on  page  26) 


By  Mrs.  Mary  C.  Davidson,  R.N. 
Duke  Hospital 

The  threefold  overall  purpose  of 
the  conference  was  stated  thus: 

" — To  view  patient  needs  from 
various  perspectives 

" — To  focus  on  patient  needs  as 
the  primary  factor  in  determining 
patient  care 

" — To  consider  systems  of  care 
for  meeting  patient  needs." 

In  discussions  early  in  the  meet- 
ing many  needs  of  sick  people  were 
enumerated,  most  of  us  finding  it 
very  difficult  to  refrain  from  con- 
sidering only  the  patient  in  an  in- 
stitution rather  than  a  sick  person 
anywhere.  We  also  had  to  remind 
ourselves  frequently  that  the  pa- 
tient might  see  his  needs  very  dif- 
ferently from  those  of  us  who  feel 
(Continued  on  page  27) 


24 


TAR  HEEL  NURSE 


COMPLIMENTS  OF 


PEPSI  COLA 


PEPSI-COLA   BOTTLING  CO.   OF   RALEIGH,   N.   C,    INC. 
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(Continued  from  page  24) 
edge  seems  to  provide  fewer  and  few- 
er." 

The  thing  that  shook  his  confidence 
most  was  the  sense  that  doctors  and 
nurses  doubted  the  wisdom  of  one 
another's  decisions.  As  a  hospital  pa- 
tient he  would  rather  have  his  light 
answered  by  a  practical  nurse,  or 
even  an  aide,  than  to  have  it  not 
answered  by  a  nurse  with  a  Ph.D.  His 
needs  were  summarized  as  "confidence 
that  he  is  receiving  the  best  care  he 
reasonably  can  expect  and  someone 
to  answer,  when  he  calls." 

The  nurse,  Rhetaugh  Graves  Dumas, 
discussed  the  need  of  the  patient  to 
participate  in  assuming  responsibility 
to  meet  his  needs.  Emphasis  was  plac- 
ed on  the  significance  of  the  patient 's 
subjective  response.  Unless  there  is 
patient  participation  anguish  can  be 
developed  because  of  misunderstanding. 
She  cited  an  example  where  one  in- 
terpreted her  physician  s  request  to 
come  into  the  hospital  on  the  day  fol- 
lowino  her  clinic  visit  to  mean  that 
she  had  cancer  and  had  to  have  emerg- 
ency treatment.  Actually,  the  physi- 
cian knew  the  patient  had  family  re- 
sponsibilities and  arranged  to  have  her 
come  in  at  a  time  which  he  thought 
would   be  convenient  for   her. 

These  concepts  permeated  the  dis- 
cussion of  my  group  which  was  com- 
posed of  six  nurses,  four  physicians  and 
an  AMA  representative.  Together  we 
discussed  patient  goals,  physician  goals, 
and  nurse  goals.  This  was  done  with 
difficulty,  with  some  feeling  the  health 
team    members    were    the   goal   setters 


rather  than  the  patients,  others  feeling 
that  the  physician  had  this  responsi- 
bility. There  was  a  lively  exploration 
about  differences  in  physician's  goals 
for  the  patients  vs  nursing  goals,  as 
some  thought  they  should  be  the 
same.  It  was  finally  concluded  that  the 
overall  goals  should  be  determined  by 
the  team,  with  the  patient  being  a 
member  of  the  team,  but  that  physi- 
cians and  nurses  would  have  different 
sets  of  goals  to  reach  the  overall  ob- 
jective. 

As  groups  reassembled  the  theme 
that  had  evolved  was  communication, 
a  word  that  has  been  bounced  around 
for  a  long  time,  but  somehow  bounces 
away  from  the  sick  patient  as  he  views 
his  needs. 

Two  outstanding  sociologists  had 
been  participant  observers  in  all  three 
conferences  and  had  been  responsible 
for  summarizing  their  observations  of 
each.  At  the  first,  physicians  and 
nurses  experienced  difficulty  convers- 
ing on  a  peer  basis,  the  second  was  de- 
scribed as  a  dialogue  and  the  third  by 
the  word,  collaboration.  To  observe 
and  be  a  part  of  this  collaborative  en- 
deavor was  professionally  stimulating. 
Recently  I  have  been  more  closely  al- 
lied with  ANA.  The  planning  that 
is  going  on  at  this  level  makes  one 
proud   of   her    membership. 


EATON   FUNERAL   HOME 

Funeral   Services,   Ambulance   Service 

Wayne  Eaton,  Carl  Eaton,  Hubert  Eaton 

Dial  643-2148 

Mocksville,    N.    C. 
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(Continued  from  page  24) 
responsible  for  his  care — so  respon- 
sible indeed  that  we  might  fail  to 
realize  that  the  patient  himself  (ex- 
cept when  acutely  ill  or  totally  in- 
capable of  self-direction)  must  be 
consulted  about  his  care  and  share 
in  the  planning  for  his  care.  Early 
discussions  also  brought  agreement 
that  present  care  is  not  always  im- 
mediately available,  nor  is  its  avail- 
ability known  to  all  persons. 

Some  of  the  problems  encounter- 
ed by  a  patient  in  a  hospital  are  re- 
lated to  his  needs  for  care,  but  oth- 
ers, we  discovered  in  discussing 
these  problems,  are  related  to  the 
very  fact  of  his  being  in  an  institu- 
tion. Indeed,  it  would  usually  ap- 
pear that  the  needs  of  the  profes- 
sional, his  colleagues,  or  the  insti- 
tution are  met  first  and  the  patient, 
the  weakest  individual  in  the  medi- 
cal institution,  is  the  most  easily 
compromised.  As  one  example 
which  tends  to  support  this  idea, 
consider  the  fragmentation  of  care 
— the  "parts-oriented  encounters" 
to  which  patients  are  subjected  in 
most  institutional  plans  for  care. 
Does  not  "the  system"  attack  the 
recogniton  of  the  "status  of  per- 
son" concept  which  is  a  vital  right 
of  every  individual? 

One  rather  major  need  was  de- 
termined which  apparently  is  be- 
coming progressively  harder  to 
meet.  I  refer  to  the  sick  person's 
need  of  confidence  in  the  persons 
caring  for  him — confidence  that 
there  will  be  someone  to  care  for 
him,  and  that  these  persons  will 
have  the  desire,  training,  ability  and 
skill  to  care  for  him  well,  with  com- 
passion and  concern  for  him  as  an 


individual.  The  preparation  of  suf- 
ficient numbers  of  workers  in  the 
health  field  as  well  as  the  quality  of 
service  to  be  rendered  figured  large- 
ly in  our  dliberations.  It  was  agreed 
that  models  of  collaboration  need  to 
be  established  as  role  models  for 
students  of  medicine  and  nursing. 

Our  attention  was  called  to  the 
fact  that  the  confidence  of  patients 
is  shaken  by  the  press  and  by 
periodicals  which  decry  shortages  of 
medical  personnel,  headline  strikes 
of  hospital  workers  or  claim  mir- 
aculous new  cures  for  fatal  diseases. 
Less  dramatic,  but  more  deadly  in 
destroying  his  confidence,  are  evi- 
dences of  less  than  a  united  front — 
even  occasional  stated  doubt — of 
one  professional  about  the  capabili- 
ties of  another.  As  one  speaker  put 
it;  "A  raised  eyebrow  on  a  house- 
staff  man,  a  sniff  and  a  mutter 
from  a  nurse  .   .   .  can  have  a  de- 
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vastating  effect  on  a  patient".  I 
do  not  mean  to  imply  that  either 
the  physical  needs  or  the  psycholo- 
gical needs  took  precedence  in  our 
thoughts.  Long  term  care,  acute 
care,  health-oriented  education  of 
the  public,  factors  of  social  relev- 
ance which  affect  care,  mainten- 
ance of  continuity  of  care,  etc.,  were 
some  of  the  many  phases  of  care 
which  were  considered. 

Let  me  hasten  to  say  that  the  so- 
lutions to  the  problems  encountered 
in  attempting  to  devise  means  of 
meeting  the  needs  we  identified 
were  not  readily  apparent.  Sugges- 
tions and  recommendations  were 
made,  however,  concerning  means 
and  methods  of  solving  some  of  the 
problems.  Not  unexpectedly,  the 
problems  of  communication  loomed 
largest,  and  one  interesting  facet 
of  this  discussion  was  concerned 
with  the  possibility  of  nation-wide 
medical  information  availability  by 
central  computer  tabulating.  If  such 
a  system  were  in  effect,  for  ex- 
ample, a  patient's  complete  medical 
history,  etc.,  could  be  obtained  by 
his  physician  (regardless  of  his 
whereabouts  in  the  country)  from 
birth  to  death.  Some  system  must 
be  devised  which  will  provide  con- 
tinuity of  care  over  the  patient's 
entire  life  span. 

The  sharing  of  educational  re- 
sources between  medicine  and  nurs- 
ing was  discussed  as  one  means  of 
establishing,  early  in  the  prepara- 
tion of  students,  rapport  and  an 
understanding  of  mutual  problems. 
Many  felt  an  urgent  need  for  phy- 
sicians and  nurses  to  identify  to- 
gether the  dependent  and  indepen- 
dent functions  of  practice  for  vari- 
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ous  levels  of  professional  and  para- 
medical performance.  The  forma- 
tion of  joint  liaison  groups  at  the  lo- 
cal level  to  study  these  functions 
was  recommended. 

Throughout  the  sessions  a  cord 
of  understanding  ran — recognition 
of  the  inter-dependence  of  the  two 
professional  groups.  It  was  not  just 
a  conference,  rather  it  was  a  colla- 
borative effort,  a  search  together 
for  identification  of  the  roles  of 
physicians  and  nurses  in  determin- 


ing needs,  and  designing  and  i.nple- 
menting  plans  for  optimal  care  to 
meet  the  health  needs  of  the  Am- 
erican people. 

There  will  be  a  formal  report  on 
the  conference  from  AMA-ANA; 
these  are  merely  some  of  my  ran- 
dom thoughts  and  recollections.  It 
was  a  fascinating  and  most  reward- 
ing experience  for  me — one  which 
I  wish  fervently  could  have  been 
shared  by  more  of  my  professional 
colleagues   in    North   Carolina. 
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News  from  ANA . . . 

Qualify  Health  Care 
Concern  of  ANA  Meetings 

Concern  for  quality  health  care 
both  today  and  in  the  future  re- 
ceived primary  attention  at  three 
ANA  meetings  held  in  New  York  in 
early  May.  The  ANA  Board  of  Di- 
rectors met  May  2,  3,  and  6,  with 
99  representatives  of  state  nurses 
associations  joining  the  Board  on 
May  4  and  5  for  an  Advisory  Coun- 
cil meeting.  The  Council  is  compris- 
ed of  the  ANA  Board  and  the  presi- 
dent and  one  other  representative 
from  each  SNA.  Meetings  of  the 
group  provide  opportunity  for  re- 
ports and  discussions  on  association 
programs  and  objectives  and  other 
matters  affecting  the  interests  of 
ANA. 

The  ANA  Council  of  State  Boards 
of  Nursing,  composed  of  a  repre- 
sentative from  each  state  board  of 
nursing,  met  May  2  and  3.  An  ed- 
ucational conference  followed  on 
May  4  and  5  on  the  theme,  "Educa- 
tion for  Nursing  Practice  Today  and 
Tomorrow."  The  conference  was  at- 
tended by  120  members  and  profes- 
sional employees  of  state  boards  of 
nursing. 

ANA  To  Assist 
Federal   Nurses 

To  assist  with  the  representation 
of  the  20,000  nurses  in  federal 
service,  the  ANA  Board  approved 
the  recommendation  from  the  Com- 
mission on  Economic  and  General 
Welfare  that  the  staffing  and   fin- 


ancing necessary  be  provided  to 
establish  a  coordinating  mechanism 
at  the  national  level. 

To  implement  this  recommenda- 
tion from  the  Commission,  one  pro- 
fessional staff  member  in  ANA's 
Economic  Security  department  will 
be  assigned  to  handle  the  interests 
of  federally  employed  nurses.  Ex- 
panded assistance  to  SNA's  for 
members  employed  by  the  U.S. 
Government  will  be  provided,  such 
as:  (1)  providing  authoritative  in- 
formation on  the  regulations  and 
agencies  involved  in  Washington, 
D.  C,  (2)  informing  SNA's  of  per- 
tinent development  in  other  states, 
and  (3)  field  assistance  to  work  with 
SNA  staff  in  organizing  local  units 
in  federal  institutions  and  in  nego- 
tiations. 

ANA  Supports  One 
Accrediting  Agency 

The  Board  concurred  with  the 
decision  of  the  ANA  Commission 
on  Nursing  Services  to  support  the 
principle  of  one  accrediting  body 
for  hospitals  to  include  nursing 
services,  using  ANA's  Standards  for 
Organized  Nursing  Services  as  the 
basis  on  which  evaluation  for  ac- 
creditation is  made.  The  Joint  Com- 
mission on  Accreditation  of  Hos- 
pitals is  now  revising  its  regulations, 
and  it  is  anticipated  that  the  ANA 
Standards  will  be  used  in  upgrading 
the  JCAH  regulations  for  nursing 
services. 

Committee   Reports 
On  Manpower  Needs 

The  Board  of  Directors  received 
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a  report  of  an  ad  hoc  committee 
called  together  by  the  Association  to 
develop  guidelines  for  selective  serv- 
ice for  nurses  should  a  general  draft 
of  nurses  become  a  possibility.  Men 
nurses  are  now  subject  to  draft 
under  provisions  of  the  "doctor 
draft." 

Guided  by  recommendations  of 
the  ad  hoc  committee  the  Board 
called  for  a  re-examination  of  the 
Association's  positions  on  questions 
related  to  selective  service  for  nur- 
ses and  that  this  be  done  within  the 
context  of  long-range  plans  for 
manpower  to  meet  civilian  and  mil- 
itary needs. 

Statement  On 
Psychiatric   Nursing 

The  ANA  Board  approved  for 
publication  the  Statement  on  Psy- 
chiatric Nursing  which  was  develop- 
ed by  the  former  ANA  Conference 
Group  on  Psychiatric  Nursing  Prac- 


tice and  completed  by  the  Executive 
Committee  of  the  new  ANA  Di- 
vision on  Psychiatric  and  Mental 
Health  Nursing  Practice.  The  State- 
ment gives  descriptions  and  stand- 
ards of  practice  within  psychiatric 
nursing,  based  on  developing  trends 
and  practices. 

The  new  statement  is  expected 
to  receive  wide  attention,  especial- 
ly by  nurses  in  psychiatric  facilities, 
state  and  national  consultants  in 
psychiatric  and  mental  health  nurs- 
ing, and  directors  of  national  as- 
sociations concerned  with  manpower 
for  psychiatric  facilities. 

Guide  Available  On 
Home  Health  Aides 

Guidelines  for  the  Development 
and  Utilization  of  Home  Health 
Aide  Services  in  the  Community,  in 

preparation  for  the  past  year,  was 
referred  by  the  new  ANA  Division 
on      Community      Health      Nursing 
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Practice  to  the  Board  which  ap- 
proved it  for  immediate  publica- 
tion. The  document  covers  recruit- 
ment, selection,  training  and  em- 
ployment of  home  health  aides  as 
assistants  in  nursing  services.  Em- 
phasis is  given  to  the  responsibility 
of  registered  nurses  for  nursing 
services  including  those  which  are 
supportive  to  nursing  and  which 
cannot  be  assigned  or  assumed  by 
any  other  persons  or  groups. 

Nurse   Participation   In 
Health  Care  Planning 

The  importance  of  nurse  partici- 
pation in  health  care  planning  was 
noted  by  both  the  ANA  Advisory 
Council  and  the  ANA-NLN  Coordi- 
nating Council.  The  Coordinating 
Council,  composed  of  the  Board  of 
Directors  of  the  ANA  and  NLN, 
met  on  May  7. 

As  a  result  of  a  formal  action  by 
the  Coordinating  Council,  each 
ANA  and  NLN  constituent  is  to  be 
urged  by  letter  to  submit  names  of 
qualified  professional  nurses  to  ap- 
propriate authorities  for  appoint- 
ment to  all  state  comprehensive 
health  planning  councils  and  agen- 
cies. 

Comprehensive  health  planning 
on  the  state  level  with  federal  funds 
is  now  possible  through  Public  Law 
89-749  and,  to  date,  36  states  have 
established  commissions  for  this 
purpose.  Copies  of  the  Coordinating 
Council's  formal  motion  will  be 
shared  with  appropriate  government 
officials  with  letters  explaining  the 
urgency  of  nurse  involvement  in 
health  planning  at  the  state  level. 
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In  addition  to  comprehensive 
planning  for  health  care,  the  ANA 
Advisory  Council  examined  the  sta- 
tus of  planning  in  the  area  of  nurs- 
ing education.  According  to  a  May, 
1967,  report  compiled  by  the  ANA 
Research  and  Statistics  department, 
statewide  committees  or  groups 
have  been  formed  in  24  states  or 
territories.  In  1  9  of  these  24  states, 
state  nurses  associations  have  been 
instrumental  in  the  formation  of  the 
groups.  The  establishment  of  state- 
wide committees  is  urged  in  the  re- 
maining states  to  assist  in  the  im- 
plementation of  ANA's  Position 
Paper  on  Nursing  Education. 

Health  Occupations 
Topic  Of  Meeting 

During  the  ANA-NLN  Coordinat- 
ing Council  meeting,  the  two  Boards 
of  Directors  shared  the  concerns  of 
the  two  organizations  about  health 
occupations.  The  number  and  var- 
iety of  health  workers  is  growing  to 
meet  the  needs  for  personnel  in  an 
expanding  effort  to  provide  health 
care.  The  changing  patterns  of  giv- 
ing health  services  are  also  influ- 
enced by  efforts  to  expand  oppor- 
tunities for  employment  in  service 
occupations. 

Reflecting  their  concern  in  this 
area,  members  of  the  Coordinating 
Council  approved  the  naming  of  a 
committee  of  representatives  of  the 
two  organizations  to  survey  ongoing 
activities  of  both  organizations  de- 
signed to  assist  in  the  selection, 
training  and  utilization  of  health 
workers  supportive  to  nursing  to  in- 
sure a  coordinated,  effective  ap- 
proach to  nursing's  responsibilities 
in  this  area. 
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ANA  Advisory  Council 
Reviews   Nursing  Services 

A  critical  review  of  nursing  serv- 
ices in  this  country  received  major 
attention  from  the  ANA  Advisory 
Council.  Because  of  the  minimal  re- 
quirements for  extended  care  insti- 
tutions under  Medicare,  the  state 
and  district  nurses  associations 
agreed  on  the  necessity  for  working 
closely  with  nurses  in  nursing  homes 
to  insure  that  the  public  receives 
quality  nursing  care. 

Specific  suggestions  for  working 
with  nurses  in  nursing  homes  in- 
cluded acquainting  them  with  re- 
sources available  concerning  nurs- 
ing practice  and  standards  for  or- 
ganized nursing  services,  and  plan- 
ning special  programs  for  registered 
nurses  in  this  setting.  Recent  sta- 
tistics show  that  the  capacity  of 
nursing  homes  is  increasing  12  per- 
cent annually. 
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District  Membership  Awards 
Inaugurated  This  Year 

We  hope  the  district  committees  on  membership  promotion  have 
been  busy  this  year!  There  should  be  keen  competition  for  NCSNA's 
first  membership  promotion  awards  to  be  presented  at  convention  in 
October. 

Two  awards  will  be  made — one  for  the  largest  percentage  increase 
in  new  members  in  1967,  as  of  July  1,  and  another  for  the  highest 
percentage  increase  in  membership. 

The  NCSNA  Committee  on  Membership  Promotion  will  meet  soon 
to  determine  the  form  of  the  awards,  and  to  make  plans  for  the  1968 
membership  campaign.  Funds  for  them  have  been  allocated  by  the 
Board  of  Directors.  The  two  awards  will  be  presented  annually. 
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Come  to  Chapel    Hill — 

Home   of  the   University  of   North   Carolina 

If  you  feel  the  need  for  a  change  of  place  and  pace,  then 

join  us  at  North  Carolina  Memorial   Hospital.  You'll  be 

impressed  by  the  advantages — professional,  educational, 

cultural — that  we  con  offer  you.  Write  for  details  to: 

Director  of  Nursing  Service 
North  Carolina  Memorial   Hospital 
Chapel  Hill,  North  Carolina     27514 
"Equal  Opportunity  Employment" 


JUNE,  1967  35 


Minimum   Employment  Standards 

for 

Educational  Consultants  in  Nursing 

These  standards  apply  to  the  professional   nurse   in  the  field  of  consulta- 
tion   in   nursing    in   areas   of   administration,   education    and   service.    They 
are  designed  also  to  serve  as   a   guide  for  employer   in   recruitment   and 
selection    of    qualified    persons    for    this    position. 
Adopted    1965  Revised    1967 

DEFINITION 

The  consultant  is  one  who  provides  expert  advisement  in  program  planning, 
evaluation,  development  of  methods  and  practices  and  administrative  activities 
as    they    apply    to    nursing. 

QUALIFICATIONS 

Advanced  educational  and  experiential  preparation  related  to  the  expectations 
and    demands    of    the    position. 

SALARIES 

Basic  annual  minimum  salaries  (calendar  year)  for  consultants: 

With  doctoral   degree $18,000. 

With   master's   degree $12,000. 

SALARY   INCREASES 

Yearly   increases  of  five  per  cent  (5%)  of  basic  salary  for  a    period   of  three   (3) 

years  and   increases  on   merit  thereafter. 

Increase  in  cost  of  living  should  be  considered  and  adjustments  made  accordingly. 

TRAVEL 

Provision  should  be  made  for  actual  cost  of  expenditures  of  employee  in  rela- 
tion to  agency  business. 

HOLIDAYS 

The  consultant  should  be  granted  holidays  with  salary  as  established  by  em- 
ploying  agency. 

VACATIONS 

One   month   annually. 

LEAVE   OF  ABSENCE 

The  employer  should  provide  sick  leave  which  is  cumulative  for  each  month 
of  continuous  employment;  maternity  leave;  educational  leave;  and  provision 
for    attending    professional    meetings. 

HEALTH    EXAMINATION 

Pre-employment   and    annual    health    examinations    are    recommended. 

INSURANCE  AND   RETIREMENT   PROGRAM 

Health  group  insurance  plan  should  be  available  to  ihe  consultant  through 
the   employer. 

Retirement  plans  to  supplement  Federal  Social  Security  benefits  should  be  pro- 
vided. 

APPOINTMENTS 

Position    descriptions    and    personnel    policies    in    effect    at    employing    institution 
should  be  in  writing  and  presented  to  the  consultant  at  time  of  appointment. 
Letter  of  appointment  shall    include  conditions  of  employment. 
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CONDITIONS   OF  SEPARATION 

At   least   three   (3)   months   written    notice   of    resignation    should    be    given    by   the 

consultant. 

At   least  three  (3)   months  written   notice   of  termination   of  employment,   or   salary 

in   lieu  thereof,  should   be  given  to  the  consultant  by  the  employer. 

Minimum   Employment  Standards 

for 

Directors  of  Nursing 

These   standards    apply   to   graduate    registered    professional    nurses    who 
have  the  dual   administrative   responsibility   for   a   school   of   nursing   and 
hospital    nursing    service. 
Adopted    1958  Revised    1961,     1965,     1967 

SALARIES 

Basic   Minimum    Annual    Salaries: 

R.N.   with   baccalaureate   degree   and   experience $1  0,000  -  $1  2,500 

R.N.    with    master's   degree   and   experience $1  2,500  -  $1  5,000 

R.N.   with    Doctoral   degree   and   experience $1  5,000  -  $1  8,000 

Salaries   should   be   reviewed   annually   with    increments   based   on    merit. 

HOLIDAYS 

Directors  of  nursing  shall  be  granted  the  same  number  of  holidays  with  salary 
as  other  personnel  in  the  employing  institution.  When  a  holiday  falls  on  the 
director's  day  off,  or  the  director  is  required  to  work  on  a  holiday,  she  shall 
be  given  one  (1)  day  off  in  lieu  thereof. 

When  a  holiday  falls  during  the  director's  vacation,  one  (1)  day  shall  be  added 
to    her    vacation. 

VACATIONS 

Thirty  (30)  calendar  days  of  vacation  with  pay  shall  be  granted  each  year.  When 
employment  is  terminated,  the  director  shall  receive  terminal  vacation  salary 
for    earned    vacation    days. 

LEAVE   OF  ABSENCE 

A   director   shall    be   granted    one   (1)   day   of    paid    sick    leave    for    each    month    of 
continuous   employment,   cumulative   to   ninety   (90)   days. 
Maternity   leave   shall   be   granted   up  to   one   (1)   year   upon    request. 
Educational    leave    shall    be    granted    up    to    eighteen    (18)    months    on    written    ap- 
plication,  to   further   professional   growth   and   advancement. 

Sabbatical    leave    is    recommended    after    seven    (7)    years    of    continuous    employ- 
ment with  six  (6)  months  at  full  pay  or  one  (1)  year  at  one-half  pay. 
Military    leave   shall    be   granted    so   that   the    director    may    maintain    her    status    in 
the   military    reserve. 

Time  off,  with  pay,  shall  be  granted  to  attend  professional  meetings  and  par- 
ticipate  in   community   activities. 

HEALTH    EXAMINATIONS 

Pre-employment  and  annual  health  examinations  shall  be  provided  in  accordance 
with    hospital    policy. 

INSURANCE  AND   RETIREMENT   PROGRAM 

Hospital    group    insurance    plan    shall    be    available    to    the    director    through    her 

employer. 

Federal   social  security  coverage  shall   be   provided. 

Retirement  plans  to  supplement  federal   social   security   benefits   shall    be   available 

to   the   director  through    her   employer. 

(Continued  on  page  30) 
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THIS   IS  AN 

INVALID  LIFTER 

ONE  PERSON  can  LIFT  and  TRANSFER  a  PATIENT 

weighing   up  to  450   lbs.   with  very   little  effort. 

— o— 
DID  YOU  KNOW  that  we  RENT  and  SELL  the  following:-lnvalid 
LIFTERS-Alternating  Pressure  BED  PADS-Metal  folding  WHEEL 
CHAIRS-Wood  HOSPITAL  CHAIRS-Aluminum  WALKING  AIDS- 
INVALID  WALKERS  on  wheels-STANDARD  Hospital  Beds-HI-LO 
Hospital  Beds-SAFETY  Sides  for  Beds-Trapeze  PATIENT  Helpers 

I    :  We  also  sell   numerous  other  SUPPLIES  and  AIDS  for 

the  convenience  of  NURSES  and  their  PATIENTS. 

Winchester  Surgical  Supply  Company 

=    "CAROLINAS'    HOUSE    OF   SERVICE"  - 

200  S.  Torrence  St.,  CHARLOTTE,  N.  C.  -  421    W.  Smith   St.,  GREENSBORO,   N.   C. 


—  To  Our   Nursing   Service   Personnel 

which  contributes  so  much  to  the 

welfare  of  our  patients. 

Wake  County  Hospital  System 

Raleigh,   North  Carolina 

W.  F.  FANCOURT  COMPANY 

Established  1904       Fancourt  Chemicals 
Specialties  For 
Textile  Processing 

Dyeing  Assistants 

Hosiery  Finishers 

Scours — Softners 
408  Banner  Avenue  Phone  275-Z555 

GREENSBORO,  NORTH  CAROLINA 
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APPOINTMENTS 

Personnel  policies  in  effect  at  employing  institution  shall  be  in  writing  and  pre- 
sented to  the  director  at  time  of   interview. 

Letter  of  appointment  shall  include  title  of  position,  length  of  appointment,  sal- 
ary, and  other  conditions  of  employment  as  deemed   necessary. 

TENURE  AND   CONDITIONS   OF  SEPARATION 

Type  of  appointment  and  policies  of  tenure  shall  be  made  known  to  the  direc- 
tor at  time  of  appointment. 

A  written  notice  of  resignation  of  at  least  three  (3)  months  shall  be  given  by  the 
director. 

A  written  notice  of  termination  of  employment  of  at  least  three  (3)  months,  or 
salary  in   lieu  thereof,  shall   be  given  to  the  director  by  the  employer. 

Minimum  Employment  Standards 

Directors  of  Nursing  Education 

Assistant  Directors  of  Nursing  Education 

These  standards   apply   to   graduate    registered    professional    nurses   who 
hold  positions  in  the  field  of  nursing  education. 
Adopted    1958  Revised    1961,  1965,  1967 

DEFINITIONS 

The    Director    of    the    educational    unit(s)    in    nursing    is    the    person    who    has    the 
responsibility   for    administration,    instruction,    guidance,    and    research. 
The   Associate    Director   shares   the    responsibilities    of   the    Director   of   the    educa- 
tional  unit. 
The  Assistant  Director  assists  in  carrying  out  certain  delegated  responsibilities. 

SALARIES 

Assistant   Director: 

R.N.   with   baccalaureate  degree   and   adequate   experience $    8,500-$   9,500 

R.N.   with    master's   degree   and   adequate   experience $1 0,000  -  $1 2,000 

Director: 

R.N.    with    master's   degree $1  2,500  -  $1 5,000 

R.N.    with    doctorate    $1 9,000  -  $23,000 

Salary  increases:  Yearly  increase  of  at  least  five  per  cent  (5%)  of  basic  salary  for 
a  period  of  five  (5)  years  shall  be  given.  Subsequent  yearly  increments  shall 
be   based   on   evidence   of   increased    preparation    and/or    professional    growth. 

TEACHING   LOAD 

The  director  may  participate  in  the  teaching  to  the  extent  that  the  adminis- 
trative  responsibilities   permit. 

HOLIDAYS 

Directors  shall  be  granted  the  same  number  of  holidays  as  other  personnel 
in    the    employing    institution. 

VACATIONS 

Thirty  (30)  calendar  days  of  vacation  with  pay  shall  be  granted  each  year.  When 
employment  is  terminated,  the  director  shall  receive  terminal  vacation  salary  for 
vacation    days    accumulated. 

LEAVE   OF  ABSENCE 

A  director  shall  be  granted  one  and  one-fourth  (114)  days  of  paid  sick  leave 
for  each  month  of  continuous  employment,  cumulative  to  ninety  (90)  days. 
Educational  leave  shall  be  granted,  on  written  application,  to  further  profes- 
sional  growth  and  advancement. 

(Continued  on  page  41) 
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OAKS  MOTEL 

AAA  Approved  78  Air  Conditioned  Rooms  With  Television — Room 
Phones — Swimming  Pool — Putting  Greens — Beautiful  Restaurant  Ad- 
joining—Inside City  On  U.  S.  Highway  29A  North — Dial  272-0105— 
Greensboro,    N.   C. — Member  of  Quality  Courts 

Sold   Through    Dealers  Only 

UNION   CORRUGATING  COMPANY,   Inc. 
MANUFACTURERS  —  JOBBERS 

P.  O.   Box  229  —  Phone  483-2195  —  Fayetteville,   N.   C. 


MUTUAL  SAVINGS  &  LOAN  ASSN. 

An    Institution   Built  Around   Friendly  Service 

HEADQUARTERS  FOR  INSURED  SAVINGS  AND  HOME  LOANS 

112  W.   PARRISH  ST.  DURHAM,   N.   C. 

CAROLINA  SURGICAL  SUPPLY  COMPANY 

Sick    Room    Supplies    for    all    needs 
Hospital   Beds  —  Wheel   Chairs 
Phone   833-8631 
Raleigh,   North  Carolina 

B.   B    WALKER  SHOE  CO. 

"WALKER   BRAND  SHOES" 

B.    B.   WALKER,    President 
ASHEBORO,   NORTH   CAROLINA 


PIEDMONT  PROCESSING  CO. 

Piedmont   Road 

Box    192 
BELMONT,   NORTH   CAROLINA 


GARRISON 

GENERAL  HOSPITAL 

GASTON  I  A, 
NORTH  CAROLINA 
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(Continued  from  page  39) 
Military    leave    shall    be    granted    so    that    the    director    may    maintain    her    status 
in    the    military    reserve. 
Time  off,   with   pay,   shall    be   granted   to   attend    professional    meetings. 

INSURANCE  AND   RETIREMENT   PROGRAM 

The  same  insurance  and  retirement  plans  available  to  other  administrative  per- 
sonnel   in    the    employing    institution    shall    be    available    to    the    director. 

APPOINTMENTS,   TENURE,   CONDITIONS   OF  SEPARATION 

Terms  of  appointment,  tenure,  and  separation  should  be  known  to  both  parties 
and   agreed   upon    mutually   at   the   time    of   appointment. 

Minimum   Employment  Standards 

for 

Teachers 

These   standards   apply  to   registered    nurses   who   hold    positions    in    the 
field    of    nursing    education. 
Adopted    1958  Revised    1961,1965,1967 

DEFINITION 

A  teacher  is  a  person  who  is  responsible  within  a  particular  curriculum  area 
for  guiding  the  varied  learning  experiences  through  which  students  are  helped 
to  attain  the  objectives.  The  functions  of  teachers  include  instruction,  guidance, 
counseling,   research,   and   administration. 

SALARIES 

Basic   Minimum    Annual    Salaries    (Calendar    Year): 

R.N.   with   additional    academic    preparation    without    degree    $    7,600.00 

R.N.   with    baccalaureate    degree    $    8,800.00 

R.N.   with  master's   degree    $10'000.00 

R.N.    with    a    doctoral    degree    $15,000.00 

Experience  and  additional  academic  preparation  should  be  taken  into  considera- 
tion in  each  of  the  above  scales,  and  basic  minimum  salary  should  be  upgraded 
accordingly. 

SALARY   INCREASES 

Yearly  increase  of  five  per  cent  (5%)  of  basic  salary  for  a  period  of  five  (5) 
years  and  increase  on  merit  thereafter. 

Cost-of-living  increases  also  should  be  considered  and  adjustments  made  ac- 
cordingly. 

TEACHING   LOAD 

!n  determining  teaching  load,  consideration  should  be  given  to  additional  re- 
sponsibilities other  than  classroom  instruction  and  preparation,  such  as  clinical 
instruction,   guidance,  counseling,   research,   and   co-curricular   activities. 

HOLIDAYS 

Teachers  shall  be  granted  with  salary  the  following  holidays  (or  equivalent 
time  in  lieu  thereof):  New  Year's,  Easter,  Independence  Day,  Labor  Day  Thanks- 
giving Day,  Christmas,  and  other  such  special  holidays  as  shall  be  granted  by 
the   employing    agency. 

VACATIONS 

l^fflrJ??)  c.alendar  davs  of  vacation  with  pay,  accrued  at  rate  of  two  and  one- 
halt  (2 '/2)  days   per   month,   shall    be   granted   each    year. 

When  employment  is  terminated  the  faculty  member  shall  receive  terminal 
vacation   salary   for   vacation    days   accumulated. 

LEAVE  OF  ABSENCE 

A  faculty  member  shall   be  granted  one   and  one-fourth   (iy4)   days   of   paid   sick 

(Continued  on  page  43) 
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ASHEVILLE 
WELDING  COMPANY 

Phone  253-8191 

13  Southside  Avenue 

ASHEVILLE,   N.  C. 

W.  P.  MORRIS 

LUMBER 

COMPANY 

Phone 

LE  4-2581 

Jackson,   N.  C. 

Ready  Mix 
Concrete  Co.,   Inc. 

Phone   456-9048 

West  Marshall    Street 

Waynesville,  Vo. 

VAN'S 

One  Hour  "MARTINIZING" 

The  Most  In  Dry  Cleaning 

Two  Convenient  Stores 

Dial  Eastgate  942-2214 

Carrboro  929-1455 

Dry  Cleaning  at  Its  Best— Shirt  Laundry 

CHAPEL  HILL,  N.  C. 

Hall  -Wynne 
Funeral  Home 

Telephone    688-6387 

Durham,   North   Carolina 


CHARLOTTE 
Paper  Company 

PHONE  392-9341 

P.  0.   Box  1808 

CHARLOTTE,  N.  C. 


EASTOVER 
NURSING  HOME 

Mrs.  Pauline  C.  Lilly,  R.N. 

Phone  483-9417 

Dunn  Road,  Route  1 

FAYETTEVILLE,  N.  C. 


Caster  & 
Thompson  Grocery 

Groceries  —  Meats  —  Produce 

Phone  279-8270  -  Route  3 

Salisbury,  N.  C. 

WEBSTER  PHARMACY 

"Your  Druggist" 

Dial   628-6331 
Fairmont,   N.   C. 

"WHERE    TO    BUY   IT" 

MASSEY  HILL  DRUG  CO. 

DRUGS 

A  Complete  Prescription  Service 
For  FREE  Delivery  Service 

Call   483-6119  1061    Southern  Ave. 

FAYETTEVILLE,  N.  C. 


42 


TAR  HEEL  NURSE 


(Continued  from  page  41) 
leave  for  each   month   of  continuous  employment,   cumulative  to   ninety   (90)   days. 
Maternity   leave   shall    be   granted    up   to   six    (6)    months. 

Educational  leave  with  half  salary  shall  be  granted  up  to  twelve  (12)  months, 
or  longer  if  deemed  necessary,  to  further  professional  growth  and  advancement. 
Sabbatical  leave  shall  be  granted  with  full  salary  for  6  months  or  V%  salary  for 
twelve    months. 

Military    leave    shall    be    granted    so    that    the    faculty    member    may    mafnfain    her 
status    in   the   military   reserve. 
Time    off,    with    salary,    shall    be    granted    to    attend    professional    meetings. 

HEALTH   EXAMINATIONS 

Pre-employment  and  annual  health  examinations  shall  be  provided  without 
cost  to  the  faculty  member. 

INSURANCE  AND   RETIREMENT   PROGRAM 

Hospital   group   insurance   plan   shall    be   available   to  the   faculty   member   through 

the   employer. 

Federal   social  security  coverage  shall   be  provided. 

Retirement  plans  to  supplement  federal  social  security  benefits  shall   be  provided. 

APPOINTMENTS 

Job  description  and  personnel  policies  including  policies  of  tenure  and  periodic 
review  in  effect  at  employing  institution  shall  be  in  writing  and  presented  to 
faculty  members  at  time  of  appointment. 

Letter  of  appointment  shall  include  title  of  position,  length  of  appointment, 
salary,  and  other  conditions  of  employment  as  deemed   necessary. 

CONDITIONS  OF  SEPARATION 

Resignation  should  not  be  made  during  the  school  year  except  in  case  of 
emergency. 

At  least  three  (3)  months  written  notice  of  resignation  shall  be  given  by  the 
faculty    member. 

At  least  three  (3)  months  written  notice  of  termination  of  employment,  or  sal- 
ary in   lieu  thereof,  shall   be  given  to  the  faculty   member  by  the  employer. 


WHITE    CROSS    STORES,    Inc. 

Discount  Prices  on  all  Health  &  Beauty  Aids 

STORES  LOCATED   AT 

134  Fayetteville  St.,  Raleigh,  N.  C.  230  S.  Elm  St.,  Greensboro,  N.  C. 

213  W.  Main  St.,  Durham,  N.  C.  215  W.  4th  St.,  Winston-Salem,  N.  C. 

106  N.  Tryon  St.,  Charlotte,  N.  C.  1438  Main  St.,  Columbia,  S.  C. 


MADE-RITE   SUNBEAM 

BREAD  and   ROLLS 

Carolina   &   Grantham    Streets 

Goldsboro,    North   Carolina 

ALSO 

DAINTY  MAID   BAKERY Kinston,   North  Carolina 
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MITCHELL 

Funeral   Home 

Phone  833-8678 

600-606  St.  Mary's  St. 

RALEIGH,  N.  C. 

BARCLAY'S 

UNIVERSITY 

SERVICE   STATION 

GEORGE  BARCLAY,  Prop. 

ALL  TEXACO  PRODUCTS 

Phone  942-3266 

CHAPEL  HILL,  N.  C. 

WEST  END 
Supermarket 

817  Lindsey  Street 
Reidsville,  N.  C. 


JORDAN 

Systems  &   Forms 

Inc. 

Phone   375-7731 

3745   North    Davidson   St. 

CHARLOTTE,  N.  C. 

T.  L.  HERRING  &  CO. 

WHOLESALE   MEATS 

P.   0.   Box  3236 

Dial   243-4252 

Wilson,  North  Carolina 


TRIPLETT  CARVING  CO. 

All  Types  of  Carvings  for 

Furniture  Manufacturers 

J.  C.  Triple tt — Owner 

Phone  728-9413— Rt.  4,  Box  595 

LENOIR,  NORTH  CAROLINA 


M&W   GROCERY 

FRESH  PRODUCE  -  MEATS 

Phone  243-4114 

117  North  Pettigrew 

Wilson,  N.  C. 

SCARBOROUGH 
AND  HARGETT 

Faithful,  Efficient  and  Continuous 
Service  Since  1888 

FUNERAL    DIRECTORS 

AMBULANCE   SERVICE 

OXYGEN   EQUIPPED 

Dial   688-3597 

522  East  Pettigrew  Street 

Durham,  N.  C. 

Burlington  Upholstery  Co. 

Dial  226-7692 

1117  East  Webb  Ave. 

Burlington,  N.  C. 
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The  American  Nurses'  Associa- 
tion Board  of  Directors  has  adopted 
a  resolution  giving  strong  support 
to  the  U.S.  Public  Health  Service 
program  for  eradication  of  measles 
in  the  United  States  in  1967. 

ANA  believes  that  all  profession- 
al nurses  who  work  with  children 
and  their  parents  can  greatly  in- 
fluence the  effectiveness  of  this  pro- 
gram this  year. 

The  NUMBER  ONE  childhood 
disease  today  is  measles.  It  is  not 
a  "harmless"  disease.  It  can  kill  or 
leave  lifelong  aftereffects.  Five 
hundred  children  die  in  this  coun- 
try each  year  from  measles  en- 
cephalitis (inflammation  of  the 
brain)  and  measles  pneumonia. 
Measles  pneumonia  is  responsible 
for  most  of  the  infant  deaths  from 
measles. 


Of  the  4,000  children  who  de- 
velop measles  encephalitis,  about 
1,600  become  mentally  retarded. 
More  than  half  of  the  children  who 
have  measles  suffer  some  form  of 
brain  envolvement,  as  indicated  by 
abnormal  electroencephalographs 
taken  during  the  course  of  the  dis- 
ease. Though  the  EEGs  go  back  to 
normal  when  the  children  recover, 
researchers  do  not  know  what  in- 
terior changes  may  have  taken 
place  before  the  return  to  normal. 

The   Public   Health   Service  four- 


point  program  includes:  routine  im- 
munization of  all  children  when 
they  are  one  year  old;  immunization 
of  any  susceptible  children  found 
in  kindergartens,  first,  and  second 
grades;  development  of  improved 
reporting  systems;  stopping  of  epi- 
demics with  crash  immunization 
programs  where  not  enough  chil- 
dren have  been  vaccinated. 

Ample  supplies  of  measles  vac- 
cine are  on  hand  in  North  Carolina 
and  are  available  through  county 
health  departments.  The  vaccine  is 
safe  and  effective.  There  is  no  need 
for  any  child  to  remain  without  im- 
munization. 

North  Carolina  has  had  mass 
measles  immunization  programs  in 
recent  months  in  more  than  20 
counties,  and  others  are  in  the 
planning  stage.  In  addition  to  thou- 
sands of  children  immunized  from 
having  had  the  disease  or  obtaining 
the  vaccine  through  private  phy- 
sicians, more  than  70,000  have 
been  immunized  in  the  mass  clin- 
ics. There  still  are  many  thousands, 
however,  who  are  not  protected. 

Nearly  every  county  in  North 
Carolina  has  immunization  aides, 
whose  major  responsibility  is  to 
"reach  hard-to-reach  people"  and 
educate  them  to  the  need  for  ade- 
quate immunizations.  Nurses  should 
contact  these  aides  about  persons 
who  might  not  otherwise  be  im- 
munized. 
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ANA  suggests  the  following  plans 
of  action  that  districts,  groups  of 
nurses,  and/or  individuals  might 
follow: 

•  Nurses  are  urged  to  cooper- 
ate with  local  medical  groups, 
health  departments,  and 
schools  in  planning  and  im- 
plementing a  program  in  their 
community. 

•  Nurses  are  key  members  in 
the  health  team  to  explain  the 
use  of  the  vaccine  to  parents 
and  to  children. 

•  Nurses,  especially  those  in 
public  health  agencies  and 
schools,  will  have  opportuni- 
ties for  direct  participation  in 
mass  immunization  programs. 

•  Nurses  on  pediatric  units,  in 
clinics  for  children,  in  schools 
working  with  Headstart  pro- 
gram, and  in  making  home 
visits,  can  make  a  significant 
contribution  by  ferreting  out 
the  children  in  need  of  such 
immunization.  In  all  of  these 
settings  the  nurses  have  op- 
portunities unknown  by  other 
professional  workers  to  inter- 
pret to  parents  the  need  for 
the  immunization  program. 


LUMBERTON    "66"   SERVICE 

Motor  Tune-Ups— Brake  Service  —  Tires 

Wheel    Balancing   —   Batteries 

Dial    739-7374  Road    Service 

Fayetteville    Road-Hwy.    30T-A    &    211 

By-Pass 

Lumberton,  North  Carolina 


(Continued  from  page  16) 

The  Department  of  Community 
Colleges  already  has  adopted  a  pro- 
gram of  study  for  a  refresher  course 
for  inactive  registered  nurses  for 
use  in  the  institutions  in  the  Com- 
munity College  System.  Louise  Bry- 
ant, R.N.,  is  in  charge  of  this  pro- 
gram. 

A  number  of  these  institutions 
have  conducted  refresher  courses  or 
have  them  underway.  A  course  has 
just  been  completed  at  Alamance 
Technical  Institute,  Burlington. 
MDTA  has  funded  three  more 
which  are  now  in  progress.  These 
are  at  Wilson  County  Technical  In- 
stitute, Wilson;  Beaufort-Washing- 
ton Industrial  Education  Center, 
Washington;  Western  Piedmont 
Community  College,  Morganton.  A 
refresher  course  also  is  underway  at 
W.  W.  Holding  Technical  Institute 
in  Wake  County. 

So  far,  recruitment  for  the  re- 
fresher courses  offered  at  Commu- 
nity College  institutions  has  been 
done  primarily  by  directors  of  nurs- 
es of  hospitals  in  the  community, 
using  such  methods  as  direct  con- 
tact, ads  in  local  newspapers,  and 
radio  spot  announcements. 
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Autrey-Smathers 

Insurance  Agency,    Inc. 

Representing 

THE  ST.  PAUL  INSURANCE  CO. 

The  Leading  Underwriter  of 
Professional  Liability  Insurance 

Phone  253-1686 
Gennett  Building 

ASHEVILLE,   NORTH   CAROLINA 

H.    BEVERIDGE    & 
COMPANY 

Reneedling  Specialists  Since  1907 

TEXTILE  MACHINE  PARTS 

AND   REPAIRS 
FELTON  TEXTILE  BRUSHES 

1245  W.  Franklin  Ave.-Gastonia,  N.  C. 

RENTAL     UNIFORM    SERVICE 

Of  Statesville,    Inc. 

INDUSTRIAL    UNIFORMS 

SHIRTS  AND  PANTS 

COVERALLS,   SHOP   COATS 

Dial   872-2718 

Barkley    Road 

Statesville,  North  Carolina 


New  Deal  Cleaners  &  Laundry 

1    Day  Service  on    Request 

Ample   Parking   Space 

For    Pick-up    and    Delivery 

Service  Dial  752-4576 

91 1  W.  5th  St.  -  Greenville,  N.  C. 


THRUWAY    SHOE    SHOP 

300  South  Stratford  Road 
Winston-Salem,    N.    C. 


Frosty  Morn 
Meats,  Inc. 

Home  of   Honey  Gold 
Sausage 

it 

Kinston,   North  Carolina 


ISMFI 

INDUSTRIAL  SHEET 

METAL  FABRICATORS' 

INC. 

Anything  Made  Out  of  Sheet  Metal 

DESIGN-FABRICATION-ERECTION 

Stock  of  Stainless  Steel  Sheets 

and  Fasteners 

Phone  735-4137 

If   No  Answer   Dial   734-5778 

206  Atlantic  Ave. 

GOLDSBORO,  N.  C. 

Call 
COLONIAL  DRUG  CO. 

For    Prescriptions 
"Carefully  Compounded  By  Registered 

Pharmacists  Only" 

Delivery  Without  Charge  «►»  942-4463 

CHOOSE  YOUR  DRUGGIST  AS  YOU 

WOULD  YOUR  PHYSICIAN 

Open  8:30  A.M.  -  7:00  P.M. 

JOHN    CARSWELL,    Owner 

414  W.  Franklin      Chapei  Hill,  N.  C. 
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General  Duty  Nurses  —  New  400-bed 
general  hospital  in  Eastern  North  Carolina. 
Duties:  Gives  direct  and  indirect  total  nurs- 
ing care  of  patient;  participates  in  admin- 
istration of  hospital.  Qualifications:  Current 
licensure;  participation  in  professional 
nursing  organizations.  Salary:  $400  begin- 
ning monthly;  $15  additional  for  B.  S. 
degree;  $4  daily  differential  for  evening 
and  night  shifts. 


Instructor   in    Medical-Surgical    Nursing— 

375-bed  general  hospital  in  Western  North 
Carolina  with  diploma  program  working 
toward  NLN  accreditation.  Duties:  Head  up 
entire  Medical-Surgical  Nursing  course. 
Qualifications:  M.S.  in  teaching  clinical- 
nursing  area;  five  years  experience.  Sal- 
ary: $7,200-$8,000  beginning;  open  for 
discussion. 


Director  of  Nursing  —  200-bed  general 
hospital  in  Southeastern  North  Carolina, 
expanding  to  415  beds.  Duties:  Full  re- 
sponsibility for  administering  nursing  de- 
partment; coordinate  and  administer  in- 
service  programs.  Qualifications:  Master's 
preferred;  experience  in  administrative  po- 
sition. Salary:  $12,000,  depending  on  qua- 
lifications. 


sponsible  for  nursing  service;  organization, 
staffing,  and  supervision  of  all  areas  of 
patient  care;  assists  in  budget  planning,- 
serves  as  liaison  with  LPN  school  instruc- 
tors. Qualifications:  B.  S.  or  Masters  de- 
gree desirable;  training  and  experience 
in  supervisory  and  administrative  positions 
acceptable.  Salary;  $9,000  minimum  be- 
ginning. 

Medical-Surgical  Instructor  —  Diploma 
school  of  nursing  affiliated  with  two  ac- 
credited hospitals  expanding  to  517  beds; 
school  has  current  enrollment  of  35  stu- 
dents. Duties:  Instruct  medical-surgical 
courses.  Qualifications:  B.S.  or  M.S.  de- 
gree in  teaching  clinical  nursing  with  some 
experience.  Salary:  $6,500  minimum. 

General  Duty  Nurses— Small  community 
hospital  in  Western  North  Carolina.  Duties: 
Give  direct  nursing  care  to  patient.  Quali- 
fications: Current  licensure  in  North  Caro- 
lina. Salary:  $400  beginning  monthly; 
shift  differential   of   $2.50   per   day. 

Assistant  Director,  Nursing  Service— 228- 

bed  general  hospital  in  Piedmont  North 
Carolina.  Duties:  Assist  director  of  nurs- 
ing in  planning  and  directing  Nursing 
Service  Department.  Qualifications:  Degree 
in  nursing  and  advanced  preparation  in 
nursing  administration  desirable;  five 
years  experience,  with  at  least  three  at 
head  nurse  level  or  above.  Salary:  $8,000 
depending  on  qualifications. 


Director  of  Nursing  Service— 420-bed 
teaching  hospital  in  Piedmont  North  Caro- 
lina. Duties:  Responsible  for  organization 
planning,  direction,  and  supervision  of 
Nursing  Service  Department;  responsible 
for  selecting  and  training  of  nursing  serv- 
ice personnel;  has  joint  academic  appoint- 
ment for  teaching  responsibilities.  Quali- 
fications: M.  S.  degree;  five  years  experi- 
ence as  supervisor  or  department  head  in 
a  teaching  hospital.  Salary:  $1  1 ,000-$14,- 
000. 


Director  of  Nursing   Service  —    164-bed 
general    hospital    in    Sandhills.    Duties:    Re- 


Director  of  Nursing— 1 50-bed  genera! 
hospital  in  Piedmont  North  Carolina.  Du- 
ties: Responsible  for  administering  nursing 
service.  Qualifications:  B.  S.  degree,-  five 
years  nursing  experience;  be  a  part  of 
Community  College  Associate  Degree  Nurs- 
ing Program.  Salary:  $9,000-$l  2,000. 


Assistant,  Associate  or  Professor  in  Med- 
ical-Surgical Nursing— Baccalaureate  school 
of  nursing  in  State-supported  liberal  arts 
college,  Coastal  Plains.  Duties:  Teach  clini- 
cal courses  in  Medical-Surgical  nursing,  in- 
cluding formal  classroom  and  clinical  area. 
Qualifications:   Master's   degree    in   special- 
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ty;  experience  in  teaching;  doctorate  de- 
sirable. Salary:  $5,500-$l  1 ,500  depending 
on  rank. 

General  Duty  Nurses— Small  hospital  in 
scenic  Western  North  Carolina;  famous  re- 
sort area  with  summer  and  winter  sports; 
modern  residence  for  nursing  personnel 
available.  Qualifications:  Current  licensure 
to  practice  in  North  Carolina.  Salary: 
$401.50    monthly   beginning. 


JORDAN 

Systems    &    Forms 

Inc. 

Phone  375-7731 

3745    North    Davidson    St. 

CHARLOTTE,    N.   C. 


THORNTON 
Knitting  Co.,  Inc 

Denton,   N.   C. 
KERR  DRUGS 

Sunrise  Shopping  Center 

1701    East  Ash   St. 

Phone  734-3121 
G0LDSB0R0,   N.   C. 


MARK  YOUR  CALENDAR 

DATE 

MEETING 

PLACE 

June 

25 

Marie  Noell   Recognition  Day 

Sir  Walter   Hotel 
Raleigh 

July 

10-13 

Leadership  Training  Workshop,  N.  C. 
Council  of  Women's  Organizations 

Chapel  Hill 

Oct. 

4-6 

N.    C.    Public    Health    Association, 
Annual    Meeting 

Sir  Walter  Hotel 

Raleigh                                   ; 

Oct. 

23-27 

Biennial   Convention,   NCSNA 

Grove    Park    Inn 
Asheville 

Oct. 

23-27 

American   Public  Health   Association, 
Annual    Meeting 

Miami,  Fla. 

Nov. 

1-3 

ANA    Regional    Clinical    Conference 

Philadelphia,  Pa. 

Nov. 

2 

Student  Nurse  Association  of  North 
Carolina,  Annual   Workshop 

School  of  Nursing  Aud. 
Wilson 

Nov. 

13-15 

ANA   Regional   Clinical   Conference 

Kansas  City,  Mo. 

Dec. 

5 

Annual   Meeting,   North   Carolina 
Health  Council 

Jack  Tar  Hotel 
Durham 
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HOWARD 

Knit 
Products,    Inc. 

Manufacturers  of 

Mens  &   Boys 

T-Shirts — Briefs 

and   Boxer  Shorts 

Phone    864-5488 

1208   Union   Road 

Gastonia,   N.  C. 

Read's  Uniform 
Centers 

FEATURING 

Professional  White  Uniforms 
For  Men  and  Women 

SHOES   AND  ACCESSORIES 

DURHAM  -  204  N.  CORCORAN 

GREENSBORO  -  218  N.  ELM 

WINSTON-SALEM  -  431   N.  Liberty 

&  THRU-WAY  SHOPPING  CENTER 


N.  W.  AUTO  PARTS  COMPANY 

Sixth   Street 

Phone  838-3115 

North  Wilkesboro,   N.   C. 


CONVENTION  (Con't  from  page  3) 

versity  School  of  Nursing  on  June 
30,  speaking  to  the  EACT  Section 
on  "Creativity  in  Nursing  Educa- 
tion"; 

Ann  Matthews,  hospital  nursing 
consultant,  Region  III,  Department 
of  Health,  Education,  and  Welfare, 
speaking  to  the  NSA,  General  Duty, 
and  Head  Nurses  Sections  on  "Art 
of  Communication"; 

Dr.  Ernest  M.  Dixon,  medical  di- 
rector for  Celanese  Corporation, 
New  York,  speaking  to  the  Occupa- 
tional Health  and  Office  Nurses 
Sections  on  "Emotions — A  Peril  to 
Health  and  Safety"; 

Dr.  Joshus  F.  B.  Camblos,  Ashe- 
vi Me  surgeon,  speaking  to  the  Gen- 
eral Duty  Section  on  "Malignancies 
in  the  Female"; 

Dr.  James  Elmore,  Duke  Medical 
Center,  speaking  to  the  Private  Duty 
Nurses  Section  on  "Geriatrics"; 

Dr.  Robert  R.  Huntley,  Depart- 
ment of  Preventive  Medicine,  School 
of  Medicine,  University  of  North 
Carolina-Chapel  Hill,  speaking  to 
the  Public  Health  Nurses  Section 
on  "An  Approach  to  Total  Family 
Medical  Supervision". 

Elinor  Caddell,  Charlotte,  is 
chairman  of  the  Committee  on  Con- 
vention Program.  Section  chairmen 
compose  the  committee  member- 
ship. Members  of  the  Convention 
Arrangements  Committee  are:  Mrs. 
Mary  Ellen  Lutz  and  Gaylord  M. 
Snyder,  both  of  Asheville,  co-chair- 
men; Mrs.  Dorothy  W.  Lundsford, 
Mrs.  Ruth  W.  Geddings,  and  Sister 
Kathryn  Marie  Galligan,  all  of  Dis- 
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trict  One;  Mrs.  Wery  Bennett  and 
Ruth  Parker,  District  Two;  Mrs. 
Margaret  S.  Roper,  District  Twenty- 
Three;  and  Mrs.  Sally  S.  Ratcliffe, 
District  Twenty-Six. 


NCSNA  JOINS  GROUP 
ON   REHABILITATION 

NCSNA  has  joined  the  North 
Carolina  Rehabilitation  Association 
as  an  organization  member.  NCRA 
is  an  affiliate  chapter  of  the  nation- 
al Rehabilitation  Association. 

Objectives  of  the  organization 
are: 

•  To  provide  an  organization 
through  which  all  persons  and  agen- 
cies may  cooperate  in  the  rehabili- 
tation of  the  handicapped. 

•  To  encourage  programs  of  ed- 
ucation and  research  in  order  that 
rehabilitation  services  be  effective, 
comprehensive,  varied,  and  avail- 
able to  all  disabled  persons  who  may 
need  them. 

•  To  provide  a  medium  through 
which  public  and  private  agencies 
may  coordinate  and  combine  all  re- 
habilitative   interests   and    efforts. 

Some  of  its  specific  objectives 
are: 

•  To  promote  and  support  re- 
habilitation services  in  physical  re- 
storation, in  guidance,  and  in  train- 
ing, with  emphasis  on  services  to 
severely  handicapped. 

•  To  support  and  cooperate  with 
all  agencies  in  the  expansion  and 
improvement  of  their  research  and 


DRUG  CENTRE,  INC. 

Phone   982-9158 
121    North   First  St. 

ALBEMARLE,  N.  C. 

CLAIBORNE  SHELL  STATION 

Roanoke   Ave. 

Phone   537-5737 

Roanoke  Rapids,  N.  C. 

FLOW  MOTORS,  INC. 

Authorized  Dealer 

VOLKSWAGEN 

Sales  &  Service 

Corporation    Parkway   Shopping   Center 

PHONE  723-3524 

WINSTON-SALEM,   N.   C. 

ANTHONY -ADAMS 

INSURANCE  AGENCY 
Chuck  Adams  —  Tony  Anthony 

Phone   864-5719 

415  West  Main  Street 

GASTONIA,    NORTH    CAROLINA 

ASHWORTH  REXALL  DRUGS 

Ralph  Ashworth  —  Bob  Gordon 

See  Us  for  all  Your  Drug  Needs 

Visit   our   Luncheonette 

Phone   467-2351 

105  West  Chatham  —  Cary,  N.  C. 

Cole  Chevrolet  Company 

DIAL    694-3121 

HOPPER    STREET 

Yanceyville,  N.  C. 

PINE  HALL  BRICK  &  PIPE  CO. 

Dial    724-8331 
Winston-Salem,  N.  C. 

DARDEN'S   SANDWICH   SHOP 

17    Sandwich    Varieties 

Catering   Service — Special   Prices   to 

Organizations   —  Phone    735-4255 — 

Brook    Side    Manor — 

GOLDSBORO,  N.  C. 
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SOUTHERN 

AIR  BRAKE  &  EQUIPMENT  CO. 

3729  High  Point  Road 
GREENSBORO,    N.    C. 


LANCASTER  FUNERAL  HOME 

TWO    LOCATIONS 

424  N.  William  St.  Ph.  438-5321 

HENDERSON,  N.   C. 

Bickett  Blvd.  Dial  496-3161 

LOUISBURG,    N.    C. 


VILLAGE  PHARMACY 

Raleigh  and  Eastern  N.  C.'s 

Finest 

2010    Clark    Ave.  Phone    834-1347 

RALEIGH,   N.    C. 


DERITA  DRUG 
COMPANY 

Phone  596-1041 
Charlotte,  N.  C. 

EDGE  BROS.  LUMBER  CO. 

"Wholesale    &    Retail" 

LUMBER-Rough  and  Dressed 

We    Buy   Logs   or   Standing   Timber 

We    Specialize    in   SERVICE 

Dial    747-3602 

Hwy.  91    South 

SNOW   HILL,    N.    C. 

RICHMOND 
COUNTY    BANK 

MEMBER  FDIC 

PHONE  895-2451 

Rockingham  &   Ellerbe, 

NORTH    CAROLINA 

BANK  OF  BELMONT 

PHONE  825-5331 
BELMONT,    NORTH    CAROLINA 


demonstration  programs,  profession- 
al and  technical  training,  and  other 
needed  services. 

9  To  instigate,  promote,  and 
support  needed  legislation  to  im- 
prove needed  services  to  the  handi- 
capped. 

•  To  promote  employment  of  the 
handicapped  into  jobs  for  which 
they  are  qualified. 

•  To  encourage  the  abolition  of 
architectural  barriers  which  hinder 
many  handicapped  persons  from  en- 
tering public  and  private  buildings. 


Consultant  Joins 
Board  of  Nursing 

Juanita  M.  Yarborough  is  the 
newest  consultant  to  be  added  to 
the  staff  of  the  North  Carolina 
Board  of  Nursing. 

A  native  of  High  Point,  Miss  Yar- 
borough is  a  graduate  of  High  Point 
Memorial  School  of  Nursing.  After 
several  years  of  staff  nursing  at 
High  Point  Memorial  Hospital,  Cen- 
tral Carolina  Convalescent  Hospital 
in  Greensboro,  Concord  College  in 
Athens,  W.  Va.,  and  in  Miami,  Fla., 
she  attended  Queen's  College  in 
Charlotte,  receiving  her  B.S.  degree 
there  in   1957. 

Miss  Yarborough  then  served  as 
instructor  at  Gaston  Memorial 
School  of  Nursing  in  Gastonia  and 
at  High  Point  Memorial  School  of 
Nursing,  later  becoming  director  of 
nursing  education  there.  While  on 
educational  leave  from  this  posi- 
tion, she  earned  her  Master's  in 
nursing  at  Emory  University,  At- 
lanta, Ga. 
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Atew-  <Jlan&u.e.i  Memorial  dial  filial,    Wilminatatt... 


Will  open  in  the  summer  of  1967. 
This  modern,  eight-story  structure 
will  replace  two  hospitals  now  in 
use — James  Walker  Memorial  Hos- 
pital and  Community  Hospital. 

These  modern  facilities  have  en- 
abled us  to  reduce  the  non-nursing 
duties  of  Nursing  Service  Personnel. 
The  Nursing  Office  will  close  at 
5:00  p.m.  There  will  be  an  Admin- 
istrative Assistant  in  the  hospital  at 
all  times.  Nursing  Service  Person- 
nel will  be  responsible  for  patient 
care  exclusively. 

Nursing  personnel  will  work  on  a 


schedule  which  will  enable  them  to 
plan  their  personal  activities,  vaca- 
tions, holidays,  etc.  Nurses  living 
together  will  be  assigned  to  identi- 
cal schedules,  having  the  same 
working  hours  and  the  same  days 
off. 

Mrs.  Mary  K.  Patten,  formerly 
Associate  Director  of  Nursing  Ser- 
vice at  North  Carolina  Baptist  Hos- 
pital, has  been  appointed  Director 
of  Nursing  Service.  Mrs.  Mary  In- 
gram of  Wilmington  has  been  ap- 
pointed Associate  Director  of  Nurs- 
ing Service. 


New   Hanover  Memorial   Hospital  —  Wilmington,   N.   C. 


(ADVERTISEMENT  ) 
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P&OfUe  and  &oe<nti 

More  than  100  occupational 
health  nurses  attended  the  annual 
North  Carolina  Statewide  Safety 
Conference  last  month  in  Winston- 
Salem.  The  Industrial  Nurses  Sec- 
tion had  two  program  sessions.  Dr. 
W.  Randall  Lolley,  Baptist  minister 
in  Winston-Salem,  spoke  on  "At- 
titudes on  the  Merry-Go-Round  of 
Life".  At  a  second  session  Dr.  Jess 
Meredith,  Bowman  Gray  School  of 
Medicine,  discussed  "Immediate 
Management  of  Hand  Injuries", 
and  a  registered  physical  therapist, 
E.  W.  Johnson,  spoke  on  "Rehabil- 
itation of  Hand  Injuries". 

Among  the  NCSNA  members 
who  attended  were  Mrs.  Etta  C. 
Horner,  chairman  of  the  NCSNA 
Occupational  Health  Nurses  Sec- 
tion, and  Helen  E.  Peeler,  NCSNA 
associate  executive  director  and 
counselor. 


Brandeberry,  and  she  succeeds 
Marion  Ferguson,  who  is  retiring. 
Miss  Brandeberry  has  held  pre- 
vious positions  with  the  Division  of 
Nursing  and  with  the  Nursing  Sec- 
tion, Michigan  Department  of  Pub- 
lic Health. 

The  Division  of  Nursing  also  an- 
nounces matching  grants  totaling 
$8,778,966  for  nursing  school  con- 
struction under  the  Nurse  Training 
Act  of  1964.  To  date  61  nursing  ed- 
ucation institutions  in  27  states  and 
the  Virgin  Islands  have  received  a 
total  of  $31,435,234  under  the 
Nurse  Training  Act  to  improve  or 
replace  depreciated  structures  and 
to  expand  enrollment  capacity. 
These  projects  provide  2,240  ad- 
ditional places  for  first-year  nursing 
students. 


The  Division  of  Nursing,  Public 
Health  Service,  announces  a  new 
deputy    director.     She    is    Julia     P. 


The  Navy  Nurse  Corps  last 
month  celebrated  its  59th  birthday. 
During  these  59  years  Navy  nurses 
have  served  in  hospitals,  dispen- 
saries, schools,  aboard  ships,  and 
with  air  groups  all  over  the  world. 
In  addition,  they  have  organized 
and   directed  schools  of  nursing   in 


Helping  to  Build 

a  Finer  Carolina 


CAROLINA   POWER  SLIGHT  COMPANY 


An  investor-owned,  laxpaying,  public  utility  company 
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Guam  and  Samoa.  Presently  they 
assist  in  the  treatment  of  more  than 
14,000  patients  daily,  as  well  as 
caring  for  the  dependents  of  these 
men  in  uniform. 

During  this  country's  wars  since 
the  Navy  Nurse  Corps  was  organiz- 
ed, many  Navy  nurses  have  received 
decorations,  some  of  them  post- 
humously, for  extraordinary  hero- 
ism. 


Dr.  Lorna  W.  Thigpen  has  been 
named  assistant  director  of  nursing 
education  at  Wilson  Memorial  Hos- 
pital, Wilson.  She  formerly  was  as- 
sistant professor  at  East  Carolina 
College  School  of  Nursing  and  later 
was  professor  and  director  of  re- 
search in  nursing  at  Emory  Uni- 
versity. She  holds  degrees  from 
University  of  North  Carolina- 
Greensboro,  University  of  Pitts- 
burgh,  and    Emory   University. 

District  Two  Nurses'  Association 
will  be  represented  by  two  of  its 
elected  officers  at  the  annual  Lead- 
ership Training  Workshop,  to  be 
conducted  July  10-13  in  Chapel 
Hill  by  the  North  Carolina  Council 
of  Women's  Organizations.  Plan- 
ning to  attend  are  Mrs.  Peggy  A. 
Stubbs,  president  of  District  Two, 
and  Mrs.  Clara  Young,  first  vice- 
president. 


Three  nurses  were  among  the  six 
employees  of  Cabarrus  Memorial 
Hospital  who  recently  received  30- 
year  service  pins.  All  have  been  on 
the  staff  since  the  institution  open- 
ed in  1937.  The  nurses  honored 
were  Mrs.  Ollie  Berry,  nursing  sup- 
ervisor; Louise  Harkey,  administra- 
tor; and  Mrs.  Blanch  Harris,  operat- 


OSCAR'S  MORTUARY 

Ofc.  of  National  Mutual  Burial  Assoc,  Inc. 

FUNERAL    DIRECTORS 

A    HOME   For   Your   COMFORT   and 

CONVENIENCE  In  Time  of  Need 

DIAL    638-1156    —    PEMBROKE    ROAD 

NEW    BERN,    N.    C. 


CLEARMORE    HOSIERY 
COMPANY 

Manufacturers   of  Seamless 

Hosiery 

BURLINGTON,  N.  C. 


STANDARD    DRUG    CO. 
OF  TROY,   INC. 

TROY,  N.  C. 


M.  K.   DAVIS  SALES  CO. 

Auto  Repairs 

Air  Conditioning  Installed  on  any  make 
car. 

Phone  832-8531      1120  S.  Saunders  St. 

Raleigh,    N.    C. 


BROTHERS  TIRE  SALES 

Complete  Line   of  Southport  Paints 

— Distributors — 

Hercules    Tires    Wholesale 

And  Retail  Recapping 

1216  N.  Main  St.  Dial  932-3136 

KANNAPOLIS,  N.  C. 


BENDER'S  DRUG  STORES 

Your   REXALL   Store 

201    Hay    St.    —    Phone    432-5113 

1226  Ft.  Bragg  Rd.  —  Phone  484-6134 

Fayetteville,    N.    C. 


"PETE"  WALL 
PLUMBING    CO.,  INC. 

PLUMBING  &  HEATING 

SERVICE 

835  Winston  Street 

Greensboro,  N.  C. 
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ROBINSON 
Hosiery    Mill 

Phone   879-2565 


Rt.    1,    Box   230 


VALDESE,    N.    C. 


PEOPLE'S 


DRUG   COMPANY 


1122   N.   Fourth  St.-Phone  762-3319 


WILMINGTON,  N.  C. 


MYERS    OIL    COMPANY 

Phone    873-4388 
Statesville,   N.   C. 


WILMINGTON 
SANITARY  SUPPLY  CO. 

"Home  of  Janitorial  Supplies" 

Your  Johnson  Wax  Distributor 

3724  Market  Street 

Phone    762-8242        Wilmington,    N.    C. 


ing  room  nurse.  Mrs.  Berry  and  Miss 
Harkey   are    NCSNA    members. 


After  45  years  of  hospital  nurs- 
ing, Mrs.  Mabel  K.  Graham  retired 
recently.  For  the  past  15  years  she 
has  been  on  the  faculty  of  Cabarrus 
Memorial  School  of  Nursing,  Con- 
cord. Mrs.  Graham  plans  to  rest  for 
a  while,  then  to  do  a  little  private 
duty  nursing  and  Red  Cross  teach- 
ing. 


Naomi  Moore,  who  began  her 
nursing  career  in  1917  as  a  public 
health  nurse,  was  honored  recently 
by  the  Cabarrus  chapter,  American 
Red  Cross,  when  it  celebrated  its 
50th  anniversary.  Miss  Moore,  who 
is  proud  of  her  81  years,  is  far  from 
the  inactivity  of  retirement.  She 
mothers  the  students  at  Cabarrus 
Memorial  School  of  Nursing,  resid- 
ing in  the  nurses'  residence,  and 
assists  in  the  library.  She  formerly 
was  on  the  staff  of  Cabarrus  Me- 
morial Hospital. 


Dr.  Faustena  Blaisdell,  formerly 
professor  and  acting  chairman  of 
the  Joint  Program  of  the  School  of 
Nursing  and  the  School  of  Public 
Health  for  the  Preparation  of 
Teachers  of  Public  Health  Nursing, 
University  of  North  Carolina-Chapel 
Hill,  has  become  professor  of  nurs- 
ing and  chairman  of  the  Master's 
Degree  Program  in  the  School  of 
Nursing. 

Dr.  Blaisdell  received  her  B.S.  in 
nursing  education  from  Columbia 
University  Teachers  College,  her 
M.Litt.  from  the  University  of  Pitts- 
burgh; and  her  Ed.D.  in  nursing 
education   from  Columbia.    Prior  to 
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joining  the  faculty  at  Chapel  Hill 
she  was  associated  with  the  Uni- 
versity of  Pittsburgh,  Wayne  State 
University,  and  Texas  Woman's 
University. 

Marie  J.  Mclntyre  has  been  ap- 
pointed associate  professor  of  nurs- 
ing and  chairman  of  the  joint  pro- 
gram, succeeding  Dr.  Blaisdell.  She 
received  her  B.S.  in  public  health 
nursing  and  her  Master's  in  educa- 
tion from  Syracuse  University  and 
her  Master's  in  hygiene  from  the 
Harvard  University  School  of  Public 
Health. 


Dorothy  Cornelius,  executive  di- 
rector of  the  Ohio  State  Nurses  As- 
sociation and  first  vice-president  of 
ANA,  has  been  elected  president  of 
the  American  Journal  of  Nursing 
Company.  A  member  of  the  Com- 
pany's Board  of  Directors  is  Mrs. 
Margaret  B.   Dolan,  Chapel  Hill. 


Martha  McAlister  leaves  the 
staff  of  North  Carolina  Baptist  Hos- 
pital in  Winston-Salem  this  month 
to  train  this  summer  for  journeyman 
service  overseas  for  the  Southern 
Baptist  Foreign  Mission  Board.  She 
expects  to  serve  as  a  nurse  at  the 
Baptist  Hospital  in  Nalerigu, 
Ghana.  Miss  McAlister  is  a  grad- 
uate of  Rowan  Memorial  School  of 
Nursing  and  was  on  the  staff  of 
Randolph  Hospital  in  Asheboro 
prior  to  joining  the  Baptist  staff. 


Major  Doris  M.  Calcagni,  chief  of 
the  operating  room  nursing  staff  at 
the  U.S.  Army  Hospital,  U.S.  Mil- 
itary Academy,  West  Point,  this 
year  was  honored  by  AMITA,   Inc., 
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which  selects  outstanding  American 
women  of  Italian  descent  for  special 
recognition.  Prior  to  her  West  Point 
assignment,  Major  Calcagni  was 
Nurse  Procurement  officer  with  the 
Third  U.S.  Army  Recruiting  District 
at  Fort  McPherson,  Ga.  In  this  cap- 
acity, she  attended  NCSNA  annual 
conventions  and  her  contacts  in  this 
state  will  be  remembered  by  many 
Tar  Heel   nurses. 


of  the  Army  Nurse  Corps,  and  re- 
ceived by  Janet  Sullenberger,  presi- 
dent of  the  student  organization. 


The  Army  Nurse  Corps  Plaque 
was  presented  to  the  National  Stu- 
dent Nurse  Association  last  month 
at  the  NSNA  convention  in  New 
York.  Through  this  award  the 
Army  Nurse  Corps  formally  recog- 
nized the  many  significant  contri- 
butions made  by  the  NSNA  since  its 
inception.  The  award  was  presented 
by  Colonel   Mildred    I.   Clark,   chief 


Dr.  William  Robert  Willard,  dean 
of  the  College  of  Medicine,  Univer- 
sity of  Kentucky,  has  been  named 
chairman  of  the  Program  Review 
Committee  for  the  Nurse  Training 
Act  of  1964.  This  Committee  will 
make  recommendations  to  the  Sur- 
geon General  by  November  1,  1967, 
concerning  the  continuation,  expan- 
sion, or  other  modification  of  grant 
programs  authorized  by  the  Nurse 
Training  Act. 


In  recent  months  there  have  been 
a  number  of  new  faces  among  the 
nurse  consultants  on  the  staff  of 
the  State  Board  of  Health. 


GUILFORD  MILLS,  INC. 


Greensboro,   North   Carolina 


PENDER  MEMORIAL  HOSPITAL 


BURGAW,  NORTH  CAROLINA 


WILSON   BROTHERS   LUMBER  COMPANY 

".4//  Types  of  Lumber  and  Building  Materials" 

Phone  969-5606 

Rural   Hall,   North  Carolina 
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Mrs.  Vercie  M.  Eller  is  consul- 
tant in  the  Health  Insurance  Bene- 
fits Section  under  the  Medicare  Pro- 
gram. 

Agnes  Campbell  is  the  new  con- 
sultant for  the  Nursing  Home  Sec- 
tion. 

Consultants  added  during  the 
past  year  in  the  Nursing  Section  are 
Dorothy  D.  Hays,  Frances  Sellers, 
and   Louise  Cantrell. 

Mrs.  Ruth  Gwyn  is  consultant  in 
the  Tuberculosis  Section  of  the 
Epidemiology  Division. 


Estelle    Robinson    has    joined   the 
Home  Health  Services  Section. 


In  the  Local  Health  Division,  Mrs. 
Martha  J.  Allen  is  the  new  consul- 
tant with  the  Training  Task  Force, 
and  Judy  Smith  is  consultant  with 
the  Migrant  Health  Project. 


Mrs.  Christine  I.  Gentry,  operat- 
ing room  supervisor  at  Lula  Conrad 
Hoots  Memorial  Hospital  in  Yad- 
kinville,  has  been  selected  as  "Wo- 
man of  the  Year"  by  the  Yadkin- 
ville  Woman's  Club.  Mrs.  Gentry 
has  been  on  the  staff  of  the  hospital 
in  Yadkinville  for  15  years.  She  has 
served  as  president  of  the  Woman's 
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Ciub,  is  organist  at  Center  Meth- 
odist Church,  teaches  the  Young 
Adult  Class,  and  is  active  in  Girl 
Scouts. 


Barbara  F.  Kishpaugh,  who  re- 
ceived her  master's  degree  from 
Duke  University  School  of  Nursing, 
has  been  promoted  to  the  rank  of 
Colonel  in  the  Army  Nurse  Corps. 
She  is  chief  of  the  Army  Nurse 
Corps  Officer  Procurement  Branch. 


Lieutenant  Colonel  Virginia  L. 
Brown,  formerly  director  of  the  clin- 
ical specialist  course  at  Fort  Bragg, 
has  joined  the  staff  of  the  Army 
Surgeon  General's  Directorate  of 
Personnel  and  Training  as  a  consul- 
tant on  enlisted  training  activities. 


Lieutenant  Colonel  Iris  V.  Craig, 
Army  Nurse  Corps,  has  been  assign- 
ed by  the  Secretary  of  Defense  to 
assist  in  health  affairs  at  the  Office 
of  Economic  Opportunity. 


AM  A  Invites  Nurses 

To  Patient  Care  Program 

Nurses  are  invited  to  a  program 
on  "Patient  Care"  co-sponsored  by 
the  American  Medical  Association 
Sections  on  General  Practice,  Phy- 
sical Medicine,  and  Preventive  Med- 
icine, to  be  held  June  22  in  Atlantic 
City,  N.  J.,  in  Convention  Hall  Ball- 
room. 

The  session  is  a  part  of  the  AMA 
convention,  usually  open  only  to 
physicians.  Special  arrangements 
have  been  made,  however,  for  nur- 
ses to  attend  this  session.  Present 
this  notice   (this  copy  of  Tar   Heel 
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Nurse  and  your  ANA  membership 
card)  at  the  "Special  Guest  Win- 
dow". 

Participating  on  the  "Patient 
Care"  program  will  be  Eleanor  C. 
Lambertsen,  R.N.,  Ed.D.,  New 
York.  A  panel  will  express  philoso- 
phical, medical,  paramedical,  nur- 
sing, education,  and  governmental 
views. 


Appointments 

Governor  Dan  Moore's  1 967 
appointments  to  the  North  Caro- 
lina Board  of  Nursing  were: 

Dr.  Thomas  J.  Taylor  of  Roan- 
oke, Rapids,  to  succeed  Dr.  C.  F. 
Irons  of  Greenville;  James  M. 
DeVane  of  Lumberton,  reappoint- 
ed; and  Mrs.  W.  D.  James,  Sr., 
of  Hamlet,  reappointed.  The 
terms  will  expire  in  1971. 


Duke  Masters  Program 
Accredited  By  NLN 

The  Masters  Program  in  Advanc- 
ed Nursing  at  Duke  University 
School  of  Nursing  has  been  accred- 
ited by  the  National  League  for 
Nursing,  according  to  announce- 
ment by  Dean  Ann  Jacobansky. 

The  curriculum  is  developed  with 
an  emphasis  on  the  scientific  ap- 
proach to  nursing  practice.  Individ- 
uals may  pursue  knowledge  for  pre- 
paration as  nurse  specialists  or 
teachers  of  nursing.  One  of  the 
unique  areas  of  specialization  is 
gerontological  nursing.  Dr.  Virginia 
Stone  is  director  of  the  graduate 
program. 
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High  Point  Nurses 
Attend  Surgical  Program 

Two  nurses  from  High  Point  Me- 
morial School  of  Nursing — Mrs.  Jo 
Ann  Smith  and  Ann  Casstevens — 
attended  the  special  program  for 
nurses  conducted  concurrently  in 
Miami,  Fla.,  in  March  with  the  35th 
annual  assembly  of  the  Southeast- 
ern Surgical  Congress. 

The  sessions  of  the  special  pro- 
gram for  nurses  were  aimed  toward 
increasing  knowledge  and  keeping 
nurses  informed  of  new  concepts  in 
surgery.  Speakers  included  phys- 
icians and  nurses  who  are  consider- 
ed experts  or  outstanding  in  their 
fields.  A  wide  range  of  subjects  was 
covered,  from  "Control  of  Surgical 
Infections"  to  "Legal  Definition  of 
Nursing". 

The  programs  focused  on  nursing 
care  of  patients  undergoing  various 
surgical  procedures,  with  special 
emphasis  on  emotional  support 
needed  by  the  patient.  The  nurse's 
role  in  rehabilitation  was  present- 
ed very  well  with  the  program  on 
rehabilitation  of  the  amputee  and 
the  laryngectomy  patient.  Nurses 
had  the  opportunity  to  learn  about 
the  planning  and  organization  of 
special  hospital  units,  such  as  the 
surgical  unit,  operating  room,  re- 
covery room,  and  intensive  care 
units.  The  group  and  unit  concept 
of  management  was  an  interesting 
topic  in  relation  to  organization. 

A  "Problem  Clinic"  was  held  in 
which  a  panel  answered  questions 
of  the  group  in  relation  to  papers 
presented. 
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Information  Available  on  FLSA  Coverage 


Questions  are  still  being  raised 
throughout  the  country,  according 
to  the  American  Nurses'  Associa- 
tion, about  the  application  of  the 
Fair  Labor  Standards  Act  to  nurses 
in  hospitals  and  nursing  homes.  (See 
Tar  Heel  Nurse,  March  1967,  page 
6.) 

Effective  last  February  1,  nurses 
earning  less  than  $115  a  week  or 
$498  a  month  must  be  paid  for 
overtime.  This  is  the  minimum  sal- 
ary that  all  professionals  must  re- 
ceive before  their  employer  can 
claim  a  "professional  exemption". 
The  regulations  do  recognize  the 
professional  standing  of  nursing; 
the  "professional  exemption"  is  de- 
nied employers,  however,  unless  the 
salary  test  is  made. 

General  information  on  the  law 
is  available   from  ANA   in    Bulletin 


EC  81-5,  Laws  Affecting  Nurses' 
Economic  Security.  Specific  ques- 
tions concerning  the  law's  applica- 
tion in  this  state  should  be  directed 
to:  Wage  and  Hour  and  Public  Con- 
tract Divisions,  U.S.  Department  of 
Labor,  Region  XI,  1365  Peachtree 
St.,  NE,  Atlanta,  Ga.,  30309.  Copies 
of  any  correspondence  should  be 
shared  with  NCSNA  and  the  ANA 
Economic   Security   Department. 

Two  recent  publications  concern- 
ing the  amended  FLSA  are  available 
free  from  the  Regional  Office. 
Handy  Reference  Guide  to  the  Fair 
Labor  Standards  Act  as  Amended  in 
1966  contains  general  information 
on  the  extended  application  of  the 
Act.  Hospitals  and  Nursing  Homes 
under  the  FLSA  as  Amended  in 
1966  offers  general  information  on 
implications  for  employees  of  hos- 
pitals and  nursing  homes. 
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USPHS  Publishes 
Retraining  Guide 

A  guide  to  help  health  agencies 
and  institutions  retrain  inactive 
nurses  and  prepare  them  for  active 
practice  in  one  month's  time  has 
been  published  by  the  Division  of 
Nursing,  Bureau  of  Health  Man- 
power, U.S.  Public  Health  Service. 

"Refresher  Programs  for  Inactive 
Professional  Nurses — A  Guide  for 
Developing  Courses  of  Study"  deals 
mainly  with  the  nursing  care  of 
medical-surgical  patients.  It  focuses 
on  changing  patterns  of  nursing 
practice  and  current  methods  of 
diagnosis  and  therapy,  including  use 
of  the  newer  drugs. 

This  flexible  guide  outlines  the 
essential  components  of  refresher 
training,  yet  encourages  health 
agencies  and  institutions  to  deter- 
mine their  own  specific  educational 
content  to  meet  the  nursing  needs 
of  patients  in  their  own  communi- 
ties. It  strongly  emphasizes  clinical 
practice  as  an  indispensable  part  of 
refresher  training. 

"Refresher  Programs  for  Inactive 
Professional  Nurses — A  Guide  for 
Developing  Courses  of  Study,"  Pub- 
lic Health  Service  Publication  No. 
1611,  50  pages,  is  on  sale  at  the 
Superintendent  of  Documents,  Gov- 
ernment Printing  Office,  Washing- 
ton, D.C.  20402,  at  25  cents  a  copy. 


NCSNA  membership  totaled 
3,890  as  of  June  1,  1967.  This 
is  an  increase  of  394  over  the 
same  date  last  year,  a  gain  of  15 
percent. 

Membership  has  gained  stead- 
ily over  the  past  several  years, 
but  the  15  percent  gain  ex- 
perienced so  far  this  year  is  the 
largest  for  some  time. 

Hats  off  to  all  the  districts  that 
are  doing  a  fine  job  this  year  in 
increasing  membership! 


Consumer   Education   Conference 

The  North  Carolina  Federation  of 
Women's  Clubs  is  conducting  a 
Consumer  Education  Conference  on 
Thursday,  June  29,  at  the  Faculty 
Club,  North  Carolina  State  Univer- 
sity, Raleigh.  NCSNA  members  are 
invited. 

The  conference  is  co-sponsored 
by  the  Department's  Home  Life  De- 
partment and  the  Division  of  Con- 
tinuing Education  of  the  University. 

The  event  is  "Home  Life  Day  on 
Campus"  and  will  feature  speakers, 
group  workshops,  and  tours  of  con- 
sumer related  research  at  the  Uni- 
versity. 


HARDWARE  MUTUAL   INSURANCE  COMPANY 
OF  THE  CAROLINAS 

Telephone  376-8421 
Established    1912  Charlotte,   N.  C. 
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Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Life  Insurance  Affiliate:  United  of  Omaha 
Home  Office  —  Omaha,  Nebraska 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent 
Wilmington,  North  Carolina 

J.  P.  GILES  —  General  Agent 
Asheville,  North  Carolina 
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By  action  of  the  House  of  Delegates  at  the  1966 
Convention,  the  North  Carolina  State  Nurses'  As- 
sociation adopted  a  resolution  supporting  the 
American  Nurses'  Association  National  Salary  Goal 
of  $6,500  for  the  nurse  practitioner  beginning  in 
1966. 

Since  that  time  there  appears  to  be  increased  in- 
terest in  the  role  of  the  Association  in  the  economic 
and  general  ivelfare  concerns  of  its  membership. 
We  take  this  opportunity  to  share  with  you  the 
basic  intent  of  the  program  both  at  the  state  and 
national  levels. 


One  of  the  stated  purposes  of  the  North  Carolina  States  Nurses' 
Association  and  of  the  American  Nurses'  Association  is:  "To  promote 
and  protect  the  economic  and  general  ivelfare  of  nurses."  The  profes- 
sional organization  seeks  to  carry  out  this  function  through  an  Eco- 
nomic Security  Program.  Activities  of  the  Association  which  imple- 
ment the  Program  relate  to  and  cut  across  nearly  all  section  and 
committee  work.  Major  functions  of  the  program  are  to:  inform  em- 
ployers and  the  public  about  the  economic  conditions  of  nurses;  as- 
sist nurses  to  determine  what  their  economic  rewards  should  be;  pro- 
vide guidance  and  assistance  to  nurses  in  how  to  seek  improvements 
in  their  salaries  and  other  working  conditions;  represent  groups  of 
nurses,  when  necessary,  in  negotiations  for  economic  improvements . 

The  program  is  primarily  one  of  guidance  and  assistance.  The  es- 
sential element  in  the  Economic  Security  Program,  therefore,  is  full 
and  informed  participation  of  nurses  in  the  local  unit,  an  organization 
of  nurses  working  on  the  same  level  in  the  same  place  of  employment. 
Without  the  informed  participation  of  nurses  working  together,  the 
program  will  remain  ineffective  or  indeed  may  never  function.  Neither 
the  NCSNA  nor  ANA  can  serve  nurses  in  their  local  employment 
situation  unless  those  nurses  are  members  and  unless  the  nurses  un- 
derstand the  program  and  how  it  functions. 

The  professional  organizaton  has  no  magic  wand  it  can  wave  and 
make  employers  pay  the  salaries  nurses  want.  It  cannot  make  the 
National  Salary  Goal  mandatory.  It  cannot  force  an  employer  to  re- 
quire ANA  membership.  It  cannot  dictate  to  an  employer  about  his 
staff  selection  or  position  placement.  Real  magic  for  the  Association 
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can  only  come  from  the  strength  of  informed,  active  members — 100% 
membership  would  be  strong  magic  indeed. 

One-third  of  the  nurses  in  our  state  cannot  accomplish  the  progress 
needed  by  the  three-thirds.  The  strength  of  the  Economic  Security 
Program  is  no  greater  than  the  strength  of  the  membership  which  is, 
at  the  present  time,  only  one-third  as  strong  as  it  should  be. 

To  those  nurses  who  are  asking  the  questions  "What  is  ANA  doing 
for  me?  Why  don't  they  make  every  nurse  belong  to  ANA?"  we  would 
say,  "What  are  you  doing  for  ANA  and  for  the  nursing  profession? 
What  are  you  doing  to  make  membership  in  the  Association  desirable 
to  others?  What  are  you  doing  in  your  job  to  demonstrate  to  your 
employer  that  professional  nurses  should  be  paid  the  National  Salary 
Goal?  How  well  informed  are  you  about  the  Economic  Security  Pro- 
gram?" 

Only  we  as  responsible  professional  people  can  and  should  answer 
these  questions.  We  need  to  remember  that  the  real  value  and  success 
of  the  program  depends  upon  what  WE  do — you  and  I  and  others 
like  us —  not  on  what  THEY  do. 

Dr.  Eloise  R.  Lewis,  R.  N. 
President 
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By  Mrs.  Frances  N.  Miller 
Assistant  Editor 


Helen  E.  Peeler,  named  executive 
director  of  the  North  Carolina  State 
Nurses'  Association  early  in  July  by 
the  Board  of  Directors,  brings  to  this 
position  a  wealth  of  experience  in 
all  phases  of  NCSNA's  program  of 
work. 

Miss  Peeler  probably  knows  more 
NCSNA  members  by  name  than  any 
other  nurse  in  North  Carolina.  She 
has  worked  with  districts,  state  sec- 
tions, NCSNA  committees,  students, 
and  allied  organizations  for  19 
years.  She  has  come  to  know  many 
nurses  personally  through  counsel- 
ing. She  has  held  leadership  roles 
with  civic  and  church  groups  in 
Raleigh    throughout   the   years    she 


has  lived  here,   for  she  enjoys  peo- 
ple. 

Her  enthusiasm  for  hard  work 
and  for  warm  relationships  with  her 
fellow  man  are  reflected  in  her  com- 
ments about  the  challenge  of  her 
new  job.  She  said:  "The  Association 
is  a  group  of  wonderful  nurses  to 
work  with  and  work  for.  Under  the 
leadership  of  Mrs.  Noell,  NCSNA 
has  become  one  of  the  more  pro- 
gressive state  nurses'  associations. 
It  will  be  a  real  challenge  to  con- 
tinue the  programs  started  under 
her  leadership  and  to  develop  new 
programs  to  fill  new  needs  and  to 
increase  service  to  the  nurse." 

In  looking  ahead  to  what  the 
future  may  hold  for  NCSNA,  Miss 
Peeler  pointed  to  some  of  the  new 
avenues  providing  opportunities  for 
greater  service  to  nurses,  and  in 
turn  to  the  patients  they  serve.  She 
commented: 

"Biennial  clinical  sessions  for 
NCSNA  will  provide  opportunities 
for  nurses  to  improve  their  practice. 
We  must  try  to  achieve  excellence 
in  the  quality  of  the  clinical  pro- 
grams offered.  Adoption  of  the  Na- 
tional Salary  Goal  by  ANA  has 
helped  to  improve  the  working  con- 
ditions of  nurses.  We  are  making 
progress  in  North  Carolina  toward 
reaching  the  goal,  but  we  still  have 
a  long  way  to  go.  With  the  support 
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and  participation  of  members,  the 
Economic  Security  Program  can  be 
a  dynamic  force  in  achieving  the 
National  Salary  Goal  in  this  state. 

"Another  avenue  of  greater  serv- 
ice of  NCSNA  to  its  members  is 
made  possible  by  reorganization  of 
the  ANA  Professional  Counseling 
and  Placement  Service,  now  the  Pro- 
fessional Credentials  and  Personnel 
Service.  Under  this  new  plan,  the 
ANA  PC&PS  serves  as  a  record 
center,  enabling  the  state  counselor 
to  devote  more  time  to  counseling 
the  members.  We  hope  to  fill  the 
counselor  position  in  the  NCSNA 
office  in  the  very  near  future. 

"The  return  of  Mrs.  Peggy  Jones 
to  our  staff  as  assistant  executive 
director,  effective  this  month,  will 
be  a  real  asset.  She  has  already 
gained  a  year  of  experience  with 
NCSNA  and  can  fall  right  in  with 
our  program  of  work.  As  we  build 
the  staff  to  its  full  complement,  we 
hope  to  give  more  assistance  to  dis- 
trict associations  and  district  of- 
ficers. 

"We  hope  to  move  into  the  em- 
phasis on  clinical  learning  oppor- 
tunities, with  the  Council  on  Prac- 
tice working  closely  with  commit- 
tees and  sections,  and  to  continue  to 
develop  other  programs  on  a  sound 
basis  so  that  NCSNA  will  truly  serve 
its  members  and  so  that  all  nurses 
will  want  to  belong  to  receive  the 
benefits  of  membership." 

Miss  Peeler  joined  the  NCSNA 
staff  19  years  ago  as  counselor  and 
associate  executive  director.   A  na- 


tive of  Salisbury,  she  is  a  graduate 
of  Rowan  Memorial  School  of  Nurs- 
ing and  holds  an  A.B.  degree  in 
sciences  from  Catawba  College.  She 
has  had  graduate  study  in  nursing, 
education,  and  counseling  at  Uni- 
versity of  Pennsylvania  and  Duke 
University. 

She  has  held  numerous  offices  in 
district,  state,  and  national  nursing 
organizations,  including  member  of 
the  ANA  Board  of  Directors,  mem- 
ber of  the  Board  of  Directors  of  the 
American  Journal  of  Nursing  Com- 
pany, chairman  of  the  ANA  Com- 
mittee on  Program,  Public  Relations, 
and  Membership;  vice-president  of 
the  district  nurses'  association, 
member  of  the  Board  of  Directors  of 
the  North  Carolina  League  for  Nur- 
sing. 
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Gall  to.  GojuteHtian 

This  is  the  official  call  to  the  first  biennial  convention  (sixty- 
fifth  convention)  of  the  North  Carolina  State  Nurses'  Association,  to 
be  held  in  Asheville  October  23-27,  1967,  at  the  Jack  Tar  Grove 
Park  Inn.  Plans  for  the  convention  implement  the  action  taken  by 
the  House  of  Delegates  at  the  last  convention. 

The  convention  this  year  promises  to  be  interesting  and  stimulat- 
ing. The  schedule  will  be  different.  Be  sure  to  read  the  program  care- 
fully before  you  make  your  travel  plans — you  won't  want  to  miss  any 
of  the  important  sessions.  The  theme,  "Nursing  Practitioners — Prin- 
ciples, Prerogatives,  Perspectives",  will  be  explored  in  general  and 
section  program  sessions  throughout  the  week  of  October  23-27. 

Sessions  of  the  House  of  Delegates  are  scheduled  for  9  a.m.  and 
2:30  p.m.  on  Wednesday,  October  25.  Major  revisions  in  NCSNA 
Bylaws  will  be  considered.  At  section  business  meetings  on  Thursday, 
October  26,  revisions  in  rules  for  all  sections  will  be  considered.  There 
will  be  an  organizational  meeting  for  a  School  Nurse  Branch  of  the 
Public  Health  Nurses  Section  on  Wednesday,  October  25,  at  4:30  p.m. 

During  the  five  days  set  aside  for  the  convention  there  will  be 
a  combination  of  clinical,  professional,  and  business  meetings.  One 
special  program  to  which  your  attention  is  called  is  the  luncheon 
program  session  on  October  25  on  the  Economic  Security  Program. 
By  attending  this  luncheon  session  you  will  gain  a  greater  understand- 
ing of  this  important  phase  of  the  Association's  work.  By  attending 
the  meetings  of  your  section  you  can  have  a  voice  in  its  actions.  By 
attending  the  program  meetings  you  can  learn  new  methods  of  im- 
proving your  professional  practice  and  broaden  your  professional 
horizons. 

Reports  of  the  NCSNA  and  section  nominating  committees  and 
proposed  amendments  to  the  Bylaws  are  published  in  this  issue.  The 
convention  program  and  other  general  information  also  will  be  found 
in  this  issue.  Please  bring  this  issue  of  the  Tar  Heel  Nurse  with  you  to 
the  convention,  since  additional  copies  of  the  Bylaws  revisions  will 
not  be  available.  Also,  bring  your  current  ANA  membership  card. 
Only  current  members  and  associates  with  ANA  card  in  hand  may 
attend. 

We  look  forward  to  seeing  you  at  the  convention.  Your  participa- 
tion, your  questions,  your  interest,  and  your  voice  are  needed  to  keep 
the   Association    strong   and   vigorous. 

Helen  E.  Peeler,  R.  N. 

Executive   Director 
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Sixty-Fifth    Convention 
Jack  Tar  Grove  Park  Inn,  Asheville  October  23-27,   1967 

Theme:  Nurse  Practitioners — Principles,  Prerogatives 

Perspectives 

Monday,  October  23 

8:00    a.m. -5:00    p.m.;    7:30-9:00    p.m.— Registration   _  Lobby,  Grove  Park  Inn 

EDUCATIONAL  EXHIBITS  (throughout  convention)     Lobby  and  Carolina  Foyer 

9:00   a.m. -5:00   p.m.-NCSNA  BOARD  OF  DIRECTORS  ___Green   Room 

2:00-5:00   p.m. -EDUCATIONAL    FILMS  Grotto    Room 

5:00-6:30   p.m. -SECTION   ADVISORY   FORUMS 

7:00   p.m. -ADVISORY  COUNCIL  DINNER Laurel  Room 

Tuesday,  October  24 

8:00   a.m. -5:00  p.m.;  6:00-7:30  p.m. -Registration  Lobby,  Grove  Park  Inn 

10:00   a.m. -PROGRAM  MEETING,  Operating  Room  Conference  Group        .    Laurel  Room 
PRESIDING:  Mrs.   Elizabeth  A.   Byrd,  chairman,   OR   Conference   Group 
TOPIC:  Care  of  Children  with  Scoliosis 
SPEAKERS:   Dr.   Basil  Manley   Boyd,  Jr.,  orthopedic  surgeon,   Charlotte 

Mrs.    Lindell    H.    Cunningham,    R.N.,    head    nurse,    Pediatrics,    Charlotte 

Memorial   Hospital 

1:00   p.m. -LUNCHEON,  O  R  Conference  Group   _  Green   Room 

TOPIC:  Cross  Infections  in  the  Operating  Room 

MODERATOR:   Mrs.    Elizabeth   A.    Byrd,    VA   Hospital,    Durham 
PARTICIPANTS:   Hazel   Soloman,   Charlotte  Memorial    Hospital 

Mrs.    Mary    Kelly,    Presbyterian    Hospital,    Charlotte 

Mary  Orren,  office  nurse,  Charlotte 

Mrs.  Shirley  M.  Ruof,  American  Sterilizer  Company,  Erie,   Pa. 

1:00   p.m. -DISTRICT  PRESIDENTS  LUNCHEON Francis  Marion  Room 

3:00   p.m. -BUSINESS  MEETING,  O  R  Conference  Group Laurel  Room 

2:30-4:00   p.m. -SECTION    EXECUTIVE  COMMITTEE  MEETINGS 

4:00-6:00   p.m.-NSA  SECTION  SUBUNITS 

Directors  of  Nursing    Green   Room 

Associate  Directors  of  Nursing Ridge  Room 

Assistant  Directors  of  Nursing  _     Mountaineer  Room 

Supervisors Grotto    Room 

7:00   p.m. -DINNER   KEYNOTE  SESSION       *. Ballroom 

PRESIDING:   Dr.   Eloise  R.   Lewis,  NCSNA  president 
TOPIC:    Nurse    Practitioners— Principles,    Prerogatives,    Perspectives 
SPEAKER:  Dr.  Emily  Holmquist,  dean,  Indiana  University  School  of  Nursing, 
Indianapolis,   Indiana 
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Wednesday,    October    25 

8:00   a.m. -6:30  p.m.— Registration Lobby,  Grove  Park  Inn 

9:00-12:00   noon-HOUSE   OF    DELEGATES  Ballroom 

PRESIDING:   Dr.    Eloise    R.    Lewis,    NCSNA   president 

12:30   p.m. -LUNCHEON   PROGRAM   SESSION  Plantation    Room 

PRESIDING:  Mrs.   Mary   Edith    Rogers,    NCSNA  first  vice-president 

TOPIC:   Ifs  Up  To   Us 

SPEAKER:  Barbara  G.  Schutt,  New  York  City,  N.  Y.,  editor,  American  Journal 
of  Nursing 

2:30-5:00   p.m.-HOUSE  OF  DELEGATES  .  Laurel    Room 

4:30-5:30   p.m.-SCHOOL  NURSE  BRANCH  ORGANIZATIONAL  MEETING        Ridge  Room 

4:30-6:30    p.m.-NCSNA  VOTING  Lobby,  Grove  Park   Inn 

7:30   p.m.-NCSNA    BANQUET    Ballroom 

PRESIDING:  Dr.  Eloise  R.   Lewis,   NCSNA  president 

ENTERTAINMENT:  Blue  Ridge  Mountain   Dancers 

Thursday,  October  26 

8:00   a.m. -4:30   p.m. -Registration Lobby,   Grove   Park   Inn 

8:00-9:30   a.m. -NCSNA  VOTING   _  Lobby,   Grove    Park    Inn 

8:30-11:30  a.m.-SECTION   BUSINESS  MEETINGS 

EACT Green    Room 

General    Duty   Nurses    Grotto    Room 

Head    Nurses   Ridge   Room 

NSA Mountaineer   Room 

Occupational   Health  Nurses Sunset  Room 

Office    Nurses    Foyer   of    Ballroom 

Private   Duty   Nurses Ballroom 

Public  Health  Nurses Laurel   Room 

12:30-2:30   p.m.-SECTION   PROGRAM   LUNCHEONS 

EACT Laurel    Room 

PRESIDING:  Mrs.  Jo  Anne  Paige,  chairman,  NCSNA  EACT  Section 
TOPIC:  Creativity  in  Nursing  Education 

SPEAKER:    Dr.    Luther    Christman,    dean,    Vanderbilt    University    School    of 
Nursing,  Nashville,  Tennessee 

GENERAL  DUTY,  HEAD  NURSES,  AND  NSA  __    Plantation   Room 

PRESIDING:  Mrs.  Hannah  Padgett,  chairman,  NCSNA  Head  Nurses  Section 
TOPIC:  Effective  Communications  in  Nursing  Services 

SPEAKER:  Ann  Matthews,  hospital   nursing  consultant,   Region   III,   USPHS, 
Charlottesville,    Virginia 

OCCUPATIONAL  HEALTH  AND  OFFICE  NURSES    Francis  Marion  Room 

PRESIDING:  Mrs.   Etta  C.   Horner,  chairman,   NCSNA  Occupational    Health 
Section 

TOPIC:   Emotions— A  Peril  to  Health  and  an   Enigma  to   Industry 

SPEAKER:    Dr.    Ernest  M.    Dixon,    medical    director,    Celanese    Corporation, 
New  York,  N.  Y. 
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PRIVATE  DUTY  NURSES Ballroom 

PRESIDING:  Mrs.  Thelma  H.  Jerkins,  chairman,  NCSNA  Private  Duty  Nurs- 
es Section 
TOPIC:  Growth  and  Development  of  the  Private  Duty  Nurse 

SPEAKERS:  Elinor  Caddell,  assistant  professor  of  nursing,   Department  of 
Nursing,    UNC-Charlotte 
Eugene  J.  Smith,  director  of  nursing,  Charlotte  Memorial  Hospital 

PUBLIC  HEALTH  NURSES Green   Room 

PRESIDING:   Mrs.    Mildred    B.   Madden,    chairman,    NCSNA    Public    Health 
Nurses  Section 

TOPIC:  New  Public  Health  Services  Programs 

SPEAKER:    Mrs.    R.    Ann    Samuel,    nursing    supervisor,    Guilford    County 
Health   Department,  Greensboro 

3:00-5:00   p.m.-SECTION   PROGRAM  MEETINGS 

EACT Green    Room 

PRESIDING:  Mrs.  Jo  Anne   Paige,  chairman,   NCSNA   EACT  Section 

TOPIC:   How  Can  Schools  of  Nursing  Meet  Faculty  Demands  Outlined  in 
New  Standards? 

MODERATOR:    Mrs.     Joan     Reid,    educational     director,     Rex    School     of 
Nursing,  Raleigh 

PARTICIPANTS:    Mary   McRee,    executive    director,    North    Carolina    Board 
of  Nursing,  Raleigh 

Eugene  J.  Smith,  Charlotte,  member,  North  Carolina  Board  of  Nursing 
Dr.  Howard  Boozer,  director,  North  Carolina  Board  of  Higher  Education, 
Raleigh 

Mrs.  Priscilla  Ballance,  director  of  nursing,  Wilson  Memorial  School 
of  Nursing,  Wilson 

Louise  Bryant,  educational  consultant,  Associate  Degree  Programs, 
Department  of  Community  Colleges,  North  Carolina  Board  of  Educa- 
tion, Raleigh 

Dr.    Virginia    Stone,    professor    of    nursing    and    director,    Department 
of  Graduate  Studies,  Duke  University  School  of  Nursing,  Durham 
GENERAL  DUTY   NURSES Foyer  of   Ballroom 

PRESIDING:  Mrs.  Maxine  McNeill,  chairman,  NCSNA  General  Duty  Nurses 
Section 

TOPIC:  Malignancies  in  the   Female 

SPEAKER:  Dr.  Joshua  F.  B.  Camblos,  surgeon,  Asheville 

HEAD  NURSES         Grotto  Room 

PRESIDING:    Mrs.    Hannah    H.    Padgett,    chairman    NCSNA    Head    Nurses 

Section 
TOPIC:   Head   Nurse's   Role   in   Clinical  Teaching   and   Supervision   of  Her 

Personnel 

SPEAKER:    Mrs.    Ruby   G.    Barnes,    assistant    professor    and    director,    Con- 
tinuing Education  Program,  School  of  Nursing,  UNC-Chapel  Hill 

PANEL  DISCUSSION:  Cat  Training  for  Kittens 

MODERATOR:  Mrs.  Mary  C.  Davison,  supervisor,  Duke  University  Medical 
Center  Hospital,  Durham 

PARTICIPANTS:    Mrs.    Patricia    K.    Weber,    associate    director    in    nursing 
service,   Duke  University  Medical   Center  Hospital,   Durham 
Gregory   A.   Johnson,   staff   nurse,    North   Carolina   Memorial    Hospital, 
Chapel  Hill 

Mrs.  Ruth  S.  Thompson,  head  nurse,  Iredell  Memorial  Hospital,  States- 
ville 
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Kjg^  Laurel   Room 

PRESIDING:  Hilda  Burnham,  chairman,  NCSNA  NSA  Section 
TOPIC:  Realistic  Trends  in  Nursing 

MODERATOR:    Ann    Matthews,    hospital    nursing    consultant,    Region    III, 
USPHS,  Charlottesville,   Virginia 

PARTICIPANTS:  Unit  Manager,  Mrs.  Betty  G.  Pikula,  Winston-Saelm 
Clinical   Specialist,   Audrey   Booth,   VA   Hospital,    Durham 
Continuity    of    Patient    Care,    Mary    I.    Gordon,    rehabilitation    nursing 
supervisor,    Department   of    Preventive   Medicine,    School    of   Medicine, 
UNC-Chapel   Hill 

Changing     Role    of    Ancillary     Personnel,     Peggy    Stubbs,    director    of 
nursing,   Charles  A.   Cannon   Memorial    Hospital,    Banner   Elk 
Research    in    Nursing,    Clare    Schweers,    associate    director    of    nursing, 
Charlotte   Memorial    Hospital,   Charlotte 

OCCUPATIONAL  HEALTH  AND  OFFICE  NURSES  .  __Ridge  Room 

PRESIDING:   Mrs.   Shirley   Eaton,   chairman,    NCSNA   Office    Nurse   Section 

TOPIC:   Family-Oriented   Problems 

SPEAKER:     G.     Martin     Amacher,     executive     director,     Family     Guidance 
Center,   Hickory 

PRIVATE  DUTY  NURSES  Ballroom 

PRESIDING:    Mrs.    Thelma    H.    Jerkins,    chairman,    NCSNA    Private    Duty 

Nurses  Section 
TOPIC:  The  Aged:  Nursing  Chore  or  Challenge? 

SPEAKERS:  Frances  C.  Jeffers,  research  associate,  Duke  University  Medical 
Center,   Durham 

Dr.    Virginia    Stone,    professor    of    nursing    and    director,    Department 
of   Graduate   Studies,    Duke    University   School    of    Nursing,    Durham 

Dr.    James    Elmore,    instructor    in    psychiatry,    Duke    University    School 
of  Medicine,   Durham 

PUBLIC  HEALTH  NURSES Mountaineer   Room 

PRESIDING:   Mrs.    Mildred    B.    Madden,    chairman,    NCSNA    Public    Health 
Nurses   Section 

TOPIC:   An  Approach   to   Total    Family  Medical    Supervision 

SPEAKERS:     Dr.     Robert    R.     Huntley,     assistant    professor     in     preventive 
medicine,    School    of    Medicine,    UNC-Chapel    Hill 

Mrs.    Elizabeth    R.    Bailey,   supervisor,    Guilford    County    Health    Depart- 
ment, Greensboro 

4:00-6:00   p.m. -NCSNA  VOTING Lobby,  Grove  Park  Inn 


Friday,   October   27 

9:00   a.m.-HOUSE  OF  DELEGATES Ballroom 

11:00   a.m. -NCSNA  BOARD  OF  DIRECTORS Green   Room 

SEPTEMBER,    1967  n 


Ganvetttia+t   Sp&ak&U. .... 

Keynote  speaker  will  be  Dean  Emily  Holm- 
quist  of  the  Indiana  University  School  of 
Nursing.  She  holds  degrees  from  University  of 
Pittsburgh  and  has  done  post-masters  study 
at  University  of  Chicago.  She  has  held  teach- 
ing positions  at  University  of  Pittsburgh  and 
University  of  Washington  and  has  held  numer- 
ous offices  and  committee  appointments  in 
state  and  national  nursing  organizations. 


Barbara  Schutt  is  editor  of  the  American 
Journal  of  Nursing.  She  has  long  had  a  special 
interest  in  the  ANA  Economic  Security  Pro- 
gram and  will  speak  on  this  subject  at  a  gen- 
eral luncheon  session.  Holding  degrees  from 
Bethany  College  in  West  Virginia  and  Uni- 
versity of  Pennsylvania,  she  has  had  nursing 
experience  in  a  wide  variety  of  positions. 


The  new  dean  of  the  Vanderbilt  University 
School  of  Nursing,  Dr.  Luther  Christman,  will 
speak  to  the  NCSNA  EACT  Section.  His  art- 
icles have  appeared  frequently  in  nursing 
literature,  and  he  holds  degrees  from  Temple 
University  and  Michigan  State  University. 
Prior  to  the  Vanderbilt  deanship,  he  was  as- 
sociate professor  of  psychiatric  nursing,  Uni- 
versity of  Michigan  School  of  Nursing. 
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Dr.  Robert  R.  Huntley,  who  will  speak  to  the 
Public  Health  Nurses  Section,  is  assistant  pro- 
fessor in  preventive  medicine,  University  of 
North  Carolina  School  of  Medicine.  He  was 
educated  at  Davidson  College  and  Bowman 
Gray  School  of  Medicine  and  served  intern- 
ship and  residency  at  University  of  Michigan 
Hospital.  He  is  co-director  of  staff,  Health  Ad- 
visory Committee,  Appalachian  Regional  Com- 
mission. 

TAR    HEEL   NURSE 


....  Ganiietitiost   SpeaheiA 


Dr.  Ernest  Malcolm  Dixon,  a  native  Tar 
Heel,  is  medical  director  for  Celanese  Corp- 
oration, New  York.  He  will  speak  at  a  joint 
session  of  the  Occupational  Health  and  Office 
Nurses  Sections.  Educated  at  VPI  and  Uni- 
versity of  Richmond,  he  has  been  director  of 
medical  services  for  American  Cyanamid 
Company  and  chief  medical  officer  for  Amer- 
ican Telephone  and  Telegraph  Company.  He 
is  certified  as  a  specialist  in  occupational 
medicine. 


The  Operating  Room  Nurses  Conference 
Group  will  hear  Dr.  Basil  M.  Boyd,  Jr.,  Char- 
lotte surgeon,  at  a  program  on  scoliosis  in 
children.  He  was  educated  at  Wake  Forest 
College  and  Bowman  Gray  Medical  School  and 
served  internship  at  University  of  Michigan. 
During  four  years  of  graduate  training  at 
Duke  University  Medical  School,  he  was  chief 
resident  at  Duke  University  Hospital. 


Mrs.  Lindell  H.  Cunningham  will  participate 
with  Dr.  Boyd  on  the  O  R  Conference  Group 
program.  She  is  head  nurse  in  pediatrics  at 
Charlotte  Memorial  Hospital.  A  graduate  of 
East  Tennessee  State  College  School  of  Nurs- 
ing, Johnson  City,  she  has  worked  as  nurse- 
observer  for  the  University  of  Tennessee  Child 
Development  Clinic,  a  research  unit  of  the 
National   Institute  of  Health. 


Patricia  Ann  Kennedy,  advisor  in  the  Or- 
ganization Services  Department  of  the  Amer- 
ican Nurses'  Association,  will  attend  the 
NCSNA  convention  this  year  as  official  ANA 
representative.  She  was  active  in  district  and 
state  nurses'  associations  prior  to  joining  the 
ANA  staff.  Her  nursing  experience  includes 
staff  nurse  and  charge  nurse  at  St.  Elizabeth 
Hospital,  Youngstown,  Ohio,  where  she  re- 
ceived her  nurse  training. 


SEPTEMBER,    1967 
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Gotuj-eutioK   SfzeaAetA.... 


Dr.  Joshua  F.  B.  Camblos,  Asheville  sur- 
geon, will  speak  to  the  General  Duty  Nurses 
Section.  Educated  at  the  University  of  Vir- 
ginia, he  served  residency  there  and  at  Me- 
morial Hospital  for  Cancer  and  Allied  Dis- 
eases, New  York  City.  He  was  a  fellow  in  sur- 
gery at  Lahey  Clinic  in  Boston.  Dr.  Camblos  is 
engaged  in  private  practice  of  surgery  and 
gynecology  and  is  a  past  member  of  the  Board 
of  Directors,  N.  C.  Division,  American  Cancer 
Society. 


G.  Martin  Amacher,  also  scheduled  to  speak 
to  the  Occupational  Health  and  Office  Nurses 
Sections,  is  executive  director  of  the  Family 
Guidance  Center,  Hickory.  He  holds  degrees 
from  University  of  Tennessee  and  Tulane  Uni- 
versity. His  previous  positions  include:  out- 
patient psychiatric  clinic  at  Duke  University 
Medical  Center,  Tennessee  Department  of 
Public  Welfare,  and  Ohio  Department  of  Men- 
tal Health. 


Eugene  J.  Smith,  director  of  nursing  at 
Charlotte  Memorial  Hospital,  will  speak  to 
the  Private  Duty  Nurses  Section.  A  member  of 
the  North  Carolina  Board  of  Nursing,  he  is 
a  graduate  of  New  York  State  Hospital  School 
of  Nursing  and  holds  degrees  from  Seton  Hall 
University  and  the  School  of  Public  Health, 
Columbia  University.  He  has  held  positions  in 
hospitals,  industry,  and  public  health  in  educa- 
tion and  administration. 


Mrs.  Ruby  G.  Barnes  is  assistant  professor 
and  director  of  continuing  education  at  the 
UNC-Chapel  Hill  School  of  Nursing.  She  will 
speak  to  the  Head  Nurses  Section.  Mrs.  Barnes 
is  a  graduate  of  Baker  Sanatorium  School  of 
Nursing  and  holds  degrees  from  UNC  and 
Duke  University.  Previous  positions  include 
director  of  nursing  education  at  Rex  School  of 
Nursing  and  educational  consultant  for  the 
North  Carolina  Board  of  Nursing. 
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TAR    HEEL   NURSE 


....  Gotioentio.4t   Spea/zetd 

Mrs.  Ann  Samuel,  public  health  nurse  sup- 
ervisor at  the  Guilford  County  Health  Depart- 
ment, Greensboro,  will  speak  at  a  Public 
Health  Nurses  Section  program  meeting.  She 
received  her  education  at  North  Carolina  Bap- 
tist School  of  Nursing,  Winston-Salem,  Duke 
University,  and  the  UNC  School  of  Public 
Health.  Her  nursing  experience  includes  staff 
nurse,  head  nurse,  assistant  nursing  arts  in- 
structor, OR  and  supply  room  supervisor. 


Another  Public  Health  Section  speaker  is 
Mrs.  Elizabeth  R.  Bailey,  a  supervisor  in  public 
health  nursing  at  the  Guilford  County  Health 
Department.  Mrs.  Bailey  attended  Guilford 
College  and  is  a  graduate  of  Berea  College 
School  of  Nursing  in  Kentucky.  She  holds  a 
B.S.  degree  in  public  health  nursing  and  MPH 
degree  in  administration  from  the  UNC  School 
of  Public  Health.  Her  former  staff  positions 
were  in  Michigan,  Orange  County,  Charlotte, 
and  New  Hanover  County. 


1  'k 


Dr.  James  L.  Elmore  is  instructor  in  psy- 
chiatry and  fellow  in  geropsychiatry  at  Duke 
University  Medical  Center.  He  will  speak  to 
the  Private  Duty  Nurses  Section.  He  was  edu- 
cated at  Memphis  State  University  and  Uni- 
versity of  Tennessee  Medical  School  and  serv- 
ed internship  at  Methodist  Hospital  in 
Memphis.  As  resident  at  Duke,  he  was  chief 
fellow  in  child  psychiatry.  He  is  a  candidate 
in  UNC-Duke  Psychoanalytic   Institute. 


Joining  Dr.  Elmore  on  the  Private  Duty 
Nurses  Program  on  nursing  care  of  the  aged 
is  Dr.  Virginia  Stone.  She  is  professor  and  di- 
rector of  graduate  studies  at  Duke  University 
School  of  Nursing.  A  graduate  of  Stuart  Circle 
School  of  Nursing,  she  holds  degrees  from 
Richmond  Professional  Institute  and  Univers- 
ity of  North  Carolina.  She  is  second  vice- 
president  of  NCSNA  and  has  written  widely 
on  care  of  the  aged. 
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GotuiwUioH,   Sp,eaJze>U. 


Frances  C.  Jeffers,  research  associate, 
Geriatrics  Research  Program,  Duke  University 
Medical  Center,  completes  the  trio  of  speak- 
ers for  the  Private  Duty  Section  program  on 
the  aged.  Miss  Jeffers  holds  degrees  from  the 
University  of  Missouri  and  Columbia  Univers- 
ity and  has  participated  in  many  special  stu- 
dies and  various  projects  on  aging.  She  is 
executive  secretary  of  the  Duke  Center  for 
Study  of  Aging  and  Human  Development. 

Speakers  not  pictured  are  Ann  F.  Matthews,  institutional  nursing  consultant  to  Region 
III,  USPHS,  Charlottesville,  Va.,  and  Elinor  B.  Caddell,  assistant  professor  of  nursing, 
UNC-Charlotte  School  of  Nursing.  Miss  Matthews  will  speak  at  a  joint  session  of  General 
Duty,  Head  Nurses,  and  NSA  Sections  and  will  moderate  a  panel  discussion  at  a  NSA 
Section  meeting.  Her  PHS  assignments  have  included  duty  in  Germany  with  the  United 
Nations  Relief  and  Rehabilitation  Administration  and  positions  in  Boston,  Mass.,  Lexington, 
Ky.,  and  Anchorage,  Alaska.  She  holds  degrees  from  Catholic  University  of  America  and 
Teachers  College,  Columbia  University.  Miss  Caddell  will  speak  to  the  Private  Duty  Nurses 
Section.  She  is  a  member  of  the  NCSNA  Board  of  Directors.  A  graduate  of  Charlotte  Me- 
morial Hospital,  she  holds  B.S.  and  M.S.   degrees  from   Duke  University. 

Panelists  for  NSA  Section  Program 


The  above  panelists  will  discuss  "Realistic  Trends  in  Nursing".  Left  to  right:  Mrs.  Betty  G. 
Pikula,  until  recently  head  nurse  and  inservice  instructor  at  North  Carolina  Baptist  Hospital, 
Winston-Salem;  Clare  Schweers,  associate  director  of  nursing,  Charlotte  Memorial  Hospital; 
Peggy  Stubbs,  director  of  nursing  at  Charles  A.  Cannon  Memorial  Hospital,  Banner  Elk; 
and  Audrey  Booth,  supervising  nurse,  hemodialysis  unit.  VA  Hospital.  Durham.  Not  pic- 
tured is  panelist  Mary  I.  Gordon,  rehabilitation  nursing  supervisor,  Department  of  Pre- 
ventive Medicine,  UNC  School  of  Medicine.  Moderator  will  be  Ann  Matthews,  hospital  nurs- 
ing consultant,  Region  III,  USPHS,   Charlottesville,  Va. 


Convention  Tours 

Tours  of  the  famous  Biltmore  Estate  and  of  the  Hadley  Corporation 
factory  and  store  (makers  of  Hadley  sweaters)  may  be  arranged  for 
Monday,  October  23,  and  Friday,  October  27,  for  nurses  attending  the 
NCSNA  convention.  If  you  are  interested,  contact  Mrs.  Mary  Ellen 
Lutz,  Apt.  C-2  Gracelyn  Gardens,  Asheville,  N.  C.  28804,  prior  to 
October  13. 
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EACT  Panelists 


Among  the  panelists  for  a  discussion  of 
meeting  faculty  demands,  scheduled  by  the 
EACT  Section,  are  Dr.  Howard  R.  Boozer, 
left,  and  Mrs.  Priscilla  D.  Ballance,  right. 
Dr.  Boozer  is  director  of  higher  education, 
North  Carolina  Board  of  Education.  Mrs. 
Ballance  is  director  of  nursing  service  and 
nursing  education,  Wilson  Memorial  Hospital, 
Wilson.  Moderator  will  be  Mrs.  Joan  Reid, 
director  of  nursing  education,  Rex  School 
of  Nursing,  Raleigh.  Other  participants  will 
be  Mary  McRee,  executive  director  of  the 
North  Carolina  Board  of  Nursing;  Louise  D. 
Bryant,  educational  consultant,  Associate  De- 
gree Programs,  Department  of  Community 
Colleges,  State  Board  of  Education;  Eugene 
J.  Smith,  Charlotte,  member  of  the  North 
Carolina  Board  of  Nursing;  and  Dr.  Virginia 
Stone,  professor  of  nursing  and  director,  De- 
partment of  Graduate  Studies,  Duke  Univer- 
sity School  of  Nursing. 

Head  Nurses  Program 


Participating  on  a  panel  at  the  Head  Nurses 
Section  program  session  will  be  Mrs.  Ruth 
S.  Thompson,  left,  head  nurse  at  Iredell 
Memorial  Hospital,  and  Gregory  A.  Johnson, 
right,  staff  nurse  at  North  Carolina  Me- 
morial Hospital,  Chapel  Hill.  Nobody  could 
moderate  this  panel  on  "Cat  Training  for 
Kittens"  but  Mrs.  Mary  C.  Davison,  super- 
visor at  Duke  Medical  Center  Hospital,  and 
instructor  in  post-graduate  program  in  re- 
covery room  nursing.  Also  participating  will 
be  Mrs.  Patricia  K.  Weber,  clinical  director 
of  the  psychiatric  nursing  service  at  Duke. 


NSA  Subunits 

The  NCSNA  Nursing  Service 
Administrators  Section  will  revise 
its  minimum  employment  stand- 
ards at  special  subunit  meetings 
during  the  October  convention  in 
Asheville. 

Four  subunits  of  the  Section 
will  meet  simultaneously  and  re- 
vise the  standards  individually. 
They  are  directors  of  nursing,  as- 
sociate directors  of  nursing,  as- 
sistant directors  of  nursing,  and 
supervisors.  Each  subunit  will 
submit  its  revisions  directly  to 
the   NCSNA  Board  of   Directors. 

The  meetings  are  scheduled  for 
Tuesday  afternoon,  October  24, 
4-6  o'clock,  at  the  Grove  Park 
Inn. 


ANA  President  Named 
To  Manpower  Group 

Jo  Eleanor  Elliott,  president  of 
the  American  Nurses'  Association, 
has  been  appointed  to  the  National 
Advisory  Health  Manpower  Council. 

The  Council  was  established  by 
the  Department  of  Health,  Educa- 
tion, and  Welfare  under  authority 
delegated  by  President  Lyndon  B. 
Johnson.  Its  mission  is  to  review 
the  nation's  health  manpower  acti- 
vities and  requirements  and  to  ad- 
vise the  Surgean  General  "on  poli- 
cies, programs,  and  planning  neces- 
sary to  meet  the  ever-increasing 
need,"  according  to  HEW  Secretary 
John  Gardner. 
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Discuss  Infections 


Participating  in  a  panel  discussion  on  "Cross 
Infections  in  the  Operating  Room"  at  the 
Operating  Room  Nurses  Conference  Group 
meeting  will  be  Mrs.  Shirley  M.  Ruof,  left, 
nurse  consultant  for  American  Sterilizer 
Company,  Erie,  Pa.,  and  Hazel  M.  Soloman, 
right,  assistant  director  of  nursing,  operat- 
ing room,  Charlotte  Memorial  Hospital.  Mrs. 
Ruof  holds  a  B.S.  degree  from  University  of 
Buffalo  and  M.S.  degree  from  the  State 
University  of  New  York.  Moderator  of  the 
discussion  will  be  Mrs.  Elizabeth  A.  Byrd, 
operating  room  and  recovery  room  super- 
visor at  the  VA  Hospital,  Durham.  Other 
participants  will  be  Mary  E.  Orren,  office 
nurse  for  a  surgeon  in  Charlotte,  and  Mrs. 
Mary  Kelly,  operating  room  supervisor  at 
Presbyterian  Hospital,  Charlotte. 


WILLIAMS 

& 
McLEAN 

Insurance 
Of  All   Kinds 

BOX  923 

410  N.  Chestnut  Street 

Lumberton,  N.  C. 


Diploma  School  Aid 

The  North  Carolina  General 
Assembly  enacted  into  law  an 
amended  measure  to  provide  fin- 
ancial aid  to  diploma  schools  of 
nursing. 

The  law  appropriates  $300,000 
for  the  1967-69  biennium,  to  be 
allocated  to  state-accredited 
schools  on  the  basis  of  $100  per 
student.  The  total  appropriation 
is  one-fourth  the  amount  propos- 
ed. 

The  state  financial  aid  will  be 
administered  by  the  North  Caro- 
lina Department  of  Public  In- 
struction. 


D.  D.  BEAN 
&  SONS,  Inc. 

Manufacturers  of 

Advertising 

Book  Matches 

Cherry  Street  Extension 
Telephone  725-8304 

Winston-Salem,  N.  C. 


ROGERS  NURSING  HOME 

A  HOME  AWAY  FROM  HOME 

We  Are  a   Nursing   Home  for   Elderly   and  Chronically   III 

24  Hour  Nursing  Care     -     MRS.  CLELLIE  P.   ROGERS,  Owner 

Dial   556-3594  -   624   North   Main   Street 

WAKE  FOREST,  NORTH  CAROLINA 
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North  Carolina  State  Nurses'  Association 


Candidate*  jjo*  Cleetian 


President 

First  Vice-President 

Second  Vice-President 

Secretary 

Treasurer 

Directors 
(elect  2) 


Committee  on  Nominations 
(elect  3) 


Dr.   Eloise  R.   Lewis  Greensboro 

Mrs.  Mary  Edith  Rogers  Gastonia 

Dr.  Virginia  Stone  Durham 

Mrs.  Catherine  P.  Layton  Greensboro 

Carolyn  V.  Williams  Winston-Salem 

Mrs.  Eva  W.  Warren  Greenville 

Mrs.  Bettie  W.  Batty  Charlotte 

Hildred  Harrison  New  Bern 

Atha  Howell  Greensboro 

Mrs.  Jane  G.  Reynolds  Leaksville 

Mrs.   Evelyn  M.  Sparks  Asheville 

Martha  Adams  Charlotte 

Mrs.    Ruby  G.   Barnes  Chapel  Hill 

Mrs.    Dorothy  A.  McCracken  Asheville 

Mary  E.  Orren  Belmont 


ANA   Delegates-at-Large  (elect  2) 


Elinor  B.  Caddell,  Charlotte 

Mrs.  Nedra  C.  Kincannon,  Asheville 

Helen  E.  Peeler,  Raleigh 


Mrs.  Mary  Edith   Rogers,  Gastonia 
Anita  G.  Smith,  Southern  Pines 


ANA    Delegates   (elect    18) 


Mrs.  Jeanette  C.  Abbott,  Canton 

Irene  T.  Blevins,  Banner  Elk 

Mrs.  Mary  W.  Bowden,  Wallace 

Mrs.  Pansy  G.  Carson,  North  Wilkesboro 

Mrs.  Juanita  M.   Clontz,  Charlotte 

Martha  Clyde  Davis,  Chapel   Hill 

Mrs.  Mary  N.  Davis,  Roanoke  Rapids 

Mrs.  Mary  C.  Davison,  Hillsborough 

Mrs.  Mary  A.  Dodd,  Asheville 

Mrs.  Shirley  T.  Eaton,  Charlotte 

Mrs.    Betsy   Fultz,   Laurinburg 

Mrs.  Wilma   R.  Garris,   Rocky  Mount 

Rose  G.  George,  Chapel   Hill 

Mrs.  Carolyn   R.  Greene,   High   Point 

Mrs.  Maude  P.  Guthrie,  Winston-Salem 

Elizabeth   Holley,   Raleigh 

Mrs.   Thelma    H.   Jerkins,   Wilson 


Mrs.    Lynn    D.   Jolly,   Charlotte 
Sister  Mary  Adrian  Kelly,  Asheville 
Mrs.    Catherine    P.    Layton,    Greensboro 
Mrs.  Sue  C.  McCall,  Charlotte 
Mrs.  Maxine  C.  McNeill,   Hamlet 
Mrs.   Mable  M.  Moore,   Raleigh 
Mrs.   Helen  O.  Moran,   Roxboro 
Mrs.  Hannah  H.  Padgett,  Cleveland 
Mrs.  Minnie  Patton,  Morganton 
Mrs.  Ruth  F.  Peters,  Fayetteville 
Mrs.  Mary  P.  Piner,  Holly  Ridge 
Mrs.   Mattie    Robinson,   Wilmington 
Mrs.    Dera  W.    Rudd,   Leaksville 
Mrs.   Lelamae  S.  Scott,  Shelby 
Caroline  Singletary,  Winston-Salem 
Eugene  J.  Smith,  Charlotte 

(continued  on  page  20) 
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Mrs.  Evelyn  M.  Sparks,  Asheville 
Dr.   Virginia  Stone,   Durham 
Mrs.  Olivia  M.  Street,   Raleigh 
Mrs.  Frances  T.  Toothe,  Wilmington 
Gladys  L.  Van   Poole,  Salisbury 


Mrs.    Katherine   G.   Wallace,   Charlotte 
Mrs.   Eva  W.  Warren,  Greenville 
Mrs.  Verna  H.  Wilkinson,  Charlotte 
Mrs.  Elizabeth  B.  Wilson,  Hamlet 


Meet  Ike  NGSNA  Candidate* 


Adams,  Martha  M.— Mather  School  of 
Nursing,  New  Orleans,  La.;  B.S.  at  Queens 
College,  Charlotte.  Present  position:  Direc- 
tor of  Nursing  Education,  Cabarrus  Me- 
morial School  of  Nursing,  Concord.  Posi- 
tions held:  assistant  head  nurse,  Navy 
Nurse  Corps,  assistant  nursing  arts  in- 
structor, director  of  student  health,  as- 
sistant director  of  nursing  service,  director 
of  nursing.  Offices  held:  NCSNA  president; 
NCSNA  representative  to  N.  C.  Commit- 
tee on  Patient  Care;  member  of  N.  C. 
Board  of  Nursing;  NCSNA  Board  of  Di- 
rectors; chairman  of  NCSNA  NSA  Section; 
member  of  Continuing  Education  Advisory 
Committee,  University  of  North  Carolina; 
advisor  to  Student  Nurse  Association  of 
N.  C;  president  of  District  Five.  Socio-civic 
activities;  former  president  of  Altrusa  Club, 
Winston-Salem;  Citizens  Planning  Commit- 
tee of  Winston-Salem;  teacher  of  Sunday 
School  class. 

Barnes,  Mrs.  Ruby  G.— Baker  Sanator- 
ium School  of  Nursing,  Lumberton;  B.S. 
in  nursing  education,  Duke  University; 
M.S.  in  nursing,  University  of  North 
Carolina— Chapel  Hill.  Present  position: 
Assistant  professor  and  chairman,  Con- 
tinuing Education,  School  of  Nursing,  UNC- 
Chapel  Hill.  Positions  held:  Director  of 
nursing  education,  Rex  Hospital,  Raleigh; 
educational  consultant,  N.  C.  Board  of 
Nursing;  director  of  nursing  education, 
Robeson  County  Memorial  Hospital,  Lum- 
berton. Present  position:  Chairman,  NCSNA 
Committee  on  Professional  Nursing  Prac- 
tice; member  NCSNA  Committee  on  Me- 
morial Loan  Fund  and  Committee  on  Pro- 
fessional Counseling  and  Placement  Serv- 
ice;  second   vice-president,    North    Carolina 


League  for  Nursing;  member  N.  C.  Health 
Careers,  District  IV  Advisory  Committee. 
Socio-civic  activities:  Business  and  Profes- 
sional Women's  Club,  Sigma  Theta  Tau, 
Order  of  Eastern  Star. 

Batty,  Mrs.  Bettie  W.— Presbyterian  School 
of  Nursing,  Charlotte;  attended  High  Point 
College  and  UNC  at  Greensboro.  Present 
position:  private  duty.  Positions  held:  of- 
fice nurse,  occupational  health  nurse,  gen- 
eral duty.  Present  offices:  chairman  of 
District  Five  Private  Duty  Section;  member 
of  NCSNA  Private  Duty  Section  Executive 
Committee.  Offices  held:  president  of  Dis- 
trict Five;  first  vice-chairman,  NCSNA  Pri- 
vate Duty  Section;  winner  of  1965  Presby- 
terian School  of  Nursing  Alumnae  Pin 
Award. 

Harrison,  Hildred  D.— James  Walker  Me- 
morial School  of  Nursing,  Wilmington; 
B.S.  in  nursing  education,  University  of 
Pittsburgh  School  of  Nursing.  Present  po- 
sition: Director  of  nursing  service,  Craven 
County  Hospital,  New  Bern.  Positions  held: 
instructor  in  nursing  arts,  director  of  nurs- 
ing education  at  North  Carolina  Baptist 
Hospital,  Winston-Salem;  staff  nurse,  acting 
director  of  nursing  service,  head  nurse  in 
obstetrics,  Craven  County  Hospital,  New 
Bern.  Offices  held:  President,  secretary 
of  Dis+rict  Three;  president,  secretary, 
treasurer  of  District  Twenty-One.  Present 
office:  Member  NCSNA  committee  on  Al- 
lied Nursing  Personnel  and  Nursing  in 
National    Defense. 

Howell,  Atha.— Presbyterian  School  of 
Nursing,  Charlotte;  B.S.  in  nursing,  Queens 
College,    Charlotte,-   M.A.    in    public   health 
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nursing,  Peabody  College,  Nashville, 
Tenn.;  special  courses  at  School  of  Public 
Health,  University  of  North  Carolina.  Pres- 
ent position:  director  of  Nursing  Division, 
Guilford  County  Health  Department.  Posi- 
tions held:  private  duty;  staff  nurse  at 
Forsyth  County  Health  Department;  super- 
visor of  out-patient  department,  Baptist 
Hospital,  Winston-Salem;  educational  super- 
visor, Guilford  County  Health  Department. 
Offices  held:  president,  first  vice-president, 
second  vice-president  of  NCSNA;  chair- 
man of  NCSNA  Committee  on  Legislation; 
first  vice-chairman  of  NCSNA  Public 
Health  Section;  president  of  District  Eight; 
NCSNA  Committee  on  Promotion  of  Pro- 
gram, Public  Relations,  and  Membership. 
Socio-civic  activities:  Fellow  of  American 
Public  Health  Association;  North  Carolina 
Public  Health  Association;  Sunday  School 
teacher  and  choir  member,  College  Park 
Baptist  Church. 

Layton,    Mrs.    Catherine    Pace— St.    Leo's 

School  of  Nursing,  Greensboro;  certificate 
in  Public  Health  Nursing,  University  of 
North  Carolina-Chapel  Hill;  courses  at  UNC- 
Chape!  Hill  and  UNC-Greensboro.  Present 
position:  public  health  nurse  III,  Guilford 
County  Health  Department,  Greensboro. 
Positions  held:  staff  nurse,  Sternberger 
Hospital,  Greensboro;  public  health  nurse 
in  Catawba  County  and  Cabarrus  County 
Health  Departments.  Present  office-,  secre- 
tary of  NCSNA.  Offices  held:  president  of 
District  Eight;  secretary,  Public  Health  Sec- 
tion of  District  Eight;  program  chairman 
of  District  Eight;  secretary,  Board  of  Di- 
rectors of  St.  Leo's  Alumnae  Association; 
FS&Q  Committee  of  ANA  Public  Health 
Nurses  Section;  secretary,  vice-chairman, 
chairman  of  Public  Health  Nurses  Section 
of  N.  C.  Public  Health  Association;  NCPHA 
Executive  Committee;  Field  Teaching  Com- 
mittee, Southern  Branch  of  American  Pub- 
lic Health  Association. 

Lewis,  Dr.  Eloise  R.— B.S.  in  nursing  at 
Vanderbilt  University,  Nashville,  Tenn.; 
Winthrop  College,  Rock  Hill,  S.  C;  M.S. 
in  Education,  University  of  Pennsylvania; 
D.  Ed.  in  education  administration,  Duke 
University.  Present  position:  dean  of 
School  of  Nursing,  University  of  North 
Carolina  at  Greensboro.  Positions  held:  in- 


structor at  Women's  Medical  College,  Phi- 
ladelphia; Johns  Hopkins  Hospital,  Balti- 
more; Hospital  of  University  of  Pennsyl- 
vania, and  University  of  Pennsylvania 
School  of  Nursing;  Army  Nurse  Corps,-  as- 
sistant director  of  cadet  nurses,  Valley 
Forge  General  Hospital,  Phoenixville,  Pa.; 
director  of  five-year  school,  University  of 
Pennsylvania  School  of  Nursing;  assistant 
professor,  Southwestern  Louisiana  Institute 
College  of  Nursing;  head  of  Department 
of  Medical-Surgical  Nursing,-  Assistant  dean 
and  professor,  UNC-Chapel  Hill  School  of 
Nursing.  Present  offices:  president  of 
NCSNA;  chairman  of  the  N.  C.  Board  of 
Nursing  and  chairman  of  Board's  Execu- 
tive Committee;  member  of  Advisory  Com- 
mittee on  Nursing  to  Board  of  Higher  Edu- 
cation; member  of  Committee  on  Educa- 
tion for  Nursing  in  North  Carolina;  N.  C. 
League  for  Nursing  Planning  Committee 
for  Consultation  Services,-  member  of  Pro- 
gram Committee  for  Institute  on  Tuber- 
culosis and  other  Respiratory  Diseases; 
member  of  State  Advisory  Committee  on 
Associate  Degree  Nursing  Education;  mem- 
ber of  Joint  Committee  on  Nursing  Edu- 
cation of  Board  of  Education  and  Board  of 
Higher  Education,-  member  of  U.  S.  Public 
Health  Service  Review  Committee  for 
Nurse  Training  Act  Project  Grants.  Offices 
held:  president  of  N.  C.  League  for  Nurs- 
ing,- first  vice-president  of  NCSNA;  mem- 
ber of  N.  C.  Committee  on  Patient  Care: 
member  of  Southern  Regional  Council  of 
State  Leagues  for  Nursing;  member  of 
NLN  Study  Group  on  Medical-Surgical 
Nursing  and  Committee  on  Coordination  of 
Curriculum  Study  and  Development;  NCS- 
NA Committee  on  Legislation,-  chairman  of 
NCSNA  Committee  on  Convention  Pro- 
gram,- co-chairman  of  N.  C.  Campaign  Com- 
mittee for  American  Nurses'  Foundation 
Fund-Raising  Campaign;  member  of  Dis- 
trict Eleven  and  NCSNA  EACT  Section  com- 
mittees. Socio-civic  activities:  member  of 
Sigma  Theta  Tau,  Phi  Lambda  Theta,  Kap- 
pa Delta  Phi. 

McCraeken,  Mrs.  Dorothy  A.— Memorial 
School  of  Nursing,  Worcester,  Mass.;  cer- 
tificate in  public  health  nursing,  Teachers 
College;  post-graduate  course  in  obstetrics, 
Manhattan  Maternity  Hospital.  Present  po- 
sition:     Public     health      nurse,      Buncombe 
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County  Health  Department.  Positions  held: 
Head  nurse,  Brooklyn  Jewish  Hospital- 
head  nurse,  Kings  County  Hospital,  Brook- 
lyn; staff  nurse  and  assistant  supervisor, 
New  York  City  Department  of  Health; 
staff  nurse,  Memorial  Mission  Hospital, 
and  Buncombe  County  Hospital,  Asheville. 
Offices  held:  Chairman,  NCSNA  Public 
Health  Section;  member  of  NCSNA  Board 
of  Directors;  member  of  Nominating  Com- 
mittee, District  One.  Socio-Civic  activities: 
Member  of  Business  and  Professional  Wo- 
men's Club;  secretary,  Women's  Society 
of  Christian  Service;  secretary  of  Commis- 
sion on  Education,  Abernethy  Church. 

Orren,  Mary  E.— North  Carolina  Baptist 
School  of  Nursing,  Winston-Salem.  Present 
position:  office  nurse.  Positions  held:  staff 
nurse  in  operating  room  at  Gaston  Me- 
morial Hospital  in  Gastonia,  and  at  Char- 
lotte Memorial,  Presbyterian,  and  Mercy 
Hospitals,  Charlotte;  general  duty  at  VA 
Hospital,  Salisbury.  Present  office:  vice- 
chairman,  NCSNA  Operating  Room  Nurses 
Conference  Group.  Offices  held:  chairman, 
NCSNA  O  R  Conference  Group. 

Reynolds,  Mrs.  Jane  6.— Leaksville  Gen- 
eral School  of  Nursing.  Present  position: 
Occupational  health  nurse,  Fieldcrest  In- 
dustries, Leaksville.  Positions  held:  gen- 
eral duty,  private  duty.  Present  office: 
secretary  of  NCSNA  Occupational  Health 
Nurses  Section.  Offices  held:  district  treas- 
urer; chairman  NCSNA  Occupational  Health 
Section. 

Rogers,  Mrs.  Mary  Edith— Rex  School  of 
Nursing,  Raleigh;  Chowan  College,  Mur- 
freesboro;  certificate  in  public  health  nurs- 
ing, UNC  School  of  Public  Health;  B.S. 
in  public  health  nursing,  UNC.  Present  po- 
sition: director  of  public  health  nursing, 
Gaston  County  Health  Department.  Posi- 
tions held:  private  duty;  public  health 
nursing  in  Knoxville,  Tenn.,  Rockingham 
County  Health  Department;  general  duty; 
supervisor  of  public  health  nursing,  Ca- 
barrus County  and  Charlotte  Health  De- 
partment; Present  offices:  first  vice-presi- 
dent of  NCSNA;  NCSNA  Committee  on 
Nursing  Care  of  Chronically  III  and  Aged. 
Offices  held:  secretary  of  NCSNA;  chair- 
man,   first    vice  -  chairman,    secretary    of 


NCSNA  Public  Health  Nurses  Section; 
chairman  of  Committee  on  Resolutions  of 
1956  NCSNA  convention;  chairman,  NCS- 
NA Committee  on  Nursing  Care  of  Chroni- 
cally III  and  Aged;  president  of  District 
Six;  NCSNA  Committee  on  Nominations,- 
secretary  of  District  Seven;  member  of  N. 
C.  Public  Health  Association  Scholarship 
Committee;  NCLN  Inter-divisional  Commit- 
tee on  Rehabilitation  Nursing. 

Sparks,  Mrs.  Evelyn  M.— Biltmore  School 
of  Nursing,  Asheville.  Present  position: 
staff  nurse,  VA  Hospital,  Oteen.  Positions 
held:  head  nurse,  office  nurse.  Present 
office:  president  of  District  One;  mem- 
ber NCSNA  Committee  on  Professional 
Nursing  Practice.  Offices  held:  chairman, 
NCSNA  General  Duty  Nurses  Section;  Dis- 
trict One  Nominating  Committee. 

Stone,  Dr.  Virginia— Stuart  Circle  School 
of  Nursing,  Richmond,  Va.;  B.S.  in  nurs- 
ing, Richmond  Professional  Institute  of 
College  of  William  and  Mary;  M.A.  in 
sociology,  University  of  North  Carolina; 
Ph.D.  in  public  health,  UNC;  Fellow,  In- 
stitute in  Social  Gerontology,  Berkeley, 
Calif.;  Research  Fellow,  Public  Health  Serv- 
ice. Present  position;  professor  of  nursing 
and  director  of  graduate  studies,  Duke 
University  School  of  Nursing.  Positions 
held:  staff  nurse,  Richmond,  Va.,  Visiting 
Nurse  Association;  public  health  nursing; 
advisory  nurse,  Virginia  State  Department 
of  Health;  American  National  Red  Cross; 
chief  nurse,  Norfolk,  Va.,  and  Montgomery 
County,  Md.,  Health  Departments;  assistant 
professor,  Department  of  Public  Health 
Education,  UNC  School  of  Public  Health; 
professor  of  nursing  and  chairman  of 
graduate  education,  UNC  School  of  Nurs- 
ing. Present  offices:  second  vice-president 
of  NCSNA;  Committee  on  Nursing  Care  of 
Chronically  III  and  Aged;  vice-chairman  of 
ANA  Conference  Group  on  Geriatric  Nurs- 
ing; chairman  of  Committee  on  Graduate 
Education,  Southern  Regional  Education 
Board  Nursing  Project;  special  consultant 
to  Nursing  Homes  and  Related  Facilities 
Branch,  Public  Health  Service  Division  of 
Chronic  Diseases,-  consultant  in  long-term 
illness,  Veterans  Hospital,  Fayetteville; 
Board  member  of  Golden  Age  Society,  Dur- 
ham. 
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Warren,  Mrs.  Eva  W.— Jefferson  Medical 
College  School  of  Nursing,  Philadelphia, 
Pa.;  A.B.  in  Biology,  University  of  North 
Carolina  at  Greensboro;  attended  Teach- 
ers College,  Columbia  University;  M.  Ed., 
major  in  nursing  education,  Duke  Univer- 
sity; M.  P.  H.,  UNC  School  of  Public 
Health.  Present  position:  dean  of  East 
Carolina  University  School  of  Nursing, 
Greenville.  Positions  held:  supervisor,  in- 
structor and  education  director,  Watts 
School  of  Nursing;  staff  nurse  and  super- 
visor, Durham  Health  Department;  private 
duty;  dental  nurse.  Present  offices:  treasur- 
er of  NCSNA;  chairman  of  NCSNA  Com- 
mittee on  Finance;  chairman  of  Commit- 
tee on  Education  for  Nursing  in  North 
Carolina;  chairman  of  Committee  on  By- 
laws of  District  Thirty.  Offices  held:  presi- 
dent of  district  Eleven;  NCSNA  Commit- 
tee on  Professional  Practice;  chairman  of 
NCSNA      EACT     Section      Committee     on 


FS&Q;  chairman  of  NCSNA  Committee  on 
Structure;  chairman  of  Advisory  Committee 
to  NCSNA  representative  on  N.  C.  Medical 
Care  Commission.  Socio-civic  activities: 
former  president  of  Greenville  Business  & 
Professional  Women's  Club;  member  of 
Board  of  Directors  of  Pitt  County  Mental 
Health  Association;  Pitt  County  Nursing 
Council;  Southeastern  Area  Tuberculosis 
Association;  Pitt  County  Cancer  Society; 
North  Carolina  Education  Association.  List- 
ed in  "Who's  Who  in  America." 

Williams,  Carolyn  V.  —  North  Carolina 
Baptist  School  of  Nursing;  A.B.,  Wake  For- 
est College;  Master's  degree,  University  of 
North  Carolina-Chapel  Hill.  Present  posi- 
tion: instructor  at  North  Carolina  Baptist 
School  of  Nursing.  Offices  held:  president 
of  Student  Nurse  Association  of  North 
Carolina;  chairman  of  NCSNA  Committee 
on  Membership  Promotion. 


MARK  YOUR  CALENDAR 

DATE 

MEETING 

PLACE 

Oct.   4-6,    1967 

N.C.   Public  Health  Association, 

Sir  Walter  Hotel 

Annual  Meeting 

Raleigh 

Oct.   23-27,    1967 

Biennial   Convention,   NCSNA 

Grove  Park  Inn 
Asheville 

Nov.    1-3,    1967 

ANA  Regional  Clinical  Conference 

Philadelphia,  Pa. 

Nov.   2,   1967 

Student   Nurse   Association   of   North 

School  of  Nursing  Aud. 

Carolina,  Annual  Workshop 

Wilson 

Nov.    13-15,    1967 

ANA  Regional  Clinical  Conference 

Kansas    City,    Mo. 

Dec.   5,    1967 

Annual  Meeting,  North  Carolina 

Jack  Tar  Hotel 

Health  Council 

Durham 

March    11-13,    1968 

14th    Annual    Sectional    Meeting    for 
fvlurses    and    Doctors,    American    Col- 
lege of  Surgeons 

Williamsburg,  Va. 

March   21-23,    1968 

Annual  Convention,  North  Carolina 

Blockade  Runner  Hotel 

League  for  Nursing 

Wrightsville  Beach 

March   22-23,    1968 

Annual   Convention,  Student   Nurse 

Blockade  Runner  Hotel 

Association  of   North   Carolina 

Wrightsville  Beach 
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GandidaUl  Jo*  Section  6 ^ faced.... 

Educational  Administrators,  Consultants,  and  Teachers  Section 


First   Vice-Chairman 

Mrs.    Gernell  H.  Dale,  Morganton 
Mrs.    Dorothy   E.   Fuller,   Waynesville 
Mrs.   Antoinette  M.  Rogan,  Southern  Pines 


Secretary 

Bettie   Baise,  Winston-Salem 
Mrs.  Jean  M.   Philp,  Asheville 
Carolyn   Reid,   Concord 


Executive  Committee  (elect  1) 

Mrs.    Edith    P.    Brocker,    Charlotte 
Mrs.   Susan  H.  Saunders,  Rose  Hill 
Anita  G.  Smith,  Southern  Pines 
Joyce  Warren,  Winston-Salem 

Committee  on  Nominations  (elect  3) 

Irene  T.  Blevins,  Banner  Elk 
Mrs.  Lena  Cloninger,  Morganton 
Cleone  M.  Hill,  Durham 
Mrs.  Donnye  B.  Rooks,  Rocky  Mount 
Frances  K.  Sparger,  Statesville 
Dorothy   Dixon,  Wilmington 


General   Duty  Nurses  Section 


Chairman 

Mrs.  Marguerite  L.   Perryman, 
Winston-Salem 

First  Vice-Chairman 

Mrs.   Audrey  M.  Brown,  Rockingham 
Mrs.   Mattie  J.  Robinson,  Wilmington 

Second  Vice-Chairman 

Sal  lie  L.  Baker,  Charlotte 

Mrs.  Edna  M.  Currie,  Rockingham 

Secretary 

Beavey  L.  Gaither,  Statesville 


Executive  Committee  (elect  2) 

Mrs.   Joyce  B.   Burnette,  Winston-Salem 
Mrs.    Ruth   F.    Peters,   Fayetteville 
Mrs.  Evelyn  M.  Sparks,  Asheville 


Committee  on  Nominations  (elect  3) 

Mrs.  Peggy  S.  Hayslett,  Sparta 

Mrs.  Ruth  S.  McNair,   Raeford 

Mrs.  Eleanor  C.  Osborne,  Waynesville 

Mrs.  Lois  A.  Strother,   Red  Springs 


Head  Nurses  Section 

Chairman 

Mrs.   Jane  M.   Cartwright,   Charlotte 
Mrs.  Hannah  H.   Padgett,  Cleveland 


First  Vice-Chairman 

Mrs.  Judith  G.   Phillips,  Waynesville 
Mary  Van  Poole,  Winston-Salem 


Second  Vice-Chairman 

Loree   J.    Fincher,   Charlotte 


Secretary 

Mrs.  Joy  Y.  Woods,  Draper 
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Executive  Committee  (elect  2)  Committee  on  Nominations  (elect  3) 

Mrs.  Eunice  G.  Barrow,  New  Bern  Mrs.  Ruth  D.  Barrett,  Southern  Pines 

Mrs.   Shirley  Gaddis,  Waynesville  Madeline  E.  Hensley,  Asheville 

Mrs.   Mary  C.   Ramsey,  Hamlet  Mrs.  Faye  S.  Moody,  Wilson 


Nursing  Service  Administrators  Section 

First  Vice-Chairman  Committee  on  Nominations  (elect  3) 

Mrs.  Jean  C.   Gosnell,  Lexington  Mrs.   June  B.  Baise,  Wilson 

Mrs.   Margaret    H.    Deese,    Rockingham 

Secretary  Mrs.   Mildred  K.  Furmage,  McCain 

Mrs.   Annis  S.  Giles,  Wilson 
Margaret  I.  Williams,  Durham  Louise  HiN/  Durham 


Executive  Committee  (elect   1) 

Audrey  J.  Boolh,  Durham 
Mrs.  Dera  Rudd,  Leaksville 


Mrs.  Lois  M.  Tipton,  Wilson 


Occupational  Health  Nurses  Section 

Chairman  Secretary 

Mrs.  Juanita  G.  McKinney,  Spruce  Pine  Mrs.    Brenda  V.   Covington,  Winston-Salem 

Mrs.   Jane  G.  Reynolds,  Leaksville 


Executive  Committee  (elect  2) 


First  Vice-Chairman 

Mrs.  Ruby  M.  Thomas,  Leland 

Mrs.   Helen  C.   Leonard,  Cherryville 

Mrs.  Lillian  G.  Tyndall,  Charlotte  (To  be  nominated) 


Second  Vice-Chairman 


Committee  on  Nominations  (elect  3) 


Mrs.    Lois  S.  Miller,  Clemmons 
Mrs.    Ruby  J.    Hood,   Dunn  Mrs.    Grace  H.  Nifong,  Winston-Salem 

Mrs.   Frances    H.    Snyder,    Charlotte  (To  be  nominated) 


Office  Nurses  Section 

Chairman  Second  Vice-Chairman 

Mrs.  Shirley  T.   Eaton,  Charlotte  Mrs.  Jeannette  K.  Alexander, 

Winston-Salem 


First   Vice-Chairman 


Secretary 


Mrs.  Jeannette  S.  Barclay,  Raleigh 

Hazel   I.  Johnson,   High   Point  Mrs.   Lucille  C.   Hartman,  Winston-Salem 
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Executive  Committee  (elect  2) 


Committee  on  Nominations  (elect  3) 


Mrs.   Lutrelle   P.    Brown,   North  Wilkesboro       Mrs.  Ada  C.   Poole,  Roseboro 

Ruby   Dameron,  Charlotte  Mrs.    Doris   G.    Thompson,    Wilmington 

Mrs.  Mabel  J.  Phillips,  West  Asheville  (To  be  nominated) 


Private  Duty  Nurses  Section 

First  Vice-Chairman  Executive  Committee  (elect  1) 


Mrs.   Annie    Lee    Barlow,    Greenville 
Mrs.   Martha  H.  Furr,  High  Point 

Secretary 

Mrs.   Meta  P.  Monteleon,  Raleigh 
Mrs.    Helen    B.    White,    Fayetteville 


Mrs.   Alpha   E.  Alford,  Zebulon 

Annie  L.   Dameron,  Charlotte 

Mrs.    Norene  B.  Everitte,  Greensboro 

Mrs.   Thelma  E.  Mendenhall,  Winston-Salem 

Committee  on  Nominations  (elect  3) 

Mrs.    Edna  W.  Few,  Elizabeth  City 

Mrs.    Ruby  M.  Plyler,  Raleigh 

Mrs.   Alice    K.    Saunders,   Winston-Salem 


Public   Health  Nurses  Section 


Chairman 

Virginia   D.    Phillips,   Raleigh 

First  Vice-Chairman 

Mrs.  Jessie  M.   DeVane,   Fayetteville 
Julia  D.  Watkins,  Chapel  Hill 

Second  Vice-Chairman 

Mrs.   Nancy  S.   Leggett,  Greensboro 
Anne   B.  McGrath,  Charlotte 

Secretary 

Mrs.   Ernestine  W.   Pritchett,   Charlotte 
Rosemary  T.   Rath,   Raleigh 


Eexecutive    Committee   (elect    2) 

Mrs.  Nancy  S.  Bratton,  Fayetteville 
Elinor  D.  Dorries,  Chapel   Hill 
Mrs.   Cleo  G.  Osborne,  Greensboro 
Mrs.    Dena  C.  Peterson,  Asheville 


Committee  on  Nominations  (elect  3) 

Mrs.  Margaret  B.    Dolan,   Chapel    Hill 

Mrs.  Betty  C.  Eller,  Greensboro 

Mrs.  Ruth  A.  Gwyn,  Winston-Salem 

Mrs.  Mary  B.  Jessup,  Fayetteville 

Mrs.  Bonnie  A.   Russell,   Durham 

Mrs.  Barbara  B.  Stocking,  Chapel   Hill 


Operating  Room  Conference  Group 

Chairman  Secretary 

Mrs.  Elizabeth  Byrd,  Durham  (To  be  nominated) 

Vice-Chairman  Committee  on  Nominations  (elect  3) 


Cathryn  Alford,  Lumberton 
Sylvia   Pressman,  Charlotte 


Alice  C.  Bostick,  Durham 

Mary  E.  Orren,  Belmont 

Gladys  Van  Poole,  Salisbury 

Mrs.    Delores   C.   Snow,   Winston-Salem 
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Considering  a  Change? 
Then  Consider  These! 

•  Beginning  salaries:* 

a.  Staff  nurses  — $6,387    (new  graduate) 

—  $6,857    (1   year  experience) 

—  $7,303    (2  years  experience) 

b.  Other  positions  — to  $12,056  depending  on  qualifications 

and  experience 

•  Annual   merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent   retirement  program  \ 

•  Group   life  insurance   program  >  Joint  participation 

•  Health   insurance  program        ) 

•  Free  uniform   laundry 

•  Choice  of  clinical   assignment   (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

AN  EQUAL  OPPORTUNITIES  EMPLOYER 

write   to 
Recruiting  Officer 
STOP  74 

Personnel  Division 
D.  C.  Department  of  Public  Health 
601  Indiana  Avenue,  N.  W.  Room  601 
Washington,  D.  C.  20001 
Area  Code  202  —  629-3074 
*  Additional  Salary  Now  Under  Consideration 
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"Matte  Aaell  (leco<f*tUia*i  2b  ay 


// 


More  than  300  officers  and  mem- 
bers of  NCSNA  and  friends  of  Mrs. 
Marie  B.  Noell  gathered  in  Raleigh 
on  June  25  to  pay  tribute  to  her 
contributions  to  nursing  during  a 
26-year  career  as  executive  direc- 
tor of  the  North  Carolina  State 
Nurses'  Association. 

"Marie  Noell  Recognition  Day" 
was  marked  by  numerous  formal 
and  spontaneous  tributes  to  the  loy- 
alty, wisdom,  courage,  and  vision 
of  the  woman  who  in  1941  became 
the  chief  executive  of  a  fledgling 
professional  nurse  organization  and 
nurtured  it  to  the  organization  it  is 
today.  Dr.  Eloise  R.  Lewis,  NCSNA 
president,  presided. 

A  highlight  of  the  program  was 
the  presentation  of  Mrs.  Noell's  por- 
trait as  the  Association's  permanent 
tribute  to  her. 

It  was  presented  by  Dr.  Elizabeth 
L.  Kemble  and  received  by  Mrs. 
Mary  Edith  Rogers,  first  vice-presi- 
dent. 

Mrs.  Edith  P.  Brocker  presented 
the  participants  in  the  program  of 
tribute.  Mrs.  Noell's  contributions 
to  nursing  and  to  the  development 
of  NCSNA  were  outlined  by  Mrs. 
Margaret  B.  Dolan,  who  discussed 
her  achievements  in  the  area  of  leg- 
islation; Atha  Howell,  discussing  the 
area  of  economic  security  for  nurs- 
es; and  Mrs.  Eva  W.  Warren,  dis- 
cussing the  development  of  NCSNA 
headquarters. 


The  portion  of  the  program  call- 
ed "And  That  Reminds  Us  .  .  ." 
gave  nurses  and  colleagues  the  op- 
portunity to  voice  personal  tributes. 

Among  those  who  spoke  on  the 
roving  mike  about  long-remembered 
incidents  indicative  of  Mrs.  Noell's 
devotion  to  nursing  and  to  NCSNA 
were:  Mrs.  Margaret  C.  Carroll, 
deputy  executive  director  of  the 
American  Nurses'  Association,  who 
attended  representing  ANA;  Scott 
Venable,  executive  director  of  the 
North  Carolina  Tuberculosis  Asso- 
ciation; William  C.  Lassiter,  NCS- 
NA attorney;  Lee  Parker,  adminis- 
trator of  the  NCSNA-sponsored  in- 
surance plans;  Elisha  M.  Herndon, 
president  of  North  Carolina  Health 
Council;  Marion  Foster,  executive 
director,  North  Carolina  Hospital 
Association;  and  NCSNA  members 
Alma  Kermon,  Edna  L.  Heinzerling, 
Ruth  Council,  and  Kate  Herndon. 

Many  special  messages  of  good 
wishes  came  to  Mrs.  Noell  from 
friends  and  colleagues.  Mrs.  Mild- 
red S.  Dodson,  president  of  the 
Watts  School  of  Nursing  Alumnae 
Associaton,  presented  a  gift  from 
that  Association.  Margaret  L.  Os- 
senbeck,  who  was  director  of  nurs- 
es at  Watts  when  Mrs.  Noell  was 
a  student  there,  sent  a  warm  note 
of  congratulations  and  best  wishes 
from  Wareham,  Mass. 

Friends  and  colleagues  greeted 
Mrs.  Noell  personally  at  a  recep- 
tion following   the   program. 
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The  committee  that  conceived, 
planned,  and  conducted  "Marie 
Noell  Recognition  Day"  was  com- 
posed of  past  presidents  of  NCSNA. 
Co-chairmen  were  Dr.  Lewis  and  Mi- 
riam Daughtry. 

In  introducing  the  formal  tributes 
on  the  program,  Mrs.  Brocker  said: 
"When  the  committee  assembled  to 
plan  this  Recognition  Day,  we  began 
to  think  such  words  as  honor,  tri- 
bute, accomplishments,  praise. 

"There  seemed  to  be  three  ap- 
proaches— we  could  talk  about  Ma- 
rie   B.    Noell's    personal    attributes, 

such  as  sense  of  humor,  loyalty,  dur- 
ability under  stress,  ability  to  trans- 
late directives  from  the  national  of- 
fice, sway  those  who  make  the  laws 
and  influence  the  practice  of  nurs- 
ing, master  of  bylaws,  a  walking  en- 
cyclopedia of  nursing  information  .  . 

"We  could  talk  about  Marie's 
professional  accomplishments,  such 
as  president  of  NCSNA,  chairman 
of  a  long  list  of  committees  of  a 
myriad  of  organizations,  editor  of 
the  award-winning  Tar  Heel  Nurse, 
attendance  and  participation  in  con- 
ferences   and    workshops. 

"We  could  talk  about  what  Ma- 
rie means  to  us  in  a  very  personal 
sort  of  way,  what  she  has  meant  to 
us  as  we  tried  to  fulfill  our  assign- 
ments in  the  organizational  struc- 
ture and  functions.  In  the  closer  re- 
lationships, Marie's  voice  would 
come  on  the  telephone:  How  are 
you,  Dear?  How  is  your  mother? 
Give  my  love  to  your  family.  In 
times  of  sadness  there  came  preci- 


ous gifts — a  box  of  cheese  biscuits, 
flowers.  Often  there  was  a  personal 
greeting  on  a  professional  letter. 

"Our  program  is  our  attempt  to 
recognize  the  many  talents  and  con- 
tributions of  Marie  Brock  Noell  and 
to  show  her  our  appreciation  and 
our  love." 

On  the  following  pages  are  the 
three  formal  papers  presented  at 
Marie  Noell  Recognition  Day. 


Zonolite   Division 

W.  R.  GRACE 
COMPANY 

Plaster  Aggregate 

Acoustical   Plastic 

Glass   Fiber   and 

Home   Insulation 

Roof  Deck  Systems 

Phone  919-888-9978 
High  Point,  N.  C. 

Phone  301-776-5522 
MUIRKIRK,  MARYLAND 
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PARK 
HOSPITAL 
INC. 

Asheville,  North  Carolina 
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Her  Contributions  In  Legislation 


by  Margaret   B.   Dolan 

It  is  my  happy  privilege  to  relate 
some  of  the  very  significant  contri- 
butions Marie  Noell  has  made  to 
nursing  in  the  area  of  legislation. 
As  you  all  know,  North  Carolina 
was  the  first  state  in  the  Union  to 
have  a  Nurse  Practice  Act  passed  in 
1903.  This  was  the  beginning  of 
legislative  activity  on  the  part  of 
the  nursing  profession  to  protect  the 
public  and  to  raise  the  standard  of 
nursing  care  and  nursing  educa- 
tion. 

We  have  witnessed  during  the 
last  20  or  30  years  more  legislation 
in  relation  to  the  health  professions 
and  to  health  service  than  in  all 
previous  recorded  history.  The 
American  Nurses'  Association  and 
State  Nurses'  Association  have  rec- 
ognized that,  increasingly,  activities 
and  programs  of  the  Association 
can  be  enhanced  and  objectives 
achieved  through  legislation.  More 
and  more  the  profession  is  being 
called  upon  to  provide  information 
and  advice  to  lawmakers  when 
health  and  social  legislation  is  un- 
der consideration. 

Marie  Noell  was  one  of  the  first 
leaders  in  nursing  to  recognize  the 
importance  of  legislation  to  nursing. 
In  1941  as  the  new  executive  sec- 
retary of  the  North  Carolina  State 
Nurses'  Association,  for  the  first 
time  she  provided  the  Association 
with  careful  scrutiny  of  all  legisla- 
tion  introduced   in  the  General  As- 


sembly which  was  of  interest  and 
concern  to  nurses.  She  gave  strong 
support  to  the  program  of  the  State 
Legislative  Council,  in  which  the 
North  Carolina  State  Nurses'  Asso- 
ciation has  held  organization  mem- 
bership. 

During  the  war  years  of  1942-43- 
44,  Mrs.  Noell  kept  the  Association 
alert  to  dangers  of  unwise  legisla- 
tion which  would  have  weakened 
standards  for  licensing  of  nurses. 
Ground  work  was  laid  in  this  period 
for  licensure  of  auxiliary  nursing 
personnel.  Mrs.  Noell  organized  and 
directed  an  extensive  educational 
and  publicity  program  so  nurses  and 
the  public  would  have  a  better  un- 
derstanding of  the  need  for  a  new 
Nurse  Practice  Act  to  include  the 
licensing  of  professional  and  prac- 
tical nurses.  In  1947  the  General 
Assembly  amended  the  Nurse  Prac- 
tice Act  to  provide  for  education, 
training,  and  licensure  of  practical 
nurses.  Amendments  also  provided 
for  the  annual  renewal  of  license 
of  all  graduate  professional  nurses 
at  a  fee  of  one  dollar. 

As  in  all  legislative  effort,  one 
rarely  is  successful  in  reaching  all 
objectives.  Continuing  effort,  ex- 
quisite judgment  of  timing,  cour- 
age, tenacity,  and  alertness  have 
characterized  Marie  Noell's  per- 
formance in  the  area  of  legislation. 
Her  astuteness  in  assessing  the  leg- 
islative climate,  in  forecasting  the 
efforts  of  many  special  interest 
groups,    her    sensitivity    to    the    re- 
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For  Patient  Comfort 
and   Protection 


POSEY  "V"   RESTRAINT 

A  good  all-purpose  restraint  to  prevent 
patients  from  falling  or  getting  out  of 
bed.  Particularly  effective  for  female 
patients  as  it  does  not  irritate  the  bust. 
Available  in  small,  medium  and  large 
sizes.  Posey  "V"  Restraint  No.  V-958. 
Price   $7.20   each. 


POSEY  FOOT  ELEVATOR 

(Patent  Pending) 

A  soft,  light  collar  of  polyether  foam 
covered  by  slick  plastic  shield  so  the  pa- 
tient can  move  foot  and  leg  with  mini- 
mum irritation  from  contact  with  sheet. 
Lined  with  a  soft  launderable  cotton  liner. 
A  pillow  under  knee  adds  comfort.  Posey 
Foot  Elevator,  No.  4156,   $7.80  each. 

Write  for  Full  Illustrated  Catalog 

Prices  F.O.B.  Calif.,  subject  to  change 

without  notice.  Satisfaction  guaranteed. 

J.  T.  POSEY  COMPANY 

39  S.  Santa  Anita  Ave.        Dept.  THN 
Pasadena,  California  91107 


sponse  of  the  legislators,  and  her 
skill  in  anticipating  appropriate 
steps  to  take  to  secure  positive  ac- 
tion have  been  phenomenal.  These 
are  the  qualities  that  have  brought 
recognition  to  our  state  nurses'  as- 
sociation as  one  of  the  most  effec- 
tive professional  associations  in  the 
nation,  and  major  credit  for  this  is 
due  Marie  Noell.  Marie  has  never 
limited  her  concern  to  nursing  legis- 
lation per  se,  but  she  always  kept 
her  eyes  on  the  broader  horizon  of 
the  entire  health  field.  In  1949  it 
was  generally  agreed  by  all  health 
groups  that  there  should  be  substan- 
tial expansion  of  health  services 
and  the  State  Board  of  Health  re- 
quested the  sum  of  $1,825,000  of 
state  funds  to  be  distributed  to  local 
public  health  departments.  This 
would  enable  the  state  to  provide 
full-time  local  health  department 
services  to  every  county  in  North 
Carolina  for  the  first  time.  It  would 
make  possible  the  provision  of  a 
public  health  nurse  for  every  7,115 
persons  in  the  state. 

Writing  in  the  pages  of  the  Tar 
Heel  Nurse,  Marie  informed  the 
nurses  of  the  state  about  the  issues 
involved  and  of  significant  legisla- 
tion pending  both  at  the  state  and 
federal  level.  She  reminded  them  of 
the  responsibility  of  voicing  their 
opinions  to  their  state  and  national 
representatives  and  provided  the 
leaders  of  every  district  nurses'  as- 
sociation with  a  list  of  their  legis- 
lative representatives  to  whom  they 
should  write.  I  am  convinced  that 
every  nurse  who  has  participated  in 
the  work  of  her  profession  has 
grown  in  her  capacity  as  a  citizen 
because    of    the    efforts    of    Marie 
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Noell.  Marie  has  provided  informa- 
tion, identified  the  issues,  stimulat- 
ed our  interest,  shown  us  how  to 
participate  effectively  in  legislative 
activity.  One  of  the  outstanding  tal- 
ents of  this  many-talented  lady  is 
her  skill  with  words.  The  letters  she 
has  written  to  congressmen  and 
members  of  the  General  Assembly 
have  been  potent  forces  in  promot- 
ing desirable  legislation  in  the 
health  field.  Mrs.  Noell  became  a 
well-known  person  to  our  congress- 
men in  Washington  and  our  legis- 
lators in  Raleigh.  She  was  a  fa- 
miliar figure  in  legislative  halls  as 
she  provided  a  continuing  flow  of 
information  to  the  membership, 
keeping  them  in  touch  with  pend- 
ing legislation  and  alerting  them  to 
the  most  appropriate  time  to  com- 
municate with  their  representatives 
in  the  General  Assembly  and  the 
Congress. 

In  1950  intensive  study  began  of 
the  need  for  a  mandatory  licensure 
law  in  North  Carolina.  The  state  as- 
sociation initiated  a  long-range  edu- 
cational program  for  its  members 
to  accomplish  this  objective.  It  was 
Mrs.  Noell  who  pointed  out  to  the 
Legislative  Committee  the  necessi- 
ty of  a  well  informed  membership 
if  success  was  to  be  achieved  in 
our  legislative  efforts.  Our  plan  was 
to  prepare  for  a  legislative  program 
in  the  1955  General  Assembly  to 
secure  a  mandatory  Nurse  Practice 
Act  and  an  all-nurse  Board  of  Nurse 
Examiners.  Knowing  full  well  that 
things  do  not  always  go  as  plan- 
ned, the  Legislative  Committee  was 
prepared  with  a  bill,  if  it  was  found 
necessary    to    move    earlier    in    the 


event  other  groups  introduced  legis- 
lation in  this  area.  Despite  this  type 
of  preparedness,  insisted  upon  by 
Marie  Noell,  nurses  in  North  Caro- 
lina were  startled  by  the  headlines 
which  appeared  in  a  Raleigh  news- 
paper on  the  morning  of  March  5, 
1953,  stating  that  a  bill  had  been 
introduced  in  the  Senate  to  "Abolish 
the  State  Board  of  Nurse  Examin- 
ers." Marie  Noell's  insistance  on 
preparedness  was  well  justified. 

All  of  you  remember  the  excite- 
ment, the  anxiety,  and  the  feverish 
activity  of  those  days.  Six  days  later, 
on  March  10,  Senator  Zebulon 
Weaver,  Jr.  of  Asheville  introduced 
the  Nurses'  Association-sponsored 
bill  which  had  been  held  in  readi- 
ness for  such  an  eventuality.  The 
fight  was  on  then  in  earnest.  The 
Nurses'  Association  was  up  against 
some  powerful  forces  seeking  to 
control  the  nursing  profession  and 
nursing  education.  We  are  all  for- 
ever grateful  to  the  leadership  and 
untiring  effort  given  by  our  presi- 
dent, Miss  Josephine  Kerr,  and  our 
executive  secretary,  Mrs.  Marie 
Noell,  during  this  demanding  and 
difficult  time.  They  worked  with 
members  of  the  Senate,  kept  the 
nurses  throughout  the  state  inform- 
ed as  to  what  was  taking  place  and 
urged  them  to  contact  their  Senators 
and  Representatives.  The  response 
of  the  nurses  in  the  State  was  a  tri- 
bute to  Miss  Kerr  and  Mrs.  Noell. 
The  nurses  realized  the  dedication 
of  our  two  leaders  and  they  demon- 
strated their  gratitude  and  appre- 
ciation by  their  wonderful  response 
with  letters,  financial  contributions, 
and  by  their  appearance  in  Raleigh 
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on  March  31  for  a  public  hearing. 
Hundreds  of  nurses  and  nursing 
students  filled  to  overflowing  the 
Auditorium  of  the  Highway  Building 
where  the  hearing  was  held.  Many 
newspapers  throughout  the  state 
gave  strong  editorial  support  to  our 
position,  and  some  of  the  other  vol- 
untary organizations  in  the  state 
extended  aid  as  they  could. 

Though  we  were  not  altogether 
pleased  with  the  new  law  we  found 
it  reasonably  satisfactory,  and  pro- 
gress was  made  under  it.  As  is  true 
with  most  legislative  efforts,  one 
rarely  wins  all  that  is  hoped  for. 
The  magnificent  work  of  Mrs.  Noell 
as  our  executive  secretary  was  the 
major  factor  in  the  success  we 
achieved. 

For  a  number  of  years  the  Asso- 
ciation had  been  promoting  the 
idea  of  securing  state  scholarships 
for  nursing  students  as  a  step  to- 
ward resolving  the  shortage  of  nurs- 
es and  as  a  way  of  preparing  grad- 
uate nurses  for  teaching  and  super- 
vision in  nursing  schools  and  nurs- 
ing service.  In  1959,  Dr.  Rachel 
Davis,  a  member  of  the  General 
Assembly  introduced  the  Associa- 
tion-sponsored bill  to  provide  scho- 
larships and  aid  to  nursing  schools. 
Again  we  found  ourselves  playing 
the  'waiting  game.'  The  bill  was 
killed  by  the  House  Appropriations 
Committee.  However,  the  untiring 
efforts  of  our  executive  secretary 
bore  some  fruit.  Dr.  Davis  became 
so  interested  in  the  need  for  scho- 
larships in  nursing  education  she 
subsequently  wrote  to  the  State 
Budget  Bureau  requesting  the  Bud- 


get Commission  consider  this  pro- 
posal in  1960.  The  NCSNA  Legis- 
lative Committee  continued  to  work 
for  this  kind  of  legislation,  and  in 
1961  the  General  Assembly  enacted 
the  State  Scholarship  Program. 

And  finally  in  1965  a  bill  to  re- 
vise nursing  laws  passed  its  final 
reading  in  the  General  Assembly  on 
May  14.  This  law  contains  manda- 
tory licensure  provisions. 

The  new  law  is  a  great  improve- 
ment over  the  old  law,  and  our  new 
Nurse  Practice  Act  is  a  great  step 
forward  for  nursing  in  North  Caro- 
lina; but  there  is  still  more  to  be 
accomplished. 

Marie  Noell  has  provided  us  a 
model  for  our  legislative  efforts  in 
the  years  ahead.  This  model  incor- 
porates the  concepts  of  alertness, 
education,  communication,  vigil- 
ance, perseverance,  idealism  blend- 
ed with  appropriate  amounts  of  real- 
ity and  pragmatism,  enthusiasm, 
and  ceaseless  effort.  These  con- 
cepts and  qualities  epitomize  Marie 
Noell's  work  in  legislation  and  have 
crowned  her  achievements  as  a  leg- 
islative representative  for  the  nurs- 
ing profession — par  excellence.  Ma- 
rie, we  salute  you  and  give  to  you 
our  heartfelt  gratitude  and  deep 
affection. 


ASHEVILLE 

WELDING  COMPANY 

Phone  253-8191 

13  Southside  Avenue 

ASHEVILLE,  N.  C. 
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ODE 


TO  OUR  FAVORITE  PANHANDLER 


MARIE  NOELL 


UPON  HER  RETIREMENT 


It's  times  like  this,  when  feeling's  high 

Emotions  running  strong 

We  don't  know  which:   to  laugh,  or 

cry 
Or  how  to  say  "so  long." 

I  must  confess  we've  sought  the  day 
When  Marie  said  "I'm  through." 
There  was  no  price  too  high  to  pay 
For  this  good  news,  if  true. 

We  know  it's  so — we've  heard  it  said 
And  No,  she  wasn't  fired 
She's  not  on  leave,  or  sick  in  bed 
She  really  has  retired! 

Once  more  we  all  can  sing  "Noel" 
Each  year,  on  Christmas  Day, 
And  not  associate  the  yell 
With  cries  for  still  more  pay. 

Like  Hoffa  left  the  Teamster  boys, 
You,  too,  now  leave  the  scene, 
We  look  ahead  to  many  joys, 
And  life  that's  peachy  keen! 

No  more  will  nurses  organize, 
Before  the  boss  to  stand. 
Intimidate  and  terrorize 
That  harmless,  helpless  man. 


We'll  hear  no  more  that  awful  sound: 
Security,  economic! 
Your  pow'r  to  confuse,  confound 
Is  now  just  sub-atomic! 

But  then  some  other  thoughts  appear 

To  set  it  ail-aright. 

We   think   of  times   when   you   stood 

near 
And  helped  us  in  the  fight. 

We    think    of    times    when    we    have 

shared 
The  bitter  and  the  sweet, 
When    you    have    shown    you    really 

cared, 
In  victory,  and  defeat. 

And  then  we  think  of  you,  old  pal, 
And  how  we  have  been  bles't. 
For,  truth  to  tell,  we  love  you,  gal, 
And  wish  you  all  the  best. 


Henry    Wadsworth    Stockfelloiv 

for 

North   Carolina   Hospital  Association 


This  poem  was  written  by  George  M.  Stockbridge,  a  past  president  of  the 
North  Carolina  Hospital  Association,  and  delivered  at  "Marie  Noell  Recognition  Day" 
as  the   Hospital   Association's  tribute  to   her. 
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Her  Contributions  In  Economic  Security 


by  Atha   Howell 


Mrs.  Marie  B.  Noell,  as  Executive 
Director  of  the  North  Carolina  State 
Nurses'  Association,  has  dedicated 
herself  to  the  proposition  that  the 
people  of  North  Carolina  shall  have 
the  best  nursing  care  possible.  Mrs. 
Noell  throughout  her  years  of  serv- 
ice to  our  professional  nursing  or- 
ganization has  firmly  believed  that 
quality  and  quantity  of  nursing  care 
are  directly  related  to  the  nurses' 
economic  security  and  general  wel- 
fare. 

History 

The  American  Nurses'  Associa- 
tion at  its  1946  convention  adopted 
an  Economic  Security  Program.  A 
group  of  North  Carolina  nurses  at- 
tended this  convention.  These  nurs- 
es immediately  demanded  consider- 
ation be  given  to  the  adoption  of 
this  program  by  the  North  Carolina 
State  Nurses'  Association.  At  the 
State  Convention  the  next  month, 
the  delegates  voted  to  adopt  the 
Economic  Security  Program  for 
North  Carolina  nurses.  It  was  the 
delegates'  belief  that  the  nurses' 
professional  association  should  rep- 
resent them  to  protect  their  profes- 
sional interests  and  concerns,  to  act 
as  their  spokesman  in  assisting 
them  in  achieving  an  economic  re- 
ward and  security  consistent  with 
their  services,  and  to  improve  em- 
ployment conditions  for  more  effec- 
tive nursing  care.  At  the  same  NCS- 
NA  convention  the  institutional 
staff  nurses  organized  a  section. 


The  North  Carolina  State  Nurses' 
Association,  by  the  action  of  the 
House  of  Delegates  and  the  institu- 
tional nurses,  was  placed  in  a  posi- 
tion of:  (1)  needing  legal  counsel 
on  a  retaining  basis;  (2)  amending 
the  Certificate  of  Incorporation;  and 
(3)  investigating  state  and  federal 
laws  that  would  affect  the  func- 
tioning of  the  Economic  Security 
Program. 

In  March  of  1947  the  program 
was  reaffirmed  at  a  special  conven- 
tion. During  the  summer  of  the 
same  year,  the  members  of  the  as- 
sociation completed  the  necessary 
forms  authorizing  the  North  Caro- 
lina State  Nurses'  Association  to 
act  as  their  bargaining  agent.  Also, 
in  July  1947,  general  duty  nurses, 
assistant  head  nurses,  and  head 
nurses  formulated  their  minimum 
standards  of  employment,  which 
were  approved  by  the  Board  of  Di- 
rectors. When  the  minimum  stand- 
ards were  announced  to  employers 
of  nurses  and  to  the  public,  the  pro- 
gram was  launched.  Shortly  there- 
after all  sections  developed  their 
minimum  standards  of  employment. 
Since  that  time  members,  meeting 
within  their  section  of  interest  of 
the  North  Carolina  State  Nurses' 
Association,  have  periodically  up- 
dated their  minimum  standards. 


In  March   1963,  at  the  mid-year 
meeting  of  the  NCSNA  Board  of  Di- 
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rectors,  the  President  was  authoriz- 
ed to  appoint  the  first  committee 
to  study  and  act  on  behalf  of  the 
nurses  in  the  area  of  Economic  Se- 
curity and  General  Welfare.  There 
had  been  much  work  done  in  years 
past,  since  the  initiation  of  the 
Economic  Security  Program,  by  Mrs. 
Noell  and  local  nurses  to  improve 
their  employment  conditions.  How- 
ever, this  was  the  first  standing 
Committee  on  Economic  Security 
and  General  Welfare  for  the  North 
Carolina  State  Nurses'  Association. 
The  Board  of  Directors  felt  the  need 
of  such  a  committee  with  the  in- 
creasing requests  for  assistance 
from  individual  and  groups  of  nurs- 
es. Executive  Order  No.  10988  re- 
leased by  President  Kennedy  further 
indicated  a  need  for  a  committee. 
This  order  specifically  established 
rules  and  regulations  whereby  fed- 
eral employees  could  be  represented 
in  determining  matters  affecting  aa- 
ency  -  employee  relationships.  It 
demonstrated  the  government's  ap- 
proval of  collective  bargaining  be- 
tween federal  employees  and  their 
employing  agencies.  It  meant  that 
reaistered  nurses  in  federal  services 
could  choose  their  professional  or- 
ganization to  represent  them  in 
neaotiations  for  improved  working 
conditions.  The  professional  associa- 
tion is  constantly,  even  now,  work- 
ing with  individuals  and  aroups  of 
nurses  to  obtain  the  obiectives  of 
the  Economic  Security  Program. 

This  has  been  a  brief  history  of 
our  Economic  Security  Program. 
Now,  for  a  look  at  what  our  profes- 
sional association  delegated  to  our 
executive  director,  Mrs.  Marie  B. 
Noell. 


As  you  will  see  the  task  at  hand 
in  the  development  of  the  Program 
was  no  small  one.  It  meant  addition- 
al administrative  responsibilities 
and  work  for  Mrs.  Noell.  The  pro- 
gram was  new.  Following  the  adop- 
tion of  the  program  Mrs.  Noell  was 
requested  by  the  association  to:  (1) 
make  contacts  to  obtain  information 
about  state  and  federal  laws  that 
would  affect  the  Economic  Security 
Program;  (2)  to  obtain  names  and 
information  of  attorneys  who  might 
be  employed  by  the  Association  on 
a  retaining  basis;  (3)  to  obtain  fac- 
tual data  on  nursing  situations  in 
North  Carolina  and  from  the  Am- 
erican Nurses'  Association  for  com- 
parative purposes. 

Through  a  continuous  process, 
Mrs.  Noell  has  obtained  current 
data  from  the  American  Nurses'  As- 
sociation. She  has  worked  diligently 
with  committees  of  the  state  and 
district  associations  in  formulating 
questionnaires  regarding  informa- 
tion on  current  personnel  policies. 
Mrs.  Noell  has  met  with  nurses  in- 
dividually and  in  groups  from  Mur- 
phy to  Manteo  to  discuss  their  eco- 
nomic and  general  welfare  prob- 
lems. The  Association  has  delegated 
to  Mrs.  Noell  the  responsibility  of 
publicizing  the  minimum  standards 
to  employers  of  nurses  as  they  have 
been  developed  bv  nurses  and  ap- 
proved bv  the  NCSNA  Board  of  Di- 
rectors. She  has  made  them  avail- 
able to  the  public  through  news  re- 
leases and  to  individual  members  of 
the  Association  through  the  use  of 
our  professional  magazine,  Tar  Heel 
Nurse. 

The    work    of    the    Economic    Se- 
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curity  Program  is  on-going,  con- 
stantly changing  and  ever  increas- 
ing. Mrs.  Noell  assumed  the  addi- 
tional responsibilities  of  the  Econo- 
mic Security  Program  with  devotion 
and  enthusiasm  that  reflected  her 
belief  in  the  principles  and  objec- 
tives of  the  program. 

The  task  of  implementing  the 
Economic  Security  Program  has  not 
been  a  small  one,  nor  has  it  been 
easy. 

Immediately  after  the  program 
was  launched  some  obstacles  de- 
veloped. Employers  of  nurses  did  not 
understand  it.  A  call  meeting  was 
held  by  the  North  Carolina  Hospital 
Association.  They  did  not  approve 
the  program,  to  say  the  least. 

At  times  Mrs.  Noell  almost  had  to 
carry  the  program  single-handed. 
Some  of  the  economic  security  sit- 
uations throughout  the  years  have 
demanded  a  leadership  and  a 
spokesman  of  rare  courage  to  rep- 
resent the  nurses.  Marie  Noell  had 
that  courage,  and  she  has  led  and 
spoken  for  the  nurses  to  spare  elect- 
ed leaders  of  the  Association  the 
threat  of  losing  their  jobs.  She  has 
faced  hostile  employers,  she  has 
dealt  with  impatient  nurses,  she  has 
wooed  an  uninformed  public,  she 
has  suffered  humiliations  in  fight- 
ing for  better  working  conditions 
for  nurses. 

This  required  personal  sacrifices 
on  her  part.  In  the  early  years,  she 
would  leave  her  family  for  several 
days  to  work  with  nurses  and  repre- 
sent them  in  seeking  improved  eco- 
nomic and  working  conditions.   She 


has  traveled  day  and  night  to  reach 
or  return  from  distant  areas  of  the 
State  where  nurses  requested  as- 
sistance in  improving  their  economic 
plight. 

A  song  writer  has  said — "It's  a 
big,  wide,  wonderful  world  to  live  in 
.  .  .  ".  I  say  to  you,  Mrs.  Marie  B 
Noell,  the  North  Carolina  State 
Nurses'  Association  is  a  bigger,  wid- 
er, more  wonderful  professional  or- 
ganization because  of  your  daunt- 
less spirit  and  the  guidance  you 
have  provided,  as  our  executive  di- 
rector, in  the  development  and  im- 
plementation of  the  Economic  Se- 
curity Program 
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Messages  To  The   Retiring   Executive   Director 

"Nurses  in  North  Carolina  have  a  good  reputation  for  unity  in  their 
efforts  to  improve  health  programs  and  patient  care.  Much  credit  is  due 
you  in  developing  and  maintaining  the  relationships  that  have  made  this 
possible.  You  have  built  well." 

MARGARET    MCLAUGHLIN 

CHIEF    NURSE    OFFICER 

U.    S.     PUBLIC    HEALTH    SERVICE 

"For  more  than  a  quarter  of  a  century,  you  have  dedicated  your  life 
to  the  improvement  of  nursing  services  in  the  State  of  North  Carolina  and 
this  nation  .  .  .  You  have  made  faithful  use  of  all  the  ability  you  have  in 
service  to  others.  You  have  been  loyal  and  kind  to  those  whose  lives  you 
touched.  Even  in  adversity  your  fortitude  has  shown,  and  you  have  faced 
the  issues  with  great  faith  and  courage.  It  is  for  these  reasons  that  we  pay 
tribute  to  you  for  your  distinguished  career." 

COL.    MILDRED     I.    CLARK,    CHIEF 

ARMY    NURSE    CORPS 

"I  wish  to  express  to  you  my  personal  appreciation  for  your  untiring 
efforts  in  making  the  North  Carolina  State  Nurses'  Association  one  of  the 
most  outstanding  organizations  in  our  State.  I  have  indeed  enjoyed  work- 
ing with  you  on  matters  concerning  our  North  Carolina  nurses." 

CONGRESSMAN    DAVID    N.     HENDERSON 

THIRD    DISTRICT,    NORTH    CAROLINA 

"Through  your  forceful  leadership  and  sympathetic  understanding  you 
have  accomplished  much,  not  only  for  the  nurses  of  your  own  state  but 
for  those  of  the  entire  country.  In  meetings  of  executive  secretaries  your 
discernment  and  counsel  assisted  us  in  making  decisions  concerning  the 
many  problems  we  have  faced  together  through  the  years." 

MRS.     LILLIAN     SMITH,     EXECUTIVE      DIRECTOR 

ALABAMA    STATE    NURSES'     ASSOCIATION 

"Everything  they  said  about  you  was  right  and  beautiful  and  well- 
deserved  and,  like  yourself,  full  of  compassion  and  love  and  humaneness 
arid  gentle  humor." 

REV.    W.     W.     FINLATOR,     PASTOR 

PULLEN     MEMORIAL     BAPTIST    CHURCH,     RALEIGH 

"At  our  Board  of  Directors  meeting  last  evening,  there  was  unanimous 
expression  of  appreciation  voiced  for  your  years  of  service  to  the  North 
Carolina  State  Nurses'  Asscoiation.  The  work  of  the  Conference  for  Social 
Service,  particularly  in  the  field  of  health,  has  been  strengthened  by  your 
participation  and  by  your  encouragement." 

MRS.     KERN     HOLLOMAN,     EXECUTIVE    SECRETARY 

NORTH     CAROLINA    CONFERENCE    FOR     SOCIAL    SRVICE 

"You  have  done  a  magnificent  job  for  the  women  in  your  profession. 
Your  leadership  in  this  marvelous  field  has  been  most  outstanding,  and  we 
are  proud  of  you." 

MRS.    JOHN    D.     ROBINSON,    NATIONAL   COMM ITTEEWOMAN 

STATE    DEMOCRATIC    EXECUTIVE    COMMITTEE 
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Her  Contributions  to  Headquarters  Building 


by  Mrs.  Evo  W.  Warren 


Going  back  through  old  copies  of 
the  Tar  Heel  Nurse,  looking  at  old 
account  records,  and  reviewing  oth- 
er historical  materials  about  nurses 
and  nursing  in  North  Carolina  was 
a  nostalgic  search  for  names,  plac- 
es, and  events.  My  assignment  is  to 
tell  you  about  the  housing  for  our 
association.  The  size  and  location 
of  the  office  space  has  reflected  the 
increased  activities  of  the  organiza- 
tion and  the  leadership  provided  by 
Mrs.  Marie  B.  Noell,  who  has  made 
these  activities  possible. 

According  to  the  information  I 
obtained,  our  Association  within  its 
life-time  has  had  only  three  execu- 
tive secretaries  or  directors.  From 
November  1929  through  November 
1930,  Mary  Perkins  Laxton  served 
as  executive  secretary.  The  office 
was  located  in  Asheville,  and  since 
there  is  no  record  of  rent  being 
paid,  the  office  probably  was  locat- 
ed in  Miss  Laxton's  home. 

At  that  time  there  were  approxi- 
mately 1,000  members  of  the  As- 
sociation. Several  years,  a  depres- 
sion, bank  holiday,  and  other  events 
occurred  before  another  executive 
secretary  was  appointed. 

According  to  the  account  book, 
Edna  L.  Heinzerling  was  first  em- 
ployed by  the  Association  for  the 
months  of  January,  February,  June, 
August,  and  September  of  1 937  to 
compile  and  complete  a   history  of 


nursing  in  North  Carolina  from  a 
manuscript  written  by  Mary  Lewis 
Wyche.  Miss  Heinzerling  received  a 
monthly  salary  for  this  work.  On 
January  9,  1939,  the  remainder  of 
the  cost  for  the  printing  of  1,000 
copies  of  the  History  of  Nursing  in 
North  Carolina  was  paid  to  the  Uni- 
versity of  North  Carolina  Press.  In 
June  and  July  of  1939,  salary  was 
paid  to  Miss  Heinzerling,  and  at  this 
time  an  office  was  established  in 
Raleigh.  Miss  Heinzerling,  who  thus 
was  the  second  executive  secretary, 
resigned  in  1941 . 

After  approximately  one  year  as 
president  of  the  North  Carolina 
State  Nurses'  Association,  Mrs.  Ma- 
rie B.  Noell  was  asked  to  accept  the 
position  of  executive  secretary.  This 
speaks  well  for  the  esteem  in  which 
she  was  held  by  her  peers  even  this 
early  in  her  career. 

From  April  1,  1941,  until  June 
30,  1967 — 26  years — Mrs.  Noell  as 
executive  secretary,  and  recently  as 
executive  director,  of  the  North  Ca- 
rolina State  Nurses'  Association  has 
been  a  leader  and  an  inspiration  to 
the  nurses  of  North  Carolina  and  is 
known  and  respected  as  a  national 
leader.  It  seems  that  she  has  an 
uncanny  knack  for  knowing  when 
and  how  to  act  in  situations  which 
baffle  others.  The  growth  of  the  As- 
sociation under  Marie  Noell's  lead- 
ership has  been  reflected  in  the  size 
and    location   of   the   headquarter's 
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offices. 

From  1941  to  1950  the  head- 
quarters were  located  at  415  Com- 
mercial Building  in  Raleigh.  In  the 
beginning  the  office  was  one  room, 
for  which  we  paid  rent  of  $16.00 
per  month.  The  membership  of  the 
organization  was  2,737,  and  the 
total  income  was  between  $8,000 
and  $9,000.  By  1950  membership 
had  grown  to  3,655  and  our  total 
receipts  amounted  to  $40,668.12. 
Rent  had  increased  to  about 
$150.00  per  month.  During  this  10- 
year  span  we  saw  the  beginning  of 
the  official  publication  for  NCSNA, 
Tar  Heel  Nurse,  with  Marie  as  edi- 
tor; beginning  of  the  "Structure 
Study"  which  culminated  in  organ- 
ization of  the  present  ANA  and 
NLN;  establishment  of  a  Depart- 
ment of  Public  Health  Nursing  in 
the  School  of  Public  Health  at  the 
University  of  North  Carolina;  em- 
ployment of  a  second  office  secre- 
tary; employment  of  Helen  E.  Peeler 
as  associate  executive  secretary; 
a  call  for  nurses  for  the  Army;  spon- 
sorship of  a  "Miss  North  Carolina 
Student  Nurse"  contest;  decision  to 
sponsor  a  North  Carolina  Student 
Nurse  Association. 

From  early  1950  to  December  1, 
1954,  the  offices  were  located  in 
the  Warren  Building  at  306  South 
Dawson  Street  in  Raleigh.  As  in  the 
past  the  offices  were  associated  with 
those  of  the  Board  of  Nursing.  Some 
of  the  highlights  of  these  four  years 
were:  appointment  of  Dr.  Elizabeth 
L.  Kemble  as  dean  of  the  University 
of  North  Carolina  School  of  Nurs- 
ing; merging  of  the  Negro  Nurses' 
Association  of  North  Carolina  with 
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the  North  Carolina  State  Nurses' 
Association;  publication  of  Nursing 
and  Nursing  Education  in  North 
Carolina;  authorizaiton  for  purchase 
of  a  lot  and  construction  of  a  build- 
ing to  be  used  for  headquarters. 

On  December  1,  1954,  NCSNA 
headquarters  moved  to  offices  in  the 
Capital  Club  Building  in  Raleigh. 

In  the  president's  message  in  the 
June   1955  Tar  Heel  Nurse,  it  was 

told  that  "we  are  somewhat  dis- 
couraged about  a  new  home  for  the 
Association  because  the  price  of 
property  has  gone  sky  high  and 
the  building  prices  are  out  of  this 
world.  But  Mrs.  Noell  is  still  sleuth- 
ing, and  we  still  have  hopes." 

After  about  one  year  of  search, 
in  December  1  955  it  was  announced 
that  the  Association  had  purchased 
a  house  at  2301  Clark  Avenue  and 
that  it  was  to  be  renovated  for  use 
by  the  Association.  Some  who  saw 
the  house  in  its  original  state  were 
gloomy  about  the  prospects  of  its 
ever  being  a  suitable  "headquar- 
ters". Marie  said  it  could  be  done, 
and  it  was.  On  April  1,  1956,  head- 
quarters offices  were  moved.  Do 
you  remember  the  excitement?  We 
had  borrowed  money  and  sold  some 
of  our  bonds.  However,  in  retrospect 
the  purchase  of  that  house  was  a 
most  astute  business  deal.  The 
statement  was  made  by  Marie  after 
the  move  to  2301  Clark  Avenue: 
"We're  very  comfortable  now,  with 
room  to  work,  room  to  plan  and 
room  to  grow." 

The  approximately  two  years  at 
Capital    Club    Building    were    filled 
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with  the  necessary  activities  of  the 
organization,  but  it  was  always 
crowded  and  there  were  always 
plans  for  a  move.  In  1955  we  began 
to  talk  about  Civil  Defense,  we  with- 
drew from  the  Southern  States  Nurs- 
es' Association,  our  Association  re- 
ceived the  magnificent  sum  of  $9,- 
853.80  as  a  grant  for  a  research 
study  of  Psychiatric  Nursing  in 
North  Carolina. 

Since  1956,  with  our  offices  lo- 
cated at  2301  Clark  Avenue,  we 
have  grown  and  grown.  Marie's 
guidance  has  developed  the  North 
Carolina  State  Nurses'  Association 
into  one  which  other  states  use  as 
a  pattern.  We  now  have  four  pro- 
fessional staff  positions  budgeted, 
an  office  manager,  and  three  secre- 
taries. Activities  at  headquarters 
are  wide  in  scope  and  reach  every 
nurse  in  the  state,  whether  she  is 
aware  of  it  or  not.  Marie  has 
brought  us  to  a  crossroads.  After  10 
short  years  at  2301  Clark  Avenue, 
it  was  realized  that  we  had  out- 
grown the  present  headquarters. 

In  1962  the  Board  of  Directors 
authorized  the  purchase  of  an  ad- 
joining lot  and  building  at  2303 
Clark  Avenue.  Up  to  this  time  this 
property  has  helped  to  pav  for  it- 
self through  rentals.  In  1966  the 
Board  of  Directors  authorized  the 
payment  of  the  mortgage  in  full 
for  2301  and  2303  Clark  Avenue. 
Now  a  building  committee  is  study- 
ing the  possibility  of  construction  of 
an  office  for  the  Association  located 
on  these  two  properties.  Total  assets 
of  the  Association — the  two  lots, 
houses,  and  furnishings — are  valued 
at  $81,370.80. 


Arrow  Trade  Mark 
Incorporated 

Manufacturers  of 
Hosiery  Transfers 

DIAL  345-7173 
HICKORY,  NORTH  CAROLINA 

RICHEY  SHOES 

BankAmericard 
Welcome 

Personalized  Shoe  Service 

For  Men — Women — Children 

Prescription  Service 

Custom  Made  Shoes 

Complete 

Orthopedic  Shoe  Service 

319   N.  Tryon   Street 
Phone  376-4801 

Charlotte,   N.   C. 


Made  -  Rite 
Sunbeam  Bakery 

Goldsboro,   N.   C. 
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A  few  of  the  highlights  of  prog- 
ress  since  we  moved  to  2301  Clark 
Avenue  are:  adopted  ANA  pension 
plan  for  NCSNA  employees;  mem- 
bership passed  the  4,000  mark  in 
1958;  organization  of  a  Head  Nurse 
Section;  establishment  of  a  Commit- 
tee on  Professional  Practice  and  a 
Committee  on  Economic  and  Gen- 
eral Welfare;  Mrs.  Margaret  B.  Do- 
Ian  became  first  North  Carolina 
nurse  elected  to  presidency  of  ANA; 
development  of  "Guidelines  for 
Nursing  Education  in  North  Caro- 
lina"; Congress  passed  Nurse  Train- 
ing Act  of  1964;  new  Nurse  Prac- 
tice Act  approved  by  North  Carolina 
General  Assembly;  adoption  of  bien- 
nial convention  plan  for  NCSNA, 
with  clinical  sessions  in  alternate 
years;  Medicare  was  enacted  by 
Congress;  ANA  was  reorganized; 
ANA  issued  a  Position  Paper  on 
Nursing  Education;  a  National  Sal- 
ary Goal  of  $6,500  for  the  practi- 
tioner entering  nursing  was  adopt- 
ed; health  groups  in  North  Carolina 
joined  together  to  present  a  joint 
proposal  to  the  General  Assembly  in 
support  of  nursing  education. 

In  October  1965  at  the  annual 
convention,  Marie  was  honored  on 
her  birthday.  In  presenting  to  her  a 
charm  bracelet  with  a  medalion  rep- 
resenting each  of  the  NCSNA  dis- 
tricts, Mrs.  Edith  Brocker  said: 

"What  is  different  about  this  per- 
son? In  what  way  is  she  different 
from  other  nurses  in  NCSNA?  There 
is  one  real  mark  of  uniqueness.  She 
has  the  capacity  and  the  willingness 
to  do  many  tasks  that  a  lot  of  folks 
in  leadership  positions  don't  have 
the  time  to  do,  don't  have  the  talent 


to  do,  or  just  plain  don't  want  to 
do.  She  has  characteristics  which 
are  enviable  and  outstanding.  She 
is  extremely  careful  of  details — 
every  jot  and  tittle  is  noted  by  her 
eye  and  red  pencil.  She  knows  every 
rule  in  the  book  and  lives  by  them. 
And  she  keeps  records,  careful  and 
complete.  She  is  a  builder  of  wo- 
men. She  has  the  ability  to  maintain 
her  own  identity  and  yet  help  others 
to  achieve  notable  things." 

As  an  association  we  have  con- 
tinued to  grow  in  numbers  and  in 
strength.  Our  membership  is  over 
4,000  and  our  total  income  over 
$125,000.00. 

In  the  above  chronicle  of  events, 
each  event  represents  a  milestone  in 
nursing,  and  at  each  and  every  step 
Marie  has  been  present  to  lead  the 
way  or  to  provide  information  and 
assistance  so  others  could  perform 
leadership  roles.  We  nurses  in  North 
Carolina  owe  Marie  so  much  that 
words  are  not  adequate  to  express 
our  appreciation  nor  to  tell  her  of 
our  wishes  for  a  rewarding  retire- 
ment. 

Thank  you,  Marie. 


PRAGO  GUYES,  INC. 

4   Locations  to  Serve  You 

Downtown 

North   East  Shopping  Center 

Plaza  Shopping  Center 

Dial  273-1957  Greensboro,  N.  C. 

Southgate  Shopping  Center 

Thomasville,  N.  C. 
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The  HENRY  WALKE  Company 

1616   Independence   Blvd.  W. 

P.  O.    Box   1105 

Phone  334-5391 

Charlotte,    North   Carolina 

GUILFORD  MILLS,  INC. 

Greensboro,    North   Carolina 

TOWEL  CITY  TOWEL  COMPANY,   INC. 

CANNON  TOWELS  —  SHEETS  —  HOSIERY 
"The  Original  Towel  Store" 

WHOLESALE  -  RETAIL  -  MAIL  ORDERS 

Write  for  Free  Illustrated  Catalogue 

P.  0.  Drawer  108  Kannapolis,  N.  C. 

PENDER  MEMORIAL  HOSPITAL 

BURGAW,  NORTH  CAROLINA 

ROWAN  DAIRY 

Your  Home  Town  Dairy 

SALISBURY  —  KANNAPOLIS  —  MOORESVILLE 

CHARLOTTE  —  STATESVILLE 


MEMORIAL  MISSION  HOSPITAL 

Positions    now   available    for   General    Staff    Duty 
Registered     Nurses     &     Licensed     Practical     Nurses 
Phone  252-5331 

Asheville,   North   Carolina 
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BI-RITE  SUPER  MARKETS,   INC. 

There's   a   Store   Near  You  Serving   You  With 

MONEY  SAVING  VALUES 

DIAL  275-5328  1210  GROVE  STREET 

GREENSBORO,  NORTH  CAROLINA 


AND   LOAN   ASSOCIATION   OF   KINSTON 

PLAN  AHEAD     /     SAVE  AHEAD 

SAVING  MAKES  THE  DIFFERENCE 
Kinston      •      Jacksonville      •      Snow  Hill      •      Warsaw 


FOUNDERS 
FURNITURE,   INC 

Pleasant  Garden,    North   Carolina 


Bolin  Electrical  Contractors,  Inc. 

THAD  BOLIN.  President 

Commercial— Industrial— Residential— Wire— Repair— Maintain 

Ready  to  assist  in  planning  your  electrical  systems 

QUALITY  SERVICE  -  FAIR  PRICES  PROMPT  and  COURTEOUS  SERVICE 

Dial  867-7993  Day  or  Night       628  West  Airline  Ave.        Licensed  in  N.  C.  and  S.  C. 

GASTONIA,   NORTH   CAROLINA 

MERCHANTS  &  FARMERS  BANK 

COMPLETE  BANKING  SERVICE 

Checking  and  Savings  Accounts 

Member  FDIC 

LANDIS,  NORTH  CAROLINA 


Cannon  Aircraft  Executive  Terminal,  Inc. 

Transit  Aircraft-  Service 

Esso  Products  —  Pilot  Supplies 
Dial  399-1525       —       Douglas  Municipal  Airport 

Charlotte,   North  Carolina 
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ANA'S  1967 


Regional 


Clinical 


Conferences 


EXPANDING  DIMENSIONS 
IN  NURSING  PRACTICE 


Some  of  the  elements  in  the  clim- 
ate surrounding  practice,  as  well  as 
clinical  content,  are  part  of  "Ex- 
panding Dimensions  in  Nursing 
Practice,"  the  theme  of  ANA's  1 967 
Regional  Clinical  Conferences. 

The  three-day  sessions  are  sched- 
uled for  November  1-3  in  Philadel- 
phia and  November  13-15  in  Kan- 
sas City,  Mo.  Registration  is  $15  per 
person.  Sessions  will  be  open  to 
ANA  members  and  associates,  Na- 
tional Student  Nurse  Association 
members,  and  foreign  nurses  who 
are  members  of  their  national  nurse 
associations. 

NCSNA  is  sending  15  representa- 
tives selected  by  the  various  section 
executive  committees.  Many  other 
members  also  are  expected  to  at- 
tend. 

Since  the  first  series  of  regional 
clinical  conferences  in  1965,  impor- 
tant changes  in  nursing  have  been 


documented  by  several  historic 
events:  the  Position  Paper  on  Educa- 
tion, the  statement  on  a  National 
Salary  Goal,  and  implementation  of 
ANA's  new  structure. 

"These  developments  in  nursing 
education  and  conditions  of  employ- 
ment are  part  of  a  total  climate  that 
affects  essential  advances  in  prac- 
tice," according  to  Mrs.  Ann  L. 
Clark,  chairman  of  the  Advisory 
Committee  that  has  been  planning 
this  year's  conferences.  Mrs.  Clark 
says  that  nurses  need  to  keep  up 
with  advances  in  clinical  practice, 
but  should  be  aware  of  climate  as 
well  as  clinical  content.  "There  are 
many  pressures  from  outside  nur- 
sing that  also  affect  practice,"  she 
points  out.  "In  November,  we  will 
be  talking  about  some  of  the  most 
important  ones — government,  plan- 
ning for  health  care  programs,  tech- 
nological advances,  and  also  great- 
ly expanding  knowledge  in  related 
fields  as  well  as  nursing  itself." 
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Mrs.  Clark  stated:  "The  changing 
times  in  health  care  need  the  par- 
ticipation of  nurses  whose  dedica- 
tion to  practice  is  old-fashioned,  but 
whose  ability  to  apply  it  is  thorough- 
ly modern." 

One-half  of  each  conference  will 
be  devoted  to  general  sessions  on 
related  fields,  and  one-half  to  clin- 
ical content  in  each  of  the  five  di- 
visions of  nursing  practice:  com- 
munity health,  geriatrics,  maternal 
and  child  health,  medical-surgical, 
and  psychiatric-mental  health. 

On  the  program  of  sessions  in 
geriatrics    is   a    session,    "Effect   of 


Individualized  Nursing  Intervention 
on  Senile  Status  and  Self-Care 
Achievement  of  Institutionalized 
Senile  Patients",  by  Frances  J. 
Thomas,  R.N.,  predoctoral  student 
in  epidemiology,  School  of  Public 
Health,  University  of  North  Caro- 
lina-Chapel Hill.  A  list  of  topics  and 
speakers  for  the  conferences  ap- 
pears in  the  July-August  issue  of 
ANA  in  Action,  which  is  mailed  to 
all  ANA  members. 

Registration  forms  and  additional 
information  are  available  from: 
Miss  Victoria  Scrima,  Clinical  Con- 
ference Coordinator,  American  Nur- 
ses' Association,  10  Columbus 
Circle,  New  York,  N.Y.    10019. 


HICKORY  MEMORIAL  HOSPITAL 


Mr.  Brady  W.  Johnson  —  Administrator 


Hickory,   North   Carolina 


MILK 


THE   No.   1   NAME  IN 

COTTAGE 
CHEESE 


ICE  CREAM 


ESs? 


"Available  Everywhere  in  North  Carolina" 

'Call  the  Sealtest  representative  in  your  area  who  will  be  glad  to  discuss 
with  you  all  your  needs  of  the  finest  quality  dairy  products  available." 


48 


TAR    HEEL    NURSE 


Mrs.  Peggy  Jones  Rejoins  NCSNA  Staff 


Mrs.  Peggy  S.  Jones  has  rejoined  the 
NCSNA  staff,  effective  September  1,  as 
assistant  executive  director. 

Mrs.  Jones  served  one  year  in  this 
position  until  July  of  1966.  Her  nursing 
experience  includes  staff  nurse,  office 
nurse,  head  nurse,  instructor,  and  acting 
director  of  nursing.  Her  NCSNA  staff  ex- 
perience included  the  Economic  Security 
Program,  the  work  of  the  eight  sections, 
and  assisting  with  the  administration  of 
conventions,  institutes,  and  workshops. 


Rules  Liberalized  For 
Educational  Deductions 

The  Internal  Revenue  Service  has 
liberalized  the  regulations  on  de- 
ductions for  educational  expenses. 
The  changes,  which  are  retroactive 
to  calendar  year  1964,  are  partic- 
ularly significant  for  nurses  and 
teachers.  (Both  ANA  and  the  Na- 
tional Education  Association  played 
a  major  role  in  securing  the  liber- 
alizations.) 

Educational  expenses  incurred  be- 
cause of  a  change  in  the  minimum 
educational  requirements  are  de- 
ductible. The  new  regulations  state 
that  after  an  individual  meets  the 
minimum  educational  requirements 
for  his  field,  he  shall  be  considered 
as  continuing  to  meet  those  require- 
ments even  though  they  change. 

Educational  expenses  incurred  by 
the  nurse  who  is  studying  to  qualify 
for  a  new  trade,  business,  or  pro- 
fession are  not  deductible.  The  costs 


of  education  which  qualifies  the 
nurse  for  a  new  position  in  nursing, 
or  a  substantial  advancement  in 
position,  or  a  salary  increase  are 
deductible. 

The  elimination  of  the  primary 
purpose  test,  specifically,  is  impor- 
tant; it  means  that  educational  ex- 
penses which  help  the  nurse  main- 
tain or  improve  her  skills  are  de- 
ductible, even  though  the  purpose 
in  obtaining  the  education  was  to 
earn  a  higher  income. 

Nurses  whose  annual  income  was 
reduced  while  they  undertook  full- 
time  study  should  investigate  the 
advantages  through  "income  aver- 
aging". 

Nurses  wishing  to  file  amended 
returns  for  1964,  1965,  or  1966 
should  obtain  a  copy  of  the  new 
regulations  and  a  Form  843  from 
their  local  IRS  office. 

( — from  ANA  Economic  Security  News) 
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GENERAL  DUTY  NURSES 
LICENSED  PRACTICAL  NURSES 

For  New,   Modern   Hospital  with  Very  Best  Equipment 

and   Labor-saving  Devices 

Starting  Salary  Above  Average — Liberal   Fringe  Benefits 

40  Hour  Week 

Apply  to  — 

Director  of  Nursing  Services  —  Phone  Collect  694-3154 
R.  J.  Reynolds  —  Patrick  County  Memorial   Hospital 
Stuart,  Virginia 


SEALY  OF  THE  CAROLINAS,  INC. 

"Sleeping  on  a  Sealy  is  like 
sleeping  on  a  Cloud" 

Charlotte,   Lexington,  High  Point,  Greenville  &  Asheville,   N.   C. 
Greenville  &  Columbia,  S.  C. 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinsron,  North  Carolina 

A  WARM  WELCOME  ALWAYS  AWAITS  YOU  IN  DURHAM 

JACK  TAR  HOTEL  &  MOTOR  LODGE 

Richard  Arey,  Manager 
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C€UNSELING 


/ 


PLACEMENT 
SERVICE 


M 


Chairman  of  Department  of  Nursing- 
Associate  degree  program  at  Baptist  junior 
college  in  Eastern  North  Carolina.  Duties: 
To  coordinate  and  administer  entire  ed- 
ucational program  for  Department  of  Nurs- 
ing. Qualifications:  Master's  degree  in  nurs- 
ing education.  Salary:  $9,000  annual. 

Director  of  Nursing  Service— 400-bed 
general  hospital  on  coast.  Duties:  Direct 
complete  nursing  program;  serve  as  key 
member  of  top  management.  Qualifica- 
tions: Master's  degree  or  extensive  ex- 
perience. Salary:  Beginning  $10,000  an- 
nual. 

Director  of  Nursing— 1 50-bed  general 
hospital  in  northern  Piedmont.  Duties:  Re- 
sponsible for  organization  and  administra- 
tion of  Nursing  Department.  Qualifications: 
B.S.  degree.  Salary:  $9,000-$l  2,000  an- 
nual. 

Director  of  Nursing— 75-bed  general 
hospital  in  central  Piedmont.  Duties:  -Re- 
sponsible for  total  quantity  and  quality  of 
nursing  service.  Qualifications:  B.S.  in 
nursing,-  five  years  experience  in  appropri- 
ate supervisory  position.  Salary:  $8,040 
annual. 

Instructor  in  Maternal  and  Child  Nursing 

—Diploma  school  of  nursing  in  Western 
North  Carolina.  Duties:  Head  up  entire 
maternal-child  nursing  course.  Qualifica- 
tions: Master's  degree  in  formal  teaching 
and  clinical  instruction  in  area  of  maternal 
and  child  nursing;  five  years  experience. 
Salary:   $7,200-$8,000   annual. 

Pediatric  Nursing  Instructor— Diploma 
school  of  nursing  in  sandhills.  Duties: 
Teach  course  in  pediatric  nursing.  Quali- 
fications:   B.S.     in    nursing;    experience    in 


clinical    nursing    and    in    teaching    nursing. 
Salary:  $105-$  123  week. 

Medical-Surgical  Instructor  —  Diploma 
school  of  nursing  in  sandhills.  Duties: 
Teach  course  in  medical-surgical  nursing. 
Qualifications:  B.S.  nursing;  experience  in 
clinical  nursing  and  in  teaching  nursing. 
Salary:  $1  05-$l  23  week. 


Top  Quality  Gasolines,  Motor  Oils 
Diesel  Fuel  and  Heating  Oils 

31  Stations  in  Western 
North  Carolina 


M  I  I  E      O  K  .  C  O/M  P  A  N  V 
MllE   SERVICE   STATIONS.   INC. 


Home  Office:  150  Hwy.  70  East 
HICKORY,   NORTH   CAROLINA 

MACON    INSURANCE 
AGENCY 

Insurance  Of  All  Types 

Phone  524-4298 
Franklin  Bank  Building 

FRANKLIN,  N.   C. 

CHILDRESS  CHEVROLET 
INC. 

For  Free  Demonstration,  come  by  or  Call 

Sales  Office  679-4151 

Pars    &    Service    679-2151 

24-Hour    Wrecker    Service 

Night  Wrecker  Service  679-8349 

If  No  Answer,  Call  679-4636 

"Your    Newest    &   Most   Aggresive 

Chevy   Dealer" 

Yadkinville,  N.  C. 
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UN C -Greensboro  Dean 
Announces  Faculty 

Dr.  Eloise  Lewis,  dean  of  the 
School  of  Nursing  at  the  University 
of  North  Carolina-Greensboro,  has 
announced  the  appointment  of  the 
first  six  full-time  faculty  members, 
effective  this  month. 

Billie  Boette  (B.S.N.,  University 
of  South  Carolina;  M.A.,  New  York 
University)  is  appointed  as  assistant 
professor.  Her  major  area  of  clinical 
specialization  is  psychiatric  nursing. 
Miss  Boette  comes  from  the  faculty 
of  the  School  of  Nursing,  Baylor 
University  in  Waco,  Texas. 

Shelley  Jones  (B.S.N.,  University 
of  California  at  San  Francisco;  M.S., 
University  of  Minnesota)  is  appoint- 
ed as  assistant  professor.  Her  major 
area  of  clinical  specialization  is 
public  health  nursing.  Miss  Jones 
comes  directly  from  the  University 
of  Minnesota. 

Sandra  Reed  (B.S.N.,  UNC-Cha- 
pel  Hill;  M.S.,  Boston  University)  is 
appointed  as  assistant  professor. 
Her  major  area  of  clinical  speciali- 
zation is  maternal-child  nursing. 
Miss  Reed  comes  from  the  faculty 
of  the  School  of  Nursing,  Jackson- 
ville University,  Jacksonville,  Flori- 
da. 

Mrs.  Margaret  Klemer  (St.  Mar- 
garet Memorial  Hospital  School  of 
Nursing,  B.S.N. E.,  University  of 
Pittsburgh;  M.S.,  University  of  Ala- 
bama) is  appointed  as  assistant  pro- 
fessor. Her  major  area  of  clinical 
specialization  is  maternal  -  child 
nursing.    Mrs.    Klemer   comes    from 


KENNEDY 

INSURANCE  & 
REALTY  AGENCY 

2524   Kendale 
Shopping  Center 
Phone  776-4204 

Sanford,   North  Carolina 

MOYE 

& 

STOKES 

General   Merchandise 

Maury,  N.  C. 

Phone  747-2721 

DEWEY 
BROTHERS, 

INC. 

• 

EASTERN    CAROLINA'S 

OLDEST  SUPPLIERS  OF 

FABRICATED  AND 

WAREHOUSE   STEEL 

PRODUCTS 

• 
G0LDSB0R0,   N.  C. 
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the  faculty  of  the  School  of  Nurs- 
ing, University  of  Washington,  Se- 
attle, Washington. 

Margaret  C.  Moore  (B.S.,  UNC- 
Greensboro;  M.S.,  New  York  Uni- 
versity; Diploma  in  Nursing,  Belle- 
vue  Hospital  School  of  Nursing; 
M.S.,  UNC-Chapel  Hill)  is  appointed 
as  associate  professor.  Her  major 
area  of  clinical  specialization  is 
medical  -  surgical  nursing.  Miss 
Moore  comes  from  the  faculty  of 
the  School  of  Nursing,  UNC-Chapel 
Hill. 

Mrs.  Ernestine  Small  (B.S.N., 
Tuskegee  Institute  School  of  Nurs- 
ing; M.S.  Catholic  University  of 
America)  is  appointed  as  instructor. 
Her  major  area  of  specialization  is 
medical-surgical  nursing.  Mrs.  Small 
comes  directly  from  Catholic  Uni- 
versity of  America. 

Mrs.  Nancy  Fleming  Courts  (B.S.- 
N,.  Emory  University;  M.S.,  UNC- 
Chapel  Hill)  has  been  serving  as  a 
part-time  faculty  member  since 
April,  1967.  Mrs.  Courts'  major  area 
of  clinical  specialization  is  medical- 
surgical  nursing. 


Writing  Contest 
Winners  Announced 

Winners  of  the  1967  Mary  M. 
Roberts  Writing  Awards  have  been 
announced  by  the  American  Journ- 
al of  Nursing  Company. 

The  winners  received  tuition  and 
expenses  to  attend  the  Bread  Loaf 
Writers'  Conference  held  at  Mid- 
dlebury  College,  Middlebury,  Vt., 
last  month.  The  six  winners  are: 


Virginia  Lee  Baird,  private  duty 
nurse  of  Lincoln,  Nebraska.  She  is 
a  graduate  of  St.  Anthony's  Mur- 
dock  Memorial  School  of  Nursing, 
Sabetha,  Kan. 

Jane  Ellen  Jenke,  Visalia,  Calif., 
instructor  at  Porterville  State  Hos- 
pital. She  is  a  graduate  of  St.  Luke's 
School  of  Nursing,  Marquette, 
Mich. 

Nancy  Cardinal  Kelly,  instructor 
at  Bronx  Community  College,  Nurs- 
ing Center,  Bronx,  New  York.  A 
graduate  of  A.  Barton  Hepburn 
School  of  Nursing,  Mrs.  Kelly  holds 
a  B.S.  degree  from  St.  John's  Uni- 
versity and  M.S.  degree  from  Hunt- 
er College,  New  York  City. 

Sally  Ann  Kilby,  Austin,  Texas, 
staff  nurse  at  Seton  Hospital  in 
Austin.  She  is  a  graduate  of  Hos- 
pital of  St.  Raphael,  School  of  Nurs- 
ing, New  Haven,  Conn. 

Kay  Kurtz,  employed  by  Cedars 
of  Lebanon  Hospital,  Los  Angeles, 
Calif.  She  is  a  graduate  of  The 
Western  Pennsylvania  Hospital 
School  of  Nursing,  Pittsburgh  and 
received  a  B.S.  degree  in  nursing 
from   University  of  Pittsburgh. 

Martha  L.  Stockwell,  Oklahoma 
City,  assistant  professor  and  direc- 
tor of  a  project  to  integrate  mental 
health  concepts  into  the  nursing  cir- 
riculum  at  University  of  Oklahoma 
School  of  Nursing.  She  is  a  graduate 
of  Pennsylvania  Hospital  School  of 
Nursing  and  holds  degrees  from 
University  of  Akron,  Ohio,  and  Uni- 
versity of  Washington,   Seattle. 
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WAKE  COUNTY  HOSPITAL  SYSTEM 

Raleigh,  North  Carolina 

HAS  MUCH  TO  OFFER 

1.  Beginning  Salaries: 

Rotating     $6060  (Salary  commensurate 

Permanent  3-11  11-7       6360  with  experience) 

Permanent  7-3  5100 

2.  Annual  merit  increments 

3.  Choice  of  clinical  areas 

4.  Excellent  continuous  in-service  programs 

5.  12  working  days  sick  leave  (accumulative  indefinitely) 

6.  12  working  days  vacation  (15  after  5  years) 

7.  6  holidays 

8.  Excellent  retirement  program     ) 

/•  Paid  by  hospital 

9.  Life  insurance  ) 

10.  Hospitalization  Program 

11.  Planned  orientation  Program 

An  Equal  Opportunities  Employer 

Write  to 

Personnel  Officer 

Wake  County  Memorial  Hospital 

Raleigh,  North  Carolina 

or  Phone 

Area  Code  919    8286261      Ext.  220 
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Qalde*t  Plate  /tutaid  Qael  */a 
Sbaui-le  /ImpuUee  Student  AfwMe 


Marie  Elizabeth  Hurst,  a  junior 
nursing  student  at  Mercy  School  of 
Nursing,  Charlotte,  was  one  of  the 
recipients  of  the  annual  Golden 
Plate  Award  of  the  American  Acad- 
emy of  Achievement  in  Dallas,  Tex- 
as, in  June. 

The  Academy  chooses  men  and 
women  of  exceptional  accomplish- 
ment in  the  sciences,  arts,  business, 
and  public  service  as  "representa- 
tives of  the  many  who  excel". 


Marie  is  a  double  amputee  salut- 
ed by  LOOK  Magazine  last  Decem- 
ber in  its  feature  article,  "Student 
Nurse  with  a  Heart",  for  her  extra- 
ordinary courage  and  dedication  to 
helping  others.  A  rare  form  of  blood 
poisoning,  which  followed  chicken 
pox,  brought  on  Marie's  surgery. 
She  is  one  of  few  people  known  to 
have  survived  this  complication. 

Marie  says,  "I've  never  wanted  to 
be  anything  but  a  nurse  ever  since 


Proudly  displaying  her  Golden  Plate  Award  for  outstanding  achievement  is  Marie  Elizabeth 
Hurst,  left,  student  at  Mercy  School  of  Nursing  and  the  first  double  amputee  in  the  United 
States  to  enter  nursing  school.  In  the  center  is  Sister  Mary  Elizabeth,  director  of  nursing 
education  at  Mercy;  at  right,  Mrs.   Linda  Lineberger,  faculty  member  at   Mercy. 
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I  can  remember,  and  I  know  how 
sickness  can  throw  you  psychologi- 
cally. The  fact  that  I  manage  so 
well  gives  patients  hope  and  confi- 
dence." 

She  was  especially  thrilled  to 
share  the  ceremonies  in  Dallas  with 
the  other  award  recipients,  includ- 
ing Commander  Scott  Carpenter, 
Dr.  M.  DeBakey,  Anna  Chennault, 
Allen  Drury,  and  David  Lawrence. 

During  her  summer  vacation  from 
the  Mercy  School  of  Nursing,  Ma- 
rie worked  at  the  North  Carolina 
Camp  for  Crippled  Children  in  Sou- 
thern Pines.  She  already  has  plans 
for  continuing  her  nursing  educa- 
tion at  the  University  of  North  Car- 
olina-Chapel Hill.  She  wants  to  en- 
roll there  when  she  graduates  from 
Mercy  to  earn  her  bachelors  and 
masters  degrees  in  psychiatric  nurs- 
ing. She  remembers  North  Carolina 
Memorial  Hospital  in  Chapel  Hill. 
Eleven  years  ago  she  spent  a  year 
there. 

She  is  the  daughter  of  Mr.  and 
Mrs.  Donald  Hurst  of  Southern 
Pines. 


MILLER 

TRUCKS   SALES   &   SERVICE 

Authorized   Dealers  GMC  Trucks 

Jeep  Vehicles 

Phone   286-4451 

Hillsborough  Durham,    N.    C. 

SHELL'S  MOTEL 

AAA  Approved   —  21    Units 

Dial  345-3183 

Highway  70-64  &  321 

HICKORY,  N.  C. 


THE  STATE   BANK 

COMPLETE  BANKING  SERVICE 
SINCE    1907 


LAURINBURG 


MAXTON 


MEMBER  F.D.I.C. 


REINS  STURDIVANT, 
INC. 

Funeral   Home  &  Chapel 

"Setting    Standard    for    Service" 
Complete,   Modern    Chapel 

North  Wilkesboro,  N.  C. 

Phone  838-3178 

Sparta,  N.  C.  —  Phone  372-4411 

OUR    WORLD    FAMOUS 

TYCOS 

Blood  Pressure  Instruments 

and   Stethoscope 

Manufactured    in 

ASHEVILLE,  NORTH  CAROLINA 

TAYLOR 
INSTRUMENT  CO. 
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Conference  Report 
Available  From  ANA 

A  report  of  the  third  national 
conference  for  physicians  and  pro- 
fessional nurses,  held  last  February 
in  Coronado,  Calif.,  is  now  avail- 
able from  the  American  Nurses'  As- 
sociation. Personal  observations 
about  this  conference,  written  by 
two  North  Carolina  nurses  who  at- 
tended, appeared  in  the  June  1967 
issue  of  Tar  Heel  Nurse. 

The  report  includes  copies  of 
speeches,  general  impressions  on 
group  productivity  by  the  nurse  and 
physician  speakers,  general  obser- 
vations by  the  two  social  scientists, 
and  a  summary  of  the  participants' 
evaluation  of  the  conference. 

The  conference  report  (code  #G- 
97,  price  $1.50)  can  be  obtained 
from:  Order  Department,  American 
Nurses'  Association,  10  Columbus 
Circle,  New  York,  N.  Y.  10019. 


Texas  School  Announces 
Rehabilitation  Courses 

The  Texas  Woman's  University 
again  will  offer  six  Rehabilitation 
Nursing  Workshops  for  registered 
nurses  during  1967-68.  They  are 
funded  by  the  U.S.  Public  Health 
Service. 

The  workshops  will  be  focused 
on  teachers  in  basic  programs  of 
nursing,  nurses  in  inservice  educa- 
tion in  hospitals  and  health  agen- 
cies,   and    head    nurses   and    super- 


visors in  hospitals  and  public  health 
agencies. 

The  workshops  are  scheduled  as 
follows:  October  2-27,  1967;  Jan- 
uary 8-February  2,  1968;  February 
26-March  22,  1968;  April  22-May 
1 7,  1 968;  June  3-28,  1 968;  July  22- 
August  16,  1968.  The  stipend  avail- 
able for  the  nurse  who  must  change 
residence  totals  $312.00,  in  addition 
to  tuition. 

Further  information  is  available 
from  Miss  Lucie  C.  M.  Schultz,  pro- 
gram director,  Rehabilitation  Nur- 
sing Workshop,  Texas  Woman's 
University,  College  of  Nursing,  1  130 
M.D.  Anderson  Blvd.,  Houston, 
Texas  77025. 


Plans  Announced  For 
Rehabilitation  Courses 

Charlotte  Rehabilitation  Hospital 
has  scheduled  a  series  of  six  4-week 
workshops  in  rehabilitation  nursing 
for  graduate  nurses.  Traineeships 
are  available. 

The  first  workshop  of  the  series 
concludes  on  September  22.  Others 
are  scheduled  as  follows:  October 
23-November  17,  1967;  January  8- 
February  2,  1968;  March  4-29, 
1968;  April  29-May  24,  1968;  June 
10-July  5,   1968. 

For  additional  information,  con- 
tact Sally  A.  Horton,  Charlotte  Re- 
habilitation Hospital,  1610  Bruns- 
wick Avenue,  Charlotte,  N.  C. 
28203. 
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things  go 

better,! 

Coke 


BOTTLED    UNDER    AUTHORITY    OF    THE    COCA-COLA    COMPANY 

NORTH    CAROLINA   BOTTLERS   OF   COCA-COLA 


ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne   Kenney,   Director  of   Nursing 

Graham  &  Hopedale  Road 
Burlington,  North  Carolina 


Helping  to  Build 

a  Finer  Carolina 


CAROLINA    POWER  &  LIGHT   COMPANY 


An  investor-owned,  taxpaylng,  public  utility  company 


V^hadbourn 
•otham,inc. 


Creators  of 

Stockings 

for 

Contemporary 

Women 


2417  North  Davidson  Street 
Charlotte,  North  Carolina 
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Committee  to  Review 
Nurse  Training  Act 

Leaders  in  the  health  professions, 
education,  economics,  and  civic  life 
have  accepted  invitation  of  John 
W.  Gardner,  secretary  of  the  De- 
partment of  Health,  Education,  and 
Welfare,  to  serve  on  the  Program 
Review  Committee  for  the  Nurse 
Training  Act  of  1964. 

The  advisory  committee  will  make 


recommendations  concerning  the 
continuation,  expansion,  or  other 
modification  of  grant  programs  au- 
thorized by  the  Nurse  Training  Act 
to  increase  the  nurse  supply  and 
improve  the  quality  of  nursing  ed- 
ucation. The  present  authorization 
for  these  programs  expires  June  30, 
1969. 


Be  sure  to  bring  this   issue  with 
you  to  convention! 


WELCOME    TO 

GROVE  PARK  INN  &  MOTOR  LODGE 

on 
SUNSET  MOUNTAIN 

Overlooking  Picturesque 
ASHEVILLE,  NORTH  CAROLINA 


SERVING 


NORTH 


CAROLINA 


FIRST- 
CITIZENS 
BANK 


MEMBER   FEDERAL   DEPOSIT   INSURANCE   CORPORATION 
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Guide  Revised 

The  "Guide  for  Preparation  of 
a  Refresher  Course  for  Register- 
ed Nurses"  developed  by  the 
NCSNA  EACT  and  NSA  Section 
Executive  Committees  has  been 
revised.  Copies  are  available  from 
NCSNA  headquarters,  P.  0.  Box 
12025,  Raleigh  27605. 

The  Guide  originally  was  dis- 
tributed to  all  hospital  nursing 
services  in  the  state. 


Invitation  to  Nurses 
To  Surgical  Meeting 

Nurses  are  invited  to  the  14th 
annual  American  College  of  Sur- 
geons Sectional  meeting  for  nurses 
and  doctors,  March  11-13,  1968,  in 
Williamsburg,  Va. 

Program  sessions  are  planned  to 
cover  new  surgical  advances,  tech- 
niques and  procedures,  personnel 
problems  facing  nurses  today  and 
suggested  solutions,  changes  in  the 
nurses'  role  in  selected  areas,  prob- 
lems of  infection  and  its  control, 
adequate  and  proper  communica- 
tions, intensive  care  of  surgical  pa- 
tients and  problems  encountered, 
and  experiences  of  doctors  and  nur- 
ses aboard  hospital  ships. 

For  additional  information,  after 
November  1  write  to:  Mr.  T.  E.  hAc- 
Ginnis,  American  College  of  Sur- 
geons, 55  East  Erie  Street,  Chicago, 
III.  60611. 


NEW  RIVER  PHARMACY 

New  River  Shopping  Center 

Eastern  North  Carolina's 

Largest  Cosmetic  Department 

Phone    347-4175 

Jacksonville,  N.  C. 


Autry    Brothers 

Milling    Co. 

Manufacturers  of  Blue 

Stripe  Corn  Meal 

Hushpuppy 

Mix— 

12  and  6  oz.  size  packages 

Phone   567-2206 

Autryville, 

N.  C. 

In 

Winston- 

Salem 

It's 

and 

Stores 

5bau<fUtek 

Inc. 

CONVENTION  GREETINGS 
Groce   Funeral   Home 

Phone  252-3535 

1401  Patton  Avenue 

ASHEVILLE,  N.  C. 

SHERARD    PHARMACY 

CITY  WIDE    DELIVERY 

SICK   ROOM  SUPPLIES 

3   REGISTERED   PHARMACISTS 

PLENTY   OF    PARKING  SPACE 

Dial   227-2079 

1253   E.   WEBB  STREET 

BURLINGTON,  N.  C. 

MITCHELL 
FUNERAL   HOME 

Phone    833-8678 
600   St.    Mary's   St. 

RALEIGH,    N.   C. 
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HAYWOOD  REST  HOME 

24  Hour  Nursing  Care  —  43  Bed  Capacity 

Ladies  &  Gentlemen 

Private,    Semi-Private   and 

Ward  Rooms 

State    Approved 

Phone  456-8365  501  Shelton  Street 

WAYNESVILLE,    N.    C. 

ZINZENDORF    LAUNDRY 

Dial   722-5178 

1000  South  Main  St. 

Winston-Salem,    N.   C. 

Kernersville    Lumber    Company 

Dealers    in   All    Kinds   of 

Building   Material 

131   Church  St.,  -  Phone  993-2144 

KERNERSVILLE,  N.  C. 

SOUTHERN   GLOVE 
MANUFACTURING  COMPANY 

Hwy.    321    By-Pass 

Phone   464-4884 

CONOVER,    N.    C. 


JOHNSON  GREENHOUSES,   Inc. 

Phone  873-4345 

410  West  Broad  Street 

Statesville,  North  Carolina 

CONOVER   DRUG  CO. 

Bill  Price,  Registered  Pharmacist 

Chas.   Carpenter,   Registered    Pharmacist 

Phone   464-4491 

CONOVER,  N.  C. 

HOWARD'S 

AMERICAN    SERVICENTER 

Howard    Caudill,    Owner 

Road  Service  -  Minor   Repairs 

Courtesy    Cards     Honored 

Phone    734-9701    -    2007    East   Ash    St. 

Goldsboro,  N.  C. 

Southern  Optical   Co.,   Inc. 

Phone    272-8146 

108  South  Edgeworth  St. 
Greensboro,  North  Carolina 

TOMMY'S 
Drive   In    Restaurant 

Dial   625-4656 

1731    North    Faye    Street 

Asheboro,  North  Carolina 


SMITH'S  LADIES  SHOP 

"There  Is  No  Substitute  for  Quality" 
SMITHFIELD,    NORTH    CAROLINA 


Moody   Funeral    Home,    Inc. 

MODERN    CHAPEL 

24    Hour  Ambulance   Service 

Dial    786-2165   -   Mt.   Airy,    N.    C. 
Dial    386-2755    -    Dobson,    N.    C. 


TIMBERLAKE'S  DRUG  STORE 

Prescriptions   Filled   Efficiently 

and    Promptly 

9  AM  to  9  PM  Dial  JE7-2561 

CITY    WIDE    DELIVERY 

COSMETICS   NOVELTIES 

231  Roanoke  Avenue 

ROANOKE    RAPIDS,    N.    C. 

CAPE  FEAR   MUSIC  CO. 

Phonograph  Rentals — Parties — Dances 
Day  —  Week  —  Month 

•  Amusement  &  Bowling  Machines 

•  Stereophonic  Coin  Oper.  Phonographs 
.  Pool  Tables 

(Installed  on  Commission  Basis) 

24  Hr.  Service  -  Radio  Equipped  Trucks 

Dial  763-7389  —  Wilmington,  N.  C. 

DANIEL  BOONE  INN 

Serving  Family  Style 

Country  Ham  Biscuits  Our  Specialty 

Dial  264-8657   -    105  Hardin  St. 

BOONE,  N.  C. 

ROBERTS    FLORIST 
733  West  Johnson  St. 

Across    the    Street    from 

Mitchell's   Funeral    Home 

Dial    832-8842 

RALEIGH,  N.  C. 

HICKORY 
TIDY  SOFT  DIAPER  SERVICE 

Phone  327-0913  120-1  lth  St.  Place 

HICKORY,   N.  C. 

KENTWOOD  FLORIST 

607  S.  Main  Street 

Phone   754-7401 

LENOIR,  NORTH  CAROLINA 


Bank  of  NEW  BERN 

Your    Home    Owned    Bank 

BOX  610 

NEW  BERN,  N.  C. 

MEMBER   F.D.I. C. 
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CORNWELL 
DRUG  STORES,  INC. 

G.  T.  Cornwell  —  Owner 

Phone  437-3141 

100  West  Union 

Morganton,  N.  C. 

University  Florist  Gift  Shop 

Mr.  and  Mrs.  James  H.  Davis,  Owners 

124  E.  Franklin  St.     Phone  929-1  1  1  9 

Hours:  8:30  -  5:30 

Closed  Wed.  P.M.  &  Sun. 

CHAPEL  HILL,  N.  C. 

BLACKWELDER 
OIL  COMPANY 

Longview 

22nd  Street,  S.W. 

HICKORY,  NORTH   CAROLINA 

WINSTON  STEAM  LAUNDRY 
AND    DRY    CLEANERS 

66  Years  Experience  Assures  You  of 
Superior  Quality  Cleaning  &  Laundering 

DIAL    722-4129 

*  Cash  and  Carry    *  City-Wide  Deliveries 

*  Certified  Cold  Storage 

Main   Office   and   Plant 

1102    Ivy   Ave. 

WINSTON-SALEM,   N.   C. 

KERR  DRUGS 

Sunrise  Shopping  Center 
1701    East  Ash   St. 

Phone  734-3121 
GOLDSBORO,  N.   C. 

COLE-WILLARD 
STONE  CO.,  INC. 

Old  Hillsboro  Rd. 
P.  O.  Box  5625 
Phone  TE  3-2504 

RALEIGH,  N.  C. 

Turner's  Convalescent  Nursing  Home 

MRS.   MARY  L.   TURNER,   R.N. 

Owner  and  Operator 

Hwy.  18  N.— P.  O.  Box  708— Dial  487-8261 

25  Bed  Capacity  —  24  Hour  Care 

Special  Diets 

Approved  by  N.  C.  State  Board  of  Health 

Personal  Physician  Attendance 

Close  to  Shopping  Center 

Shelby,    North    Carolina 


THREE    BROTHERS 
RESTAURANT 

Phone    AL    3-4971 

183    Haywood    Street 

ASHEVILLE,    N.    C. 

KING'S  DRUGS 

PRESCRIPTION    SERVICE 

Complete  Drug  Service 

.  BABY  NEEDS  •  TOYS  .  SUNDRIES 

.  COSMETICS    .  CANDY  (Pangburn) 

GREETING  CARDS  .  PHOTO  SUPPLIES 

Phone    328-2266 

Nights  &  Emergencies  327-4591 

1024  2nd.  St.  N.E.        Hickory,  N.  C. 

VAN'S   ONE -HOUR 

MARTINIZING,  INC. 

Eastgate  Shopping  Center 

CHAPEL  HILL,  N.  C. 

408  Weaver  Street 

CARRBORO,  N.  C. 

TIP-TOP 
Bread  &  Rolls 

HUTCHINSON'S,  INC. 

FOOD  SERVICE 
EQUIPMENT  &  SUPPLIES 

Restaurants  —  Schools  —  Churches 
Clubs  —  Rest  Homes  —  Institutions 
Dial  485-7197       2802  Raeford  Rd. 

Fayetteville,   N.  C. 

"WHERE    TO    BUY   IT" 

MASSEY   HILL   DRUG   CO. 

DRUGS 

A  Complete  Prescription  Service 

For  FREE  Delivery  Service 

Call  483-6119       1061  Southern  Ave. 

FAYETTEVILLE,  N.  C. 

CAROLINA  BRACE 
MANUFACTURES 

WE  MAKE  ALL  TYPES  OF  APPLIANCES 

STRAIGHT  LAST  -  BRACE  SHOES 

DIAL  332-8039 

916  South  King  Drive 

Charlotte,  North  Carolina 
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PHS  Sets  Courses 
In  Cardiac  Nursing 

A  nationwide  network  of  centers 
designed  to  train  nurses  in  the 
specialized  care  of  acute  heart  at- 
tack victims  has  been  established  by 
the  Public  Health  Service's  National 
Center  for  Chronic  Disease  Control. 

The  centers,  located  in  13  of  the 
country's  leading  nursing  schools, 
will  begin  to  accept  admission  ap- 
plications immediately.  Over  the 
next  year,  more  than  1,000  nurses 
will  be  trained  to  fill  staff  positions 
in  hospital-based  intensive  coronary 
care  units.  The  need  for  coronary 
care  unit  nurses  is  critical. 

Short-term  courses  of  from  four 
to  six  weeks  in  duration  will  be  of- 
fered at  the  centers.  The  typical 
curriculum  will  stress  the  theory  of 
nursing  the  coronary  patient  and 
will  include  instruction  in  the  pro- 
per use  of  the  latest  electronic  moni- 
toring and  resuscitative  equipment 
in  the  clinical  setting.  Special  em- 
phasis will  be  placed  on  the  team 
approach. 

Applicants  must  be  registered 
nurses  nominated  by  a  hospital  with 
a  coronary  care  area  already  in  op- 
eration or  in  the  late  planning  stage. 
Also  eligible  are  public  health  nur- 
ses, occupational  health  nurses,  and 
certain  nursing  administrators. 

The  participating  schools  are: 
Sacred  Heart  Dominican  College, 
Houston,  Tex.;  College  of  St.  Cath- 
erine, St.  Paul,  Minn.;  University  of 


Colorado,  Denver;  Indiana  Univers- 
ity, Indianapolis;  Hospital  of  St. 
Raphael,  New  Haven,  Conn.;  St. 
Joseph's  Hospital,  Phoenix,  Ariz.; 
Catholic  University,  Washington, 
D.  C;  Rutgers  University,  New 
Brunswick,  N.  J.;  University  of  Cali- 
fornia, San  Francisco;  University  of 
Washington,  Seattle;  Boston  Uni- 
versity, Boston,  Mass.;  Cornell  Uni- 
versity, New  York,  N.  Y.;  and  Geor- 
gia Baptist  Hospital,  Atlanta. 

Application   should   be   made   di- 
rectly to  the   participating   schools. 


Be  sure  to   bring   this   issue  with 
you  to  convention. 


Membership  Plans 

The  NCSNA  Committee  on 
Membership  Promotion,  at  a 
meeting  in  the  summer,  made 
plans  for  a  dynamic  membership 
campaign  this  fall. 

Districts  will  receive  informa- 
tion from  the  NCSNA  Committee 
to  assist  them  in  the  local  prom- 
otional efforts. 

The  Committee  also  determin- 
ed the  winners  of  the  District 
Membership  Awards,  to  be  pre- 
sented for  the  first  time  at  the 
convention  in  October.  One 
award  will  be  given  to  the  dis- 
trict with  the  largest  percentage 
increase  in  new  members,  and 
one  award  to  the  district  with 
the   largest  numerical    increase. 
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New   Publications 
Announced   by  NLN 

Announcement  of  several  new 
publications  on  nursing  education, 
nursing  service  and  community 
planning  of  interest  to  constituent 
leagues  has  been  made  by  NLN 
General   Director  Inez  Haynes. 

"Operation  Decision:  Community 
Planning  for  Nursing  in  the  West" 
(Code  No.  54-1265,  $2.00)  is  a  re- 
port of  the  first  annual  conference 
of  the  Western  Region  Council  of 
State  Leagues  for  Nursing,  held  at 
Las  Vegas,  Nevada,  January  16-18, 
1967.  Designed  as  a  reference  work 
for  both  conference  participants  and 
those  unable  to  be  present,  the 
booklet  will  be  of  special  interest 
to  people  concerned  with  other  re- 
gional meetings. 

A  study  in  depth  of  the  creation 
and  development  of  the  Community 
Nursing  Services  of  Philadelphia,  on 
organization  combining  the  health 
guidance  and  home  care  services  of 
the  municipal  Division  of  Public 
Health  Nursing  and  the  Visiting 
Nurse  Society,  is  described  in  "Com- 
bining Public  Health  Nursing  Agen- 
cies— A  Case  Study  in  Philadel- 
phia" (Code  No.  21-1266,  $2.50). 
Changing  roles  of  administrators 
and  community  groups  in  a  com- 
bined service  and  new  concepts  in 
personnel  administration  and  fin- 
ancial management  needed  to  re- 
concile practices  of  public  and  vol- 
untary organizations  involved  are 
discussed. 

"Some  Statistics  on  Baccalaure- 
ate and  Higher  Degree  Programs  in 
Nursing— 1966"  (Code  No.  19- 
1250,  $.75)  has  been  issued  as  a 
supplement    to    data    appearing    in 


Nursing  Outlook.  Enrollments  and 
graduations  in  doctoral,  masters, 
and  baccalaureate  programs  for 
registered  nurses  are  compiled  in 
tables,  contrasting  current  figures 
with  those  for  several  years  pre- 
viously. Information  on  financial 
assistance  to  these  students  through 
Federal  agencies  is  also  included. 

For  persons  wishing  to  check  the 
up-to-dateness  of  their  libraries  or 
files,  the  NLN  will  send  free  of 
charge  the  1967  Publications  Cata- 
log. This  is  a  comprehensive  list  of 
NLN  publications  available  on  May 
1,  1967,  annotated  briefly  as  to 
content.  Reprints  are  listed  on  an 
insert  in  the  catalog. 

Details  of  the  new  "Standing 
Publications  Order  S  e  r  v  i  c  e," 
through  which  subscribers  can  save 
ten  per  cent  on  the  list  price  of  all 
NLN  publications  issued  for  general 
distribution,  and  receive  them  auto- 
matically as  soon  as  they  come  off 
the  presses,  are  included  in  the 
catalog. 

Publications  may  be  ordered  from 
the  NLN  Publications  Unit,  10  Co- 
lumbus Circle,  New  York,  N.Y. 
10019.  Payment  must  accompany 
all  orders  for  less  than  $5.00.  A 
discount  of  20  per  cent  is  allowed 
on  ten  or  more  copies  of  the  same 
item. 


RENTAL 
Uniform  Service 

of   Statesville,    Inc. 

INDUSTRIAL    UNIFORMS 

SHIRTS    AND    PANTS 

COVERALLS,    SHOP    COATS 

Dial   TRiangle   2-2718 

Barkely   Road 

Statesville,  North  Carolina 
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NCSNA  Staff  Attend 
AJN-ANA  Conference 

Two  NCSNA  staff  members  last 
month  attended  a  conference  for 
state  bulletin  editors  sponsored  by 
the  American  Journal  of  Nursing 
Company. 

The  conference  was  held  in  New 
York  City  and  was  designed  to  assist 
bulletin  editors  with  problems  they 
identified  themselves  in  pre-confer- 
ence  planning.  Attending  from 
NCSNA  were  Helen  E.  Peeler,  ex- 
ecutive director  and  editor  of  Tar 
Heel  Nurse,  and  Mrs.  Frances  N. 
Miller,  assistant  executive  director 
and  assistant  editor. 

On  the  day  prior  to  the  bulletin 
editors'  conference,  the  American 
Nurses'  Association  arranged  for 
conferences  with  ANA  staff  on  eco- 
nomic security,  nursing  practice,  or- 
ganization services,  international 
interests,  and  public   relations. 


Coordinator  Named 
For  Recruitment  Plan 

Rachel  Westmoreland,  Raleigh, 
has  been  appointed  nurse  coordina- 
tor for  the  Department  of  Com- 
munity Colleges,  State  Board  of  Ed- 
ucation, in  the  project  to  assist  in 
the  return  of  inactive  health  profes- 
sionals to  active  employment. 

The  project  is  being  carried  out 
under  contract  with  the  Division  of 
Nursing,  U.S.  Public  Health  Serv- 
ice. The  Division  has  also  completed 
a  contract  with  the  American  Nur- 
ses' Association  for  the  production 
of    informational    and    promotional 


materials  to  help  state  coordinators 
in  the  project. 

USPHS  has  produced  television 
spots  and  posters  urging  inactive 
nurses  to  take  refresher  courses 
prior  to  returning  to  practice.  The 
posters  are  available  to  district  as- 
sociations for  use  in  their  recruit- 
ment area.  The  TV  spots  refer  in- 
active nurses  to  their  state  and  dis- 
trict associations.  Districts  are 
urged  to  give  every  assistance  pos- 
sible to  these  nurses. 


NCLN  Workshop  for 

Nutrition  Teachers 

The  North  Carolina  League  for 
Nursing  will  sponsor  a  workshop  on 
Wednesday,  November  8,  at  Forsyth 
Memorial  Hospital  for  teachers  of 
nutrition  in  schools  of  nursing  and 
for  nurse  instructors. 

The  topic  of  the  workshop  is 
"Nurses'  Role  in  Meeting  the  Pa- 
tients'   Nutritional    Needs." 


Nominations  For 
Mahoney  Award 

The  American  Nurses'  Associa- 
tion now  is  accepting  nominations 
for  the  1968  Mary  Mahoney  Award. 

ANA  gives  this  award  at  each 
biennial  convention  to  a  nurse  or 
group  of  nurses  for  significant  con- 
tributions to  integration  within 
nursing.  It  is  presented  in  honor  of 
Mary  Eliza  Mahoney,  first  Negro 
professional  nurse  in  the  United 
States.  For  further  information, 
write  to:  Mrs.  Margaret  Carroll, 
Deputy  Executive  Director,  Amer- 
ican Nurses'  Association,  10  Colum- 
bus Circle,  New  York,  N.Y.   10019. 
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People,  and  Cventl.... 

A  number  of  changes  are  taking 
place  in  top  nursing  positions  in  the 
state.  Dr.  Lucy  Conant,  for  10  years 
a  member  of  the  faculty  of  Yale 
School  of  Nursing,  will  become  dean 
of  the  School  of  Nursing  at  Univers- 
ity of  North  Carolina-Chapel  Hill  on 
January  1,  1968.  She  will  succeed 
Dr.  Elizabeth  L.  Kemble,  who  is  re- 
tiring from  this  position  to  return 
to  full-time  teaching. 

Dr.  Myrtle  Irene  Brown,  formerly 
of  the  University  of  Missouri  facul- 
ty, has  been  appointed  dean  of  the 
Duke  University  School  of  Nursing. 
She  succeeds  Ann  Jacobansky,  who 


SECHREST    FUNERAL    SERVICE 

Two   Locations  to   Serve  Your   Needs 

885-2145  -  414  South  Main 

Dial   882-2555 

1301   E.  Lexington 

High   Point,   N.  C. 

Bank    Of 
Washington 

Beaufort  County's  Only 

Independent  Bank 

Washington,    N.    C. 

BELCHER'S,  INC. 

Shoes  for 

Men  —  Women  —  Children 

Clinic  Nurse's  Shoes 

Nissen  Building 

Phone    PA    2-0632 

WINSTON-SALEM,  N.  C. 

PEPSI-COLA 

Bottling  Company  of  Hickory 

Taste  that  beats  the  others  cold 
Pepsi  pours  it  on  .  .  . 

Bottled   under   appointment 
Franchise   Bottler 

HICKORY,   N.  C. 


DIXIE  PIG   RESTAURANT 

Phone  762-9371 

3042  Carolina  Beach  Road 

Wilmington,  N.  C. 

CREECH  CAFETERIA 

114   South   Queen    Street 
KINSTON,    N.    C. 

Brooks  &  White  Funeral  Home 

"YOUR  WAY  IS  OUR  WAY" 

Dial  599-3171 

24  Hour  Ambulance  Service 

701     S.    Main      —       Roxboro,    N.    C. 

COMMUNITY  DRUG 

Drug    Needs    —    Baby    Supplies 

Prescriptions 

Phone   788-4593 

Winston-Salem,    N.    C. 

INGLE  TRANEFER   &    STORAGE 
COMPANY,    INC. 

MAYFLOWER  AGENT 

Moving  —  Packing  — Shipping  — 

Fireproof   Warehouses 

Phone   252-2731 

44    Valley    Street,   Asheville,    N.    C. 

BRAKE  &  ELECTRIC  COMPANY 

Phone  762-2434 

3111    Florida  Avenue 

Wilmington,   N.  C. 

LINGLE'S  BAKERY,  Inc. 

"Home   of    Lingle's    Fine   Cakes" 

S.    Stratford    Road 

Phone  724-6391 

Winston-Salem,    N.    C. 

FIRST  FEDERAL  SAVINGS  &  LOAN 
ASSOCIATION 

Savings  Insured  up  to  $15,000 

Liberal  Returns  On  Savings 

Loans  on  Homes  in  Rutherford  County 

For  Information  Call  PHONE  245-4153 

228  East  Main  St.,  Forest  City,  N.  C. 

Member  of 

Federal  Home  Loan  Bank  System 

N.  B.  SMITHEY 
STORES    CO. 

The  Place  For  Bargains 

Phone   372-5535 
SPARTA,   N.  C. 
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Ill  V2    E.    FIFTH    STREET 
CHARLOTTE,    N.    C. 


COLONIAL 
BREAD 

338   Hilliard  Avenue 

Phone  254-5392 
ASHEVILLE,   N.  C. 


LINE-MADE 

HOSIERY  MILLS,  INC. 

Manufacturer  of 
Men's  Hosiery 

391    10th   Ave.    N.E. 

P.   0.   Box   1207 

Phone  322-9882 

HICKORY,   N.   C. 


is    returning    to    full-time    teaching 
duties. 

Mrs.  Pauline  C.  Ashley  has  re- 
signed as  director  of  nursing  educa- 
tion at  Cabarrus  Memorial  Hospital, 
Concord,  and  has  been  succeeded 
by  Martha  Adams. 

Mrs.  Rubye  Cherry,  formerly  on 
the  faculty  of  UNC-Greensboro,  is 
the  new  director  of  nursing  at  For- 
syth Memorial  Hospital,  Winston- 
Salem. 

Mrs.  Opal  Suggs  succeeds  Pattie 
Stipe  as  director  of  nursing  at  City 
Memorial  Hospital  in  Thomasville. 

Margaret  Mitchell  has  been  nam- 
ed acting  director  of  nursing  serv- 
ice at  Duke  University  Hospital, 
succeeding  Lelia  Clark.  Miss  Clark 
has  accepted  an  appointment  with 
the  University's  Graduate  Program 
in  Hospital  Administration. 

Mrs.  Mary  Ingram  is  acting  direc- 
tor of  nursing  service  at  New  Han- 
over Memorial  Hospital,  succeeding 
Mrs.  Mary  K.  Patten. 


Sister  Mary  Elizabeth  McNally, 
director  of  nursing  education  at 
Mercy  School  of  Nursing,  Charlotte, 
is  author  of  "Nursing  Care  in  a 
Myocardial  Infarction",  The  Pro- 
gressive Nurse,  (winter,  1966-67), 
and  "Occlusion  of  the  Peripheral 
Arteries",  American  Journal  of 
Nursing,  March,  1967. 


Laura  Mosley,  instructor  in  the 
School  of  Nursing  at  Winston-Salem 
State  College,  spent  seven  weeks  of 
the  summer  as  a  consultant  in  Mor- 
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avian  mission  hospital  in  Nicaragua. 
She  formerly  was  director  of  nursing 
there  for  four  years. 


Colonel  Mildred  I.  Clark,  member 
of  NCSNA  and  native  of  North 
Carolina,  completed  a  four-year 
tour  as  chief  of  the  Army  Nurse 
Corps  on  August  31.  Colonel  Clark 
is  retiring  from  the  Corps.  She  is 
succeeded  as  chief  by  Colonel  Anna 
Mae  Hays,  who  was  assistant  chief 
from  May  1963  to  August  1966. 
She  recently  completed  work  on  her 
master's  degree  at  Catholic  Uni- 
versity of  America. 


Dr.  Marion  I.  Murphy,  dean  of 
the  University  of  Maryland  School 
of  Nursing,  has  been  appointed  a 
professional  consultant  on  nursing 
for  the  Army. 


Mrs.  Eunice  Seaborn,  staff  nurse 
at  VA  Hospital,  Oteen,  recently 
was  featured  in  the  Asheville  Citi- 
zen as  "Woman  of  the  Week".  Mrs. 
Seaborn  was  honored  for  her  civic 
activities,  for  hospitality  to  student 
nurses  affiliating  at  Oteen  and  to 
foreign  students  from  Warren  Wil- 
son College,  and  for  her  special  in- 
terest in  patients  at  Oteen. 


Nurses  and  attendents  at  John 
Umstead  Hospital  in  Butner,  recent- 
ly honored  their  director  of  nurses, 
Mrs.  Mildred  S.  Brown,  with  a  silver 
charm  bracelet  in  recognition  of  her 
20  years  of  service  there. 


Two  new  staff  appointments  have 
been  announced  by  the  American 
Nurses'  Association.  John  Paul 
James,  Jr.,  of  Williamsburg,  Va., 
has  been  named  assistant  director  in 
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the  Public  Relations  Department. 
Josephine  J.  Albrecht  of  Boston, 
Mass.,  is  a  new  assistant  director  of 
the  Government  Relations  Depart- 
ment. 


Margaret  Hulburt,  a  nurse  direc- 
tor in  the  Public  Health  Service 
Commissioned  Corps,  has  joined  the 
Division  of  Nursing  in  the  USPHS 
Bureau  of  Health  Manpower.  She  is 
assigned  to  the  Nurse  Education 
and  Training  Branch. 


University.  Her  previous  positions 
were  at  the  University  of  Florida's 
J.  Mi  M  is  Miller  Health  Center; 
Brevard  Hospital  in  Melbourne,  Fla.; 
St.  Vincent's  Hospital,  Jacksonville, 
Fla.,  and  Pan  American  World  Air- 
ways, Cape  Kennedy. 


Mrs.  Helen  A.  Pemberton  of  De- 
catur, Ga.,  has  been  named  project 
assistant  in  nursing  education  with 
the  Southern  Regional  Education 
Board.  She  holds  a  B.S.  degree  in 
nursing  from  University  of  Florida 
and    master's    degree    from    Emory 


Staff  changes  have  been  an- 
nounced by  the  National  League 
for  Nursing.  Grace  T.  Gould  will 
work  with  the  NLN's  newly  created 
Assembly  of  Constituent  Leagues  as 
director  of  the  new  unit  of  Services 
to  Consitituent  Leagues.  Mrs.  Bea- 
trice A.  Chase  heads  the  new  Coun- 
cil on  Community  Planning  for  Nur- 
sing. Coordinator  of  NLN  programs 
in  the  West  will  be  Loudene  I. 
Grady,  formerly  assistant  director 
of  services  to  state  leagues  at  NLN 
headquarters. 
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COLONY  PINE 
CO.,  INC. 


North  Railroad  Street 


AHOSKIE,  NORTH  CAROLINA 


NATIONWIDE 
INSURANCE 

Provides  Complete  Insurance  Protection 

Auto  —  Fire  —  Life 

For  Details 
See  Your  Local  Representative 

Home  Office 
Columbus,  Ohio 

Regional  Office 
Raleigh,   N.  C. 


You  are  cordially  invited . . . 

to  subscribe  to  the  American  Journal  of  Nursing  at  the  special  mem- 
bership price  of  $3.00  for  one  year  ...  a  big  $2.00  saving  off  the 
regular  $5.00  price 

As  a  1967  member  of  the  North  Carolina  State  Nurses  Associa- 
tion you  may  take  advantage  of  this  exclusive  membership  benefit  to 
have  your  personal  subscription  to  the  official  magazine  of  the  Ameri- 
can Nurses'  Associtaion  at  a  greatly  reduced  price.  Your  copies  of 
the  Journal  will  be  delivered  right  to  your  door  every  month,  to  be 
read  at  your  leisure,  then  filed  close  at  hand  for  quick  reference. 

To  order  your  Journal  subscription  at  the  special  membership 
price,  see  your  district  Journal  chairman  or  your  district  treasurer.  Or, 
if  you  prefer,  you  may  send  your  check  for  three  dollars,  payable  to 
the  American  Journal  of  Nursing,  with  the  coupon  below  to  your  state 
association   headquarters. 

North  Carolina  State  Nurses  Association 

2301    Clark  Avenue 

Raleigh,   North   Carolina   27605 

Here's    my   check   for   three    dollars,    payable    to   the    American    Journal    of    Nursing. 

Please  forward  it  with  my  order  for  a  one  year  subscription  at  the  exclusive  mem- 
bership rate. 

□    New  □    Renewal 

Name    — 

Address     -    

City State   Zip 

District Branch  of  Nursing Position 

State    36 


Mutual 

OF  OMAHA 


Income  Protection 

Hospitalization 

Life  Insurance 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Life  Insurance  Affiliate:  United  of  Omaha 

Home  Office  —  Omaha,  Nebraska 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent 
Wilmington,  North  Carolina 

J.  P.  GILES  —  General  Agent 
Asheville,  North  Carolina 
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PRESIDENT'S  CHRISTMAS  MESSAGE 

There  is  nothing  I  can  give  you 
which  you  have  not, 
But  there  is  much,  very  much  that 
while  I  cannot  give  it,  you  can  take. 

No  heaven  can  come  to  us  unless  our  hearts 
find  rest  in  today.  Take  heaven! 
No  peace  lies  in  the  future  which  is  not  hidden 
in  this  present  instant.  Take  peace! 

The  gloom  of  the  world  is  but  a  shadow. 

Behind  it,  yet  within  reach,  is  joy. 

There  is  a  radiance  and  glory  in  the  darkness,  could  we  but  see, 

and  to  see  we  have  only  to  look.  I  beseech  you  to  look. 

Life  is  so  generous  a  giver,  but  we,  judging  its  gifts  by 
their  covering,  cast  them  away  as  ugly,  or  heavy  or  hard. 
Remove  the  covering,  and  you  will  find  beneath  it 
a   living  splendor,  woven  of  love,   by  wisdom,  with   power. 

Welcome  it,  grasp  it,  and  you  touch  the  angel's  hand  that 

brings  it  to  you.  Everything  we  call  a  trial,  a  sorrow  or 

a  duty,  believe  me  that  angel's  hand  is  there;  the  gift  is  there, 

and  the  wonder  of  an  overshadowing  presence. 

Our  joys  too:  be  not  content  with  them  as  joys. 

They,  too,  conceal  diviner  gifts. 

And  so,  at  this  time,  I  greet  you. 
Not  quite  as  the  world  sends  greetings,  but  with 
profound  esteem  and  with  the  prayer  that  for  you  now  and 
forever,  the  day  breaks,  and  the  shadows  flee  away. 

fra   Giovanni 
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Mrs.  Gladys  Poindexter 

We  know  that  in  order  to  have 
the  voice  in  nursing  we  must 
have  with  today's  new  trends,  we 
must  have  better  than  a  30  per- 
cent membership.  So,  your  Com- 
mittee on  Membership  Promotion 
got  together  and  first  decided  that 
the  job  of  membership  promotion 
is  one  that  really  needs  our  best 
efforts,  and  that  it  is  not  an  easy 
job. 

We  examined  the  reasons  peo- 
ple   don't   belong.    We    examined 


SNA  Membership  Committee  .  .  . 
We  are  sending  to  each  district 
membership  chairman  a  list  of 
new  graduates  in  her  area  and  re- 
questing her  to  follow  up  on  every 
one  of  these  .  .  . 

The  second  point  of  emphasis  is 
the  use  of  key  personnel.  These  we 
consider  as  special  people  who, 
because  of  their  positions,  have  a 
unique  privilege  and  responsibil- 
ity in  membership  promotion,  due 
to  their  influence  and  contacts 
with  large  numbers  of  nurses. 
Some  of  these  key  people  are  nurs- 
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what  our  trouble  spots  are,  in 
what  areas  we  need  greater  par- 
ticipation .  .  .  We  decided  to  nar- 
row our  work  to  three  special 
areas  for  1968 — and  this  job  can- 
not be  done  by  the  state  Commit- 
tee. We  must  utilize  the  member- 
ship chairman  in  each  district,  but 
even  then  this  job  cannot  be  done. 

The  special  fields  we  decided  to 
tackle  were  first,  the  new  grad- 
uate .  .  .  We  need  this  young  girl, 
we  need  her  talent,  we  need  her 
enthusiasm,  and  we  need  her  en- 
ergy. We  are  sending  a  letter  to 
each  new  graduate  from  the  NC 


ing  service  administrators,  head 
nurses,  instructors  of  trends  in 
nursing,  supervisors,  teachers  of 
refresher  courses,  public  health 
supervisors — and  you  can  add  to 
this  list  .  .  . 

We  have  asked  the  section 
chairmen  for  permission  to  visit 
their  business  sessions  at  this  con- 
vention to  try  to  sell  membership 
and  promotion  to  these  people. 
We  will  start  it — you  finish  it  up. 
We  want  them  to  hand  a  member- 
ship application  and  a  selling  job 
to  each  new  nurse  contact  they 
make.  We  also  ask  them  to  refer 
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This  is  a  digest  of  the  presenta- 
tion made  at  the  1967  NCSNA  Ad- 
visory Council  meeting  by  Mrs. 
Gladys  Poindexter,  Winston- 
Salem,  chairman  of  the  NCSNA 
Committee  on  Membership  Pro- 
motion. 


meetings  are  too  long,  that  busi- 
ness is  conducted  poorly  .  .  .  We 
are  suggesting  more  effective  use 
of  news  media  on  the  local  level 
and  that  your  district  news  letters 
point  up  last  month's  good  meet- 
ing so  that  those  not  present  will 
want  to  come  next  month. 


any  prospects  they  might  have  to 
the  district  membership  chairman. 

Our  third  area  of  emphasis  is  re- 
tention of  members  we  already 
have.  If  we  get  a  member  and 
keep  her  for  several  years,  then 
lose  her,  something  is  wrong. 
We  tried  to  determine  why  dis- 
tricts are  having  difficulty  holding 
members.  One  thing  we  have  done 
is  send  to  each  district  a  list  of  36 
suggested  programs  for  meetings, 
with  various  methods  of  presenta- 
tion and  a  wide  range  of  interests. 
Some  of  these  suggested  meetings 
have  been  held  in  various  areas 
with  great  success.  We  got  a  list 
of  21  suggested  programs  from 
senior  classes  in  nursing — things 
they  would  like  to  know  about 
and  expect  to  learn  from  the  dis- 
trict. Other  suggestions  came  from 
members  of  the  Committee,  who 
dreamed  these  things  up  and  fol- 
lowed through  to  see  that  there 
are  resources  available. 

We  have  suggested  to  each  dis- 
trict that  there  be  a  Welcoming 
Committee. 

We  have  recommended  that 
there  be  training  for  our  leaders 
on  the  district  level,  because  one 
of  the  complaints  we  hear  is  that 


.  .  .  From  the  ANA  Membership 
Memo  I  bring  you  two  special 
thoughts  important  in  the  selling 
job  we  have  to  do: 

Heeding  the  advice  of  a  sales  ex- 
pert, the  South  Dakota  Nurses'  As- 
sociation is  using  the  magic  number  of 
seven  to  raise  membership  figures. 
The  sales  expert  noted  that  the  top 
winners  among  salesmen  are  those 
who  make  at  least  seven  calls  on 
every  prospect  before  giving  up. 
Eighty  percent  of  all  sales  are  made 
after  the  fifth  call,  but  43  percent  of 
all  salesmen  make  one  call  and  quit. 
Twenty-five  percent  of  all  salesmen 
call  twice,  then  stop.  Twelve  percent 
give  up  after  the  third  call,  so  the 
eighty  percent  of  all  sales  referred  to 
are  made  by  only  20  percent  of  the 
salesmen,  the  ones  who  kept  on  call- 
ing after  the  others  gave  up. 

Signing  up  new  members  for  the 
Association  is  a  form  of  selling,  and 
the  average  prospect  takes  as  long  or 
longer  to  sign  an  application  as  he 
does  to  sign  an  order  for  goods  or 
services.  How  long  did  it  take  you  to 
buy  your  last  car?  It  takes  time  and 
repetition  for  the  advantages  to  sink 
in  and  somebody  has  to  be  there  ask- 
ing when  the  conditions  are  right. 
Last  week  was  too  early;  tomorrow 
may  be  too  late. 

"Every  Member  Get  a  Member"  is 
a  good  slogan,  but  carrying  it  out  re- 
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quires  personal  contact  plus  persis- 
tent follow-up.  If  all  members  who 
now  limit  their  efforts  to  one  or  two 
visits  would  make  seven  before  they 
quit,  our  membership  would  soar 
through  the  top  of  the  chart. 

Also    from    ANA    Membership 
Memo  comes  a  little  poem: 

I  Am  a  New  Member 
I  see  you  at  the  meeting, 
But  you  never  say  hello. 
You  are  too  busy  all  the  time  you  are 

there 
With  those  you  already  know. 
I  sit  amongst  the  fellows 
Yet  I  am  a  lonesome  guy; 
The  new  fish  are  as  strange  as  I — 
You  old  fellows  pass  us  by. 

But  darn  it,  you  guys  asked  us  in! 
You  talk  of  fellowship — 
You  could  just  step  across  the  room 
But  you  never  make  the  trip. 
Why  can't  you  nod  and  say  hello 
Or  stop  and  shake  my  hand, 
Then  go  and  sit  among  your  friends, 
Now  that  I  would  understand. 

I'll  be  at  your  next  meeting 

Perhaps  a  nice  lunch  to  spend. 

Do    you    think    you    could    introduce 

yourself? 
I  want  to  be  your  friend. 
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NEW  RIVER  PHARMACY 

New  River  Shopping  Center 

Eaotern  North  Carolina's 

Largest  Cosmetic  Department 

Phone    347-4175 

Jacksonville,  N.  C. 


ANA  Life  Insurance 
Bargain  for  Members 

Many  members  have  inquired 
about  the  life  insurance  plan  de- 
veloped by  the  American  Nurses' 
Association  for  its  members. 


Pamphlets  explaining  the  plan 
and  containing  an  application 
form  now  are  available  at  NCSNA 
headquarters. 


The  plan  will  be  underwritten 
by  the  Prudential  Insurance  Com- 
pany of  America  and  provides  low- 
cost  life  insurance  for  ANA  mem- 
bers at  a  lower  rate  than  is  pos- 
sible through  individual  policies. 
For  instance,  a  member  less  than 
35  years  of  age  will  pay  $10  semi- 
annually for  $4,000  in  life  insur- 
ance, $4,000  additional  accidental 
death  benefit  during  the  first  year 
of  enrollment.  After  the  first  year, 
the  member  will  have  $6,000  in 
life  insurance,  $6,000  additional 
accidental  death  benefit,  and  $50 
in  monthly  disability  income  bene- 
fit. 


At  age  35,  the  semi-annual 
premium  increases  to  $15,  and  at 
age  45  the  benefits  begin  to  de- 
crease. The  monthly  disability  in- 
come benefit  ceases  at  age  60. 
Other  details  of  the  plan  are  in- 
cluded in  the  pamphlet.  Copies 
may  be  obtained  from  NCSNA 
headquarters,  P.  O.  Box  12025, 
Raleigh,  N.  C.  27605. 
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Central 
Billing 


NCSNA  members  this  fall  were 
introduced  to  the  central  billing 
system  of  the  American  Nurses' 
Association. 

It  was  the  second  year  of  cen- 
tral billing  for  ANA — the  first  for 
NCSNA.  About  half  the  state  asso- 
ciations participated  for  the  first 
time  last  fall;  the  others  joined 
this  year  for  collection  for  1968 
dues. 

Computerized  central  billing 
provides  a  uniform  and  fast  meth- 
od of  dues  collection  and  distribu- 
tion of  membership  cards.  It  also 
helps  to  save  a  major  portion  of 
the  costs  for  administration,  post- 
age, and  material  that  have  been 
spent  by  states  and  districts  on 
renewals. 

New  memberships  will  continue 
to  be  received  by  district  associa- 
tions. District  treasurers  will  find, 
however,  that  with  central  billing 
their  duties  will  be  greatly  simpli- 


fied. ANA  will  process  renewals 
and  distribute  the  state  and  dis- 
trict shares  of  dues  on  a  two-week 
basis. 

ANA  Business  Manager  Chester 
Brewer  is  the  man  responsible  for 
the  central  billing  procedure.  His 
"right-hand  man"  is  a  machine 
which  has  a  language  and  memory 
of  its  own — a  computer. 

In  the  first  year  of  operation, 
there  were  plenty  of  "bugs"  in  the 
central  billing  system.  Mistakes 
were  made  but  not  found  right 
away.  Now  the  machine  has  cer- 
tain controls  added  which  allow  it 
to  "talk  back"  and  tell  ANA  when 
a  mistake  has  been  made. 

At  the  recent  NCSNA  conven- 
tion district  officers  had  the  oppor- 
tunity to  get  all  the  latest  infor- 
mation and  all  their  questions 
answered  about  central  billing. 
ANA  sent  Patricia  Kennedy  to  our 
convention,  and  one  of  her  duties 
was  to  conduct  a  general  session 
about  the  new  billing  system. 
Packets  of  informative  material 
were  distributed  to  each  district 
represented. 

NCSNA  members  who  experi- 
ence any  difficulty  in  processing 
the  1968  renewal — if  you  do  not 
receive  your  membership  card 
promptly  or  if  you  receive  a 
second  notice  after  paying  the 
dues — should  notify  Mr.  Brewer 
promptly.  He  will  give  the  ma- 
chine a  swift  kick  and  get  every- 
thing straightened  out  right  away. 
He  promised. 
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Highlights  of  the  Convention 

Actions  of  the  House  of  Delegates: 

•  Approved  the  purchase  of  additional  property  for  future  construction 
of  a  new  headquarters  building;  authorized  the  Board  of  Directors  to 
make  necessary  arrangements  for  temporary  housing  of  headquarters 
during  construction;  and  authorized  employing  the  services  of  an 
architect. 

•  Conferred  honorary  recognition  on  Josephine  Kerr. 

•  Revised  NCSNA  Bylaws  redefining  the  purposes  and  functions  of 
NCSNA,  establishing  a  Council  on  Practice,  and  bringing  Bylaws  in 
conformity  with  the  new  structure  of  the  American  Nurses'  Associa- 
tion. 

•  Authorized  the  Special  Committee  on  Allied  Nursing  Personnel  to 
plan  further  action  on  interpreting  and  disseminating  data  relative 
to  the  various  kinds  of  allied  nursing  personnel  and  the  training 
programs  for  these  occupations. 

Actions  of  the  Board  of  Directors: 

•  Adopted  a  budget  for  1968. 

•  Approved  revised  minimum  employment  standards  of  Nursing  Serv- 
ice Administrators  Section. 

•  Authorized  annual  workshops  for  district  officers  and  a  two-day 
workshop  in  1968  to  include  a  special  session  on  leadership  training, 
with  NCSNA  paying  travel  expenses  of  the  president,  secretary,  and 
treasurer  of  each  district  to  the  workshop  and  recommending  that 
districts  assume  other  expenses  of  these  officers. 

•  Reviewed  and  reaffirmed  the  policies  of  the  Economic  Security  Pro- 
gram, including  the  requirement  of  at  least  51  percent  membership 
in  a  local  unit  for  field  service  from  the  NCSNA  staff  in  a  local  unit 
situation. 

•  Adopted  a  resolution  subscribing  to  the  national  memorandum  of 
understanding  between  ANA  and  VA  on  payroll  allotment  for  collec- 
tion of  dues. 

•  Approved  appointment  of  a  special  committee  to  study  insurance 
plans  for  NCSNA  members. 
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•  Voted  to  retain  the  name,  Professional  Counseling  and  Placement 
Service,  in  NCSNA;  to  retain  in  NCSNA  office  all  PC  &  PS  total 
records,  including  inactive  records;  and  to  reemphasize  services  of 
PC  &  PS  in  nursing  education  and  in  nursing  service. 

•  Approved  revisions  in  the  model  form  for  Registry  Rules  for  Nurses 
Professional  Registries  defining  the  functions  of  the  Committee  on 
Nurses  Professional  Registries  of  the  districts  and  the  functions  of 
the  director  of  the  registry. 

•  Voted  to  establish  a  Headquarters  Building  Fund,  separate  and  apart 
from  the  general  budget  of  NCSNA. 

•  Voted  to  recommend  to  the  Governor  of  North  Carolina  the  reap- 
pointment of  Dr.  Eloise  R.  Lewis  and  Grayson  Brothers  to  the  North 
Carolina  Board  of  Nursing. 

•  Made  the  following  appointments:  Lelia  Clark  as  NCSNA  representa- 
tive to  the  North  Carolina  Council  on  World  Affairs;  Carolyn  Wil- 
liams and  Nancy  Cheshire  as  additional  NCSNA  representatives  to 
the  Careers  Committee  of  the  North  Carolina  League  for  Nursing. 
Also  nominated  Mrs.  Eunice  G.  Holmes  as  NCSNA  representative  on 
the  Nursing  Home  Advisory  Council  to  the  State  Board  of  Health. 


nurse 


•  Approved  the  revised  joint  statement  on  responsibility  of  the 
in  cardiopulmonary  resuscitation. 

•  Voted  to  appoint  a  representative  from  each  NCSNA  section,  branch, 
and  conference  group  to  serve  as  an  advisory  group  to  the  Council 
on  Practice  to  work  with  the  Council  in  planning  programs  for 
clinical  sessions. 

Actions  of  the  sections: 

•  All  sections  revised  rules  to  conform  to  structural  changes  in  ANA 
-  and  NCSNA. 

•  Subunits  of  Nursing  Service  Administrators  Section  adopted  re- 
visions in  minimum  employment  standards. 

•  A  School  Nurse  Branch  was  organized  within  the  Public  Health 
Nurses  Section. 

•  Private  Duty  Section  approved  appointment  of  a  new  committee  on 
individual  evaluation  of  private  duty  nurses. 
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NCSNA  Officers  1967-69 


President:  Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  27410 

First  Vice-President:   Mrs.    Mary   Edith    Rogers,    1264   Queensgate   Street, 
Gastonia  28052 

Second  Vice-President:   Dr.   Virginia   Stone,    1829    Front   Street,   Apt.   3A, 
Durham  27705 

Secretary:  Mrs.  Catherine  P.  Layton,  1106  Elwell  Ave.,  Greensboro  27405 

Treasurer:  Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

Directors:   Elinor  B.  Caddell,  2121  Charlotte  Drive,  Charlotte  28203 
Atha  Howell,  506  S.  Elam  Avenue,  Greensboro  27403 
Mrs.  Ruth  F.  Peters,  1115  West  Rowan  Street,  Apt.  3,  Fayette- 

ville  28305 
Mrs.  Evelyn  M.  Sparks,  P.  0.  Box  1842,  Asheville  28805 

Nominating  Committee:  Martha  M.  Adams,  chairman,  Cabarrus  Memorial 

Hospital,  Concord  28025 
Mrs.  Ruby  Barnes,  36  Hayes  Road,  Chapel  Hill  27514 
Mrs.  Dorothy  McCracken,  281  Sulphur  Springs  Road,  Asheville 

28806 
(two  to  be  appointed) 

ANA  Delegates  -At-  Large 

Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  27410 

Helen  E.  Peeler,  H2-B  Cameron  Court  Apts.,  Raleigh  27603 

Mrs.  Mary  Edith  Rogers,  1264  Queensgate  Street,  Gastonia  28052 

ANA  Delegates 

Dr.  Virginia  Stone,  1829  Front  Street,  Apt.  3A,  Durham  27705 

Mrs.  Ruth  F.  Peters,  1115  West  Rowan  Street,  Apt.  3,  Fayetteville  28305 

Mrs.  Eva  W.  Warren,  Box  2753,  Greenville  27834 

Mr.  Eugene  Smith,  4014  Churchill  Road,  Charlotte  2821 1 

Mrs.  Catherine  Layton,  1106  Elwell  Avenue,  Greensboro  27405 

Elizabeth  Holley,  3939  Glenwood  Avenue,  Raleigh  27209 

Martha  Clyde  Davis,  19  Lanark  Road,  Chapel  Hill  27514 

Sister  Adrian  Kelley,  408  Biltmore  Avenue,  Asheville  28801 

Mrs.  Evelyn  Sparks,  P.  O.  Box  1842,  Asheville  28805 

Mrs.  Juanita  Clontz,  5110  Kimwood  Place,  Charlotte  28205 

Caroline  Singletary,  Apt.   B-2502,  Miller  Park  Circle,  Winston-Salem  27103 

Mrs.  Thelma  Jerkins,  P.  O.  Box  331,  Wilson  27893 

Mrs.  Carolyn  Green,  3514  Langdale  Drive,  High  Point  27260 

Mrs.  Wilma  Garris,  Box  141,  Cokey  Road  Ext.,  Rocky  Mount  27801 

Mrs.  Mary  N.  Davis,  439  Washington  Street,  Roanoke  Rapids  27870 

Mrs.  Mary  C.  Davison,  Rt.  1,  Box  31,  Hillsborough  27278 

Mrs.  Mary  A.  Dodd,  149  Flint  Street,  Asheville  28801 

Irene  T.  Blevins,  P.  O.  Box  41,  Banner  Elk  28604 
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1967-69  Section  Officers 

EACT— Chairman,  Mrs.  Jo  Anne  Paige,  135  Salem  Circle,  B-3,  Raleigh  27609;  First  Vice- 
Chairman,  Mrs.  Gernell  H.  Dale,  104  Edgewood  Avenue,  Morganton  28655;  Second 
Vice-Chairman,  Carolyn  V.  Williams,  UNC  Kenan  Dorm,  Box  113,  Chapel  Hill,  27514; 
Secretary,  Bettie  R.  Baise,  251  1 -C  Miller  Park  Circle,  Winston-Salem  27103;  Executive 
Committee,  Mrs.  Edith  P.  Brocker,  922-D  McAlway  Road,  Charlotte  28211;  one  to  be 
appointed;  Nominating  Committee,  Nancy  E.  Eddleman,  961  Rockland  Circle,  Concord 
28025,  chairman,-  Cleone  M.  Hill,  1722  Euclid  Road,  Durham  27707;  Dorothy  L.  Dixon, 
2018  Wolcott  Avenue,  Wilmington  28401. 


GENERAL  DUTY— Chairman,  Sallie  L.  Baker,  1540  Garden  Terrace,  Apt.  211,  Charlotte 
28203;  First  Vice-Chairman,  Mrs.  Audrey  M.  Brown,  901  Ann  Street,  Rockingham 
28379;  Second  Vice-Chairman,  Mrs.  Edna  M.  Currie,  2100  E.  Washington  Street,  Rock- 
ingham 28379;  Secretary,  Beavey  L.  Gaither,  Davis  Hospital,  Statesville  28677;  Executive 
Committee,  Mrs.  Ruth  F.  Peters,  1115  W.  Rowan  Street,  Apt.  3,  Fayetteville  28305; 
Mrs.  Evelyn  M.  Sparks,  P.  O.  Box  1842,  Asheville  28805;  Nominating  Committee, 
chairman  to  be  appointed;  Mrs.  Peggy  S.  Hayslett,  Box  337,  Sparta  28675;  Mrs.  Ruth 
S.  McNair,   P.   O.    Box   533,    Raeford   28376. 


HEAD  NURSES— Chairman,  Mrs.  Jane  M.  Cartwright,  2335  Morton  Street,  Charlotte 
28208;  First  Vice-Chairman,  Mrs.  Judith  G.  Phillips,  Box  446,  Waynesville  28786; 
Second  Vice-Chairman,  Loree  J.  Fincher,  1540  Garden  Terrace,  Apt.  210,  Charlotte 
28203;  Secretary,  Mrs.  Joy  Y.  Woods,  323  Meadow  Road,  Draper  27241;  Executive 
Committee,  Mrs.  Eunice  G.  Barrow,  1303   Kimberly  Road,  New  Bern  28560;  Mrs.  Mary 

C.  Ramsey,    502    Poplar    Avenue,    Hamlet    28345;    Nominating    Committee,    Mrs.    Ruth 

D.  Barrett,  195  N.  Glover  Street,  Southern  Pines  28387,  chairman;  Madeline  E.  Hensley, 
S-3  Beverly  Apts.,  Asheville  28803;  Mrs.  Faye  S.  Moody,  302  Belmont  Avenue,  Wilson 
27893. 


NSA— Chairman,  Hilda  C.  Burnham,  609  S.  First  Street,  Smithfield  27577;  First  Vice- 
Chairman,  Mrs.  Jean  C.  Gosnell,  Rt.  1,  Box  1748,  Lexington  27292;  Second  Vice-Chair- 
man, Mrs.  Wynona  M.  Shuman,  1617  Oakdale  Circle,  Henderson  27536;  Secretary, 
Mrs.  Maxine  McNeill,  Rt.  1,  Box  229,  Hamlet  28345;  Executive  Committee,  Audrey  J. 
Booth,  Rt.  7,  Box  254,  Durham  27707;  one  to  be  appointed;  Nominating  Committee, 
Mrs.  Margaret  H.  Deese,  243  Skyline  Drive,  Rockingham  28379,  Chairman;  Mrs.  June 
B.  Baise,  1307  Dogwood  Lane,  Wilson  27893;  Mrs.  Mildred  K.  Furmage,  P.  O.  Box 
1,   McCain   28361. 


OCCUPATIONAL  HEALTH— Chairman,  Mrs.  Juanita  G.  McKinney,  Rt.  1,  Spruce  Pine 
28777:  First  Vice-Chairman,  Mrs.  Ruby  M.  Thomas,  Rt.  1,  Orton  Road,  Leland  28451; 
Second  Vice-Chairman,  Mrs.  Ruby  J.  Hood,  P.  O.  Box  545,  Dunn  28334;  Secretary,  Mrs. 
Jane  G.  Reynolds,  Box  334,  Leaksville  27288;  Executive  Committee,  Mrs.  Margaret 
Gaddy,  Rt.  4.  Box  152C,  Siler  City  27344;  Mrs.  Helen  C.  Leonard,  409  Farris  Drive, 
Cherryville  28021;  Nominating  Committee,  Mrs.  Lois  S.  Miller,  Rt.  1,  Clemmons  27012, 
chairman;  Mrs.  Grace  H.  Nifong,  1541  Ebert  Street,  Winston-Salem  27103;  one  to  be 
appointed. 

OFFICE-Chairman,  Mrs.  Shirley  T.  Eaton,  3215  Sudbury  Road,  Charlotte  28205;  Vice- 
Chairman.  Mrs.  Jeannette  S.  Barclay,  600  Davidson  Street,  Raleiah  27609;  Secretary, 
Mrs.  Lucille  C.  Hartman,  364  Buckingham  Road,  Winston-Salem  27104;  Executive  Com- 
mittee, Ruby  Dameron,  1524  Elizabeth  Avenue,  Charlotte  28204;  Mrs.  Mabel  J. 
Phillips,  40  Green  Hill  Avenue,  West  Asheville  28806;  Nominating  Committee,  Mrs. 
Laula  Walker,  Rt.  2.  Reidsville  27320.  chairman;  Mrs.  Lillian  Byrum,  1  1 7  W.  Hargett 
Street,  Raleigh  27601;  Mrs.  Doris  G.  Thompson,  3715  Winston  Boulevard,  Wilmington 
28401. 
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PRIVATE  DUTY-Chairman,  Mrs.  Thelma  H.  Jerkins,  Box  331,  Wilson  27893;  First 
Vice-Chairman,  Mrs.  Martha  H.  Furr,  228  Boulevard,  High  Point  27262;  Second  Vice- 
Chairman,  Mrs.  Hazel  Sessoms,  1011  S.  Hawthorne  Road,  Winston-Salem  27103; 
Secretary,  Mrs.  Meta  P.  Monteleon,  2719  Gordon  Street,  Raleigh  27608;  Executive 
Committee,  Mrs.  Juanita  Clontz,  5110  Kimwood  Place,  Charlotte  28205;  Annie  L. 
Dameron,  1136  Queen's  Road,  Charlotte  28207;  Nominating  Committee,  Mrs.  Alice 
K.  Saunders,  1053  Van  Hoy  Avenue,  Winston-Salem  27104,  chairman;  Mrs.  Ruby  M. 
Plyler,  Rt.  2,  Raleigh  27610;  Mrs.  Edna  W.  Few,  522  Edge  Street,  Elizabeth  City  27909. 

PUBLIC  HEALTH-Chairman,  Virginia  D.  Phillips,  C-4  Raleigh  Apts.,  Raleigh  27605 
First  Vice-Chairman,  Julia  D.  Watkins,  6-G  Towne  House  Apts.,  Chapel  Hill  27514 
Second  Vice-Chairman,  Mrs.  Nancy  S.  Leggett,  2500  Atlanta  Street,  Greensboro  27406 
Secretary,  Rosemary  T.  Rath,  Elizabeth  Apts.  11,  611  W.  Lane  Street,  Raleigh  27603 
Executive  Committee,  Mrs.  Cleo  G.  Osborne,  3819  Walker  Avenue,  Greensboro  27403 
Mrs.  Dena  C.  Peterson,  1  1  Norwood  Avenue,  Asheville  28804;  Nominating  Committee, 
Mrs.  Betty  C.  Eller,  1708  Friendly  Road,  Greensboro  27403,  chairman;  Mrs.  Margaret 
B.  Dolan,  34  Mount  Bolus  Road,  Chapel  Hill  27514;  Mrs.  Ruth  A.  Gwyn,  2125  West 
Polo  Road,  Winston-Salem  27106. 

OPERATING  ROOM  CONFERENCE  GROUP-Chairman,  Mrs.  Elizabeth  A.  Byrd,  2908 
Monroe  Avenue,  Durham  27707;  Vice-Chairman,  Sylvia  S.  Pressman,  51  1  Queen's  Road, 
Apt.  204,  Charlotte  28207;  Secretary,  Mrs.  Mary  Linda  T.  Young,  1537  Lynne  Avenue, 
Henderson  27536;  Nominating  Committee,  Alice  C.  Bostick,  1304  Virginia  Avenue, 
Durham  27705,  chairman;  Mrs.  Delores  C.  Snow,  230-C  Melrose  Street,  Winston-Salem 
27103;  Mary  E.  Orren,  202  Fite  Road,  Belmont  28012. 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinston,  North  Carolina 


A  Salute  to  the  Girls  in  White 

BLAINE 
HOSIERY  MILLS,  INC. 

Locust,  North  Carolina 
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Address  of  the  President 


Eloise  R.  Lewis 

We  are  participating  in  a  his- 
torical event — the  conduct  of  our 
first  biennial  convention. 

There  have  been  many  changes 
in  the  organization  since  our  last 
meeting.  Your  Association  is  en- 
tering into  a  new  era — under  new 
management,  if  you  will.  Basic  to 
the  effective  management  and 
operation  of  the  Association  is 
trust,  love  and  cooperative  efforts. 
These  things  we  covet  most. 

The  purpose  of  the  Association 
is  to  "foster  high  standards  of 
nursing  practice,  promote  the  pro- 
fessional and  educational  advance- 
ment of  nurses,  and  promote  the 
general  welfare  of  nurses  to 
the  end  that  all  people  may  have 
better  care."  In  our  attempts  to 
accomplish  this  purpose,  I  have 
chosen  to  address  my  remarks  to 
four  major  concerns  which  de- 
mand our  attention. 

Course  of  Action 

When  Dickens  started  his  Tale 


of  Two  Cities  with  that  haunting 
comment  that  "It  was  the  best  of 
times — It  was  the  worst  of  times," 
he  could  have  been  describing 
organized  nursing  today.  It  is  good 
nowadays  to  be  involved  in  the 
work  of  the  Association;  opportu- 
nities and  challenges  have  never 
been  greater. 

But  it  is  not  a  certainty  that  our 
Association  is  as  good  as  the  times 
demand,  for  a  world  is  moving  in 
upon  us  that  is  vastly  different 
from  the  one  in  which  we  grew 
up,  the  one  in  which  we  now  live, 
and  the  one  in  which  we  spend 
our  days.  And  it  is  one  in  which 
organized  nursing  is  receiving 
special  attention. 

All  of  us  here  today,  I  assume, 
are  actively  participating  to  some 
extent  and  in  some  form  in  the 
work  of  the  Association.  The  ma- 
jor areas  of  concern  which  are 
currently  receiving  our  support 
and  attention  are  well  known  to 
each  of  you  but  deserve  another 
look  if  we  accept  the  fact  that 
what  we  are  now  doing  about  each 
concern  can  be  improved. 


(Address  delivered  to  House 
of  Delegates  October  25, 
1967,  at  first  biennial  con- 
vention of  NCSNA) 


I  offer  these  comments  because 
I  am  convinced  that  genuine,  in- 
telligent, effective  participation  in 
the  pursuit  of  these  ends  will 
result  in  the  NCSNA  becoming  as 
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vital  and  dynamic  as  most  of  us 
hope.  The  incentive,  the  motive, 
and  the  challenge  for  us  to  partici- 
pate lie  in  the  major  concern  of 
the  Association's  work.  The  Asso- 
ciation does  not  need  to  be  puny, 
faltering,  and  concerned  with 
trivia.  The  really  significant  "rai- 
son  d'etre"  of  a  state  association  is 
the  enlarged  opportunities  for 
participation  in  the  concerns  of 
nursing  it  affords  for  all  of  us. 

One  of  the  goals  of  the  national 
Association  is  to  encourage  lively 
and  effective  state  organizations. 
The  national  Association  contin- 
ues to  make  more  services  availa- 
ble to  state  organizations  and  to 
place  emphasis  upon  the  strength- 
ening of  relationships  between  the 
state  and  national  Associations. 
In  like  manner  our  Association 
hopes  to  increase  its  services  to 
the  members  and  strengthen  the 
relationships  between  and  among 
our  members  as  well  as  between 
our  Association  and  other  state 
organizations  and  agencies. 

Major  Concern  No.  1:  Continued 
Enlargement  of  Membership 

Evidence  is  available  to  show 
that  we  in  the  Association  have 
not  yet  found  the  touch  so  neces- 
sary to  make  the  work  of  the 
Association  a  vital,  vibrating, 
intrinsic  part  of  our  total  nursing 
community.  A  glance  at  our  mem- 
bership of  4,165  out  of  a  potential 
of  more  than  16,000  nurses  resid- 
ing and  licensed  to  practice  nurs- 
ing in  North  Carolina  supports 
this  contention. 


The  problem  that  plagues  all  of 
us  is  that  we  have  not  yet  all 
seriously  concerned  ourselves  with 
attempting  to  reach  those  seg- 
ments of  the  nursing  population 
that  could  profit  a  great  deal  from 
participating  in  the  activities  of 
the  Association. 

For  the  most  part  we  have  done 
a  creditable  job  for  those  who  are 
already  members;  we  have  suc- 
ceeded in  making  real  progress 
during  the  past  years — much  more 
needs  to  be  done. 

Although  we  are  able  to  say  that 
our  membership  has  been  climb- 
ing steadily  in  recent  years,  this  is 
not  enough.  Every  effort  must  be 
directed,  in  the  coming  year  to 
attracting  the  young  graduate  to 
seek  membership  in  the  Associa- 
tion. 

The  House  of  Delegates  one 
year  ago  adopted  the  pattern  of 
biennial  conventions  with  clinical 
sessions  in  the  alternate  years. 
The  pattern  of  change  becomes 
effective  with  this  convention. 
The  first  clinical  sessions  will  be 
held  in  1968 — we  see  this  as  a 
strong  positive  force  in  the  en- 
couragement of  the  young  practi- 
tioner to  join  the  Association. 

Increased  emphasis  on  nursing 
practice  and  plans  for  appropriate 
recognition  for  the  practitioner 
provide  an  incentive  upon  which 
we  should  capitalize. 

In  every  facet  of  this  phase  of 
our  work  we  need  the  assistance 
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of  the  young  graduate.  The  crea- 
tivity of  the  young  practitioners 
can  add  great  strength.  The  lack 
of  utilization  of  the  creativity  they 
can  provide  will  be  a  great  trage- 
dy— our  failure  of  involvement 
and  participation.  We  need  to  im- 
prove our  program  of  interpreta- 
tion to  potential  recruits. 

In  addition  to  attracting  new 
members,  we  believe  the  clinical 
sessions  will  add  new  dimensions 
to  the  service  role  of  the  organiza- 
tion. 

To  attract  more  new  members 
and  some  of  our  present  members 
into  action  calls  for  involvement 
of  more  people.  Each  one  of  you 
can  help  by  letting  us  know  that 
you  are  willing  to  accept  a  task — 
to  become  involved. 

Hidden  talent  we  have;  how  to 
find  its  hiding  place  is  a  basic 
question.  We  need  more  inventive- 
ness about  developing  procedures 
for  widespread  identification  of 
interest  and  resources  of  our 
members  and  potential  members 
and  their  readiness  to  participate. 

Major  Concern  No.  2:  Improved 
Communication 

We  can  improve  communication 
among  and  between  members  and 
other  allied  professional  workers. 
In  addition,  we  can  improve  our 
communication  with  the  Student 
Association. 

One  of  the  most  exciting  things 
we  have  done  recently  is  the  acti- 


M  ember  ship  Awards 

Winners  of  the  two  district 
membership  awards  presented 
at  the  1967  convention  were 
Districts  Five  and  Twenty-Six. 

District  Five  had  the  largest 
number  of  new  members  for 
1967  (70),  and  District  Twenty- 
Six  had  the  largest  percentage 
increase — 97.1  percent. 

Each  award  was  a  check  from 
NCSNA  for  $25.  The  NCSNA 
Membership  Committee  sug- 
gested that  the  money  not  go 
into  the  district's  general  trea- 
sury but  be  used  either  on  some 
special  district  project  or  for 
a  victory  party. 


vation  of  the  Joint  Committee  on 
Common  Interests  and  Goals  of 
the  NCSNA  and  the  SNANC.  The 
purpose  of  this  committee  is  to 
improve  understanding  and  to  set 
up  a  channel  of  communication 
between  the  student  and  the  grad- 
uate in  the  interest  of  nursing. 
This  is  only  one  example — there 
are  many  others. 

Improving  communication 
among  ourselves  and  using  this 
method  of  creating  a  better  under- 
standing of  the  work  of  the 
Association  is  imperative.  The 
need  for  the  membership  itself  to 
be  informed  in  order  that  others 
might  be  is  essential.  Let  us  take 
one  phase  of  the  Economic  Securi- 
ty Program  of  the  Association,  for 
example,  and  explore  it  further. 
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All  of  us  know  that  the  Associa- 
tion adopted  a  resolution  support- 
ing the  ANA's  National  Salary 
Goal  for  beginning  nurse  practi- 
tioners. It  is  also  important  that 
each  of  us  know  and  be  able  to 
interpret  the  fact  that  the  Associ- 
ation cannot  make  the  National 
Salary  Goal  mandatory.  Through 
our  Economic  Security  Program, 
assistance  and  guidance  is  given 
to  nurses  who  are  working  to  im- 
prove their  economic  welfare  at 
their  local  level.  This  program  can 
function  only  with  full  and  in- 
formed participation  of  nurses 
working  on  the  same  level  at  the 
same  place  of  employment.  Much 
progress  has  been  made  this  past 
year  in  salary  improvements; 
much  needs  to  be  done.  The  most 
potent  force  in  achieving  the  goal 
is  for  all  nurses  to  demonstrate 
to  the  employer  that  professional 
nurses  should  be  paid  the  begin- 
ning salary  set  forth  by  the  ANA 
and  supported  by  the  NCSNA. 
How  many  of  our  membership 
really  understand  this  or  can 
explain  the  matter  to  another? 

Major  Concern  No.  3:  Assuming 
More  Responsibility  for  Leader- 
ship in  Our  Own  Communities 

Each  of  us  operates  as  individu- 
als in  positions  or  potential  posi- 
tions of  leadership  in  our  commu- 
nities. We  have  the  continuing  and 
increasing  responsibility  to  im- 
prove our  own  dialogues  with  our 
colleagues  in  other  professional 
groups. 

The  young  graduates,  about 
whom  we  spoke  earlier,  are  need- 


ed to  assist  us  in  strengthening 
vital  partnerships  —  private  and 
public,  local,  state,  and  national, 
individual  and  organizational — in 
creative  action  for  health. 

Strengthening  these  relation- 
ships will  not  always  be  easy — the 
demands  will  be  great,  the  expec- 
tations high.  We  must  accept  that 
there  will  be  rough  and  troubled 
spots.  The  young  nurses  come  to 
the  task  better  prepared  than  some 
of  us  to  move  forward  with  other 
professional  colleagues  as  full- 
fledged  partners. 

My  plea  today  is  that  we  will 
not  allow  the  rebuffs  of  the  older 
generation  of  nurses  —  that  is 
yours  and  mine — to  keep  our 
younger  members  from  establish- 
ing the  relationships,  engaging  in 
the  dialogues,  and  performing  as 
equal  partners  on  the  health  team. 
These  things  we  must  do.  Accept- 
ance of  the  charge  I  have  just  giv- 
en you  is  not  a  small  undertaking, 
but  without  it  talk  about  nursing 
as  a  profession  has  a  hollow  ring. 

We  need  also  to  improve  our 
own  leadership  roles,  not  in  the 
narrow  sense  of  leaders  in  nurs- 
ing but  in  the  broad  sense  of  lead- 
ers in  the  community — men  and 
women  who  will  take  civic  respon- 
sibility to  promote  health  and 
welfare  projects  in  our  communi- 
ty. 

With  the  increasing  evidence  of 
high  level  interest  in  comprehen- 
sive community  health  planning 
the  nurse  has  an  opportunity  to 
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assume  an  active  role.  When  your 
time  comes  to  serve  in  this  capaci- 
ty we  urge  you  to  do  so. 

Major  Concern  No.  4:   Charting 
New  Directions 

Much  of  the  history  of  the 
human  race  has  been  devoted  to 
journeys  and  voyages.  Families, 
clans,  tribes,  and  whole  nations 
have  crossed  deserts,  trekked  over 
mountain  ranges,  and  sailed  the 
seven  seas.  Continents  and  oceans 
have  been  ineffective  barriers  to 
wanderers  of  past  ages. 

The  literature  of  almost  every 
people  is  filled  with  stories  of 
heroes  who  have  dared  to  explore 
the  beyond.  The  legends  of  Abra- 
ham, Eric  the  Red,  and  Marco 
Polo  are  but  prologues  to  the  tales 
some  day  to  be  written  about  the 
Twentieth  Century  Russian  and 
American  astronauts.  The  ulti- 
mate of  human  adventuring — the 
journey  to  the  stars  which  beckon 
to  us  nightly  —  will  some  day 
occur.  How  profound  and  far- 
reaching  will  be  the  effects  of  this 
journey  upon  mankind  can  be  on- 
ly imagined  at  this  time. 

The  most  intriguing  part  of  any 
journey  is  the  choosing  of  a  desti- 
nation. The  planning  and  the  jour- 
ney are  more  prosaic.  The  destina- 
tion is  the  basic  aspect  of  a 
journey,  for  it  determines  the 
direction  to  be  followed.  All  three 
are  essential  to  the  adventuring 
journey -maker. 

Choosing  our  destination  is  one 


For  District  Officers 

NCSNA  will  conduct  a  Work- 
shop for  District  Officers  Jan- 
uary 25-26  at  the  Sheraton  Inn 
in  Winston-Salem. 

The  first  day  will  be  devoted 
to  orientation  to  ANA,  NCSNA, 
and  district  programs  of  work. 
The  second  day  will  emphasize 
leadership  training. 

NCSNA  will  pay  transporta- 
tion expenses  for  district  presi- 
dents, secretaries,  and  treasur- 
ers and  urges  district  associa- 
tions to  bear  the  remaining  ex- 
penses for  these  three  major 
district  officers. 


of  the  truly  important  opportuni- 
ties life  affords  each  of  us.  If  only 
we  could  always  be  certain  about 
where  we  want  to  go,  about  our 
objectives  and  purposes!  Often  we 
outrun  the  goals  of  our  youth  or 
find  that  knowledge  and  experi- 
ence have  outmoded  our  earlier 
goals.  To  some  it  is  satisfying  and 
comfortable  to  retain  throughout 
life  the  same  objectives.  Others 
prefer  living  with  perpetually 
advancing  goals,  requiring  contin- 
ual push  forward,  making  it  im- 
possible to  ever  actually  "arrive." 

In  the  real  sense,  the  Associa- 
tion is  an  adventurer.  The  quest- 
ing for  knowledge  that  will  lead  to 
improved  services  and  the  search- 
ing for  answers  to  the  unknown 
that  will  move  the  Association's 
work  along  is  a  life  long  journey 
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for  a  productive  organization.  The 
charting  of  the  pathways  in  nurs- 
ing is  a  responsibility  of  the 
professional  Association.  The  As- 
sociation is  really  a  social  and  edu- 
cational cartographer  whose 
charts  and  road  maps  serve  to 
guide  the  course  of  action  and  to 
point  future  directions. 

This  is  a  very  important  con- 
cept. Any  individual  or  group  of 
individuals  who  assume  the  re- 
sponsibility for  designing  a  course 
of  action  for  themselves,  and/or 
for  others,  are  assuming  the  role 
of  determining  destination  (or  if 
one  prefers,  objectives  and  goals) 
not  only  for  the  individuals  in- 
volved but  also,  to  some  extent, 
for  society.  Never  has  this  been 
more  true  of  organized  nursing 
than  today. 

Our  leaders,  through  the  mech- 
anism of  the  American  Nurses'  As- 
sociation, have  made  great  prog- 
ress in  charting  new  directions 
for  the  profession.  Several 
outstanding  actions  are:  (1)  the 
ANA  Position  Paper  on  Educa- 
tion, (2)  the  National  Salary  Goal, 
(3)  the  statement,  Avenues  for 
Continued  Learning,  (4)  the  State- 
ment on  Psychiatric  Nursing  Prac- 
tice, and  (5)  new  Bylaws,  to 
mention  a  few. 

In  like  manner,  the  NCSNA  has 
taken  major  actions  which  have 
influenced  the  course  of  nursing 
in  our  state.  We  had  an  active 
part  in  developing,  interpreting 
and  implementing  the  "Guidelines 
for  Study  of  Education  for  Nurs- 


ing in  North  Carolina" — our  own 
"Position  Paper."  We  adopted  a 
resolution  supporting  the  National 
Salary  Goal  for  the  beginning 
nurse  practitioner.  We  have  before 
this  convention  for  action  by  the 
House  of  Delegates  the  Bylaws  for 
both  state  and  district  Associa- 
tions. These  Bylaws  reflect  the 
structural  changes  approved  by 
the  ANA  delegates  which  provide 
for  greater  flexibility  and  are  more 
specifically  designed  to  meet  needs 
of  individual  members. 

Sometimes  sought  after,  some- 
times regarded  with  suspicion,  the 
Association  has  played  a  major 
role  in  the  improvement  and  gen- 
eral welfare  of  the  nurses  in  North 
Carolina  in  the  past  two  and  one- 
half  decades. 

These  actions  eloquently  speak 
to  the  fact  and  history  will  record 
that  we  are  striving  to  provide  for 
the  yet  unborn  generations  of 
nurses,  a  way  whereby  they  may 
render  even  greater  service. 

As  we  attempt  to  describe  the 
achievements  and  developments  of 
these  years — in  nursing — in  which 
you  and  I  are  living  and  the  mag- 
nitude and  intensity  of  the  efforts 
these  require  of  all  nurses,  a  sense 
of  frustration  overcomes  me. 
There  does  not  seem  to  be  in  the 
English  language  a  sufficient 
number  of  words  adequate*  for  the 
task  of  describing  what  we  daily 
witness  and  experience,  to  accu- 
rately describe  the  magnitude  and 
diversity  of  responsibility  which 
we  face  as  nurses. 


18 


TAR   HEEL  NURSE 


It  is  the  almost  overwhelming 
challenge  of  the  times  we  are  liv- 
ing in  which  constitutes  the 
opportunity  and  the  challenge  for 
the  state  organization.  The  jobs  to 
be  done  are  too  difficult,  too  com- 
plex for  one  individual  or  several 
individuals  working  separately.  It 
takes  the  combined  efforts  of  all  of 
us.  The  talents  and  skills  of  all 
nurses  in  North  Carolina  are 
needed. 

A  state  Association  can  offer 
unmatched  opportunity  for  men 
and  women  who  believe  in  the 
potentialities  of  nursing  to  pool 
their  individual  capabilities  and 
resources;  to  join  in  cooperative 
support  of  major  causes  and  pro- 
posals; to  exchange  ideas  and 
information  for  mutual  benefit;  to 
provide  encouragement  when  the 
battle  seems  to  be  in  doubt;  and 
to  keep  alive  in  the  thinking  and 
planning  of  our  leaders  the  vision 
of  what  nursing  means  to  man- 
kind. 

Conclusion 

These  are  challenging  tasks.  In- 
creased membership?  Leadership 
with  vision?  All  informed  groups 
of  nurses  capable  of  making  their 
voices  heard?  Goals  difficult  to 
attain,  perhaps  impossible.  But 
goals  unworthy  of  our  attention 
if  they  do  not  outstretch  our  reach. 

The  future  of  nursing  may  well 
depend  upon  our  success  in  striv- 
ing for  such  goals  at  the  state 
level.  Our  niche  in  history  may  be 
determined  by  our  efforts  to  ap- 


proach them.  If  we  don't  accept 
the  responsibility  for  them,  who 
will? 

If  we,  as  an  organization,  expect 
our  influence  to  be  felt,  we  will 
turn  our  attention  to  strengthen- 
ing our  membership,  improving 
our  communications  within  and 
without,  assuming  more  responsi- 
bility for  leadership  in  our  own 
communities  and  charting  new 
directions.  In  these  ways  we  may 
cast  a  meaningful  shadow,  even 
challenging  the  sun  of  midday.  At 
least  we  will  have  more  impact 
than  the  moon  at  noon. 

Are  we  intelligent  enough? 

Are  we  imaginative  enough? 

Are  we  inventive  enough? 
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Nurse  Practitioners: 


This  is  the  excerpted  keynote  address 
of  the  1967  convention,  delivered  by 
Dean  Holmquist  at  a  dinner  session. 
She  is  dean  of  the  Indiana  University 
School  of  Nursing  and  a  nationally 
known  leader  in  nursing  education 
and  nursing  research. 


Emily  Holmquist 

My  topic  concerns  the  nurse  practitioner,  principles,  prerogatives 
and  perspectives  .  .  .  For  these  comments  I  have  thought  of  Principles 
as  "the  essential  or  characteristic  constituent  of  our  practice;  or  that 
which  gives  our  practice  its  essential  properties."  I  have  taken  Pre- 
rogative to  mean  "a  distinctive  worth  or  excellence" — rather  than  the 
meaning  "the  right  to  exercise  power  or  privilege  in  priority  to,  or 
exclusion  of,  others."  Perspective  I  have  actually  used  in  two  ways: 
first,  an  aspect  of  an  object  or  thought  from  a  particular  standpoint — 
that  is,  historical  perspective,  and  second,  a  visible  scene,  giving  a  dis- 
tinctive impression  of  distance;  a  vista,  or  perspective  as  it  may  refer 
to  the  distance  ahead  for  us. 


We  are  in  the  midst  of  accelerated  change — change  which  demands 
of  us  decisions.  The  decisions  we  now  make  may  well  change — and 
enlarge — the  future  definition  of  nursing  from  that  accorded  it  by 
many  today. 

The  dilemma  of  modern  man  points  up  our  dilemma  in  terms  of 
the  many  possible  alternatives  or  choices  which  today  are  before  us. 
Our  task  is  to  make  these  wisely  within  the  framework  of  our  accepted 
or  emerging  principles,  our  prerogatives  for  practice  of  distinctive 
worth  or  excellence;  and  our  perspectives  as  these  have  emerged  from 
our  historical  past  and  are  directed  toward  our  expanding  future. 

Where  We  Have  Been:  In  Historical  Perspective 

.  .  .  Since  the  final  months  of  World  War  II,  as  a  nation,  we  have 
been  catapulted  into  three  separate  but  related  ages,  all  of  which  will 
influence  the  nature  of  nursing  practice  of  the  future  in  ways  we  scar- 
cely yet  know;  1 )  the  atomic  age,  ushered  in  by  the  unexpected  tragedy 
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Prerogatives 

Perspectives 


of  Nagasaki  and  Hiroshima;  2)  the  space  age,  with  its  attendant  space 
race,  signified  when  Sputnik  I  became  for  us,  as  a  nation,  an  orbiting 
mass  of  critical  importance;  and  3)  the  computerized  age,  still  emerging 
to  affect  all  fields  of  human  endeavor  .  .  .  And  all  this  within  a  span 
of  22  years. 

Despite  the  characteristic  of  change  which  has  dominated  the 
twentieth  century,  one  author  points  out  that  changes  in  practice 
which  affect  our  collective  lives  may  exist  unapprehended  over  a 
period  of  time  before  they  consciously  become  identified  and  enlist 
widespread  support  .  .  . 

This  concept  of  change,  quietly  developing  without  an  immediate 
obvious  impact,  seems  a  useful  one  for  analyzing  the  situation  in  nurs- 
ing prior  to  World  War  II.  Ostensibly,  few  changes  occurred  in  the 
pattern  of  nursing  education  from  the  time  it  became  established  in 
the  early  1900's  as  a  system  of  hospital  schools  of  nursing  until  after 
World  War  II.  Conflict  continued  throughout  the  years  between  nurse 
educators  and  hospital  administrators  over  the  purpose  of  the  schools: 
to  provide  education  for  nursing  students  or  to  provide  workers  to  give 
nursing  care  in  hospitals.  Even  the  relatively  few  university-affiliated 
nursing  programs  were  organized  generally  under  Medical  Schools  and 
existed  predominantly  for  the  nursing  care  provided  by  the  students. 

When  the  ANA  Committee  on  Current  and  Long  Term  Goals 
formulated  the  now  well-debated  and  controversial  Goal  III,  published 
in  1962  as  The  Future  of  Education  for  Professional  Practice  and  when 
the  ANA  Position  Paper,  equally  well-debated  and  controversial,  ap- 
peared in  print  in  1965,  both  seemed  startlingly  new  and  each  seemed 
to  be  a  direct  result  of  current  issues  and  concerns.  Actually,  both  had 
their  initial  inception  a  half  century  or  more  before.  In  one  sense  the 
Position  Paper  represented  a  re-affirmation  by  the  ANA  of  its  commit- 
ment to  the  educational  advancement  of  nurses  stated  in  its  Certificate 
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of  Incorporation  in  1917:  "The  purposes  of  this  corporation  are  and 
shall  be  to  promote  the  professional  and  educational  advancement  of 
nurses  in  every  proper  way;  to  elevate  the  standards  of  nursing  educa- 
tion .  .  ." 

In  another  sense,  the  direction  suggested  by  the  Position  Paper  for 
education  for  the  professional  nurse  and  education  for  the  technical 
trained  nurse  could  have  its  latent  beginnings  with  Florence  Night- 
ingale and  her  decision  to  prepare  at  St.  Thomas  two  types  of  nurses: 
1)  the  ordinary  probationer  to  give  care;  and  2)  the  lady  pupil,  charg- 
ed with  the  mission  to  go  out  into  the  world  and  establish  schools  of 
nursing. 

During  the  first  half  of  the  century,  when  nursing  was  able  to 
exert  little  control  over  either  its  professional  practice  or  its  education- 
al programs,  the  barely  perceptible,  but  nonetheless  developing,  mo- 
mentum toward  other  patterns  and  practices  continued,  even  though 
progress  was  slow  and  often  painful. 

.  .  .  Just  as  surely  as  the  history  of  our  developing  profession  during 
the  first  half  of  the  century  is  the  history  of  our  hospital  schools  of 
nursing,  so  the  history  of  the  final  quarter  of  this  century  is  that  of 
the  changing  nature  of  our  practice — and  the  education  for  that  prac- 
tice. This,  then,  is  where  we  have  been  in  brief  historical  perspective. 

Where  We  Are  Now: 

We  are  told  that  one  characteristic  of  dynamic  society  is  its  re- 
ceptivity to  change.  Literally  today,  we  are  born  into  one  world  and 
we  die  in  another  different  world.  We  see  evidences  of  change  all  about 
us,  and  particularly  are  we  aware  of  the  impact  of  these  changes  in  the 
health  professions  and  the  provision  of  health  services  to  patients. 

We  know  that  in  the  years  ahead  nurses  will  practice  within  a 
profession  different  from  that  now  existing.  We  know  (or  assume) 
that  she  will  be  practicing  beside  physicians  who  will  be  in  a  different 
medical  world  from  that  of  today — and  both  the  nurse  and  the  doctor 
will  practice  in  hospitals  different  from  those  of  today.  Within  the 
emerging  concepts  of  "hospitals  without  walls"  and  "hospitals  without 
beds,"  we  expect  that  health  services  will  flow  freely  among  hospitals, 
homes,  nursing  homes,  various  types  of  community  health  centers  and 
retirement  complexes  for  older  persons  (or  patients). 

We  know  that  health  problems  which  received  little  or  no  atten- 
tion in  the  past  are  now  beginning  to  receive  entirely  new  approaches 
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of  care  .  .  .  We  see  movement  toward  the  obliteration  of  the  walls  now 
existing  between  hospitals  and  communities,  with  beginning  freer 
movement — and  particularly  freer  communication  where  little  now 
exists — among  trained  health  personnel  in  hospitals,  community  health 
centers  and  homes.  The  concept  of  continuous  health  care  is  beginning 
to  take  on  form  other  than  that  of  the  wistful  dream  .  .  . 

At  no  time  in  history  have  nurses  been  faced  simultaneously  with 
so  many  difficult  problems  and  so  many  exciting  alternatives.  The 
nurse  of  today,  with  the  necessary  preparation  and  the  motivation,  has 
only  to  decide  what  she  most  wishes  to  do  or  be.  Dr.  Esther  Lucille 
Brown  in  a  recent  talk  pointed  out  that  the  crucial  question  for  nurses 
is  not  a  lack  of  opportunity  for  intellectually  and  emotionally  reward- 
ing work,  but  rather  the  question  of  whether  nurses  can  set  their  sights 
high  enough  to  see  not  only  the  opportunities  now  at  hand,  but  also 
the  many  opportunities  for  patient  and  family  care  and  health  services 
that  lie  waiting  to  be  cultivated. 

Within  this  context  then,  I  wish  to  consider  briefly  where  we  may 
be  heading:  nurse  practitioners,  nursing  practice,  and  nursing  educa- 
tion to  prepare  for  nursing  practice. 

Where  We  May  Be  Heading: 

1.  Changing  Image  of  Nurse  Practitioner 

From  the  time  the  picture  of  the  nurse  arose  from  those  functions 
associated  with  caring  for  the  bodily  needs  of  the  ill  and  providing 
sympathy  for  the  uncertainty  of  illness,  pain  and  death,  the  word 
"nurse"  has  evoked  a  variety  of  images. 

.  .  .  What  might  be  a  valid  image  of  the  nurse  practitioner  as  she 
emerges  increasingly  more  clearly  visible  as  one  of  the  professional 
workers  of  the  health  team? 

.  .  .  The  professional  nurse  practitioner  must  be  an  educated 
woman,  and  an  educated  woman  is  both  knowledgeable  and  wise.  Her 
knowledge  makes  her  efficient  in  her  work;  her  wisdom  makes  her 
effective  as  a  person.  To  be  efficient  in  her  work,  she  must  know  some- 
thing of  the  science  of  nursing.  Today,  this  is  as  extensive,  if  not  as 
intensive,  as  the  science  of  medicine.  The  nurse  is  expected  to  learn, 
for  example,  about  bodily  functions  and  processes;  body  chemistry; 
effects  of  viral,  bacterial,  chemical,  and  mechanical  invasion  of  the 
body;  the  reaction  of  the  body  to  drugs;  the  effects  of  discomfort,  de- 
privation and  stress;  the  promotion  of  recovery;  prevention  of  illness; 
growth  and  development  processes  of  the  individual;  relations  and  in- 
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terpersonal  relations  with  individual  and  groups;  community  health 
programs;  communicating,  through  teaching  and  example,  to  patients, 
families,  and  those  who  assist  her  in  providing  nursing  care;  manage- 
ment of  nursing  care  for  patients  and  families  and  groups  of  patients 
and  families;  and  ways  in  which  to  work  with  and  through  others  maxi- 
mumly  to  extend  her  professional  knowledges  and  skills  as  widely  as 
possible  in  a  time  when  shortage  of  professional  nurses  looms  as  one 
of  our  larger  problems,  and  the  prospect  for  overcoming  the  shortage 
by  attracting  an  increasing  number  of  qualified  recruits  does  not  loom 
as  too  promising  for  the  immediate  future.  This  is  an  example  of  what 
I  mean  by  the  knowledgeable  nurse  practitioner  who  is  efficient  in  her 
work. 

There  are  various  ways  of  characterizing  the  nurse  practitioner 
who  is  wise.  Wisdom  involves  perspective  in  time,  in  space,  and  in  con- 
cept. It  involves  the  capacity  for  relating  the  visible  present  to  the 
historical  past  and  projecting  it  into  the  uncertain  future. 

A  ivise  nurse  practitioner  has  formulated  a  set  of  beliefs  which 
she  knows  are  likely  not  to  be  new,  are  always  open  to  challenge  and, 
given  a  different  set  of  circumstances  in  setting  and  time,  the  beliefs 
might  be  different.  She  is  the  nurse  with  the  wide  view,  with  curiosity, 
with  courage,  with  self -discipline.  Her  wide  view  will  include  not  only 
seeing  things  far  and  near  in  proper  perspective  but,  also,  it  will  have 
as  its  base  broad  training  in  fundamental  principles.  Thus  she  will  be  a 
liberally  educated  and  professionally  educated  practitioner.  Her  curios- 
ity will  lead  her  to  look  below  the  surface  of  things,  which  in  turn  may 
be  followed  by  research  in  nursing  practice.  Her  courage  and  self- 
discipline  will  permit  her  to  pursue  nothing  less  than  excellence  in 
performance,  excellence  in  the  quality  of  care  to  patients  and  families. 

The  nurse  practitioner  who  has  gained  perspective  in  time,  space 
and  concept  has  also  gained  humility.  It  is  only  the  wise  person  who 
sees  his  own  prejudices,  biases,  and  preferences  for  what  they  are. 
Thus  the  wise  practitioner  is  the  nurse  who  has  gained  both  perspec- 
tive and  humility. 

Because  nurses  have  a  unique  opportunity  to  touch  the  lives  of 
many  people  in  a  very  special  way  at  times  when  these  people  are 
peculiarly  susceptible  to  influence,  the  task  of  nursing  education  is  to 
help  start  the  process  of  educating  the  wise  nurse:  that  is,  nurses  with 
the  capacity  to  lead  big  lives,  free  lives,  compassionate  lives,  humble 
lives;  nurse  practitioners  who  pursue  excellence,  who  know  that 
practice  without  theory  is  chaotic  and  haphazard;  that  theory  without 
testing  in  practice  is  sterile  and  speculative. 

2.  Changing  Nature  of  Nursing  Practice 

You  probably  recall  that  the  ANA   Position  Paper  defined  the 
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essential  components  of  professional  nursing  practice  as:  care,  cure, 
and  co-ordination.  I  have  taken  the  care  concept  as  the  framework  (or 
the  principle)  for  my  comments  on  nursing  practice  .  .  . 

The  professional  nurse  will  continue  to  be  involved  in  a  giving- 
taking  relationship  with  patients.  She  will  unite  the  talents  of  her 
head,  her  hands,  and  her  heart  into  the  knowledge,  the  skill,  and  the 
compassion  needed  and  sought  by  the  patients  and  families  for  whom 
she  is  responsible.  She  will  do  this  whether  she,  herself,  is  providing 
the  care  for  a  particular  reason  or  whether  she  is  working  through  and 
with  others  to  provide  the  care. 

In  her  doing  with  patients  and  families,  the  nurse  will  move  to 
a  stage  of  mutual  helpfulness  in  which  patients  and  families  will  use 
her  specialized  knowledges  and  will  enter  into  contributing  their  part 
in  planning  the  regime  of  care.  She  will  move  with  ease  in  her  thinking 
and  doing  among  hospital,  home,  and  community,  particularly  in  her 
communications  with  other  professional  nurses  and  workers  with 
specialized  skills,  because  the  nature  of  nursing  practice  will  be  as 
if  hospitals  had  no  walls. 

She  will  be  known  to  patients  and  families  as  their  nurse  in  the 
same  way  as  the  doctor  is  known  to  them  as  their  doctor,  because  even 
though  others  may  carry  out  all  or  most  of  the  plan  of  care,  she  will 
have  been  there  to  assist  with,  to  guide,  to  teach  or  to  validate  the 
assessment,  the  priorities,  the  plan  of  care,  the  method  selected  for  its 
implementation.  The  criticism  that  nursing  has  permitted  a  decline  in 
the  value  of  nursing  care  in  comparison  to  an  increased  value  in  medi- 
cal care,  and  that  "caring  about"  or  "caring  for"  is  not  a  value  of  high 
priority  within  our  nursing  practice  then  will  no  longer  be  valid. 

In  the  same  way  she  works  with  other  nurses  (on  her  team),  she 
will  work  with  medical  and  nursing  students  when  they  are  present  to 
help  them  develop  to  a  high  degree  the  value  of  caring,  of  compassion, 
of  professional  practice  based  on  a  rationale  of  biologic,  social,  and 
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medical  sciences  and  the  humanities. 

Professional  nursing  practice  will  involve  increasingly  closer 
working  relationships  with  doctors.  The  nurse  will  arrange  to  be  called 
when  the  doctor  comes  for  rounds.  She  will  work  closely  with  him  in 
the  development  of  plans  of  therapeutic  care.  Nursing  diagnoses, 
orders,  and  planned  nursing  interventions  will  be  based  on  decisions 
cooperatively  reached  by  physician  and  nurse  about  therapeutic  action. 

The  professional  nurse  will  not  be  concerned  if  some  of  her 
functions  become  those  which  formerly  were  considered  medicine.  She 
will  know,  whether  or  not  we  like  it  or  admit  it,  that  this  is  one  of 
the  methods  by  which  upward  mobility  occurs  .  .  . 

The  professional  nurse  will  communicate  her  knowledges,  skills, 
and  caring  not  only  by  what  she  says  but  also  with  her  movements, 
posture,  attentiveness,  silence,  and  most  specially,  by  the  way  she  uses 
her  hands  with  patients,  families,  and  co-workers.  No  other  workers 
have  the  opportunity  to  use  their  hands  on  another  individual's  person 
in  the  same  way  as  the  professional  nurse.  The  patient  expects  this 
contact  from  no  other  workers  as  he  does  the  nurse.  The  professional 
nurse  will  teach  her  co-workers  that  firm,  sure,  gentle,  and  pliant 
hands  are  one  of  the  most  telling  modes  of  communication.  She  will 
teach,  too,  the  amenities  of  patient  care,  many  of  which  seem  to  have 
been  lost,  or  at  the  least,  diminished  .  .  . 

She  will  teach  and  will  plan  into  the  care  the  amenities  as  she 
works  with  those  who  assist  her.  She,  herself,  will  observe  them  to  a 
high  degree. 

This  nurse  will  knowingly  use  the  team  approach  with  her  co- 
workers, whether  registered  nurses,  practical  nurses,  or  nurse  aides, 
as  an  extension  of  the  concepts  of  differentiation  and  specialization  of 
functions  to  nursing  practice  which  long  have  characterized  industry. 
Thereby,  she  will  be  able  to  increase  the  quantity  and  quality  of  her 
professional  care  by  utilizing  the  members  of  the  team  for  those 
functions  appropriate  to  their  training  and  ability.  She  will  not  tie 
herself  to  medicine  glasses,  with  which  she  would  then  relate  solely, 
but  rather  teach  this  function  to  other  co-workers.  She  will  maintain 
flexibility  of  operation  and  integration  of  the  team  members  to  permit 
the  total  functions  to  be  achieved  in  a  unified,  comprehensive  fashion. 
This  flexibility  will  permit  the  professional  nurse  to  concentrate  her 
efforts  at  the  level  of  more  difficult  and  complex  tasks  as  she  gains 
greater  knowledge  and  skill.  At  the  same  time,  the  professional  nurse 
will  assist  those  working  with   her  to   take   over   duties   previously 

(Continued  on  page  28) 
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(Continued  from  page  26) 
performed  by  her  as  they  gain  greater  competence.  Thus,  there  will  be 
movement   back   and    forth   over   a    continuum   of   functions,    which 
through  a  unified  team  effort,  will  lend  impetus  to  an  improved  quality 
of  nursing  care. 

This  professional  nurse  will  not  be  a  fledgling  or  novice.  She 
could,  I  believe,  be  a  nurse  with  a  bachelor's  degree  who  has  been 
permitted  ample  opportunity  to  become  experienced,  to  develop  confi- 
dence, to  grow  toward  maturity,  with  continuing  education  on-going 
for  her. 

Preferably  this  nurse  would  have  a  masters  degree,  or  if  the 
economic  remuneration  were  sufficient,  a  doctorate  degree,  but  with 
excellent  clinical  and  biologic-social  background  and  research  metho- 
dology to  develop  continuing  studies  directed  toward  discovering  the 
nursing  theory  and  the  nursing  principles  for  testing  in  practice. 

This  professional  nurse  would  possess  the  knowledge,  skill,  and 
compassion  herself  to  give  direct  nursing  care,  to  serve  as  a  model  for 
co-workers  when  teaching  them  and  working  with  them  to  give  direct 
nursing  care,  but  most  often  she  would  extend  her  capacities  through 
her  co-workers  while  she  managed  the  nursing  care  of  patients  and 
families  or  groups  of  patients  and  families  and  reflected,  thought, 
planned,  or  conducted  studies  as  appropriate. 

...  I  am  proposing  that  our  task  is  a  difficult  one — and  that  such 
change  will  be  possible  because  it  represents  the  vision  held  by  a 
professional,  practicing  nurse  who  would  rather  search  for  the  road  to 
access  to  truth — the  road  of  patient,  co-operative  inquiry  by  means  of 
observation,  experimentation,  recording,  and  controlled  reflection. 

3.  Changing  Education  for  Changing  Nursing  Practice 

The  question  here  is  the  kind  of  nursing  education  needed  to 
provide  the  kind  of  nurse  practitioners  for  the  kind  of  nursing  practice 
we  have  been  discussing.  .  .  Nursing  needs  teachers  who  convey  in 
their  teaching  talent  and  enjoyment  and  who  foster  and  stimulate  the 
habit  of  thinking,  of  raising  thoughtful  questions  about  important 
matters,  of  caring,  of  being  deeply  involved.  Nursing  needs  teachers 
who  will  "profess  with  a  passion." 

Nursing  needs  teachers  who  are  also  scholars  in  nursing.  Only  the 
scholar  can  introduce  the  variety  into  teaching  which  develops  from 
the  continuous  search  for  knowledge.  Nursing  needs  teachers  who  are 
involved  directly  in  research  for  the  improvement  of  patient  care,  of 
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teaching  and  learning,  of  the  delivery  of  nursing  services.  If  teaching  is 
to  open  the  eyes  of  students  to  the  problems,  the  opportunities  and 
the  innovations  today  possible  to  the  prepared  and  creative  nurse, 
teaching  cannot  be  done  by  repeating  second-hand  information  by  a 
faculty  whose  own  horizons  are  limited  to  someone  else's  textbook. 

Nursing  needs  teachers,  then,  who  are  also  nurse  researchers  and 
who  have  developed  the  habit  of  rigorous  thinking  that  permits  "the 
systematic  observation  of  facts  and  permissable  interpretations  of  these 
facts."  It  needs  teachers  who  will  help  to  uncover  and  discover  a 
systematic  nursing  theory  or  theories  for  testing.  This  is  the  only  way 
by  which  we  will  delineate  the  knowledges  essential  for  nursing 
practice.  Thus  the  emphasis  must  be  on  teaching  and  research,  not 
teaching  or  research:  research  that  expands  our  frontiers  of  knowledge 
for  use  in  teaching;  teaching  that  raises  thoughtful  questions  amenable 
to  research  and  that  inspires  students  to  seek  their  own  answers  to 
perplexing  questions. 

Nursing  needs  teachers  who  can  themselves  innovate  in  practice 
the  expanding  and  emerging  roles  in  nursing  and  who  can  serve  as 
models  of  excellence  for  students. 

4.  In  summary  nursing  needs  nurses  with  a  commitment  to  lead- 
ership at  all  levels  of  endeavor.  It  is  paradoxical  that  somehow  we 
fail  to  develop  a  commitment  for  leadership  among  those  with  the 
fullest  potential  for  developing  leadership  qualities  and  from  among 
those  who  have  new  ideas,  who  are  able  to  do  new  and  different  things 
and  who  are  concerned  with  the  application  of  concepts  in  new  and 
different  ways.  I  should  like  to  summarize  the  comments  I  have  made 
in  terms  of  the  following  quotation  and  its  implications  for  what  I  have 
been  saying: 

"I  am  sure  you  all  have  heard  of  the  three  estates  in  English 
history.  There  were  the  three  estates  of  the  realm  consisting  of  the 
Lords  Spiritual  or  Clergy,  the  Lords  Temporal  or  Nobles,  and  the 
Commons  represented  by  the  people.  A  Fouth  Estate  ivas  added  by 
Edmund  Burke  tvhen,  in  a  famous  speech  in  Parliament,  he  referred  to 
those  in  the  Reporters'  Gallery  as  the  "Fourth  Estate  more  important 
by  far  than  they  all."  The  "Fifth  Estate"  was  added  by  the  scientist, 
Arthur  D.  Little,  who  said: 

"This  fifth  estate  is  composed  of  those  having  the  simplicity  to 
wonder,  the  ability  to  question,  the  power  to  generalize,  and  the 
capacity  to  apply.  It  is,  in  short,  the  company  of  thinkers,  workers, 
expounders,  and  practitioners  upon  which  the  world  is  absolutely 
dependent  for  the  preservation  and  advancement  of  that  organized 
knowledge  which  we  call  'science'." 
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Barbara  Schutt 

Not  long  ago  I  was  startled  to 
have  quite  a  prominent  and  influ- 
ential nurse  ask  me:  "Why  does 
the  Journal  insist  in  printing  all 
that  news  about  the  economic 
security  action  of  nurses?"  I 
might  have  expected  such  a  ques- 
tion 10  or  15  years  ago.  But  the 
fact  that  it  was  asked  so  recently, 
and  about  a  program  that  has  now 
been  in  operation  for  some  21 
years,  took  me  so  much  aback  that 
I  couldn't  come  up  with  much  of 
an  answer  at  the  time.  I've  been 
thinking  about  it  ever  since,  and 
I'd  like  to  answer  that  question 
with  you  today. 

As  a  journalist,  I  could  answer 
it  very  simply:  we  print  that  news 
because  it  is  the  news  that  nurses 
are  making.  But  I  would  rather 
answer  it  as  a  nurse.  And,  as  part 
of  my  answer,  let  me  first  com- 
ment on  what  seems  to  me  to  be 
behind  such  a  question. 

For  one  thing,  it  suggests  that 
there  are  still  some  nurses  in  this 
country  who  find  it  embarrassing 
to  make  any  kind  of  issue  over  the 
matter  of  salaries  and  working 
conditions  .  .  .  This  question  also 
reflects  the  fact  that  there  are  still 
some  nurses  in  this  country  who 
want  to  avoid  controversy.  Un- 
questionably, the  economic  securi- 
ty program  is  a  controversial  pro- 
gram, and  the  things  that  are 
brought  out  in  the  economic 
security  effort  do  from  time  to 
time  create  controversy.  .  . 


It's 
Up 
To 
Us 


This  is  the  excerpted  address  pre- 
sented at  the  convention's  general 
luncheon  session  by  Barbara  Schutt, 
editor  of  the  American  Journal  of 
Nursing,  who  has  become  well  known, 
both  within  and  without  the  nursing 
profession,  for  her  forceful  editorial 
support  of  the  Economic  Security  Pro- 
gram. 


Even  more  disturbing,  I  think, 
is  the  concept  of  "separateness" 
inherent  in  the  question — the  im- 
plication that  each  of  our  profes- 
sional programs  exists  distinct 
from  all  the  others.  It  has  seemed 
to  me  for  some  time  that  one  of 
the  more  serious  problems  con- 
fronting nurses  is  this  business  of 
separate  interests  in  separate  pro- 
grams .  .... 

The  education  of  nurses  is  the 
business  of  every  nurse.  The  legis- 
lative concerns  of  nursing  are  the 
business  of  every  nurse.  And  the 
economic  security  of  nurses  is  the 
business     of     every     nurse.     The 
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philosophy  of  separateness,  unfor- 
tunately, converts  all  these  single 
programs  into  ends  in  themselves. 
Yet,  in  the  long  run,  they  are  all 
directed  toward  the  same  single 
and  critical  end:  the  improved 
practice  of  nursing,  the  primary 
purpose  of  our  existence. 

And,  in  relation  to  this  last 
point,  the  question  asked  me  also 
seems  to  reflect  a  remoteness,  on 
the  part  of  some  of  our  influential 
nurses,  from  the  every  day  prob- 
lems of  the  practicing  nurse.  There 
is  a  failure,  here,  to  perceive  one 
of  the  greatest  values  of  the  eco- 
nomic security  program:  its  vast 
potential  for  the  improvement  of 
practice. 

One  of  the  most  exciting  things 
revealed  by  "all  that  economic  se- 
curity news"  is  the  tremendous 
leadership  in  this  respect  which  is 
emerging  from  nurses  at  their 
places  of  work,  from  the  nurses 
who  give  care  to  patients.  To  my 
mind  it  is  a  whole  new  demonstra- 


tion, not  only  of  self-determina- 
tion, but  of  recognition  by  nurses 
of  many  previously  undervalued 
or  unrecognized  concepts:  their 
right  to  simple  social  justice;  their 
responsibility  for  their  own  prac- 
tice; their  importance  in  advanc- 
ing the  economic  security  pro- 
gram, among  others,  of  their 
professional  organization;  and, 
certainly,  of  the  great  implica- 
tions of  this  program  for  member- 
ship— not  increased  membership 
as  an  end  in  itself,  but  from  the 
standpoint  of  the  more  members, 
the  better  for  nursing. 

On  a  more  mundane  level,  how- 
ever, one  answer  to  why  the  Jour- 
nal prints  "all  that  economic  se- 
curity news"  is  that  the  progress 
that  has  been  made  in  this  area  is 
exciting  to  note  and  report.  Look 
at  the  national  salary  goal  estab- 
lished by  the  ANA  convention  in 
1966.  No  sooner  was  this  goal  set 
than  it  wa?  surpassed  and  became 
obsolete  in  many  parts  of  the 
country  .  .  . 
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And  let  me  say  here  and  now 
that  I  have  no  patience  with  those 
who  don't  want  to  talk  about  sal- 
aries. While  my  emphasis  today  is 
more  on  the  potential  of  the  eco- 
nomic security  program  for  im- 
proving conditions  of  practice,  I 
would  remind  you  that  poor  sal- 
aries feed  into  poor  practice  con- 
ditions. If.  we  are  to  face  squarely 
our  responsibility  for  providing 
decent  health  care  to  society,  we 
must  recognize  that  one  of  the 
critical  problems  in  providing  this 
care  is  the  shortage  of  nurse  pow- 
er. And  how,  in  this  day  and  age, 
are  we  going  to  attract  young  per- 
sons to  nursing,  and  keep  them  in 
it,  if  we  don't  provide  worthwhile 
salaries  and  good  conditions  for 
practice?  Salaries  and  other  eco- 
nomic benefits  are  important  facts 
of  life — for  ourselves,  our  profes- 
sion, and  the  patients  we  care  for. 

Our  purpose  in  printing  "all  this 
economic  security  news,"  how- 
ever, goes  beyond  the  mere  record- 
ing of  improved  economic  condi- 
tions. Those  associated  with 
journalism,  you  know,  identify 
strongly  with  the  rights  of  the 
people.  And  among  the  basic 
rights  of  people,  nurses  included, 
are  the  opportunity  and  the  free- 
dom to  dissent,  to  act,  and  to 
organize. 

Thus,  we  at  the  Journal  see  it 
as  not  only  our  right  but  our 
responsibility  to  report  nurses' 
activities  in  behalf  of  these  free- 
doms— and,  certainly,  the  activi- 
ties associated  with  the  economic 
security    program    are    one     ex- 


Looking  Ahead 

NCSNA's  1968  Clinical  Ses- 
sions will  be  held  October  22-25 
at  the  Jack  Tar  Hotel  in  Dur- 
ham. Preliminary  planning  for 
the  first  biennial  Clinical  Ses- 
sions has  already  begun. 

The  1969  biennial  convention 
will  be  held  October  20-24,  1969, 
at  the  Sir  Walter  Hotel  in  Ral- 
eigh. 


pression  of  them.  And  because 
we  value  these  freedoms  so  highly, 
we  haven't  just  sat  back  and 
waited  for  the  news  to  come  in; 
we've  gone  out  and  gotten  it!  For 
instance,  when  things  were  mov- 
ing so  rapidly  in  both  California 
and  New  York  that  the  nurses 
there  had  no  time  to  report  on 
them,  we  turned  to  free  lance  re- 
porters to  search  out  the  informa- 
tion for  us  and  for  our  readers. 

We  have  seen,  in  these  economic 
security  events,  much  more  than 
a  determined  attempt  on  the  part 
of  the  nurses  to  improve  their 
economic  welfare;  we  see  these 
activities  as  reflecting  an  equally 
determined  attempt  to  improve 
the  conditions  of  nursing  practice. 
And,  in  the  approach  adopted  by 
these  nurses,  we  see  a  potential 
method  for  dealing  with  that  very 
critical  problem,  the  improvement 
of  the  practice  of  nursing. 

For  proof  of  this,  and  of  the  fact 
that  economic  security  cannot  be 
separated  from  any  other  of  nurs- 
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ing's  goals,  we  have  only  to  look 
at  the  record — five  situations  that 
the  Journal  reported  over  the  past 
six  years,  over  and  above  the  news 
that  appears  in  each  issue. 

The  first  one  was  "The  Kewanee 
Story,"  published  in  the  October,  1961 
Journal.  That  story  centered  on  the 
concern  of  a  group  of  nurses  about 
the  terrible  standards  of  employment 
and  of  practice  that  prevailed  where 
they  worked.  Yes,  salaries  figured  in 
the  picture,  but  as  you  read  the  story 
it  comes  through  strongly  that  the 
nurses'  first  concern  was  the  condi- 
tions under  which  they  were  sup- 
posed to  care  for  their  patients.  Their 
state  nurses  association  tried  to  help, 
and  these  nurses  were  one  of  the  first 
groups  to  try  what  they  called  a  stag- 
gered resignation  system  because  they 
were  totally  unable  to  persuade  their 
employers  to  sit  down  and  talk  with 
them  about  their  practice  problems. 
Nothing  worked;  the  Kewanee  story 
is  not  a  success  story.  It  is  a  story, 
however,  of  nurses  who  had  the  cour- 
age to  stand  up  and  act  in  behalf  of 
principles  in  which  they  believed,  even 
though  the  result  was  that  some  of 
them  ended  up  without  jobs. 

"The  Bradenton  Story,"  published 
just  a  year  later  in  October,  1962, 
wasn't  much  more  of  a  success  story. 
Economic  factors  played  a  little  larger 
part  in  this  situation,  but  it  was  essen- 
tially the  same  kind  of  problem:  sub- 
standard conditions  of  patient  care 
and  an  inability  to  get  the  administra- 
tion to  even  discuss  them,  let  alone 
do  anything  about  them.  With  the 
help  of  the  Florida  Nurses'  Associa- 
tion, and  considerable  support  from 
the  public  press,  they  brought  about 
a  few  improvements.  But,  again,  some 
nurses  joined  the  ranks  of  the  unem- 
ployed. 
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The  next  two  stories,  like  the  first 
two,  were  also  instances  of  nurses' 
concern  over  their  conditions  of  prac- 
tice. But,  because  economics  played 
little  or  no  part  in  either  set  of 
circumstances,  many  persons  failed  to 
see  these  situations  in  the  same  light 
as  we  at  the  Journal  did:  as  appropri- 
ate and  legitimate  concerns  of  the 
state  association  through  adaptation  of 
the  methods  under  the  economic 
security  program. 

"Scutari,  U.S.A."  was  the  title  we 
chose  for  the  first  of  these  stories — 
one  which  dealt  with  the  appalling 
conditions  of  patient  care  in  a  munici- 
pal hospital  in  Houston,  Texas.  The 
nurses  there  weren't  the  least  bit 
concerned  about  their  salaries,  only 
about  the  welfare  of  their  patients. 
Conditions  were  so  bad  that  the  well- 
known  playwright  and  author  Jan  de 
Hartog,  who  had  worked  in  the  hospi- 
tal as  a  volunteer,  was  impelled  to 
write  a  book  (The  Hospital)  about 
them  to  arouse  public  interest  in  the 
situation. 

Following  publication  of  the  book, 
the  newspapers  in  the  area  went 
directly  to  the  nurses  in  the  hospital 
for  information.  Some  of  the  nurses — 
their  concern  for  patients  stronger 
than  the  traditional  "nurses  don't  talk 
about  these  things"  attitude — verified 
de  Hartog's  account.  The  Journal  sent 
a  staff  member  to  Houston,  too,  to  find 
out  what  the  nurses  in  that  hospital 
and  community  were  really  thinking 
and  doing. 

You  can  read  what  she  found  out  in 
the  March,  1965  Journal.  It's  a  study 
of  dedicated,  disturbed  nurses  who 
could  find  no  way  to  take  effective, 
organized  action  against  really  horrify- 
ing conditions  of  nursing  practice  and 
patient  care.  The  state  nurses'  associa- 
tion had  little  or  no  involvement  with 


the  whole  unhappy  chain  of  events. 
There  was  no  happy  ending,  so  far  as 
I  know,  to  this  story,  but  I  am 
reminded  of  it  because  I  want  to  ask 
you  these  questions:  If  there  had  been 
some  system  of  organization  of  nurses 
in  that  institution,  is  it  not  possible 
that  some  of  their  problems  could 
have  been  prevented  and  others 
remedied?  Is  it  not  the  commitment 
and  purpose  of  any  group  or  associa- 
tion of  nurses  to  provide  help  in 
upgrading  standards  of  practices  in 
specific  institutions? 

"The  Fairview  Story,"  reported  in 
the  January,  1966  Journal,  answers 
these  questions,  I  believe.  Here,  too, 
were  a  group  of  nurses  concerned  only 
with  standards  of  care,  not  salaries. 
But  they  were  organized — and  they 
were  assisted  by  their  state  nurses 
association,  which  used  the  processes 
developed  for  the  economic  security 
program  to  solve  the  practice  prob- 
lems at  Fairview  Hospital. 

This  was  a  situation  where  nurses, 
literally,  were  unable  to  nurse!  A 
strong  group  of  psychiatric  technicians 
in  this  state  institution  for  the  men- 
tally retarded  in  California  were  deny- 
ing nurses  the  right  to  care  for 
patients  in  several  large  units  of  the 
hospital.  Access  to  these  units, 
controlled  by  the  technicians,  was 
refused  not  only  to  the  practicing 
nurse  but  even  to  the  director  of 
nursing,  who  lacked  the  necessary 
authority  because  the  technicians  were 
supervised  by  another  person. 

You  can  imagine  the  frustration  of 
these  nurses.  They  saw  patients 
suffering  from  lack  of  skilled  care  and 
could  do  nothing  about  it.  Nothing, 
that  is,  until  they  called  upon  their 
state  nurses  association  for  help,  and 
the  latter  promptly  mobilized  its  eco- 
nomic security  machinery  to  deal  with 
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this  problem  of  nursing  practice  It 
was  a  long  struggle,  but  one  in  which 
both  the  state  nurses'  association  and 
the  organized  group  of  nurses  within 
the  hospital  stuck  to  their  guns — and 
their  goals.  As  a  result,  patient  care 
has  been  considerably  improved,  not 
only  in  this  one  hospital  but  also  in 
the  other  institutions  for  the  retarded 
throughout  the  state. 

And,  last,  the  "New  York  City  Hospi- 
tal Story" — the  report  of  a  fantastical- 
ly successful  breakthrough  on  both 
economic  and  practice  fronts.  I  sus- 
pect it  has  had  a  great  deal  to  do  with 
the  upsurge  in  economic  security  activ- 
ities across  the  country  that  have  been 
filling  the  Journal  pages  ever  since. 
Reported  in  the  July,  1966  Journal, 
this  situation  represented  a  beautiful 
combination  of  concern  for  both  prac- 
tice and  employment  problems.  Nine- 
teen New  York  City  hospitals  were  in- 
volved and,  in  each  one  the  nurses 
were  organized  under  the  auspices  and 
leadership  of  their  state  nurses  asso- 
ciation as  part  of  a  continuing  process. 
The  concern  of  these  nurses?  Poor 
employment  practices,  poor  conditions 
of  patient  care;  as  a  result,  over  half 
of  the  budgeted  positions  for  nurses 
in  the  New  York  Ctiy  system  were  un- 
filled. 

The  previous  contract  of  these  nurs- 
es was  up  for  renewal  and,  despite 
the  most  valiant  efforts  of  the  New 
York  State  Nurses'  Association,  it  was 
obvious  that  the  city  fathers  were  not 
inclined  to  make  the  changes  and 
improvements  the  nurses  considered 
essential.  In  fact,  it  was  difficult  to 
get  them  to  the  bargaining  table  at  all. 
So,  finally,  the  nurses  themselves 
decided  that  the  only  thing  they  could 
do  was  resign;  of  the  3,000  nurses 
involved  1,500  submitted  resignations 
effective  on  approximately  the  same 
date. 
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Public  interest  in  their  problem, 
already  created  by  the  NYSNA,  was 
intensified  by  this  action.  The  nurses' 
story  and  the  Viet  Nam  situation 
shared  the  front  page  of  the  New 
York  Times  for  several  weeks.  Every- 
one I  talked  with  at  this  time — taxi 
drivers,  newspaper  reporters,  friends 
in  other  fields — found  it  appalling  that 
patients  were  being  cared  for,  and 
nurses  working,  under  such  condi- 
tions. Most  of  them  felt  that  the 
nurses  had  no  choice  but  to  do  what 
they  did. 

But  the  persuasive  factor  in  the 
vastly  improved  contract  that  was 
eventually  negotiated  with  the  aid  of  a 
fact  finder  was  the  nurses'  unswerving 
emphasis  on  standards  of  patient  care. 
If  we  don't  have  enough  nurses  to 
provide  even  minimum  care  for 
patients,  they  argued — and  we  are 
likely  to  have  even  fewer  unless  pres- 
ent conditions  are  changed — we  cannot 
maintain  even  safe,  let  alone  satisfac- 
tory, standards  of  nursing  practice. 
And  it  was  this  argument,  in  the  long 
run,  which  brought  them  success. 

To  my  mind,  this  group  of 
stories  as  a  whole  has  several  im- 
plications for  future  goals  and 
actions.  The  first  is  that,  in  each 
one  of  these  situations,  the  over- 
riding concern  was  for  better  con- 
ditions of  patient  care.  And,  in 
each  instance,  the  story  is  that  of  a 
crisis  situation — of  nurses  who 
had  been  practicing  under  such 
overwhelming  and  continuing 
frustrations  that  they  were  driven 
to  drastic  action.  The  New  York 
City  nurses  chose  mass  resigna- 
tions, and  other  groups  of  nurses 
throughout  the  country  are  now 
taking  this  action  as  the  only  way 
out  of  an  intolerable  situation.  In- 


terestingly enough,  one  of  the  first 
instances  of  mass  resignation  took 
place  here  in  North  Carolina  in 
1947. 

But  why  do  we  sit  back  and  let 
a  mounting  situation  develop  into 
a  crisis?  Why  should  patient  wel- 
fare be  jeopardized  over  so  long  a 
period  of  time?  Why  don't  we  take 
organized  and  effective  action  ear- 
lier and  spare  ourselves  the  agon- 
ies of  such  ordeals  as  mass  resig- 
nation? No  nurse,  you  know,  takes 
such  a  step  without  weighing  the 
consequences  —  to  her  own  con- 
science and  her  patients'  welfare. 
Her  justification  is  her  belief  that, 
if  she  does  not  take  this  action 
today,  thousands  of  patients  will 
continue  to  suffer  tomorrow. 

Nurses  are  beginning  to  recog- 
nize that  they  cannot  abdicate  the 
responsibility  for  either  their  eco- 
nomic welfare  or  their  practice  to 
anyone  else.  Certainly,  not  to  hos- 
pital administrators.  Nor  to  Con- 
gress .  .  . 

These  responsibilities  cannot  be 
abdicated  to  the  American  Nurses' 
Association,  either,  nor  to  the  state 
association.  Both  are  concerned 
and  hopeful,  of  course,  that  nurs- 
ing will  capitalize  on  and  continue 
the  great  forward  movement  that 
is  now  underway.  The  ANA, 
through  recent  board  action,  is 
prepared  to  invest  money  and  time 
and  staff  to  help  nurses  in  local 
situations.  And  your  state  associ- 
ation, with  its  strong  commitment 
to  the  program,  stands  ready  to 
provide    you    with    the    technical 
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help  and  representation  you  will 
need.  But  the  initial  concern,  the 
driving  force,  must  come  from  you 
.  .  .  the  practicing  nurses  who 
want  to  improve  the  conditions  of 
their  practice. 

These  nursing  practice  prob- 
lems, I  think,  must  be  tackled  at 
the  places  where  they  occur: 
where  the  nurses  are.  And  this 
calls  for  a  permanent  organization 
on  the  part  of  nurses  where  they 
work,  as  part  of  a  broadly  con- 
ceived economic  security  program. 
Eventually,  I  believe,  we're  going 
to  have  to  give  serious  thought  to 
the  development  of  such  organ- 
ized groups  as  basic  units  of  the 
ANA. 

As  I  see  it,  we  must  have  some 
permanent  established  system 
which  will  guarantee  to  the  prac- 
ticing nurse  the  kind  of  security 
which   includes  but  goes  beyond 
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issues  of  the  Tar  Heel  Nurse  to 
complete  their  files.  Perhaps  a 
reader  is  willing  to  place  her 
back  issues  there  for  preserva- 
tion and  for  the  use  of  the 
School  of  Nursing. 

Issues  needed  are:  Vol.  1,  2, 
3;  Vol.  4,  No.  1,  3,  4;  Vol.  5;  Vol. 
6;  Vol.  7,  No.  1,  3,  4;  Vol.  8,  No. 
1,  3,  4;  Vol.  9,  No.  3,  4;  Vol.  10, 
No.  1,  3,  4;  Vol.  11,  No.  3,  4; 
Vol.  12,  No.  3,  4;  Vol.  15,  No.  1; 
Vol.  16,  No.  5;  Vol.  23,  No.  2. 


economic  factors:  the  security 
which  comes  from  an  organized 
system  through  which  nurses  can 
participate  in  making  policies 
which  affect  patient  care,  a  sys- 
tem that  makes  possible  the  solu- 
tion of  practice  problems  when 
and  where  they  occur.  Such  a 
sound,  continuing  organization 
within  each  employing  institution 
is  the  best  way  to  assure  contin- 
ued and  orderly  review  of  practice 
and  working  conditions,  to  pre- 
vent problems  from  turning  into 
crises,  and  to  spare  both  nurses 
and  patients  the  stresses  that  ac- 
company them. 

You  have  to  build  this  organiza- 
tion yourselves,  however;  no  one 
can  do  it  for  you.  And,  in  this  con- 
nection, let  me  remind  you  of  a 
speech  given  by  Father  Munier 
some  years  ago  at  an  ANA  conven- 
tion in  which  he  discussed  "The 
dispensable  individual  versus  the 
indispensable  group."  Faced  with 
unsatisfactory  working  and  prac- 
tice conditons,  you  have  two 
choices.  You  can  quit;  then  the 
remaining  nurses  spread  them- 
selves a  little  thinner  and  the  situ- 
ation continues  to  deteriorate.  Or 
you  can  attack  the  problem  by 
group  action:  form  a  voluntary  or- 
ganization of  "brothers'  keepers," 
an  organization  of  peers  of  which 
you  are  an  integral  part,  which 
represents  you,  and  through 
which  you  elect  your  own  spokes- 
man. Sometimes,  of  course,  when 
the  going  gets  tough,  you're  going 
to  need  help,  and  you're  fortunate 
in  having  a  state  organization 
committed  to  providing  this  help. 


DECEMBER,    1967 


37 


But  begin  this  orderly  process 
now,  and  stand  behind  it,  and  I 
think  your  problems  will  not  build 
to  the  point  of  becoming  crisis  sit- 
uations and  you  will  not  be  faced 
with  the  need  to  take  drastic  ac- 
tion. 

I  hope  that  by  now  I  have  an- 
swered the  question:  why  does  the 
Journal  insist  on  printing  all  that 
economic  security  activity  news? 

We  print  it  and  we  go  after  it 
when  necessary  because  we  see  in 
the  actions  of  courageous  nurses 
such  as  those  described  a  new 
kind  of  self-determination,  a  new 
kind  of  feeling  of  responsibility. 


We  see  in  the  approach  originally 
developed  for  economic  security 
purposes  a  method  by  which  to 
solve  the  other  day-to-day  prob- 
lems of  practice  which  are  often 
not  even  recognized,  let  alone 
dealt  with,  in  the  increasingly 
complex  bureaucracy  of  today's 
health  agencies.  We  must  report 
what  nurses  are  doing  because  we 
see,  in  the  present  surge  of  activ- 
ity, one  important  way  to  make 
nursing  an  attractive  and  a  force- 
ful profession.  More  than  that,  we 
see,  in  "all  this  economic  security 
news"  a  determination  on  the  part 
of  nurses  to  make  possible  the 
kind  of  nursing  which  patients 
need,  and  to  which  they  are  en- 
titled. 


Rex  Honors  Former  Director  of  Nursing 


A  portrait  of  the  late  Margaret  Mae  Cheek,  director  of  nursing  at  Rex  Hospital,  Raleigh, 
from  1952  to  I960,  now  hangs  in  the  student  nurses  dormitory  at  Rex.  It  was  unveiled  this 
fall  in  special  ceremonies.  Participants  were  Joseph  E.  Barnes,  left,  Rex  administrator; 
Wade  Cheek  Hitchcock,  who  unveiled  the  portrait;  and  Grace  Cheek  of  Burlington,  aunt  of 
the  late  Miss  Cheek.  Wade  Cheek  Hitchcock,  is  the  son  of  Mrs.  Sarah  Hitchcock,  director  of 
nursing  at  Rex,  who  was  assistant  to  Miss   Cheek  during  her  eight  years  there. 
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Retiring  Army  Nurse  Chief  Honored 


Colonel  Mildred  Irene  Clark  re- 
ceived the  Distinguished  Service 
Medal  at  her  retirement  cere- 
monies in  October.  She  had  served 
as  chief  of  the  Army  Nurse  Corps 
for  four  years  and  in  the  Army 
Nurse  Corps  over  29  years. 

Colonel  Clark  was  the  first 
Army  nurse  to  receive  the  Na- 
tion's highest  non-combat  award 
in  over  20  years.  She  also  received 
an  engraved  Army  Medical  Serv- 
ice Bronze  Medallion. 


This  portrait  of  Colonel  Clark,  painted  by 
Roma  Christian  Harlan  of  Washington,  D.  C, 
was  commissioned  by  the  Army  nurses  in 
honor  of  their  12th  chief  and  unveiled  last 
July.  It  hangs  in  Delano  Hall,  Walter  Reed 
Army  Medical  Center,  Washington. 


A  member  of  NCSNA  through- 
out her  Army  career,  Colonel 
Clark  has  returned  to  her  home 
in  Clarkton. 

A  veteran  of  the  attack  on  Pearl 
Harbor,  she  returned  to  the  Far 
East  in  1947  as  chief  nurse  of  the 
382nd  Station  Hospital,  and  later 
served  as  director  of  nurses,  Hq. 
XXIV  Corps,  and  U.S.  Armed 
Forces  in  Korea,  where  she  initiat- 
ed a  training  program  for  Korean 
nurses,  who  later  formed  the 
nucleus  of  the  Korean  Army 
Nurse  Corps.  She  was  chief  nurse 
on  General  MacArthur's  staff 
when  the  Korean  War  began  in 
June  of  1950. 

Colonel  Clark  received  the  Army 
Commendation  Medal  in  1959  for 
her  work  directing  the  personnel 
procurement  programs  for  the 
Army  Nurse  Corps  and  Army 
Medical  Specialist  Corps,  and  an 
Oak  Leaf  Cluster  was  added  in 
1963  for  exceptionally  meritorius 
service  as  chief  nurse  of  the  Sixth 
U.S.  Army  in  San  Francisco. 


A.  J.  SCHNEIRSON&SON 

PHONE  742-4106 

P.  O.  BOX  319 

Siler  City,   North  Carolina 
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Richmond  Memorial 
Hospital 

1300  Westwood  Avenue 

.  .  .  in  beautiful  Ginter  Park 
Richmond,  Virginia 


Where  we  care  about 
. . .  our  patients 
. . .  our  employees 


Read's  Uniform 
Centers 

FEATURING 

Professional  White  Uniforms 
For  Men  and  Women 

SHOES  AND  ACCESSORIES 

DURHAM  -  204  N.  CORCORAN 

GREENSBORO  -  218  N.  ELM 

WINSTON-SALEM  -  431   N.  Liberty 

&  THRU-WAY  SHOPPING  CENTER 


WILLIFORD  FUNERAL  HOME 

110  West  Albemarle  Street 

Phone  482-2518 
Edenton,  North  Carolina 

DWIGGINS  REST  HOME 

508  East  9th  Street 
Phone  334-0735 
Charlotte,  N.   C» 
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The  following  message  from  the  president  of  the  Student  Nurse 
Association  of  North  Carolina  was  presented  to  the  EACT  Section  at 
its  annual  meeting  in  October.  The  NCSNA  Board  of  Directors  re- 
quested that  it  be  published  in  this  issue  of  TAR  HEEL  NURSE  so  that 
all  members  of  the  Section  may  consider  it. 

A  Meld&fe  piom  the  Studentl . . . 

In  attempting  to  transact  necessary  business  this  year,  committees  of  the  Student 
Nurse  Association  of  North  Carolina  have  had  extreme  difficulty  in  getting  adequate 
attendance  to  even  warrant  a  committee  meeting.  We  ask  the  question,  "Are  the 
students  failing  to  recognize  the  importance  of  fulfilling  their  obligation  to  attend  these 
meetings,  and  therefore  are  not  asking  for  time  away  from  their  normal  duties  to 
attend — or  are  they  asking  for  time  that  cannot  be  granted?" 

Students  from  the  baccalaureate  programs  seem  to  have  more  of  a  problem  in 
attending  necessary  functions,  with  the  associate  degree  program  students  ranking 
second  in  inability  to  attend.  This  problem  exists  not  only  in  attendance  at  committee 
meetings,  but  also  with  attendance  at  special  functions  such  as  workshops,  conventions, 
etc. 

In  designing  our  workshop  we  tried  not  only  to  create  a  challenge  toward  pro- 
fessionalism, but  also  to  create  a  greater  awareness  of  the  problems  that  face  our 
organization,  a  better  understanding  of  the  purposes  and  function  of  the  graduate 
associations,  an  insight  into  some  of  the  problems  that  face  our  educational  transition 
of  today,  as  well  as  a  view  of  what  the  future  may  offer  in  the  form  of  continuing 
education. 

Each  district  has  worked  diligently  on  some  project  to  visually  enhance  our  know- 
ledge gained  at  the  1967  workshop.  It  sounds  almost  ideal,  except  for  one  tragically 
persisting  factor— LACK  OF  ATTENDANCE. 

We  pose  another  question:  "If  it  is  so  beneficial  to  be  a  member  of  the  professional 
association  in  order  for  nursing  to  survive  and  progress,  why  is  this  importance  not 
stressed  through  available  education  channels?" 

We  feel  that  the  activities  of  SNANC  are  a  vital  part  of  nursing  education,  but 
why  are  they  being  treated  strictly  as  an  extra-curricular  activity? 

By  suppressing  the  ability  to  participate  in  the  functions  of  SNANC  and  by  failing 
to  stimulate  the  desire  to  participate,  we  fear  the  future  membership  of  NCSNA  to  be 
in  great  jeopardy. 

We  come  to  you  because  we  feel  your  section  would  be  the  most  qualified  to  aid 
us  at  this  time  and  because  we  feel  this  is  a  common  concern  to  the  members  of  both 
NCSNA  and  SNANC. 

I  sincerely  hope  you  will  be  able  to  provide  valuable  insight  into  a  solution  to  this 
baffling  state  of  affairs.  On  behalf  of  SNANC,  I  thank  you  for  your  time,  considera- 
tion, interest,  and  willingness  to  help  us  with  a  solution  to  this  problem. 

Angela  Hefner,  President 

Student  Nurse  Association  of  North  Carolina 
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Tar  Heel  Nurse  Serves  on  Commission 
For  National  Nursing  Education  Study 

Mrs.  Margaret  B.  Dolan,  a  past 
president  of  NCSNA  and  of  ANA 
and  head  of  the  Department  of 
Public  Health  Nursing,  School  of 
Public  Health,  University  of  North 
Carolina-Chapel  Hill,  has  been  ap- 
pointed to  the  National  Commis- 
sion for  the  Study  of  Nursing  Ed- 
ucation. 


The  Commission,  an  indepen- 
dent group  established  last  spring 
by  the  American  Nurses'  Associa- 
tion and  the  National  League  for 
Nursing,  eventually  will  include 
15  prominent  persons  representa- 
tive of  the  health  disciplines,  high- 
er education,  the  social  and  phy- 
sical sciences,  business  and  gen- 
eral public.  Nine  persons  already 
have  agreed  to  serve. 

The  chairman  of  the  Commis- 
sion is  W.  Allen  Wallis,  president 
of  the  University  of  Rochester. 
He  has  announced  the  appoint- 
ment of  Jerome  Lysaught,  associ- 
ate professor  of  education,  College 
of  Education,  University  of  Ro- 
chester, as  director  of  the  Commis- 
sion staff.  Associate  director  is 
Charles  Russell,  vice-president  for 


academic  affairs,  Bryant  College, 
Providence,  R.I. 

The  National  Commission  for 
the  Study  of  Nursing  Education 
will  conduct  a  comprehensive 
study  of  nursing  education  in  the 
United  States.  Its  work  is  financed 
by  grants  amounting  to  $500,000. 
It  will  carry  out  recommendations 
directed  to  the  nursing  profession 
in  the  report  issued  by  the  Sur- 
geon General's  Consultant  Group 
in  Nursing. 

Those  who  have  agreed  to  serve 
to  date  on  the  Commission  are: 
Mrs.  Dolan;  Ray  E.  Brown,  execu- 
tive vice-president,  Affiliated  Hos- 
pital Center,  Boston;  Lowell  T. 
Coggeshall,  former  vice-president, 
University  of  Chicago;  Eleanor 
Lambertsen,  director,  Division  of 
Nursing  Education,  Teachers  Col- 
lege, Columbia  University;  Her- 
bert Longenecker,  president,  Tu- 
lane  University;  Mary  Jane  Mc- 
Carthy, director  of  nursing  serv- 
i  c  e,  Veterans  Administration, 
Washington,  D.  C;  Robert  K.  Mer- 
ton,  Giddings  professor  of  socio- 
logy, Columbia  University;  Ralph 
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MARK  YOUR  CALENDAR 

DATE 

MEETING 

PLACE 

Jan.  25-26,1968 

Workshop  for  District  Officers 

Sheraton  Inn 
Winsion-Salem 

March  1-2,  1968 

Health  Careers  Congress 

Robert  E.  Lee  Hotel 
Winston-Salem 

March  11-13,  1968 

14th  Annual  Sectional  Meeting  for 
Nurses  and  Doctors,  American  College 
of  Surgeons 

Williamsburg,  Va. 

March  21-22,  1968 

Annual  Convention,  North  Carolina 
League  for  Nursing 

Blockade  Runner  Hotel 
Wrightsville  Beach 

March  22-23,  1968 

Annual  Convention,  Student  Nurse 
Association  of  North  Carolina 

Blockade  Runner  Hotel 
Wrightsville  Beach 

March  25-28,  1968 

Sixth  Annual  Meeting  for  Registered 
Nurses,  Sponsored  by  Southeastern 
Surgical  Congress 

Sheraton  Park  Hotel 
Washington,  D.  C. 

May  13-17,  1968 

Biennial  Convention,  American  Nurses' 
Association 

Dallas,  Tex. 

May  15-17,  1968 

Annual  Statewide  Industrial  Safety 
Conference 

Jack  Tar  Hotel 
Durham 

April  21-22,  1968 

Annual  Meeting,  North  Carolina 
Conference  for  Social 
Service 

Sir  Walter  Hotel 
Raleigh 

October  22-25,  1968 

NCSNA  Biennial  Clinical  Sessions 

Jack  Tar  Hotel 
Durham 

W.  Tyler,  former  director,  Center 
for  Advanced  Study  in  Behavioral 
Sciences,  Stanford,  Calif.;  and 
Marion  Folsom,  director,  Eastman 
Kodak,  Rochester,  and  former 
secretary  of  Health,  Education, 
and  Welfare. 

It  is  expected  that  the  work  of 
the  Commission  will  be  completed 
in  two  to  three  years,  followed  by 
publication  of  the  study. 

Dr.  Lysaught  is  also  research 
associate,  School  of  Medicine  and 
Dentistry,  University  of  Rochest- 
er. He  is  senior  author  of  the  text, 
A  Guide  to  Programmed  Instruc- 


tion, chairman  of  the  editorial 
board  of  the  Journal  of  the  Nation- 
al Society  for  Programmed  In- 
struction, and  director  of  the  Ro- 
chester Clearing  House  for  Ma- 
terials on  Self  Instruction  in  Med- 
ical Education. 

Dr.  Russell  is  author  of  Liberal 
Education  and  Nursing,  a  book 
based  on  a  study  done  through  the 
Institute  of  Higher  Education  at 
Columbia  University.  This  project 
was  a  study  of  liberal  education 
and  the  professions,  including 
nursing,  pharmacy,  engineering, 
and  journalism. 
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The  ANA  Board  of  Directors, 
meeting  in  New  York  in  Septem- 
ber, approved  a  plan  for  determin- 
ing priorities  of  ANA.  Taking  its 
direction  from  the  1966  House  of 
Delegates,  the  Board  developed  a 
plan  which  gives  priority  to  four 
primary  areas  of  concern  of  ANA: 
nursing  practice,  nursing  educa- 
tion, nursing  services,  and  eco- 
nomic and  general  welfare  of 
nurses.  The  structural  changes 
adopted  by  the  House  of  Delegates 
in  1966  make  it  possible  to  focus 
on  implementation  of  activities 
pertaining  to  these  four  areas  of 
concern. 

To  implement  the  functions  of 
the  Association  and  to  administer 
the  various  ANA  structural  units, 
a  departmental  system  has  been 
instituted  at  ANA  headquarters. 
Short-term  and  long-term  pro- 
gram planning  is  being  carried  on 
in  each  of  the  ANA  departments, 
based  on  implementing  activities 
in  the  four  priority  areas  of  the 
Association,  as  well  as  accomplish- 
ing the  goals  of  each  department. 
The    Board    will    use    the    new 


priority  plan  in  approving  Associ- 
ation activities  and  in  allocating 
the  1968  ANA  budget  in  order  to 
best  utilize  the  resources  of  ANA. 


Economic  Security  Aid 

The  Board  approved  a  new  ap- 
proach to  ANA's  role  of  assisting 
state  nurses  associations  to  organ- 
ize and  represent  nurses  in  their 
places  of  employment.  Monies 
were  authorized  for  planning  and 
preparing  a  greatly  enlarged  ANA 
effort  as  proposed  by  the  Commis- 
sion on  Economic  and  General 
Welfare.  The  proposal  submitted 
by  the  Commission  calls  for  a 
large  expansion  of  ANA  staff  ser- 
vices to  SNA's  in  organizing  and 
representing  nurses. 

This  extension  of  ANA  assist- 
ance will  take  place  only  by  ar- 
rangement with  the  constitutent 
associations.  In  dealing  with  em- 
ployers, the  state  nurses'  associa- 
tions will  continue  to  be  the 
legal  representatives  of  nurses. 

During  the  coming  months  the 
Commission  and  the  Economic  Se- 
curity department  will  be  working 
out  details  of  the  plan  including 
proposals  for  long-range  financing 
of  expanded  economic  security  ac- 
tivity. 


Convention  Fees 

Registration  fees  for  ANA's 
1968  convention  were  set  by  the 
Board.  Registration  for  the  entire 
week  will  be  $18  for  members,  $36 
for  visitors.  Daily  registration  will 
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be  $7  for  members,  and  $14  for 
visitors. 

Planning  is  well  underway  for 
the  46th  convention  which  will  be 
held  May  13-17,  1968  in  Dallas, 
Tex.  The  week's  activities  will  in- 
clude clinical  sessions,  general 
program  sessions,  occupational 
forums,  division  meetings,  and 
programs  of  the  commissions  and 
divisions,  as  well  as  the  biennial 
House  of  Delegates  sessions. 


Division  Reports 

Activities  of  the  Divisions  on 
Practice  reported  to  the  Board  in- 
clude plans  for  the  first  meeting 
of  the  Council  of  Division  Chair- 
men held  in  October  in  New  York. 

The  Council  was  to  define  key 
words  and  standardize  terminolo- 
gy to  be  used  by  each  Division; 
develop  guidelines  to  be  used  by 
Committees  on  Standards  of  each 
Division;  plan  a  Joint  Division 
Program  Meeting  on  Practice  for 
the  1968  ANA  Convention;  and 
discuss  areas  of  coordination 
among  the  Divisions. 

The  Executive  Committees  of 
all  five  ANA  Divisions  on  Practice 
were  scheduled  to  meet  this  fall: 
Community  Health  and  Medical- 
Surgical  Nursing  Practice  Divi- 
sions in  November;  and  Maternal 
and  Child  Health,  Geriatric,  and 
Psychiatric  and  Mental  Health 
Nursing  Practice  Divisions  in  De- 
cember. These  Executive  Commit- 
tees will  plan  for  business  and 
program    meetings    at    the    1968 


convention  and  will  delineate  di- 
rection to  the  Divisions'  Commit- 
tees on  Standards,  which  will 
begin  work  in  February,  1968,  on 
developing  individual  Division 
Statements  on  Standards  of  Prac- 
tice. 

It  was  reported  to  the  Board 
that  in  this  first  year  in  the 
development  of  the  Divisions  on 
Practice,  membership  totals  thus 
far  are:  Community  Health,  20,- 
632;  Geriatric,  15,507;  Maternal 
and  Child  Health,  18,163;  Medical- 
Surgical,  53,759;  and  Psychiatric 
and  Mental  Health,  13,409.  Nurses 
choose  affiliation  with  one  or  two 
of  the  Divisions  on  Practice  at  the 
time  they  complete  the  renewal  or 
first  application  form  for  ANA 
membership. 


Liaison  Plans 

Administrative  regulations  for  a 
joint  committee  of  ANA  and  the 
American  Society  of  Hospital 
Pharmacists  were  approved  by  the 
ANA  Board.  The  regulations  were 
developed  in  two  meetings  of  ANA 
and  ASHP  officials  to  establish 
purposes,  objectives  and  adminis- 
trative regulations  for  this  com- 
mittee. 

The  ANA  Board  last  January 
agreed  that  ANA  should  establish 
a  formal  liaison  and  maintain  ef- 
fective communication  with  the 
American  Society  of  Hospital 
Pharmacists  (the  professional  or- 
ganization for  registered  pharma- 
cists concerned  with  providing 
services  to  organized  health  care 
agencies).   New  methods  of  drug 
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NORFOLK 

GENERAL 

HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone:  625-1481 


distribution,  new  and  expanded 
functions  for  pharmacists  and 
pharmacists'  technicians,  and  the 
findings  of  research  and  studies 
being  conducted  by  the  pharmacy 
field  all  have  implications  for  or- 
ganized nursing  services  and 
nursing  practice. 

Action  on  the  regulations  will 
be  taken  by  the  ASHP  Board  by 
the  end  of  the  year.  Plans  will 
then  go  forward  for  the  first 
meeting  of  the  new  joint  com- 
mitttee. 


Research  Conference 
Announced  by  ANA 

A  fourth  national  nursing  re- 
search conference  has  been  an- 
nounced by  the  American  Nurses' 
Association  and  will  be  held 
March  4-6,  1968,  in  New  York 
City.  Participation  and  attendance 
will  again  be  by  invitation. 

The  United  States  Public  Health 
Service,  Division  on  Nursing,  is 
supporting  this  conference  with  a 
new  grant  of  $27,625.  Three  ear- 
lier annual  conferences  were  also 
supported  by  a  USPHS  grant. 

The  conference,  as  stated  in  the 
grant,  is  intended  to  "reinforce 
and  further  the  habit  of  critical 
examinations  and  communication 
of  research  findings."  The  em- 
phasis of  the  conference  will  be 
nursing  research  based  on  the  be- 
havioral sciences.  Shirley  Gordon, 
director  of  ANA's  Research  and 
Statistics  Department,  will  be 
principal  investigator  for  the  con- 
ference. 
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ANF  Officers 

At  a  meeting  of  the  American 
Nurses  Foundation  Board  of  Di- 
rectors held  in  New  York  in  Sep- 
tember, the  following  officers  were 
re-elected:  Eleanor  C.  Lambert- 
sen,  R.N.,  Ed.D.,  director,  Division 
of  Nursing  Education,  Teachers 
College,  Columbia  University, 
New  York  City,  as  president;  Sis- 
ter Maureen,  R.N.,  B.S.,  adminis- 
trator, St.  Francis  Hospital, 
Honolulu,  as  vice-president;  and 
Cecil  G.  Sheps,  M.D.,  general 
director,  Beth  Israel  Medical  Cen- 
ter, New  York  City,  as  secretary- 
treasurer. 

(Continued  on  page  78) 


Special  Fellowships 
In  Research  Careers 

The  Division  of  Nursing,  Bu- 
reau of  Health  Manpower,  U.S. 
Public  Health  Service,  continues 
to  offer  funds  for  special  fellow- 
ships to  train  nurses  for  research 
careers.  Deadline  dates  have  been 
altered  for  submission  of  applica- 
tions for  predoctoral  and  postdoc- 
toral special  nurse  fellowships. 
Applications  received  by  January 
2  will  be  anounced  by  May-June. 
Applications  received  by  April  1 
will  be  announced  by  September- 
October. 

For  a  brochure  on  eligibility 
requirements,  application  kits, 
and  other  information  write  to: 
Division  of  Nursing,  Bureau  of 
Health  Manpower,  U.S.  Public 
Health  Service,  800  North  Quincy 
Street,  Arlington,  Va.   22203. 


moving 

to 

Asheville? 

apply 

first 

at 


Appalachian  Hall, 
Inc. 

Room   &    Board   Available 

Dial  253-5661 
Caledonia  Road 


Where  we  care  about 
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.   .   .  our  employees 


DECEMBER,    1967 


49 


Citing  examples  of  innovations 
in  nursing  education  being  tried 
throughout  the  country,  Dr.  Luth- 
er Christman,  dean  of  the  Vander- 
bilt  University  School  of  Nursing, 
predicted  to  the  EACT  Section  at 
Convention  that  many  break- 
throughs in  nursing  care  may  re- 
sult. 

He  pointed  out  that  observers 
for  a  long  time  have  considered 
the  nursing  profession  apparently 
highly  resistant  to  innovation  and 
change.  He  described  as  follows 
the  characteristics  and  historical 
roots  of  the  nursing  profession 
leading  to  this  situation: 

"For  the  most  part,  nurses  have 
been  prepared  in  small,  single- 
purpose  schools.  These  have  been 
of  a  community  or  neighborhood 
type.  The  students  habitually  were 
recruited  from  the  same  local 
population  year  after  year.  Con- 
sequently, much  inbreeding  took 
place.  The  creative,  questioning 
student  was  seen  as  a  'trouble 
maker'  and  often  encouraged  to 
leave.  The  removal  of  this  cate- 
gory of  student  further  tended  to 
dilute  the  innovative  potential  of 
the  system. 


Creativity 


"The  faculty  members  of  these 
single-purpose  schools  often  held 
qualifications  that  were  consider- 
ably below  those  required  for  uni- 
versity appointment.  In  addition, 
the  faculty  were  relatively  isolat- 
ed and  had  little  or  no  interaction 
with  the  faculty  members  of  other 
disciplines.  Hence,  nurse  educa- 
tors often  were  not  cognizant  of 
the  many  and  vast  changes  oc- 
curring in  the  theory  and  content 
of  the  sciences  upon  which  nurs- 
ing practice  is  based.  Further- 
more, many  faculty  members  of 
the  hospital-based  schools  were 
ill  equipped  to  read  the  research 
literature,  to  translate  the  findings 
into  improved  practice,  and  to 
codify  the  contents  for  teaching 
purposes. 

"Education  had  a  lockstep-like 
appearance  as  each  student  had 
the  same  experiences,  under  the 
same  conditions  and  in  the  same 
manner,  as  all  other  students.  As 
another  reinforcing  influence  on 
stereotyped  practice,  nurses  de- 
veloped errorless  performance  as 
a  key  value  system.  This  hamper- 
ed the  calculated  risk-taking 
necessary    to    trigger   off    change 
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in  Nursing  Education 


processes  .  .  .  With  approximately 
everyone  trained  in  such  a  fash- 
ion, it  is  no  wonder  that  nurses 
emerged  with  such  highly  similar 
perceptions  of  nursing  practice 
that  little  or  no  stimulus  was  pre- 
sent to  nurture  creativity." 

Dr.  Christman  then  discussed 
how  the  community-type  nursing 
education  program  had  contribut- 
ed to  the  low  economic  status  of 
nursing.  He  said:  "Since  each 
community  had  a  captive  supply, 
the  economic  return  for  nurses 
could  be  ignored  safely.  Other 
health  professionals  were  prepar- 
ed in  much  fewer  and  larger 
schools.  If  communities  wanted 
the  services  of  these  professionals, 
they  had  to  bid  on  the  open  mar- 
ket for  them  .  .  .  This  permitted 
each  professional  group  to  seek 
the  level  of  its  social  worth.  Be- 
cause nursing  had  rudimentary 
local  supplies,  this  competitive 
situation  did  not  come  to  pass  and 
artificial  constraints  began  to  op- 
erate." 

Pointing  to  signs  that  a  major 
revamping  of  nursing  education 
may  be  possible,  he  listed  advant- 


ages of  concentrating  nursing  ed- 
ucation in  a  few  large  educational 
centers  in  each  state: 

"Nursing  students  will  be  able 
to  participate  in  classes  with  other 
disciplines.  Thus  a  greater  ap- 
preciation by  others  of  the  nursing 
profession  will  grow  as  nurses  suc- 
cesfully  compete  in  this  endeavor. 
Nursing  students  will  be  socializ- 
ed into  the  concept  of  the  perpet- 
ual student.  Students  will  be  key- 
ed to  continuing  education  and 
to  graduate  education  .  .  .  Grad- 
uate programs  of  substantial 
strength  should  evolve  .  .  . 

"The  larger  schools,  attached 
to  rich  clinical  facilities,  can  furn- 
ish this  crucial  experience  most 
easily  and  with  a  greater  probabil- 
ity of  instilling  professional  ex- 
citement. Without  community 
based  schools,  all  communities 
will  be  forced  to  review  the  eco- 
nomic incentives  now  attached  to 
nurses'  services  to  entice  nurses 
to  their  areas.  The  increased  re- 
muneration will  spur  a  steady 
flow  of  desirable  students  into  the 
profession." 
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Dr.  Christman  cautioned  against 
too  rapid  a  growth  of  associate 
degree  programs,  warning  of  a 
dearth  of  qualified  faculty  and 
supporting  clinical  facilities.  He 
suggested  using  the  community 
colleges  in  a  form  of  "piggy-back" 
education,  from  which  students 
would  transfer  in  the  junior  year 
to  senior  colleges. 

"To  remain  healthy  and  vital," 
he  said,  "the  undergraduate  cur- 
ricula of  all  schools  should  be 
under  the  constant  evaluation  of 
the  faculty  .  .  .  The  schools  of 
nursing  should  be  encouraged  to 
offer  curricula  that  differ  from 
each  other.  Each  should  play  from 
its  strength.  Graduates  with  dis- 
similar training  from  each  other, 
when  working  together,  have 
more  likelihood  of  creating  new 
patterns  of  care.  Majors  and  min- 
ors should  be  offered.  Programs 
should  be  flexible  enough  to  allow 
undergraduates  to  pursue  areas 
of  interest.  Academic  stimulation 
to  this  degree  fosters  a  deeper 
sense  of  commitment." 

The  speaker  described  innova- 
tions in  nursing  education  in  the 
planning  stage  at  one  collegiate 
school  of  nursing,  and  concluded: 

"Throughout  the  country  there 
is  a  sense  of  seething  profession- 
al excitement.  Nurses  are  eager  for 
and  are  willingly  pressing  for 
change.  Nursing  is  the  largest  of 
all  the  health  professions.  If  the 
present  vigor  and  ferment  con- 
tinue, nursing  may  become  a  very 
major  influence  on  the  health  af- 
fairs of  this  nation. 
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Facts  About  Nursing 

In  1967  an  estimated  640,000 
registered  nurses  were  employed 
in  this  country,  an  increase  of 
three  percent  over  the  1966  total 
of  621,000. 

A  large  portion  of  this  growth, 
however,  represents  an  increase 
in  the  number  of  part-time  nurses. 
Since  the  part-time  worker  con- 
tributes fewer  hours  than  the  full- 
time  employee,  the  effect  of  the 
overall  increase  in  nurse  supply 
on  nursing  services  was  diminish- 
ed last  year. 

This  information  comes  from 
the  1967  edition  of  Facts  About 
Nursing,  published  annually  by 
the  American  Nurses'  Association. 
Facts  is  the  latest  and  most  com- 
plete source  of  information  about 
nurses.  It  is  compiled  by  the  ANA 
Research  and  Statistics  Depart- 
ment. 

Facts  includes  trends  in  nurse 
manpower;  material  about  recruit- 
ment of  nurses;  information  on 
economic  condition  of  those  in  the 
nurse  labor  force;  factors  affect- 
ing the  source,  supply,  and  dis- 
tribution of  the  nurse  force;  vital 
statistics  about  the  total  popula- 
tion and  information  about  allied 
health  professions. 

Copies  are  available  at  $4.00 
each  from  the  American  Nurses' 
Association,  10  Columbus  Circle, 
New  York,  N.Y.  10019. 


Journal  Announces 
Writing  Competition 

The  American  Journal  of  Nurs- 
ing Company  invites  applications 
for  its  1968  Mary  M.  Roberts  Writ- 
ing Awards. 

The  competition  is  open  to  reg- 
istered professional  nurses  who 
are  members  of  the  American 
Nurses'  Association,  and,  for  the 
first  time,  to  senior  students  en- 
rolled in  accredited  schools  of  pro- 
fessional nursing. 

The  deadline  for  submitting 
writing  samples  to  be  judged  is 
March  1,  1968.  Awards  will  be 
made  to  eight  winners — six  reg- 
istered nurses  and  two  student 
nurses. 

Winners  will  be  given  fully  paid 
room,  board,  and  tuition  at  the 
Bread  Loaf  Writers'  Conference 
held  for  two  weeks  in  August  at 
Middlebury  College,  Middlebury, 
Vermont.  Transportation  to  and 
from  the  conference  will  be  in- 
cluded in  the  award. 

Further  information  and  official 
application  forms  may  be  obtained 
by  writing:  Mary  M.  Roberts 
Writing  Awards,  American  Journ- 
al of  Nursing  Company,  10  Colum- 
bus Circle,  New  York,  N.Y.  10019. 


BELL'S  ANTIQUES 

Wholesale  and  Retail 

Weekly  Arrivals  of 

European  &  American  Antiques 

Phone  434-2254 
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EFFECTIVE 


Speaking  on  "Effective  Com- 
munications in  Nursing  Services", 
Ann  Matthews,  Charlottesville, 
Va.,  Institutional  Nursing  Consul- 
tant, Region  III,  Public  Health 
Service,  said,  when  she  addressed 
the  General  Duty  Nurses,  Head 
Nurses,  and  Nursing  Service  Ad- 
ministrators Sections  at  the  1967 
convention,  that  coordination  of 
activities  and  maintenance  of  in- 
terpersonal relations  require  an 
effective  and  efficient  system  of 
communications. 

"A  system  of  communications  to 
be  operative  requires  both  co-op- 
eration and  co-ordination,"  she 
said.  "Co-operation  means  that  all 
employees  direct  their  activities 
toward  the  goals  that  are  estab- 
lished as  institutional  objectives. 
Co-ordination  means  providing 
each  employee  with  the  knowledge 
of  the  activities  and  functions  of 
other  departments  .  .  . 

"We  all  use  words  within  a 
frame  of  reference  of  our  own 
knowledge  and  experience  .  .  . 
When  you  communicate  with  an- 
other individual,  there  are  at  least 
six  messages,  each  a  little  differ- 
ent, involved  in  a  conversation. 
These  messages  are  ( 1 )  what  you 
mean  to  say,  (2)  what  you  actual- 


ly say,  (3)  what  the  other  person 
hears,  (4)  what  the  other  person 
thinks  he  hears,  (5)  what  the 
other  persons  says,  (6)  what  you 
think  the  other  person  says  .  .  . 

"The  real  meaning  of  words  lies 
within  the  listener.  People  listen 
to  others  with  their  minds,  but 
also  with  their  hearts,  their  per- 
sonalities, their  value  systems,  and 
their  total  frame  of  reference  .  .  . 
One  of  the  real  blocks  to  effective 
communication  is  our  choice  of 
words  .  .  . 

"In  face-to-face  conversations, 
we  communicate  unintended  as 
well  as  intended  messages.  Some- 
times the  unintended  communica- 
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tion,  tone  of  voice,  facial  expres- 
sion or  posture  gives  insight  into  a 
person's  real  feelings  and  provides 
you  with  a  greater  understanding 
of  the  individual's  behavior  .  .  . 
Probably  a  common  reason  for 
failure  in  communications,  not 
only  in  nursing  care  but  in  all  in- 
terpersonal relations,  is  the  in- 
ability to  listen  or  impatience  in 
taking  the  time  to  let  the  other 
fellow  talk  ...  If  we  are  to  be 
aware  of  and  able  to  assess  both 
the  intended  and  unintended  mes- 
sage, we  must  develop  through 
practice  the  skill  to  observe  and 
to  listen,  not  only  to  what  is  be- 
ing said  but  also  to  how  it  is  be- 
ing said." 

Miss  Matthews  discussed  writ- 
ten communications  involved  in 
institutional  nursing  and  suggest- 
ed they  be  evaluated  carefully  in 
terms  of  their  effectiveness  and 
the  time  they  consume. 

She  said:  "The  nursing  care 
plan  is  a  tool  of  communications 
which,  if  effectively  used,  can  be 
more  productive  than  nearly  any 
other  when  planning  and  provid- 
ing patient  care  ...  Is  there  any 
reason  why  nursing  care  plans 
cannot  be  used  as  a  means  of  com- 
munication to  the  physician  and 


other  members  of  the  health 
team,  as  well  as  for  exchange  of 
information  between  nursing  per- 
sonnel? It  is  this  type  of  communi- 
cation that  is  basic  to  co-operation 
and  co-ordination,  to  the  team 
approach.  It  is  this  kind  of  shar- 
ing of  observations  and  planning 
that  makes  the  nurse  an  active 
team  member,  that  creates  the 
sense  of  belonging  to  the  group,  of 
sharing  common  purposes  and 
values,  of  working  together.  It  is 
this  type  of  communication  that 
reduces  conflict  and  creates  'esprit 
de  corps'." 

Miss  Matthews  emphasized  the 
need  for  both  horizontal  and  ver- 
tical communication,  warning  that 
if  these  are  lacking  a  "strong 
grapevine  system"  is  a  certainty. 
She  described  methods  of  strength- 
ening horizontal  and  vertical  com- 
munication, such  as  peer  groups, 
the  committee  system,  the  admin- 
istrative meeting,  and  interdepart- 
mental meetings. 

"The  surest  way  to  ensure  com- 
munication and  understanding," 
she  said,  "is  to  provide  the  oppor- 
tunity for  discussion  and  ques- 
tions and  answers,  to  be  followed 
by  the  issuance  of  written  materi- 
als ..  . 
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"Verbal  communication  can  be 
more  effective  than  the  printed 
word,  because  you  have  the  oppor- 
tunity for  listening,  to  observe 
reactions,  to  adopt  your  explana- 
tion and  to  benefit  from  the  free 
exchange  of  ideas  and  for  opinions 
to  flow  up  and  across  as  well  as 
down.  Success  in  communication 
depends  on  whether  or  not  what 
we  say  is  accepted  .  .  .  Excess  use 
of  written  informational  materials 
defeats  its  purpose  .  .  .  Beware  of 
too  many  meetings  .  .  . 

"To  achieve  effective  communi- 
cation is  not  an  easy  task  for  nurs- 
i  n  g  departments.  It  requires 
constant  surveillance,  study,  co- 
operative planning,  imagination, 
and  a  willingness  to  try  new  ways 
of  doing  things.  I  believe  most 
important  of  all  is  the  understand- 
ing and  acceptance  by  all  nursing 
personnel  that  effective  communi- 
cations is  everybody's  business." 


Want  To  Write? 

There  must  be  plenty  of  writ- 
ing talent  among  our  members. 
There  surely  is  much  happen- 
ing in  the  nursing  profession 
right  here  in  North  Carolina 
that  is  interesting,  new,  excit- 
ing, innovative. 

Why  not  write  about  it? 

Tar  Heel  Nurse  invites  clin- 
ical articles  by  NCSNA  mem- 
bers. Articles  should  not  exceed 
1,000  words.  Illustrative  photo- 
graphs will  be  welcome.  The 
editors  make  the  final  decision 
about  acceptance. 
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Minimum  Employment  Standards  For  Nursing  Service 
Administrators  And  Supervisors 

These  standards  apply  to  registered  professional  nurses  employed  by 
a  hospital  or  institution  to  be  responsible  for  administering  and  super- 
vising  nursing   services. 

Adopted    1958  Revised    1965,    1967 

QUALIFICATIONS   AND   SALARIES: 

Director— $1,000.00  per  month 

The  director  of  nursing  service  shall  be  a  graduate  of  a  school  of  professional 
nursing  with  a  current  license  to  practice.  She  should  have  a  Master's  Degree, 
preferably  with  a  major  or  minor  in  administration.  She  should  be  a  member,  and 
active  participant,  in  the  professional  nurses'  association  and  show  evidence  of 
leadership,  integrity,  initiative  and  communication  skills.  Previous  experience  should 
have  provided  opportunities  to  refine  competencies  in  nursing  practice  and  the 
application   of  administrative   principles. 

Associate  Director— $875.00  per  month 

Qualifications  are  the  same  as  for  the  director.  It  is  essential  to  recognize  the  fact 
that  she  works  in  a  cooperative  and  consultative  relationship  with  the  director, 
and   assumes   delegated    responsibilities    in    the    administration    of    nursing    service. 

Assistant  Director— $750.00  per  month 

Qualifications  are  the  same  as  those  above.  She  assumes  responsibility  for  specific 
functions  as  delegated   by  the  director   and/or   associate   director. 

Supervisor— $675.00  per  month 

The  supervisor  of  nursing  should  be  a  graduate  of  a  school  of  professional  nursing 
with  a  current  license  to  practice.  She  should  have  a  B.S.  Degree  or  a  Master's  Degree 
in  nursing,  preferably  with  a  major  or  minor  in  a  clinical  area  of  nursing.  She 
should  be  a  member  and  an  active  participant  in  the  professional  nurses'  association. 
Previous  experience  should  have  provided  opportunities  to  refine  competencies  in 
clinical    nursing   and  for  the   application   of    leadership   skills. 

SALARY   INCREASES: 

Nurses  in  any  of  the  four  positions  shall  receive  at  intervals  of  twelve  (12)  months 
an   increase  of  5%    until  the  maximum  annual  salary  of  the  position   is   reached. 

SALARY   DIFFERENTIALS  FOR   TOURS  OF  DUTY: 

Nurses  assigned  to  evening  and/or  night  duty  shall  receive  an  additional  15% 
of  their  salary. 

TEMPORARY  ASSIGNMENT  TO   HIGHER  POSITION: 

A  nurse  assigned  temporarily  to  the  responsibilities  of  a  higher  position  shall  be 
compensated  for  such  work  at  the   rate  of  pay  applicable  to  the   higher  position. 

HOURS    OF   WORK: 

A  forty  hour,  five-day  week  shall   constitute  the  basic  work  week. 
A  work  day  shall  consist  of  no  more  than  eight  consecutive  hours. 

HOLIDAYS: 

A  nurse  shall  be  granted  not  less  than  six  (6)  holidays  per  year  with   pay. 

When  a  holiday  falls  on  the  nurse's  day  off,  or  when   a   nurse   is   required  to  work 

on   a   holiday,   one   (1)  day  off   in    lieu   thereof   shall    be   given   within    a    thirty    (30) 

day  period   before  or  after  the   holiday. 

When   a    holiday  falls   during   the   nurse's   vacation,    one   (1)   day   shall    be    added   to 

the  vacation   period. 

VACATIONS: 

Vacation  shall  be  granted  at  the  rate  of  at  least  one  and  two-thirds  (1%)  days  per 
calendar  month   for  each   month   worked    (20   working   days.) 

A  nurse  shall  be  entitled  to  utilize  such  accumulated  time  after  six  (6)  calendar 
months  of  consecutive  employment. 
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SICK   LEAVE: 

A  nurse  shall  be  granted  at  least  fifteen  (15)  days  of  paid  sick  leave  annually. 
There  shall  be  no  limit  to  the  accumulation. 

LEAVE  OF  ABSENCE: 

Educational  leave  shall  be  granted  up  to  twelve  (12)  months,  on  written  application, 
to  further  professional   growth   and  advancement. 

Emergency  leave  of  not  less  than  three  (3)  days,  with  pay,  shall  be  granted  for 
critical  illness  or  death  in  the  immediate  family. 

HEALTH    EXAMINATIONS: 

Preemployment  and  annual  health  examinations,  including  chest  x-ray  and  essential 
laboratory  tests  as  indicated,  shall  be  provided  by  the  hospital,  without  cost  to 
the   nurse. 

INSURANCE   AND    RETIREMENT   PROGRAMS: 

Retirement  plans  to  supplement  federal  social  security  are  recommended. 
Employer-financed  insurance  plans  are  preferable;  however,  joint  participation  by  the 
employee  may  be  the   initial  step  toward  employer-financed   plans. 

APPOINTMENTS: 

Position    description    and    personnel    policies    in    effect    at    the    employing    institution 
should  be  in  writing,  and  presented  to  the  individual  at  the  time  of  employment. 
The   letter  of  appointment  shall    include  the  conditions   of  employment. 

TERMINATION  OF  EMPLOYMENT: 

At   least  90   days   written    notice   of   termination    of   employment   shall    be    given    by 

the    nurse. 

At    least    90    days    written    notice    of    termination    of    employment,    or    pay    in    lieu 

thereof,  shall  be  given  to  the  nurse  by  the  employer. 

If  agreeable  to  both  parties,  it  may  be  terminated  earlier. 

A  terminal  interview  shall  be  held  with  the  employee. 


Vietnam  Heroine  At  Fort  Bragg 


Lt.  Col.  Marion  A.  Tierney  is 
chief  nurse  at  Womack  Army  Hos- 
pital, Fort  Bragg.  The  Army  calls 
her  "currently  the  most  decorated 
woman  in  the  Army  and  one  of  the 


major    heroines    of    the    Vietnam 
war". 

Lieutenant  Colonel  Tierney  won 
the  Soldier's  Medal  for  her  heroic 
actions  following  a  plane  crash  in 
Vietnam,  in  which  she  was  a  pas- 
senger. Although  injured  herself, 
she  successfully  cleared  the  air- 
craft and  began  the  task  of  treat- 
ing the  injured.  Only  one  pas- 
senger failed  to  survive  the  ac- 
cident. She  is  credited  with  "ex- 
treme courage"  and  with  inspiring 
the  others  through  fine  example. 

She  was  assigned  to  Womack 
Army  Hospital  after  returning 
from  Vietnam  last  April. 
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One  of  the  most  modern  and  well-equipped  in  the  South,  this  new 
hospital  offers  excellent  services  for  patient  care  with  a  dedicated 
nursing  staff. 

Automation  and  computerization  are  doing  much  to  reduce  the  non- 
nursing  duties  of  Nursing  Service  Personnel.  This  leaves  Nurses 
more  time  to  give  to  their  professional  work  in  the  hospital. 

New  Hanover  Memorial  Hospital  is  a  404-bed  institution,  going 
eventually  to  600  beds.  It  opened  June  14,  1967,  and  offers 
unparalleled  working  conditions,  comparable  pay  scales,  many 
fringe  benefits,  and  liberal  shift  differential.  It  is  located  in  a  popular 
resort  area  with  nearby  beaches  and  mild  year-round  climate. 

New  Hanover  Memorial  Hospital  publishes  its  own  monthly 
newspaper,  "Hospital  Heartbeat,"  and  copies  are  available  upon 
request. 

The  adminisitrative  office  of  the  Director  of  Nursing  Service  is 
open  from  7  a.m.  to  5:30  D.m.,  Mondays  through  Fridays.  The 
staff  can  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 
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Mrs.  Juanita  Tobin 

Dr.  Hildegarde  Peplau,  nurse- 
educator  from  Rutgers  University, 
has  been  to  Dorothea  Dix  Hospital 
before.  Talking  to  50  psychiatric 
nurses,  Dr.  Peplau  said,  "It's  one 
of  my  favorite  places  to  work  be- 
cause I  get  such  nice  cooperation 
here." 

This  was  Dr.  Peplau's  fourth 
year  here  as  director  of  a  work- 
shop on  psychiatric  nursing  of- 
fered by  the  Continuing  Education 
Program  of  the  School  of  Nursing, 
University  of  North  Carolina- 
Chapel  Hill.  This  year,  in  addition, 
she  taught  a  course  in  "Group 
Leadership"  for  nurses  interested 
in  or  already  working  with  groups 
of  patients. 

Dr.  Peplau  sees  many  oppor- 
tunities for  nurses  as  group  lead- 
ers of  many  different  types  of 
groups  in  the  hospital.  New  admis- 
sions could  all  be  seen  in  orienta- 
tion groups  within  the  first  48 
hours.  Wherever  there  is  an  acci- 
dental clustering  of  patients, 
there  could   be  a   group   meeting 


.  .  .  in  the  dining  rooms,  day 
rooms,  or  watching  television 
where  questions  arise  such  as 
child-rearing  or  current  events. 
"No  one  can  talk  about  their 
pathology  24  hours  a  day."  Nurses 
could  meet  with  patients  planning 
to  go  home,  getting  them  to  dis- 
cuss what  they  think  will  happen 
when  they  get  there  or  what  they 
expect  to  find  at  home.  "Mental 
patients  do  expect  to  be  stigma- 
tized when  they  go  home."  Nurses 
should  prepare  themselves  to 
work  with  families  through  Fami- 
ly Seminars. 


Mrs.  Tobin  (University  of  Pennsyl- 
vania Hospital  School  of  Nursing)  is 
evening  supervisor,  South  Unit,  Doro- 
thea Dix  Hospital  in  Raleigh.  She  was 
one  of  50  nurses  of  the  Dorothea  Dix 
staff  who  attended  a  six-hour  theory 
session  conducted  there  in  the  late 
summer  by  Dr.  Peplau.  When  Mrs.  To- 
bin had  shared  what  she  had  learned 
with  the  personnel  she  supervises,  she 
still  felt  compelled  to  share  it  also 
with  other  nurses  in  all  kinds  of  nurs- 
ing situations  throughout  the  state. 
This  article  is  the  result. 
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A  psychiatric  nurse  shares 
new  insights  she  gained  in 
group  leadership  techniques 


Nurses  could  also  be  leaders  in 
such  semi-formal  groups  as  ward 
dormitories,  ward  government, 
work  groups,  and  "remotivation." 
The  important  thing  is  to  get  the 
patients  talking  to  each  other. 

In  more  dynamic  groups,  nurs- 
es are  dealing  with  live  interac- 
tion between  members  of  the 
group.  Past  experiences  are  not 
described,  but  patients  act  out 
what  kinds  of  interaction  they  set 
up  and  what  kind  of  interaction 
occurs.  The  nurse  enters  into 
these  interactions  in  order  to  get 
new  behavior  or  new  patterns  of 
interaction.  With  practice  in  the 
group,  the  patient  learns  to 
interact  in  new  ways,  and  the  old, 
unsuccessful  way  will  drop  out. 
Benefits  of  the  group  experience 
are  "feeling  human,"  because 
someone  similar  to  you  accepts 
you,  you  are  understoood  by  other 
people  like  you.  The  patient  finds 
that  he  says  something  to  another 
person  of  value  because  another 
person  has  gotten  your  point. 

BEHAVIOR  PATTERNS 
In  the  group  experience  there 


are  recurring  or  persisting  pat- 
terns of  behavior.  Someone  starts 
it  off,  igniting  the  pattern,  some- 
one else  fits  in  with  it,  the  first 
person  keeps  it  going  and  finally 
it  ends  and  then  starts  all  over 
again.  There  are  no  inspirational 
words  of  wisdom  from  the  leader, 
no  happy  ending  type  of  thing. 
There  are  tactics  to  get  it  going, 
keep  it  going,  see  what  is  happen- 
ing and  intervene.  For  example, 
when  Mr.  X  disparages  Mr.  Y  and 
Mr.  Y  agrees: 

Mr.  X:  Don't  pay  any  attention 
to  him,  he's  a  nut. 

Mr.  Y:  Uh  huh. 

If  this  continues,  both  patients 
will  get  sicker.  With  nurse  inter- 
vention such  as,  "Do  you  always 
do  that  when  he  calls  you  a  nut?", 
the  nurse  stimulates  both  patients 
to  take  another  look.  The  nurse 
notices  the  scapegoated  one  and 
intervenes. 

The  nurse-leader  is  a  model. 
Whatever  the  nurse  does  toward 
any  patient  is  observed  by  all  oth- 
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er  patients.  They  listen  and  watch 
her  behavior  and  make  the  infer- 
ence that  the  way  she  treats  others 
is  the  way  she  will  treat  them. 
What  nurses  do  speaks  louder 
than  what  they  say.  Their  gestures 
will  be  copied.  Patient  X  will  treat 
Patient  Y  according  to  the  way  the 
nurse  treats  Patient  Y. 

The  aim  of  group  work  is  to 
stimulate  interaction  between  the 
members.  It  does  not  matter  what 
they  are  talking  about  as  long  as 
they  are  talking  to  each  other,  not 
to  the  leader.  This  helps  to  estab- 
lish communicative  speech  with 
other  people,  and  gives  the  mem- 
bers practice  in  expressing  them- 
selves honestly,  clearly  and  fully. 

NON-SICK  BASIS 
Cartharsis  is  only  a  minor  aim. 
It  is  about  the  same  as  taking  a 
physic  .  .  .  have  to  keep  taking 
more  and  more.  The  sharing  of 
ideas  is  also  a  minor  rather  than 
a  major  aim.  The  nurse  has  to  be 
careful  that  patients  are  not  link- 
ing up  with  their  pathologies, 
their  sick  ideas.  The  nurse  must 
get  the  group  on  a  non-sick  basis. 
Group  meetings  may  at  first  be 
full  of  pathology.  Gradually  there 
is  pathology  plus  some  healthy 
material.  As  time  goes  on  there 
is  less  pathology  and  more  healthy 
material.  Finally  there  is  mostly 
healthy  material  being  discussed. 
Phenomena  common  to  all 
groups  revolve  around  patients' 
expectations.  There  is  a  good  deal 
of  anxiety.  Patients  do  not  know 
what  to  expect  from  the  group; 
they  do  not  know  what  to  expect 
from    the    nurse.    One    thing    the 


nurse  leader  makes  clear  from  the 
beginning  to  the  group  is  the 
simply  stated  purpose  of  the 
meeting  is  to  "Talk  With  Each 
Other."  She  DOES  NOT  SAY, 
"Groups  like  this  are  brought  to- 
gether from  time  to  time  for  the 
purpose  of  interaction." 

Patients  are  tuned  in  to  maneu- 
ver and  ask  nurse  all  kinds  of 
questions  and  repeat  group  experi- 
ences known  in  the  past  at  school, 
Sunday  School  and  the  family. 
The  nurse's  group  is  none  of  these. 
It  is  not  a  question  and  answer 
period.  Many  patients  direct  sta- 
tus-oriented remarks  to  the  nurse 
in  an  eagerness  to  please  her  or 
get  more  attention  from  her.  Many 
times  the  patient  sees  the  nurse  as 
being  like  his  mother,  his  teacher, 
his  wife  or  someone  known  in  the 
past. 

In  group  meetings,  nurses  don't 
give  permission.  That  is  what 
mothers  and  teachers  do.  When  a 
patient  asks,  "May  I  open  a  win- 
dow?" "Can  I  go  to  the  bath- 
room?" This  is  a  bid  for  helpless- 
ness and  dependency.  In  order  for 
the  patient  to  grow  and  change 
patterns  of  behavior,  the  nurse 
must  do  something  different  from 
what  his  mother  did. 

"Hearing  voices"  is  a  mental 
trick  patients  play  on  themselves 
to  combat  anxiety  and  loneliness. 
When  a  patient  says,  "Did  you 
hear  that  voice?"  the  nurse  says. 
"I  certainly  did  not." 

Dr.  Peplau  says  that  patients 
who  hear  "voices"  are  those  who 
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are  withdrawn  and  isolated.  They 
have  no  real  people  to  talk  to  and 
through  experiencing  loneliness 
invent  "figures."  Patients  court  or 
woo  the  talking  figure  and  talk 
more  and  more  to  it.  Finally  they 
lose  the  ability  to  talk  to  real  peo- 
ple so  they  need  the  figure  more 
and  more.  In  the  group  experi- 
ence, when  a  patient  thinks  of 
talking  to  others  in  the  group,  the 
"figure"  might  say,  "If  you  tell 
others  about  me,  I'll  go  away." 
This  is  very  threatening  to  the 
patient,  because  he  is  afraid  that 
he  will  be  right  back  where  he 
started  from  .  .  .  lonely  and  with- 
drawn. The  patient  cannot  talk  to 
"voices"  and  to  real  people  at  the 
same  time. 


ANA-NLN   Film 

Wins  Award 

The  Columbus  Film  Festival  of 
Columbus,  Ohio,  has  given  its 
Chris  Certificate  Award  to  three 
ANA-NLN  sponsored  films:  "The 
Shelter,"  "Quiet  Victory,"  and 
"Understanding  Diabetes." 

Dorothy  A.  Cornelius,  first  vice 
president  of  ANA  and  executive 
director  of  OSNA,  received  the 
award  on  behalf  of  ANA  and  NLN 
at  the  Columbus  Film  Festival 
banquet  in  October. 

The  Columbus  Film  Festival  is 
a  project  of  the  Film  Council  of 
Greater  Columbus  to  promote  edu- 
cational films.  The  Chris  Certifi- 
cate recognizes  films  of  high  cali- 
ber in  certain  categories.  The 
ANA-NLN  pictures  were  submit- 
ted in  the  Health-Safety  and  Medi- 
cine category. 


HUGGINS  JEWELERS 

Diamonds — Watches — Jewelry 

Guaranteed   Watch   Repair 

Phone   686-3241 

Swannanoa,  N.  C. 


NORMAN  R.  LOWDER 
POULTRY  FARMS 

Dealers    in    Live    Poultry 

Hens   a   Specialty 

Phone  982-8148 

Route   Three  Albemarle,    N.    C. 


SANDHILL   HOTEL  CAFE 

Complete   Food   Service 

— Home   Cooked — 

Handmade   Pottery — Gift   Items 

Highway  211  -220 

CANDOR,  N.  C. 


JOAN 
FABRICS 

CORP. 
Hickory,   N.   C. 


J.  C.  PENNEY 
COMPANY 

Rocky  Mount- 
North  Carolina 


MOORE  RECAPPING  CO.,  INC. 

PREMIUM    RECAPPING 

Workmanship  Guaranteed 

Phone  576-2071       104  West  Main  St. 

TROY,  NORTH  CAROLINA 

CHARLES  SNIPES 
STAVE  CO. 

Old   Highway   64,   West 

SPRING  HOPE,  N.  C. 

SEASONS  GREETINGS 

LONG    SHOALS 

COTTON    MILL 

Lincolnton,  N.  C. 
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Financing  Public  Health  Care  Facilities 

The  American  Nurses'  Association  Commission  on  Economic  and 
General  Welfare  is  greatly  concerned  over  the  inadequate  financing 
of  public  health  care  facilities  and  asks  that  the  following  statement 
be  brought  to  the  attention  of  all  nurses. 


Statement  of  ANA  Commission  on  Economic  and  General  Welfare 

September  1967 

"The  ANA  Commission  on  Economic  and  General  Welfare  at  its  June  1967 
meeting  expressed  concern  over  the  inadequate  financing  of  public  health  care 
facilities.  The  commission  emphasized  that  nursing  has  a  responsibility  to 
become  involved  in  the  broad  social  and  economic  issues  of  health  care.  The 
profession  must  exert  its  influence  to  bring  about  increases  in  and  proper 
allocation  of  the  public  funds  committed  to  health  care. 

"Recently,  new  sources  of  health  care  financing  have  been  developed  such 
as  Medicare,  Medicaid  and  various  state  programs.  However,  this  has  not 
provided  the  needed  funds  for  decent  salaries,  new  capital  construction  and 
adequate  daily  operating  revenues.  In  many  states  and  localities  the  additional 
funds  available  through  new  programs  for  health  care  purposes  have  been 
diverted  into  general  funds  to  offset  other  budgetary  needs.  The  result  is 
either  very  small  or  no  improvement  in  the  financial  status  of  the  public  health 
care  facilities. 

"In  June  1967,  the  U.  S.  Public  Health  Service  convened  a  select  conference 
to  discuss  issues  related  to  public,  tax  supported  hospitals  in  the  United 
States.  The  problem  of  adequate  financing  was  identified  as  one  of  the  basic 
issues  confronting  public  hospitals.  The  summary  report  on  the  conference 
stated: 

Medicare,  Medicaid,  and  other  Federal  and  State  programs  repre- 
sent new  or  improved  sources  of  income  for  public  hospitals.  However, 
in  many  areas  of  the  country,  these  new  sources  do  not  represent 
additional  usable  income  for  the  hospital,  but  are  channeled  back 
into  general  funds  to  offset  current  local  and  State  budgets.  Efforts 
should  be  made  to  correct  this  situation  so  that  these  new  financing 
sources  can  serve  as  additional  income  for  the  individual  hospitals,  or 
as  a  minimum,  to  plan  the  use  of  these  funds  at  the  State  or  local 
level  so  that  they  are  committed  to  expenditures  in  the  health 
services  area. 

"The  diverting  of  health  care  funds  must  stop  so  that  the  new  sources 
of  financing  can  provide  the  vitally  needed  additional  income.  It  is  only  in 
this  way  that  necessary  improvements  can  be  made  so  that  the  quality  of 
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care  in  public  facilities  can  match  the  best  in  private  hospitals  .  .  ." 

Nurses,  individually  and  through  their  professional  association,  should 
seek  to  eliminate  subsidizing  of  health  care  by  acceptance  of  substandard  and 
unprofessional  salaries.  At  the  same  time  they  are  urged  to  support  and 
participate  in  efforts  by  community  and  health  organizations  to  adequately 
finance  these  public  agencies.  As  the  largest  single  health  profession,  nursing 
has  a  special  responsibility  to  play  a  leading  role  in  such  activities. 


GARDNER -WEBB  COLLEGE 
BOILING  SPRINGS,   N.  C. 

A   LIBERAL   ARTS   TWO-YEAR   COLLEGE 

Providing  two-year  Pre-professional  courses  in  Engineering,  Medicine,  Nursing, 
Agriculture,  Forestry,  Dentistry,  Optometry,  Pharmacy,  Music,  Accounting  and  Gen- 
eral Business,  Secretarial  Science,  Data  Processing,  Associate  in  Art  in  Nursing  .  .  . 
and  other  basic  courses. 

For  information   write:    DIRECTOR   OF  ADMISSIONS,    GARDNER-WEBB   COLLEGE 
BOILING   SPRINGS,   N.   C. 

Two  six-weeks  Summer  School   terms  offering   regular  college  courses  and   remedial 
math    and    English    are    available. 

TIMRICK  NURSING  HOME 

33   Bed  Capacity 

Phone  786-2179 

Inquiries  Welcome 

Winecoff  School    Road  —  Concord,   N.   C. 

LAURENS  GLASS,  INC. 

P.  O.   Box  372 
Henderson,   North   Carolina 

DENO'S  SPAGHETTI  &  STEAK  HOUSE 

"Where  Cooking  is  an  Art  —  and  Dining  is  a  Pleasure" 

Blue  Point  Oysters  on  the  Half  Shell  —  Live  Maine  Lobsters  —  Fresh  Sea  Food 
Phone  273-4534 

1720   Battleground   Avenue 

GREENSBORO,   NORTH   CAROLINA 
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New  Concept  in  Nursing  Service  Organization 


Marjorie  O'Rorke 

A  new  concept  of  organization  of 
nursing  service  is  being  tested  at 
Duke  University  Medical  Center 
Hospital. 

The  coordination  of  all  patient 
services  is  a  major  problem  facing 
larger  hospitals  and  medical  cent- 
ers today.  At  Duke  University 
and  at  many  other  hospitals  the 
responsibility  for  coordinating  all 
patient  services,  including  nurs- 
ing care,  has  been  traditionally 
placed  on  the  head  nurse.  This 
approach  has  achieved  only  limit- 
ed success.  The  management  of 
nursing  care  alone  is  a  compre- 
hensive responsibility  which  chal- 
lenges the  management  skills  of 
the  most  competent  nurse.  The 
critical  shortage  of  nursing  per- 
sonnel at  all  levels  at  major  med- 
ical centers  further  complicates 
the  problem. 

A  new  concept  of  organization 
designated  as  the  Unit  Admini- 
stration Plan  was  developed  at 
Duke  University  Medical  Center. 
This  plan  is  defined  as  the  decen- 
tralization of  administration  to 
units  of  a  size  which  makes  pos- 
sible competent  management 
through   the   coordination   of   pa- 


tient services  on  a  direct  contact 
basis  with  patient,  physician,  and 
departmental  supervisors  relating 
to  the  Unit,  thus  providing  prob- 
lem solving  and  decision  making 
at  the  patient  care  level. 

In  1964  a  basic  unit  structure 
was  created  that  was  large  enough 
(144  beds)  to  require  specialized 
supervision  in  all  major  direct 
and  supportive  service  areas  and 
also  large  enough  to  afford  a  com- 
petent administrative  person.  For 
better  control  of  problems  and  to 
obtain  greater  efficiency  of  man- 
agement, four  wards  of  the  same 
medical  specialty  (surgery)  and 
closely  related  geographically 
were  chosen. 

A  unit  administrator  was  se- 
lected, and  nursing,  dietetic,  and 
housekeeping  supervisors  were  as- 


Mrs.  O'Rorke  (B.A.,  Oberlin  Col- 
lege; Master  in  Nursing,  Yale  Uni- 
versity) is  a  member  of  the  research 
team  working  on  the  Unit  Adminis- 
tration Plan  described  in  this 
article.  She  has  had  wide  experience 
in  nursing  service  management  and 
in  nursing  education  and  became 
associated  with  this  demonstration 
project  in  August,  1966. 
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signed  to  the  Unit,  although  they 
continued  to  cover  off-unit  areas. 
The  Unit  administrator  had  line 
responsibility  for  coordinating  pa- 
tient care  services  on  the  Unit. 
The  departmental  supervisors  had 
line  responsibility  to  their  depart- 
ment heads  but  were  responsible 
to  the  Unit  administrator  for  co- 
ordination of  the  separate  service 
functions  to  provide  comprehen- 
sive patient  care. 

A  productive  and  beneficial  ex- 
perience with  the  basic  Unit  struc- 
ture for  nearly  two  years  led  to 
the  decision  to  carry  out  a  com- 
plete study,  implementation  and 
evaluation  of  the  total  Unit  Ad- 
ministration concept.  Duke  Uni- 
versity Medical  Center  applied 
for  and  received  a  grant  from  the 
Division  of  Hospital  and  Medical 
Facilities  of  the  United  States 
Public  Health  Service.  The  re- 
search team  was  formed  and  be- 
gan work  in  the  fall  of  1966.  Char- 
les Frenzel,  administrative  direc- 
tor of  Duke  University  Medical 
Center  is  the  principal  investiga- 
tor, and  Dr.  Jay  Goldman,  pro- 
fessor of  Industrial  Engineering 
at  North  Carolina  State  Univers- 
ity, is  the  co-principal  investiga- 
tor. The  project  director  is  Ken- 
neth Schoonhagen,  administrative 
assistant;  project  dieticians,  Tip- 
haine  Burgess  and  Frances  Floor; 
project  housekeeper,  Mrs.  Mar- 
garet Munn;  project  nurses.  Mrs. 
Marjorie  O'Rorke,  Mrs.  Susan 
Hutchin,  and  Mrs.  Cynthia  Butler; 
project  sociologist.  Peter  Williams. 
The  consultant  from  the  surgical 
resident   staff   is   Dr.   Clyde   Cox, 


and  the  consultant  from  Clinical 
Laboratories  is  Judy  Werne. 

The  operating  team  with  whom 
the  project  has  worked  closely 
are  Ned  Kearns,  Unit  administra- 
tor; JoAnne  Burleigh  and  Mrs. 
Mary  Jane  Crawford,  Unit  dietici- 
ans; Mrs.  Estella  Blackwelder, 
Unit  services  supervisor,  and  Mrs. 
Sara  Jeffreys,  Unit  nursing  sup- 
ervisor. 

The  demonstration  method  of 
procedure  started  with  an  evalu- 
ation of  the  present  operating 
Unit  structure  and  a  control  area 
of  four  medical  wards  similar  in 
size  and  location.  Collection  of 
baseline  data  covered  three 
months,  February  15  -  May  15, 
1967,  and  included  statistical  in- 
formation concerning  the  patient 
population,  a  profile  of  work  ac- 
tivities of  all  Unit  personnel,  eval- 
uation and  study  of  satisfactions 
expressed  by  personnel,  patients, 
and  physicians,  an  evaluation  of 
effectiveness  of  the  interface  of 
the  Unit  with  non-Unit  functions, 
a  study  and  documentation  of 
quantitative,  quality  measure- 
ments of  Unit  services. 

All  activities  and  functions  on 
the  Unit  were  examined.  The 
project  nurses  then  assigned  to 
nursing  service  those  activities 
falling  within  the  agreed-upon 
concept  of  direct  nursing  care. 
All  other  activities  were  assigned 
to  Unit  services,  a  new  service 
developed  within  the  Unit  to  pro- 
vide basically  supportive  activities 
to  direct  patient  care.  These  in- 
clude    cleaning,     meal     delivery, 
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transportation,  etc.  The  Unit  ser- 
vices organization  pools  the  per- 
sonnel to  carry  out  their  require- 
ments rather  than  having  them 
assigned  to  specific  departmental 
areas.  This  should  prevent  inflexi- 
bilities and  poor  utilization  of 
time  and  give  the  ability  to  react 
quickly  to  peaks  and  valleys  in 
service  requirements. 

Nursing  activities  and  func- 
tions were  assigned  to  the  several 
levels  of  nursing  personnel  em- 
ployed at  Duke  University  Medi- 
cal Center.  The  professional  nurse 
retained  planning  and  decision 
making  responsibility  for  nursing 
care,  instructional  care  to  fami- 
lies and  patients,  as  well  as  re- 
sponsibility for  the  more  compli- 
cated and  rarely  performed  tech- 
nical procedures.  Administration 
of  medicines  plus  other  technical 
activities  are  delegated  to  the 
advanced  LPN  (six  months  ad- 
vanced training)  and  the  remain- 
ing technical  procedures  and  all 
other  patient  care  activities  to 
the  LPN  and  the  PC  A  (patient 
care  assistant).  The  PCA  is  a 
newly  created  member  of  the  pa- 
tient care  team  and  is  responsible 
for  custodial  and  repetitive  nurs- 
ing activities.  The  PCA  is  given 
twelve  weeks  education  by  Duke 
University  Medical  Center  Nurs- 
ing Service  Inservice  Education 
Department. 

Clerical  activities  relating  to  di- 
rect patient  care  were  retained 
under  nursing  supervision.  These 
included  some  clerical  tasks  pre- 
viously assigned  to  the  surgical 
resident  staff. 


The  Unit  was  organized  as  a 
small  hospital  within  the  medical 
center  structure  responsible  for 
providing  the  bulk  of  the  major 
direct  and  support  services  for  the 
patients  and  for  carrying  out 
medical  center  policies  and  pro- 
cedures. The  Unit  administrator 
directs  and  coordinates  the  activi- 
ties of  the  Unit,  both  internally 
and  externally,  and  has  line  re- 
sponsibility to  the  assistant  direc- 
tor of  the  Medical  Center.  The 
nursing  supervisor,  Unit  services 
supervisor,  and  Unit  dietician 
have  line  responsibility  to  the 
Unit  administrator  and  are  re- 
sponsible to  the  respective  depart- 
ment heads  for  professional  and 
technical  aspects  of  patient  care. 

The  organization,  job  responsi- 
bilities, and  delegation  of  authori- 
ty were  developed  within  each  su- 
pervisor's area.  Job  descriptions 
were  written  for  each  job  in  each 
area.  Staffing  requirements  and 
schedules  were  examined  and  re- 
vised in  terms  of  the  reassign- 
ment of  activities. 

In  nursing,  a  comprehensive 
staffing  approach  was  employed. 
Briefly,  the  approach  determined 
an  average  patient  mix  for  each 
ward  for  any  one  day.  Utilizing  a 
patient  rating  system,  nursing 
needs  of  these  patients  were 
determined  for  a  24-hour  period 
in  terms  of  hours  of  nursing  care 
required  per  shift  by  each  level  of 
nursing  personnel.  From  this,  the 
staffing  complement  for  the  Unit 
was  determined.  The  organization 
of  nursing  care  management  with 
team  nursing  was  built  into  this 
plan. 


68 


TAR   HEEL  NURSE 


After  the  recommended  plan 
was  approved  by  the  Medical 
Center,  the  operating  team,  with 
the  assistance  of  the  research 
team,  began  implementing  the 
project  through  employment  of 
additional  personnel,  inservice 
education,  retraining  and  orienta- 
tion of  all  personnel.  Implementa- 
tion began  October  1,  1967,  and 
continues  at  present.  A  number  of 
months  will  be  required  to  effect 
all  the  changes  and  to  allow  for 
staff  adjustment.  Prior  to  the  end 
of  the  test  period,  data  will  be 
collected  in  a  follow-up  study 
utilizing  the  same  basic  format 
employed  in  the  baseline  study. 
The  demonstration  project  will  be 
summarized  and  pertinent  results 
prepared  for  publication.  At  this 
time,  a  decision  will  be  made  as 
to  the  total  implementation  of  the 
Unit  Administration  concept  at 
Duke  University  Medical  Center. 

The  Unit  nursing  service  su- 
pervisor will  be  relieved  of  respon- 
sibility for  non-Unit  problems  and 
coverage.  Unit  head  nurses  will 
relieve    her    on    days    off.    It    is 


anticipated  that  nursing  care  will 
become  more  comprehensive  and 
individualized  through  team  nurs- 
ing, since  the  professional  nurse 
has  been  freed  of  non-nursing 
responsibilities  and  is  available 
for  additional  patient  care.  She 
will  be  able  to  better  utilize  the 
services  of  nursing  clinical  spe- 
cialists, health  team  members  and 
other  medical  center  personnel  in 
planning  and  implementing  nurs- 
ing care.  She  should  be  better  able 
to  guide,  teach,  and  supervise  oth- 
er members  of  the  nursing  team. 
She  should  have  a  greater  oppor- 
tunity to  develop  in  clinical  pro- 
ficiency and  nursing  care  man- 
agement ability  as  well  as  to 
develop  a  more  innovative  ap- 
proach to  nursing  care.  Any  pro- 
fessional nurses  interested  in 
participating  in  this  new  concept 
of  patient  care  organization  and 
nursing  service  on  this  demon- 
stration unit  would  certainly  be 
welcomed.  The  results  of  this 
study  could  well  have  a  signifi- 
cant impact  on  the  organisation 
for  the  delivery  of  care  at  larger 
hospitals  and  medical  centers. 


HICKORY  MEMORIAL  HOSPITAL 


Mr.  Brady  W.  Johnson  —  Administrator 


Hickory,   North  Carolina 
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Considering  a  Change? 
Then  Consider  These 

•  Beginning  salaries:* 

a.  Staff  nurses  —  $6,387   (new  graduate) 

—  $6,857   (1  year  experience) 

—  $7,303   (2  years  experience) 

b.  Other  positions  — to  $12,056  depending  on  qualifications 

and  experience 

•  Annual  merit  increments  for  all   positions 

•  Time  and  one-half  for  overtime;  10%  differential  for  evenings  and 
nights 

•  8  holidays 

•  13  working  days  vacation   (20  after  3  years) 

•  13  working  days  sick  leave  (cumulative — no  limit) 

•  Excellent  retirement  program  \ 

•  Group  life  insurance  program  >  Joint  participation 

•  Health  insurance  program        ) 

•  Free  uniform  laundry 

•  Choice  Of  clinical  assignment  (all  major  services) 

•  Planned  orientation  program  (individually  tailored)  and 
continuous  in-service  programs 

AN  EQUAL  OPPORTUNITIES  EMPLOYER 

write  to 
Recruiting  Officer 
STOP  74 

Personnel  Division 
D.  C.  Department  of  Public  Health 
601  Indiana  Avenue,  N.  W.  Room  601 
Washington,  D.  C.  20001 
Area  Code  202  —  629-3074 
*  Additional  Salary  Now  Under  Consideration 
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THE  CANCER  PATIENT 


Gwendolyn  J.  Andrews 

The  vital  role  of  the  nurse  in 
cancer  control,  care,  and  commun- 
ity organization  was  stressed  in 
a  Cancer  Seminar  for  Nurses  held 
in  September  at  Forsyth  Memorial 
Hospital  in  Winston-Salem. 

Sponsored  jointly  by  District 
III  and  the  Forsyth  County  Unit 
and  North  Carolina  Division,  Am- 
erican Cancer  Society,  it  was  at- 
tended by  210  nurses  from  15 
counties.  This  was  the  fifth  such 
Cancer  Seminar  to  be  held  in 
North  Carolina  since  1965. 

"The  purpose  of  the  cancer  pro- 
gram is  threefold:  research,  treat- 
ment, and  education,"  said  Dr. 
Vernard  Bond,  incoming  presi- 
dent of  the  Forsyth  County  Unit, 
American  Cancer  Society,  as  he 
greeted  the  seminar.  "Nurses  play 
an  important  role  in  cancer  con- 
trol and  community  education." 

"Handling  the  Cancer  Patient's 
Family"  was  the  subject  of  two 
addresses,  one  by  Dr.  Joseph 
Cutri,  psychiatrist,  Bowman  Gray 
School  of  Medicine,  and  the  other 
by  Chaplain  Kenneth  Burnette, 
School  of  Pastoral  Care,  North 
Carolina  Baptist  Hospital. 


Dr.  Cutri  reviewed  the  attitudes 
in  our  Judeo-Christian  heritage 
which  relate  premature  death  to 
the  idea  of  a  sinful  life.  "Most  of 
us  are  not  prepared  to  die,"  he 
noted.  Because  of  this  we  can  ex- 
pect the  patient  and  his  family  to 
react   with   questions    like    "Why 


did    this    happen    to 
"What  have  I  done?" 


me 


?» 


and 


The  decision  as  to  whether  to 
tell  the  patient  he  is  dying  and  the 
time  to  tell  him  is  that  of  the  doc- 
tor, and  the  nurse  ethically  should 
support  his  decision.  Because  the 
nurse  has  more  contact  with  fami- 
ly, friends,  and  relatives  than  the 
doctor,  it  is  she  who  will  be  ap- 
proached and  asked  many  ques- 
tions. 

Some  of  the  general  principles 
the  doctor  will  consider  in  caring 
for  the  patient  who  has  cancer 
are: 

(1)  In  relation  to  telling  the  patient, 
the  doctor  will  want  to  be  sure  of 
the  diagnosis  first.  He  will  emphasize 
the  need  for  treatment,  both  for  the 


Mrs.  Andrews  is  director  of 
nurses  at  Kate  B.  Reynolds  Hos- 
pital, Winston-Salem.  She  served  on 
the  Cancer  Seminar  Planning  Com- 
mittee. 
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sake  of  the  family  as  well  as  for  the 
patient. 

(2)  Maintaining  the  patients'  morale; 
here  the  nurse  plays  a  vital  role. 

(3)  When  should  the  patient  be  told? 
Generally  it  is  best  to  wait  until  the 
patient  asks  the  question,  because  the 
asking  often  indicates  emotional  readi- 
ness to  accept  the  answer.  Some  pa- 
tients should  not  be  told.  If  the  patient 
does  not  ask  questions,  he  is  not  ready 
to  accept  answers. 

(4)  The  way  in  which  the  patient  asks 
a  question  often  indicates  the  answer 
he  expects  the  doctor  to  give.  "I  don't 
have  cancer,  do  I?"  might  best  be  an- 
swered, "Further  tests  will  have  to 
be  done." 

(5)  When  the  doctor  does  tell  the  pa- 
tient he  has  cancer,  the  nurse  should 
know.  At  this  time  he  emphasizes  the 
important  aspects  of  therapy. 

(6)  The  doctor  estimates  the  life  ex- 
pectancy. It  would  be  ideal  to  avoid 
predicting,  but  patients  demand  to 
know. 

(7)  The  nurse  suggests  other  activities 
the  patient  might  do  within  his  phys- 
ical limitations. 

(8)  If  the  patient  is  not  told,  the  phy- 
sician and  nurse  deal  strictly  with 
symptoms.  These  symptoms  may  be 
related  without  giving  the  "harsh 
truth." 

What  about  the  family  of  the 
patient  with  cancer.  Should  they 
be  told  of  the  patient's  diagnosis? 

(1)  Generally  this  is  the  patient's 
choice.  The  doctor  generally  wants  at 
least  one  responsible  member  of  the 
family  told. 


(2)  Some  general  principles  involved 
when  the  family  knows  the  patient's 
diagnosis  are  the  discouragement  of 
frequent,  tearful  visits  to  the  patient 
and  the  avoidance  of  false  cheerful- 
ness. When  family  members  are  re- 
criminatory about  their  failures,  they 
should  be  advised  not  to  confess  this 
to  the  patient.  Such  confessions  are 
too  much  of  an  additional  strain  for 
the  patient. 

(3)  Reassuring  companionship  on  the 
part  of  the  family  is  most  important. 

What  can  be  done  about  family  guilt 
and  depression?  First,  a  distinction 
can  be  made  between  depression  and 
grief.  A  depressed  relative  needs  help. 
The  nurse  can  help  detect  the  depres- 
sion and  point  it  out  to  the  doctors. 

It  is  important,  too,  to  assess  the  de- 
gree of  loss  to  various  family  mem- 
bers. Younger  family  members  and  a 
dependent  spouse  are  likely  to  ex- 
perience greater  feelings  of  loss.  We 
must  recognize  that  death  changes  the 
family  power  structure.  Relatives  may 
tend  to  flatter  and  try  to  manipulate 
members  of  the  medical  team,  particul- 
arly the  nurse,  in  an  attempt  to  gain 
information  about  the  patient. 

The  length  of  visits  should  be  con- 
trolled, particularly  when  the  patient 
is  in  an  unsightly  state;  the  visitor 
may  become  "horrified." 

When  the  patient  has  had  mutilative 
surgery,  his  self  image  is  threatened. 
It  is  important  to  see  that  the  patient 
looks  as  well  as  possible.  The  nurse 
can  compliment  the  patient  about  his 
looks  and  advise  the  family  to  do  the 
same. 

In  summary,  there  is  no  simple, 
single  factor  involved  in  meeting 
the  needs  of  the  family  of  the  can- 
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cer  patient  and  the  patient  him- 
self. The  way  in  which  these  needs 
are  met  will  depend  on  the  in- 
dividual family. 

Chaplain  Burnette  emphasized 
several  additional  factors  about 
the  family  of  the  patient  with 
cancer: 

(1)  The  nurse  needs  to  recognize  that 
her  role  carries  a  certain  amount  of 
authority,  that  her  role  as  a  nurse 
has  a  certain  value  in  the  mind  of  the 
patient. 

(2)  It  is  the  nurse  who  sees  more  of 
the  family,  has  more  dialogue  with 
them  and  the  patient,  notes  changes. 
She  should  be  particularly  aware  of 
questions  asked,  and  of  the  emotional 
tone  of  the  questions.  She  should  avoid 
false  cheerfulness,  and  be  careful  not 
to  convert  the  serious  tone  of  the  pa- 
tient's conversation  to  something 
trivial.  She  should  particularly  avoid 
being  superficial  with  the  terminal- 
ly ill. 

(3)  The  nurse  must  recognize  the 
problem  the  family  faces  in  breaking 
meaningful  relationships  when  death 
comes.  She  can  allow  the  family  to 
"re-live"  past  relationships  and  to 
vent  their  hostilities. 

"Care  of  the  Patient  with  Leu- 
kemia" was  the  subject  of  an  il- 
lustrated talk  by  Dr.  Donald  W. 
Hayes  of  the  Bowman  Gray  School 
of  Medicine. 

Leukemia  was  on  the  increase 
until  1965,  but  has  been  decreas- 
ing since  that  time.  The  therapeu- 
tic approach  to  acute  leukemia  in- 
volves: 


(1)  controlling  anemia,  with  trans- 
fusion and  androgens 

(2)  controlling  purpura  with  anti- 
coagulants 

(3)  controlling  infection 

(4)  induction  and  maintenance  of  re- 
mission, with  various  chemother- 
apeutic  agents. 

(5)  stimulating  the  bone  marrow  with 
supportive  androgen  therapy 

Acute  lymphoblastic  leukemia 
was  cited  as  the  type  most  respon- 
sive to  treatment;  acute  myelo- 
blastic  leukemia  as  the  least  re- 
sponsive type.  A  variety  of  com- 
plications will  influence  the  course 
of  the  disease. 

Dr.  Charles  Maynard,  radio- 
logist of  the  Bowman  Gray  School 
of  Medicine  discussed  the  "Diag- 
nosis and  Treatment  with  Radium 
and  Cobalt."  Dr.  Donald  Leonard, 
pathologist  at  Cone  Memorial  Hos- 
pital, Greensboro,  concluded  the 
program  with  a  discussion  of  the 
evaluation  of  neoplasia,  and  "The 
Seven  Warning  Signs  of  Cancer." 


KING  BROTHERS  BARBECUE 

Barbecue  To  Please  Your  Taste 
409   NEW   BERN    ROAD 

PHONE  527-1168 

KINSTON,  N.  C. 

BROWN  -  MEDLIN 
DRUG  STORE 

Phone   867-6356 
1514  York  Road 

Gastonia,  North  Carolina 
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Cross  Cotton  Mills  Company 

Manufacturers  of  Dyed  and  Bleached 
Cotton  Knitting  Yarns 

Marion,  North  Carolina 


HARTSELL  FUNERAL  HOME 

49  Union  Street,   North 
Concord,  North  Carolina 


PENDER  MEMORIAL  HOSPITAL 

BURGAW,  NORTH  CAROLINA 


STYLETTE  FURNITURE 
COMPANY,  INC. 

High   Point,  North  Carolina 


First  Sayings  &  Loan  Assn. 

212  East  Broad  Street 
STATESVILLE,  NORTH  CAROLINA 

SECURITY  AND  SERVICE  SINCE   1887 

Sold  Through   Dealers  Only 

UNION  CORRUGATING  COMPANY,  Inc. 
MANUFACTURERS  —  JOBBERS 

P.  O.   Box  229  —  Phone  483-2195  —  Fayetteville,   N.   C. 
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Chairman  of  Department  of  Nursing- 
Associate  degree  program  at  Baptist  junior 
college  in  Eastern  North  Carolina.  Duties: 
To  coordinate  and  administer  entire  ed- 
ucational program  for  Department  of  Nurs- 
ing. Qualifications:  Master's  degree  in  nurs- 
ing education.  Salary:  $9,000  annual. 

Director  of  Nursing  Service— 400-bed 
general  hospital  on  coast.  Duties:  Direct 
complete  nursing  program;  serve  as  key 
member  of  top  management.  Qualifica- 
tions: Master's  degree  or  extensive  ex- 
perience. Salary:  Beginning  $10,000  an- 
nual. 

Director  of  Nursing— 1 50-bed  general 
hospital  in  northern  Piedmont.  Duties:  Re- 
sponsible for  organization  and  administra- 


tion of  Nursing  Department.  Qualifications: 
B.S.  degree.  Salary:  $9,000-$l  2,000  an- 
nual. 

Director  of  Nursing— 75-bed  general 
hospital  in  central  Piedmont.  Duties:  Re- 
sponsible for  total  quantity  and  quality  of 
nursing  service.  Qualifications:  B.S.  in 
nursing;  five  years  experience  in  appropri- 
ate supervisory  position.  Salary:  $8,040 
annual. 

Instructor  in  Maternal  and  Child  Nursing 

—Diploma  school  of  nursing  in  Western 
North  Carolina.  Duties:  Head  up  entire 
maternal-child  nursing  course.  Qualifica- 
tions: Master's  degree  in  formal  teaching 
and  clinical  instruction  in  area  of  maternal 
and  child  nursing;  five  years  experience. 
Salary:  $7,200-$8,000  annual. 


UNC  Offers  Courses  in  Continuing  Education 


The  Department  of  Continuing 
Education  of  the  School  of  Nurs- 
ing, University  of  North  Carolina 
at  Chapel  Hill,  is  offering  courses 
during  the  1967-68  academic  year 
for  faculty  of  diploma  and  collegi- 
ate schools  of  nursing,  faculty  of 
practical  nursing  programs,  sup- 
ervisory nurses  in  coronary  care 
units,  psychiatric  nurses,  and  sup- 
ervisors of  nursing  in  health  agen- 
cies. 

First  sessions  of  some  of  the 
courses  have  already  been  com- 
pleted. 

Federal  traineeships  are  avail- 


able for  the  following  courses: 

Professional  Improvement  for 
Faculty  in  Diploma  Schools  of 
Nursing — Topic:  Clinical  Perform- 
ance Evaluation.  (First  session 
completed);  Feb.  12-16,  1968; 
April  22-26,  1968. 

Professional  Improvement  for 
Faculty  in  Practical  Nursing  Pro- 
grams— Topic:  Clinical  Perform- 
ance Evaluation.  (First  session 
completed);  March  25-29,  1968. 

Professional  Improvement  for 
Faculty  in  Collegiate  Schools  of 
Nursing — Topic :  Clinical  Per- 
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formance  Evaluation.  Jan.   22-26, 
1968;  March  4-8,  1968. 

Southern  Regional  Program  for 
Preparation  of  Supervisory  Nurses 
To  Function  in  Coronary  Care 
Units.  (Part  I  completed);  Part 
II,  March  4-29,  1968. 

A  Study  of  Socio-Psychiatric 
Concepts  in  the  Practice  of  Nurs- 
ing—August 12-30,  1968. 

A  course  for  supervisors  of 
nursing  in  health  agencies,  Prin- 
ciples of  Administrative  Organiz- 
ation and  Management  in  the  Sup- 
ervision of  Nursing  Service  Per- 
sonnel, will  be  conducted  in  three 
sessions  for  the  same  participants: 
(First  session  completed);  Feb. 
19-23,  1968;  May  6-10,  1968. 
Traineeships  are  not  available  for 
this  course. 


New  Deans 


Two  new  deans  are  on  the  nurs- 
ing education  scene  in  North  Caro- 
lina. 

Dr.  Lucy  H.  Conant,  member  of 
the  Yale  University  faculty  for  the 


past  10  years,  will  become  dean 
of  the  School  of  Nursing,  Univers- 
ity of  North  Carolina  in  Chapel 
Hill,  in  January.  Dr.  Myrtle  Irene 
Brown,  former  University  of  Mis- 
souri faculty  member,  is  new  dean 
of  the  Duke  University  School  of 
Nursing  and  director  of  patient 
care. 

Dr.  Conant  succeeds  Dr.  Eliza- 
beth L.  Kemble,  first  dean  of  the 
school  at  Chapel  Hill,  who  will 
continue  as  a  professor  of  nurs- 
ing. Dr.  Conant  is  a  specialist  in 
public  health  nursing  and  an  au- 
thority in  the  field  of  clinical  nurs- 
ing research.  For  the  past  two 
years  she  has  been  a  research  as- 
sociate at  the  Yale  School  of  Nurs- 
ing, conducting  research  on  the 
dynamics  of  nurse-patient  inter- 
action in  a  child  health  program. 
She  holds  degrees  from  Radcliffe 
College,  Yale,  and  Harvard. 

Dr.  Brown  succeeds  Dean  Ann 
Jacobansky,  who  also  is  returning 
to  fulltime  teaching  duties.  Dr. 
Brown  holds  degrees  from  Eureka 
College,  University  of  Minnesota, 
and  New  York  University.  Her 
professional  experience  includes 
instructor,  pediatric  nursing  sup- 
ervisor, nursing  consultant  mem- 
ber of  the  World  Health  Organi- 
zation's maternal  and  child  health 
team  in  India,  public  health  staff 
nurse,  and  assistant  professor. 
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Nurses  Win  Public  Health  Awards 
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Mrs.  Davis  Dickens  Clark,  left,  director  of  nursing  for  the  Halifax  County  Health  Department 
for  the  past  42  years,  and  Atha  Howell,  director  of  nursing  for  the  Guilford  County  Health 
Department,  received  coveted  awards  from  the  North  Carolina  Public  Health  Association 
at  its  fall  convention  in  Raleigh.  Miss  Howell  received  the  Carl  V.  Reynolds  award  in 
recognition  of  her  leadership  in  public  health  and  the  nursing  profession.  She  was  especially 
cited  for  her  work  during  1967  in  Medicare  and  home  care  programs,  with  the  use  of 
auxiliary  personnel,  and  in  writing  a  comprehensive  health  care  proposal  for  children  in 
Guilford  County.  Mrs.  Clark  received  the  "Citation  of  Merit"  for  outstanding  service.  The 
gentlemen  surrounding  Mrs.  Davis  and  Miss  Howell  also  received  awards  at  the  NCPHA 
awards  banquet. 


ALAMANCE  COUNTY  HOSPITAL 


Miss  Paulyne   Kenney,   Director  of   Nursing 


Burlington,   North  Carolina 
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Nursing  was  honored,  as  was  the  NCSNA  president,  when  Dr.  Eloise  R.  Lewis,  right,  dean 
of  the  School  of  Nursing  at  University  of  North  Carolina  in  Greensboro,  was  asked  to 
present  Dr.  Annie  V.  Scott  for  an  honorary  degree  at  Founder's  Day  observance  in  October. 
Dr.  Scott,  left,  is  a  1914  graduate  of  UNC-G,  then  known  as  State  Normal  and  Industrial 
College.  She  was  honored  for  her  work  with  medical  students  in  China,  in  New  York,  and 
in  North  Carolina;  for  her  teaching  mothers  how  to  care  for  their  children;  for  establishing 
clinics  for  babies  in  China;  and  for  her  work  in  detecting  and  preventing  tuberculosis 
among  the  children  of  North  Carolina. 


ICN 

( Continued 

It  was  reported  to  the  Board 
that  during  the  meeting  of  the 
Council  of  National  Representa- 
tives of  the  International  Council 
of  Nurses,  meeting  June  26- July  1 
in  Evian,  France,  members  adopt- 
ed a  resolution  introduced  by 
ANA  representatives  to  promote 
equality  among  all  peoples  in  all 
nations  through  all  possible  chan- 
nels. 


Action 

from  page  49) 

Attending  the  ICN  meeting  for 
ANA  were  Jo  Eleanor  Elliott, 
president  of  ANA,  as  a  member  of 
the  ICN  Board  of  Directors;  Doro- 
thy Cornelius,  first  vice  president 
of  ANA,  as  the  appointed  national 
representative  for  the  United 
States,  and  Mrs.  Judith  G.  Whita- 
ker,  ANA  executive  director,  as  a 
non-voting  participant. 
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Some  Thoughts  on  Possible 
Solutions  To  Nursing  Shortage 


Let's  Look  at  Nursing  Service 


Linda  K.  Hudson 

In  1928,  73  percent  of  the  hos- 
pitals in  the  United  States  had  no 
graduate  floor-duty  nurses.  This 
obvious  shortage  has  for  the  most 
part  remained  with  us. 

The  National  League  for  Nurs- 
ing Education  established  in  1949 
that  each  patient  required  3.5 
hours  of  care  per  day,  with  2.4  of 
that  by  professional  nurses.  Tib- 
bitts  in  the  1950's  stated  that  the 
ratio  of  nursing  personnel  to 
patients  in  the  entire  group  of 
nongovernment  hospitals  was  suf- 
ficient to  provide  3.6  hours  of  care 
per  patient,  with  1.6  of  that  being 
by  professional  nurses. 

Ray  Brown  and  Howard  Boozer 
in  their  report  on  nursing  educa- 
tion in  North  Carolina  stated  that 
in  1962  there  were  2.37  active 
nurses  per  1,000  population  in 
North  Carolina  (the  national  aver- 
age 2.97).  There  were  2,106  un- 
filled full  time  nurse  positions  ( 1 
of  every  5  professional  nursing  po- 
sitions) in  North  Carolina  in  1962. 
The  Surgeon  General  feels  that  4 
nurses  per  1,000  population  are 
needed  by  1970  but  estimates  that 


we  will  reach  3.17.  For  North  Car- 
olina to  approach  this  figure  we 
would  have  to  have  15,850  nurses 
active  in  1970.  This  is  44  percent 
more  than  were  active  in  1962. 

While  we  are  working  toward 
this  figure  it  is  not  likely  that  we 
will  reach  it.  In  the  first  place 
there  is  always  a  certain  percent- 
age of  nurses  who  do  not  practice 
— those  raising  families,  those  re- 
turning to  school  and  those  who 
are  frustrated  by  their  first  posi- 
tion and  leave  nursing  entirely. 
Secondly,  with  the  passage  of 
Medicare  we  can  expect  more  pa- 
tients. Lastly,  President  Johnson 
envisions  an  expansion  of  existing 
medical  facilities  and  the  opening 
of  new  ones.  Then,  of  course,  there 
is  always  the  fact  that  once  a  goal 
is  attained  it  is  pushed  forward. 

A  brief  survey  of  the  contents  of 
the  American  Journal  of  Nursing 


Miss  Hudson  (B.S.  in  Nursing,  Alder- 
son  Broaddus  College;  M.S.  in  Nursing, 
Ohio  State  University)  is  on  the  faculty 
at  University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill.  Her  article  is 
based  on  a  paper  presented  at  the 
Senior  Seminar  there. 
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issues  from  1964  to  September, 
1966,  revealed  that  only  four  is- 
sues in  the  past  two  and  three 
quarter  years  did  not  have  articles 
in  them  directly  related  to  im- 
proved utilization  of  nursing  per- 
sonnel to  provide  better  patient 
care.  Our  professional  literature 
should  and  does  tell  us  that  the 
leaders  of  nursing  are  concerned 
about  this  issue.  I  feel  that  with- 
out any  doubt  the  most  critical 
issue  facing  nursing  today  is  ef- 
fective utilization  of  nursing  per- 
sonnel to  provide  better  nursing 
care.  I  do  not  believe  that  we  have 
any  choice  other  than  looking  at 
nursing  service  with  an  eye  to 
reorganization,  so  that  we  can 
move  the  professional  nurse  back 
to  the  bedside  where  she  can 
assess  her  patient's  needs  and  in- 
stitute the  patient  care  of  which 
only  she  is  capable. 

STATUS  SYMBOL 

Many  studies  have  been  done 
in  the  last  decade  analyzing  nurs- 
ing activities.  Gunder,  Brandt,  Es- 
singer  and  Arndt  reported  in 
Nursing  Research  that  staff  nurses 
spend  more  than  50  percent  of 
their  time  performing  activities 
related  to  patient  care  partially 
controlled  by  the  nurse,  for  exam- 
ple, nutrition,  elimination,  and 
mainly  medications,  treatments 
and  procedures.  The  writer  esti- 
mates that  as  a  Team  Leader  two 
and  one-half  hours  of  her  day 
were  spent  pouring  and  giving 
medications  ...  a  task  which 
patients  do  themselves  at  home 
and  which  any  technician  could 
learn. 


For  some  reason  giving  medica- 
tions has  become  a  status  symbol, 
when  actually  it  is  the  observation 
of  side  and  toxic  effects  and  the 
notation  of  the  effectiveness  of 
the  drug  that  are  the  true  role  of 
the  professional  nurse.  However, 
it  is  the  aide  who  comes  to  the 
nurse  at  the  end  of  the  shift  re- 
porting that  Mr.  Smith  developed 
a  rash  about  midway  through  the 
shift. 

Articles  are  appearing  in  the 
professional  literature  recom- 
mending methods  of  relieving  the 
professional  nurse  of  this  task.  I 
will  mention  a  couple.  Some  hos- 
pitals offer  advanced  classes  to 
licensed  practical  nurses  in  phar- 
macology. Upon  completion  of  the 
course  and  the  passage  of  an  ex- 
amination, they  are  permitted  to 
give  medications.  The  pharmacies 
of  some  hospitals  are  packaging 
individual  doses  of  medications 
which  arrive  on  the  floor  properly 
labeled  and  ready  to  be  given  by 
the  nurse.  Some  hospitals  are 
using  the  IBM  1710  machine.  The 
nurse  feeds  the  medication  into 
the  machine.  Forty-five  minutes 
prior  to  the  time  of  the  admini- 
stration the  machine  produces  a 
schedule  of  the  medicines  to  be 
given.  After  the  nurse  gives  the 
medications,  she  programs  the  ma- 
chine with  those  refused  or  held. 
The  machine  produces  a  schedule 
of  those  medications  not  given  at 
intervals  and  at  the  shift  change. 

What  about  the  time  the  nurse 
spends  in  managerial  tasks  for 
obtaining  equipment,  coordinating 
the  patient's  activities,  and  main- 
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taining  a  safe  physical  environ- 
ment for  the  patient?  The  IBM 
1710  can  be  set  up  in  all  areas  of 
the  hospital.  Hence,  when  a  pa- 
tient is  admitted,  the  floor  receives 
all  of  the  identifying  information 
on  the  IBM  schedule.  If  he  has 
orders  for  a  barium  enema,  the 
complete  regime  appears  on  the 
schedule,  and   at  the  same   time 
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central  supply  is  notified  that  an 
enema  is  needed.  This  eliminates 
some  of  the  time  spent  on  the 
phone.  The  University  of  Ken- 
tucky, University  of  Florida,  and 
University  of  Michigan,  to  men- 
tion a  few,  use  the  unit  manager 
plan  to  relieve  the  professional 
nurse  from  non-nursing  activities. 

The  unit  manager  who  worKS 
under  hospital  administration  is 
responsible  for: 

1)  coordinating  and  providing 
services,  supplies  and  equip- 
ment to  the  patient  care 
unit; 

2)  establishing  and  maintaining 
a  satisfactory  physical  en- 
vironment in  the  patient 
unit; 

3)  orienting,  training  and  su- 
pervising unit  clerical  and 
messenger  personnel; 

4)  coordinating  clinical  ap- 
pointments, medical  tests, 
therapy,  visiting,  nourish- 
ment; 

5)  serving  as  a  liaison  between 
the  patient  unit  and  other 
departments; 

6)  preparing  or  assisting  in  the 
preparation  of  the  unit 
budget. 

I  believe  the  unit  manager  could 
also  prepare  or  assist  with  weekly 
work  schedules,  a  responsibility  of 
the  head  nurse.  In  1949  it  was  es- 
timated that  30  percent  of  the 
head  nurse's  time  was  spent  in 
housekeeping,  clerical,  messenger 
and   hostess   activities.    The   unit 
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manager  relieves  her  of  these  re- 
sponsibilities. 

In  retrospect  the  staff  nurse  or 
team  leader  can  be  moved  close 
to  the  bedside  by  relieving  her  of 
the  task  of  giving  medication  or  at 
least  the  time  it  requires  without 
the  IBM.  She  will  then  have  time 
to  guide  her  team  and  care  for 
her  critical  patients.  The  head 
nurse  relieved  of  her  managerial 
duties  will  be  able  to  work  with 
the  team  in  planning  care  of  pa- 
tients based  on  their  particular 
needs,  to  work  with  the  team  lead- 
er and  her  team  in  diagnosing 
patient's  nursing  needs,  to  provide 
expert  care  by  teaching  the  team, 
to  evaluate  the  nursing  service  on 
the  units  continuously,  and  to 
work  with  administration  in 
planning  time  and  evaluating  per- 
sonnel. 

HIERARCHY 

If  these  suggestions  do  not  al- 
low us  to  give  better  patient  care 
with  the  staff  we  now  have,  then 
where  can  we  get  more  nurses? 
Let's  look  at  the  hierarchy  of 
nursing  service.  We  have  staff 
nurses,  head  nurses,  supervisors, 
an  assistant  director,  and  a  direc- 
tor. It  has  been  suggested  that  if 
the  team  leader  were  indeed  re- 
sponsible for  her  patients  directly 
to  the  physician  and  the  director, 
we  could  decrease  our  nursing 
shortage  considerably.  This  could 
easily  be  done  with  unit  manager 
relieving  the  head  nurse  to  be- 
come a  team  leader.  The  liaison 
nurse  originated  by  the  University 
of  Kentucky  could  be  responsible 
for  communication  with  the  medi- 


cal team  and  helping  the  team 
leader  identify  and  meet  patient 
needs.  With  the  team  leader  di- 
rectly responsible  to  the  director 
of  nurses,  the  number  of  super- 
visors needed  is  decreased,  and 
they  become  available  for  patient 
care. 

Perhaps  we  should  look  at  the 
method  of  assignment.  In  early 
nursing  most  nurses  were  private 
duty  nurses.  When  the  depression 
came  nurses  moved  into  the  hos- 
pitals. At  first  they  worked  in  a 
functional  method — one  nurse  did 
treatments,  one  medications,  one 
morning  care,  etc.  Then  the  case- 
work method  became  popular.  The 
nurse  was  responsible  for  the  total 
care  of  her  patients.  Then  came 
team  nursing.  Team  nursing  to  be 
effective  must  meet  several  cri- 
teria— i.e.,  consistent  personnel, 
under  20  patients,  planned  care. 
Many  hospitals  cannot  provide  the 
environment  necessary  for  team 
nursing  to  flourish.  These  hospi- 
tals usually  mix  team  nursing 
with  the  old  functional  assign- 
ment. Nursing  through  research 
must  determine  a  more  efficient 
method  of  care. 
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SREB  Conference 
On  State  Planning 

Statewide  planning  for  nursing 
education  was  the  major  topic 
when  nurse  representatives  from 
more  than  140  colleges  and  uni- 
versities met  in  Atlanta  under  the 
sponsorship  of  the  Southern 
Regional  Education  Board. 

This  was  the  second  such  meet- 
ing on  the  statewide  planning 
theme.  The  Council  on  Collegiate 
Education  for  Nursing  heard 
warnings  that  the  South's  drastic 
need  for  nurses  will  grow  more 
acute  in  the  years  ahead.  Helen  C. 
Belcher,  director  of  the  SREB 
nursing  project  and  chairman  of 
the  Council,  states  there  is  an 
urgent  need  for  statewide  plan- 
ning in  nursing  education.  She 
said  that  planning  is  essential  "to 
insure  that  more  students  are 
recruited  into  nursing  and  that 
the  limited  funds,  facilities,  and 
faculty  members  in  nursing  are 
used  more  effectively." 

At  present,  Miss  Belcher  noted, 
no  state  in  the  region  has  a  com- 
prehensive plan  for  nursing  edu- 
cation. 


Nurses  Eligible  As 
White  House  Fellows 

Nurses  again  are  eligible  for  the 
1968  White  House  Fellows  pro- 
gram, which  offers  a  year's  subsi- 
dized work  experience  with  the 
federal  government. 

The  program  enables  selected 
leaders  of  varied   occupations   to 


assist  White  House  staff  members, 
the  Vice-President,  Cabinet  offi- 
cers or  other  top  officials  in  vari- 
ous capacities  for  one  year.  Nomi- 
nees must  be  aged  23  to  35.  Em- 
phasis is  placed  on  learning  to 
link  government  theory  and  prac- 
tice, analysis  and  action. 

A  candidate  may  apply  person- 
ally or  be  nominated  by  an  organi- 
zation. Official  application  must  be 
submitted  by  January  8,  1968.  In- 
formation is  available  from  Thom- 
as W.  Carr,  Director,  Commission 
on  White  House  Fellows,  The 
White  House,  Washington,  D.  C. 
20500. 


Home  Care  Services 
Subject  of  Book 

A  case  study  of  Philadelphia's 
success  in  combining  its  public 
and  voluntary  home  nursing  care 
services  is  available  through  the 
National  League  for  Nursing. 

A  book,  Combining  Public 
Health  Nursing  Agencies — A  Case 
Study  in  Philadelphia,  describes 
methods  used  by  the  first  major 
metropolitan  center  to  develop  a 
combination  agency.  Copies,  at 
$2.50  each,  may  be  ordered  from 
the  NLN  Publications  Unit,  10  Co- 
lumbus Circle,  New  York,  N.  Y. 
10019. 
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People  and  oue.nt4>..,. 

Myrtle  J.  Barnette  is  the  new 
director  of  nursing  at  Marion  Gen- 
eral Hospital,  Marion.  She  former- 
ly was  administrative  supervisor 
at  Forsyth  Memorial  Hospital  in 
Winston-Salem. 

Florence  O.  Hudson  has  been 
named  chief  nurse  at  the  VA  Hos- 
pital in  Fayetteville.  She  formerly 
was  assistant  chief  nurse  at  the 
VA  Center,  Martinsburg,  W.  Va. 

Mrs.  Avis  D.  Suttle  of  Valdese 
has  joined  the  faculty  of  Western 
Piedmont  Community  College  as 
instructor  in  the  Department  of 
Nursing.  Mrs.  Suttle  was  vice- 
president  of  District  Seven,  Stu- 
dent Nurse  Association  of  North 
Carolina,  as  a  student  at  Lenoir 
Rhyne  College  -  Grace  Hospital 
School  of  Nursing. 

The  new  director  of  nursing  at 
St.  Joseph's  Hospital,  Asheville, 
is  Mrs.  Marjorie  Burge,  a  member 
of  the  St.  Joseph's  staff  for  19 
years  and  formerly  assistant  di- 
rector of  nursing.  Mrs.  Louise 
Maney  succeeds  Mrs.  Burge  as  as- 
sistant director.  St.  Joseph's  Hos- 
pital recently  was  cited  for  the 
excellence  of  its  patient  relations 
program  in  the  1967  PULSE  na- 
tional patient  relations  awards 
program. 

Mary  Lee  Shore,  a  nurse  at 
Lula  Conrad  Hoots  Memorial  Hos- 
pital, Yadkinville,  has  written  her 
third  novel,   Sheltering  Oaks,  re- 


cently published  by  Carlton  Press. 
Miss  Shore  writes  under  the  pen 
name  of  Jettie  Golden  Zachary. 
One  of  the  book's  characters  is  a 
nurse,  and  there  are  several  hospi- 
tal scenes  which  draw  upon  the 
author's  long  experience  in  the 
nursing  profession. 

Mrs.  Dorothy  Powell  Johnson  is 
the  new  director  of  nurses  at  Ca- 
tawba Memorial  Hospital.  Former- 
ly she  was  associate  director  of 
nursing  service  at  Lutheran  Gen- 
eral Hospital,  Park  Ridge,  111. 

Mrs.  Anne  H.  Fishel  has  been 
named  assistant  professor  at  the 
School  of  Nursing,  University  of 
North  Carolina-Chapel  Hill.  Her 
former  experience  included  eight 
months  with  the  National  Insti- 
tutes of  Health  in  Bethesda,  Md., 
staff  nursing  at  North  Carolina 
Memorial  Hospital,  and  teaching 
assistant  at  UNC. 

Dr.  Lorna  Thigpen,  assistant 
director  of  nursing  education  at 
Wilson  Memorial  Hospital,  Wil- 
son, is  co-author  of  an  article, 
"The  Venn  Diagram:  A  Tool  for 
Conceptualization  in  Nursing," 
which  appeared  in  the  summer 
1967  issue  of  Nursing  Research. 

Dr.  Eloise  R.  Lewis,  NCSNA 
president,  has  been  appointed  to 
the  American  Nurses'  Association 
Medical-Surgical  Division  Com- 
mittee on  Standards. 

Mrs.  June  B.  Baise,  head  nurse 
at  Wilson  Memorial  Hospital,  Wil- 
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son,  has  been  appointed  to  serve 
on  the  Occupational  Area  Com- 
mittee on  Hospitals  and  Nursing 
Homes  of  the  ANA  Commission 
on  Economic  and  General  Welfare. 

Dr.  Dorothy  C.  Calafiore  has 
joined  the  Nurse  Education  and 
Training  Branch  of  the  Division 
of  Nursing,  U.  S.  Public  Health 
Service.  Her  responsibilities  will 
include  helping  schools  of  nursing 
strengthen  their  curriculums,  par- 
ticularly in  the  area  of  epidemi- 
ology. She  formerly  was  deputy 
chief  of  the  Childhood  Virus  Dis- 
ease Unit  in  the  Epidemiology 
Program  of  the  National  Commu- 
nicable Disease  Center. 

A  loan  fund  honoring  Frances 
Peden  has  been  established  by 
graduates  of  the  Richmond  Tech- 
nical Institute  practical  nurse  pro- 
gram. Miss  Peden  is  director  of 
the  program. 

A  number  of  staff  appointments 
have  been  announced  by  the  Am- 
erican Nurses'  Association.  Jose- 
phine J.  Albrecht  of  Boston,  Mass., 
has  been  named  assistant  director 
of  the  Government  Relations  De- 
partment. She  formerly  was  direc- 
tor of  field  services  for  the  Na- 


tional Society  for  the  Prevention 
of  Blindness. 

Two  new  staff  persons  have 
been  added  to  the  ANA  Nursing 
Practice  Department.  They  are 
Mrs.  Anne  d'Este,  staff  consultant, 
and  Mrs.  Barbara  Allen  Davis, 
program  coordinator,  Division  of 
Geriatric  Nursing.  Both  have  had 
wide  experience  in  the  nursing 
profession. 

Robert  Craig  is  the  new  assist- 
ant director,  Economic  Security 
Department.  Experienced  in  labor 
relations  and  as  research  associate 
and  financial  analyst,  he  has  pre- 
pared a  number  of  materials  for 
use  in  collective  bargaining  and 
arbitration  situations  and  has  con- 
ducted labor  relations  seminars 
for  specialized  groups. 

Eleanor  J.  Smith  has  joined  the 
ANA  staff  as  advisor,  State  Boards 
of  Nursing,  Nursing  Education 
Department.  She  is  experienced  in 
nursing  service  and  as  executive 
secretary  of  the  Maryland  and  the 
Vermont  State  Board  of  Examin- 
ers. 

Three  new  field  service  consul- 
tants have  been  named  to  the  Or- 
ganization   Services    Department. 


PEACE    COLLEGE 
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RALEIGH,  NORTH  CAROLINA 
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cultural-educational-social  and  political  center  of  North  Carolina 
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They  are  Anne  Harvey,  who  has 
held  nursing  positions  in  New- 
York  City  and  Canada;  Mrs.  Irene 
Lambert,  whose  experience  has 
been  with  social  welfare  agencies; 
and  Sandra  Joyce  Chumack,  who 
was  special  assistant  for  public 
hearings  on  welfare  for  the  State 
of  New  York  and  manager  and  co- 
ordinator of  Communications  In- 
formation for  the  last  gubernator- 
ial campaign. 

Arline  Love  has  been  named  as- 
sistant director,  Nursing  Services 
Department.  A  graduate  of  Peter 
Bent  Brigham  Hospital  School  of 
Nursing,  she  holds  degrees  from 
Boston  College  and  University  of 
Washington.  In  10  years  of  active 
duty  and  two  years'  reserve  in  the 
U.S.  Air  Force  Nurse  Corps,  she 
achieved  the  rank  of  captain  and 
was  an  operating  room  supervisor 
in  the  United  States  and  the  Phil- 
ippine Islands. 


Changes  Forecasted 
in  Nursing  Education 

Major  changes  in  nursing 
education  were  forecasted  during 
a  recent  Chicago  conference  for 
state  medical  societies  liaison  com- 
mittees with  nursing,  conducted 
by  the  American  Medical  Associa- 
tion's Committee  on  Nursing. 


A  Very  Merry  Christmas 

and  a 

Happy  New  Year 

To  Our  Members! 


The  conference  was  aimed  at 
stimulating  interest  in  strength- 
ening state  level  relationships, 
sharing  experiences,  understand- 
ing organized  nursing  and  its 
goals,  getting  a  comprehensive 
view  of  what  has  and  is  being 
done  in  the  area  of  physician- 
nurse  relationships  at  the  state 
level,  and  in  planning  statewide 
conferences  based  on  the  national 
AMA-ANA  conferences. 

Dr.  Eleanor  C.  Lambertsen,  di- 
rector of  the  Division  of  Nursing 
Education,  Teachers  College,  Co- 
lumbia University,  told  the  con- 
ference that  the  future  will  see 
"more  clearly  defined  areas  of 
nursing  practice  and  more  clearly 
defined  educational  programs." 
She  said:  "the  pattern  coming  into 
focus  is  that  of  more  clearly  de- 
fined collaborative  roles  between 
nurses  and  physicians  in  practice 
which  can  only  result  in  quality 
patient  care  services."  She  said 
she  envisioned  three  levels  of 
workers — the  clinical  and  general 
practitioners  of  nursing,  and  sup- 
portive nursing  personnel. 
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